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INTRODUCTION

This Agreement is voluntarily entered into by and between the Mayor and the Board of
Trustees of the Village of Elburn, Illinois, hereinafier referred to as the “Village™ and the
lllinais Council of Police, hereinafter referred to as the “Union,” as the exclusive
Collective Bargaining Agent for the employces of the Village of Elbum who are
described in the Collective Bargaining Unit described herein.

PREAMBLE

The Union, having been certified by the lllinois Labor Relations Board as Collective
Bargaining Agent for all Police Officers and Scrgeants below the rank of Chief employed
by the Village, and the Village, having voluntarily endorsed the practices and procedures
of collective bargaining as a fair and orderly way of conducting certain relations between
them, and the intention of the parties to this Agreement being to provide for the
appropriate wage structure, hours of employment, working conditions and benefits, and
orderly and expeditious Grievance Procedure, all as set forth herein, the parties therefore
agree o the fallowing:

ARTICLE I - RECOGN

1.l As certified by the Illinois Labor Relations board, the Village recognizes the
Union as the sole and exclusive bargaining representative for employees within
the following collective bargaining unil:

INCLUDED: All full-time Village of Elburn Sworn Police officers holding the
rank of patrol officer and sergeant.

EXCLUDED: All other Village of Elbumn Police officers, all confidential,
managerial, and supervisory employees, as defined by the lllinois Public Sector
Labor Relations Act, and all other persons employed by the Village of Elburn.

12 Membership — As used herein, the term “Police Officer” shall refer to all those
Persons included in the Collective Bargaining Unit described above.

ARTICLE Il - MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the
Village retains all traditional rights to manage and direct the affairs of the Village
in all of it various aspects and to manage, supervise and direct its employees,
including but not limited 1o the following: to plan, direct, control and determine
the budget and all the operations, services and missions of the Village; o
supervise and direct the working forces; to establish the qualifications for
emplovment and to employ emplovees; 1o schedule and assign work; o establish
specialty positions: to assign overfime; o contract out for goods and services; to
determine the methods, means, organization and number of personnel by which



such operations and services shall be made or purchased; 1o make, alter and
enforce reasonable rules, regulations, orders, policies and procedures; to evaluate
employees; to discipline, suspend and discharge non-probationary employees for
just cause (probationary employees without cause); to change or eliminate
existing methods, eguipment or facilitics or to introduce new ones; to determine
training needs_and assign employees to training; to determine work hours (shift
hours); to determine internal investigation procedures; to take any and all actions
as may be necessary to carry out the mission of the Village and the Police
Department during an event of civil emergency as may be declared by the Village
President, Police Chief, or their authorized designees. It is the sole discretion of
the Village President to determine that civil emergency conditions exist which
may include, but not be limited to riots, civil disorders, tornado conditions, floods
or other catastrophes. In the event of such emergency action, the provisions of this
Agreement, other than compensation provisions, may be suspended, if necessary,
provided that all provisions of the Agreement shall be immediately reinstated
once the disaster or emergency condition ceases (o exisl

ARTICLE 111 - UTS

3.1 No Strike Clanse,

Meither the Union nor any officers, agents or employees will instigate, promote,
SpONSOr, engage in or condone any strike, sympathy strike, slowdown, sit down,
concerted stoppage of work, concerted refusal to perform overtime, concerted,
abnormal and unapproved enforcement procedures or policies of work to the rule
situation, threat of mass resignations, mass absentecism, picketing (for or against
the Village), at any time in the uniform of the Village, any other intentional
interruption or disruption of the operations of the Village, regardless of the reason
for so doing. Any or all employees who violate any of the provisions of this
Article may be disciplined by the Village. Each employee who holds the position
af afficer of the Union occupies a position of special trust and responsibility in
maintaining and bringing about compliance with the provisions of this Article. In
addition. in the event of a violation of this Section of this Article the Union agrees
to inform its members of their obligations under this Agreement and to direct
them to return to work.

3.2 No Lockout
The Village will not lock out any employee during the term of this Agreement as
a result of a labor dispute with the Chapter.

3.3 Judicial Restraint
MNothing contained herein shall preclude the Village or the Union from obtaining
Judicial restraint and damages in the event the other party violates this Article.

3.4 Discipline of Strikers
Any officer who violates the provisions of Section 4.1 of this Article shall be
subject to disciplinary action. Any action taken by the Emplover against any



officer who participates in any action prohibited by Section 4.1 above shall not be
considered as @ violation of this Agreement and any dispute filed under this
Article is limited to the issue of whether the employee violated this Article.

ARTICLE IV — UNION-VILLAGE RELATIONS

4.1

4.1

43

4.4

4.5

Bulletin Board
A Union Bulletin Board of reasonable size shall be available for use inan

area of the Police Department agreeable to the partics, Such Bulletin Board shall
be available for the posting of notices and materials relating to Union activities.
Such materials shall be identified with the name of the Union and shall be signed
or otherwise authenticaied by an appropriate officer or representative thereof.
Such materials shall not be derogatory of any person associated with the Village
and shall not inchude items which are primarily endorsements of candidates for
political office (other than offices of the Union).

Public Information

The Village shall make available to the Union, upon written request,
normal and usual public information, including relevant financial data and
statistics which are perfinent 1o the conduct of negotiations, the processing of
grievances, or the enforcement of the terms of this Agreement. Such maierials
shall be provided within ten (10) working days, wherever possible, following a
written request of the Union. If unable to provide such materials within ten (10)
working days, the Village shall advise the Union of its need for additional time
and the Union agrees that, within reason, additional time may be granted. The
Village shall not be ohligated hereunder to research or compile data or to provide
the same information more than once.

No Discrimination

Neither the Village nor the Union shall diseriminate against any employee
because of race, creed, color, national origin, sex, or physical or emotional
disability as defined by the Americans with Disabilities Act, or Union activities.

New Emplovees

The Village agrees to notify the designated Union representative of the
hiring of all Swomn Police Officers whose job classifications are covered by this
Agreement within ten (10) working days of the date of hire,

Dues Check ofT

The Village shall deduct Union Dues from the salary of each employee
covered by this Agreement in amounts as determined by the Union, and shall
promptly transmit such funds to the Union, provided the amounts to be deducted
shall be uniform for cach Union member and provided the deduction is authorized
in writing by the member. Union Dues shall be deducted from the salarics of
employvees and transmitted to the Union on the same schedule {(bi-weekly) that the
Village normally pays its Police Department employees.



4.6
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Union Representatives and Visitation

The Village recognizes the right of the Union to elect, appoint, or
otherwise name up to two (2) Elburn Police Officers as Chapter representatives of
the Union. The names of these Union representatives, along with their designated
titles shall be provided to the Elburn Chief of Police or his designee immediately
upon the conclusion of the negotiation of this Agreement, or at such other time as
the identities of the Elburn Chapter Officers becomes known.  Any subsequent
changes in the names or titles of these Union representatives shall also be
provided to the Chief of Police or his designee as such changes occur.

These Union representatives shall be deemed to be the Union's official on-
site spokespersons. However, these on-site Union representatives shall not
conduct Union business during regular working hours except with the permission
of the Chief of Police or his designee or except in the carrying out of centain time-
sensitive functions such as Grievance handling or the resolution of disputes
between the Village and Union members. The designated Union representatives
will not be paid overtime compensation for any time spent handling grievances,
bargaining or attending 10 any Union business.

Also, the Village recognizes the right of the Union to send representatives
from its headquarters office to the Village and specifically, to the Police
Department, for purposes of handling Grievances or observing and reporting on
conditions under which Union members are working. Such visits by Union
headquarters representatives shall be conducted during the regular shifts that
Union members are working and also, appropriate notice shall be made to the
Chief of Police or his designee whenever such visits are to be made. Such visits
shall not interfere with normal Palice Department functions.

— DISCIPLINARY INVESTIGATION PR D

Police Officers® Bill OF Righis

The Village agrees to abide by the Uniform Peace Officers’ Disciplinary
Act, (30 ILCS 725/1), cammanly known as the Police Officers” Bill Of Rights. In
the event a Sworn Police Officer covered by this Agreement has reason to believe
that the Village has violated the Uniform Peace Officers” Disciplinary Act, he or
she will have the opportunity of filing a Grievance under the terms of this
Agreement or, separately, filing an action in a court of law. The Uniform Peace
Officers” Disciplinary Act is hereby incorporated by reference and attached to this
Agreement as Appendix A.

Nathing in this section is intended to or should be construed 1 waive
employees” right to Union representation during questioning that the employces
reasonably believe may lead to discipline. Employees shall have such rights as
gel forth in the United States Supreme Court decision in NLRE v, Weingarten, 420
US. 231 (1975) and Departmerr of Central Management Services and
Corrections {Morgan) decision | PERI par. 2020 (ISLRB, 1986).



32

No Media Exposure
The Village agrees that no press releases or photos of any Officer under

investigation shall be made available to the news media prior to a conviction on
criminal charges or prior to a decision being rendered regarding any disciplinary
action taken by the Village and reviewed by an appropriate reviewing body,
unless otherwise required by law.

ARTICLE VI - GRIEVANCE PROCEDURE

6.1

6.2

6.3

Purpose And Filing Deadlines

It is the purpose of this Grievance Procedure to resolve as promptly and as
expeditiously as possible any allegations by the Union and/or its members of any
misinterpretation of misapplication of the terms of this Agreement.  Any
Girievance filed under the terms of this Article must be initisted not later than ten
(10) calendar days or, if the Grievance describes an ongoing situation, it must be
filed not Iater than ten (10) calendar days after the underlying situation becomes
known to either the Union or the member or members wheo file the Grievance.

Definitions

{1y GRIEVANCE shall mean an allegation by the Union or by an affected
employee thai there has been a violation, misinterpretation or
misapplication of any provision of the Agreement,

(2)  Any employee covered by this Agreement may be represented by a Union
official, staff representative, on-site representative or aftorney al any
meeting, hearing, or appeal relating 1o a Grievance which has been
formally presented, Overtime compensation will not be paid for
attendance at any grievance meeting or hearing.

(3)  The President of the Union or the appropriate designee shall be advised of
any meeting, hearing or appeal refating to a Grievance which has been
formally presented and a representative of the Union shall have the right to
attend and participate in any such meeting, hearing or appeal.

{4)  The failure of the Grievant to act on any Grievance within the prescribed
time limits articulated elsewhere in this Article will act as a bar (o any
further appeal within this Grievance Procedure, IF the Village's
designated representative shall neglect to proceed 1o render & decision
within the time limits, the Grievance may be advanced {o the next siep of
the Grievance Procedure. Time limits, may, however, be extended by
wrillén agreement.

Procedures
The party asserting a Grievance shall attempt o resolve the problem through
informal communication with the immediate supervisor.

STEP 1. If the informal process with the immediate supervisor shall fail 1o
resalve the problem, the Grievance may be formally presented in writing to the



Chief of Police. The filing of the formal written Grievance at this step must be
within ten (10) calendar davs of the date of the occurrence giving rise to the
Grievance or from the date when the Grievant might reasonably have become
aware of the incident or situation that results in the filing of the Grievance. Upon
receipt of the formal writien Grievance, the Chief will armange for a meeting to be
held within ten (10) calendar days to review the Grievance. The formal
Grievance shall clearly identify all Grievants, summarize all relevant facts,
identify all provisions of the Agreement allegedly violated, and describe the
remedy which is requested. The Village represeatative shall provide a written
answer to the Grievant (with a copy to the Union if the Union is not the Grievant)
within ten (10} calendar days of the meeting. The answer shall include the
reasons for any decision contained in the Village's response io the Grievance.

STEPZ, If the Gricvance is not resolved at the preceding step, the Union
and/or Grievant may refer it to the Mayor or his designee by filing the same in
writing within ten (10} calendar days of receipt of the answer from the previous
level. The Village representative will arrange for a meeting to be held within ren
(10} calendar days of such referral lo review the Grievance, Each party shall have
the right to include in its présentation such witnesses as it deems necessary 1o
develop facts pertinent to the Grievance. A wrilten answer, including reason(s),
shall be provided to the Grievant (with a copy to the Union if the Union is not the
Grievant) within len (10) calendar davs of the meeting provided for in this

paragraph.

STEP 3. If the Gricvance is not resolved at the Mayor's level, the Union
may submit it to binding arbitration, provided written notice indicating such is
filed with the Mayor's office within ten (10 calendar days of the answer rendered
by the Mayor's office, or if no answer is filed, within ten (10) calendar days of the
last day on which such answer was due. The Union shall promptly request the
American Arbitration Association to provide a panel of qualified Arbitrators who
are members of the National Academy of Arhitrators from which the parties may
make a selection pursuant to the practices of the American Arbitration
Association.

The fees and expenses of the Arhitrator and the American Arbitration
Association shall be shared equallv by the Village and the Union. The parties
likewise shall share the expenses of any transcript{s) which they may jointly
request, but all other expenses which may be incurred by either party shall be
borne by that party.

The Arbitrator shall have no right o amend, modify, nullify, ignore, add to
or subtract from the provisions of this Agreement. The Arbitrator shall consider
and decide any question or fact s to whether or not there has been a violation,
misinterpretation or misapplication of the specific provisions of this Agreement,
The Arbitrator shall be empowered to determine the issue raised by the grievance
as submitted in writing at Step 2. The Arbitrator shall have no authority to make



a decision on any issue not so submitted or raised. The Arbitrator shall be without
power to make any decision or award which is contrary (o or inconsisient with, in
any way, epplicable laws or of rules and regulations of administrative bodies that
have the force and effect of law. The Arbitrator shall not, in any way, limit or
interfere with the powers, duties and responsibilities of the Village under law and
applicable court decisions. Any decision or award of the arbitrator rendered
within the limitations of this section shall be final and binding upon the Village,
the Union and the emplovees.

6.4  Time Limit for Filing
No Grievance shall be entenained or processed unless it is submitied in
Step 1 within the specified time limits after the occurrence of the cvent giving rise
1o the Grievance or within the specified time limits after the employee, through
the use of reasonable diligence, could have obtained knowledge of the occurrence

of the event giving nise to the Grievance.

If the Grievance is not presented within the specified time limits contained
in this Article, it shall be considered waived. If the Grievance is not appealed to
the next step within the specified time limits contained in this Aricle or any
agreed extension thereof, it shall be considered settled on the basis of the
Village's last answer. [If the Village does not answer a Grievance or an appeal
thereofl within the specified time limits outlined in this Article, the aggrieved
employee may elect to treat thal Grievance as denied at that siep and immediately
appeal the Grievance to the next step.

ARTICLE V1I - DISCIP DISMISSAL

7.1 Employee Security
Police officers covered by the terms of this Agreement shall not be
suspended or discharped except for just cause. The Village shall ordinarily foliow
the tenets of progressive discipline unless the facts and circumstances of the case
require otherwise.

7.2 Access To Personnel Files
Persannel files kept by the Village on all full-time swom Police Officers
shall be made available pursuant to the terms of the lilinois Personnel Record
Review Act, 820 ILCS 40/7 er seq. or as-may be otherwise required by law or
court arder.

7.3 Disciplinary Sequence
The typical disciplinary sequence for any employes covered by this
Agreement shall be: (1) Verbal Warning; (2) Written Waming, with a copy to the
employee's personnel file; {3) Suspension; (4) Dismissal. Disciplinary action, up
to and including termination of employment, shall be for a violation of a Village
ordinance, or County or State or Federal lew, or for a violation of Police
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Depariment policy or rules and regulations, so long as such rules and regulations
have previously been reduced to writing and distributed to, posted or otherwise
made available to all Elbum Police Officers covered by this Agreement.  Any
such disciplinary action shall be administered In a timely and progressive manner
except that suspension or dismissal may result as the first step in the disciplinary
procedure depending on the circumstances and severity of the offense.

Any Elburn Police Officer covered by this Agreement is entitled to Union
representation al any meeting or hearing called for the specific purpose of
disciplining the employee. [If a non—disciplinary meeting turns into & disciplinary
meeting, the employee is entitled to recess the meeting until Union representation
can be obtained before continuing with any such disciplinary mesting.

Disciplinary Anthority

The Chief of Police shall have the authority to impose all discipline provided for
in Article VI, Section 3 above. Police officers may choose 1o grieve suspensions,
demaotions and termination by following the grievance process outlined in Article
V1 or follow the process outlined in the Board of Palice Commissioners Act, 65
ILCS 5/10-2.1-1. The officer involved shall make such election within five (5)
days of receiving notice of intended discipline. Once the election is made, the
Police officer shall have no ability or option to use the procedure not chosen. Oral
and Written Reprimands shall not be subject to the terms of the grievance process
or the Board of Police Commissioners.

ARTICLE VIII - SENIORITY

8.1

Definition Of Seniority

The Village and the Union recognize that there may exist two (2) levels of
seniority for a given employee. Any Police Officer eovered by this Agreement
who was employed by the Village in any capacity other than Police Officer, on
either a part-time or full-time basis, shall be entitled to a Village level of seniority
which shall be computed from the employee’s original date of hire. The primary
purpose for maintaining a Village level of seniority shall be for the determination
af pension eligibility.

The Police Department level of seniority shall apply to all Elbum Police
Officers whose original date of hire was as a full-time Palice Officer or, to those
Elbumn employees who transferred into the Police Department from some other
Village employment capacity, In ¢ither case, Police Department seniority shall
date from the employee's earliest date of continuous employment as a full-time
Elburn Police Officer. Only service as a full-time Elbum Police Officer shall
count as creditable service for police pension purposes, Police officers with prior
full-time police service in another department may ransfer that ereditable service
according 1o the terms of the [Hinois Police Pension Code.

1a



8.2

5.3

8.4

Police Department seniority shall be used to determine the status of
individual Police Officers in matters of vacation and shift scheduling, transfers or
promotions within the Police Department, reduction in force, opporfunitics (o
work overtime, opportunitics to hid for specific shifi assignments, training
opportunities, and such other matters that may arise from time to time and which
may require a fair and equitable means of choosing one employee over another.
However, in all cases, the seniority rights of Elburn Police Officers who have
successfully completed their probationary periods shall take precedence over any
seniority rights deemed to be held by part-time Officers, temporary Officers,
retired Officers who have returned 1w work on a pari-time, lemporary or
consulting basis, and any other emplayees who are not Elbum Police Officers.

Hiring Date Conflicts

In the event thal more than one employee covered by this Agreement has
the same date of hire, seniority of the employees involved shall be resolved based
on the order in which their names first appeared on the Village and/or Police
Diepartment eligibility list, with the earliest name appearing on the list being the
most senior Officer. O, if the ranking of emplovees on an eligibility list shall not
conclusively establish seniority, the dates that original Police Department
applications were received shall be used for such purpose

Probationary Period Seniority

All newly-hired certified Sworn Police Officers shall be considered
prabationary employees until they successfully complete a probationary period of
twelve (12) monihs from the date of hire. All newly-hired uncertified Swomn
Police Officers shall be considered probationary employees until they
successfully complete a probationary period of eighteen (18) months from the
date of hire. Seniority among probationary Officers shall not apply until after
they complete their probationary period, in which case they shall then be deemed
to have acerued twelve (12) months of seniority for certified officers and cighteen
{18) for uncertified officers with the Police Department. The Chief of Police may
extend a given empioyee’s probationary period for one (1) time for a three (3)
maonth period for certified officers or six (6) months for an uncerified officers, if,
at the Chiefs discretion, that employes requires additional time to qualify as a
Elburn Police Officer.

Howewer, all sppropriate benefits, including ranking on the Police
Department Seniority List, shall accrue to all covered employees who have
completed twelve (12) months of service, for a certified police officer and
eighteen (18) months for an uncenified police officer to the Police Department,
whether or not their probationary periods have been extended.

Acernal And Moo-Acerual OF Senlority

Seniority shall accrue on a continuous basis following the twelve (12)
month probationary period and shall be a determining factor in all such matters in
which Officers shall be deemed to have the right to choose.

I



Seniority shall not accrue during any periods in which an Officer is on an unpaid
authorized leave of absence or an unpaid disciplinary suspension in excess of
thirty (30} days. However, seniority shall continue to accrue during any sick
lecave or disability leave that an employee may experience, provided that such
leave does not exceed twelve (12) months, Afler twelve (12} months of
continuous sick leave or continuous disability leave, employess shall not continue
to accrue seniority, However, any seniority such employees have accrued up to
that point shall continue (o be carried by the Village in their names. Further, any
employees who return to work as Police Officers following extended sick leaves
or extended disability leaves shall be entitled to claim and exercise all Paolice
Diepartment seniority they have accumulated up to the point that their seniority
ceased 1o accrue and, upon their return to active duty, the seniority of such
employees shall once again continue o accrue.

Seniority shall be terminated whenever an employee resigns, is discharged
fior cavse, retires, or has been laid off during a reduction in force and not called
back for two (2) years.

LayofT and Recall

The Village, in its discretion, shall determine whether layoffs are
necessary, If it is determined the layofTs are necessary, employees will be laid off
in reverse seniority order, and mimicking 65 JLCS 3/10-2.1-18 after all part-time
police department employees have been laid off. Except in an emergency, no
layolT will occur without at least thirty (30) calendar days notification to the
Chapter and to all affected employees. The Village agrees to consult the Chapter,
upon request, and afford the Chapler an opportunity to propose alternatives to the
layoff, though such consultation shall not be used to delay the layoff.

Employees who are laid off shall be placed on a recall list for a period of
two (2) years. If there is a recall, employees who are still on the recall list shall be
recalled, in the inverse order of their layoff, provided they are fully qualified to
perform the work to which they are recalled without further training.

Employees who are eligible for recall shall be given thirty (30) calendar
days® notice of recall, Notice of recall shall be sent to the employee by certified
mail, return receipt requested, with a copy to the Chapter. The employes must
notify the Police Chief or his designee of his intention {0 refum to work within
seven (7) days afier receiving notice of recall. The Village shall be deemed to
have fulfilled its obligations by mailing the recall notice by certified mail, retum
receipt requested, to the mailing address last provided by the employee, it being
the obligation and responsibility of the employee to provide the Police Chief or
his designee with his latest mailing address. IT an employee fails to respond in the
allotted seven (7) days to a recall notice, his name shall be removed from the
recall list.

]



8.6
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8.9

Senfority And Vacation Scheduling
Vacation periods shall be selected and scheduled in the same manner as in

the past, for the life of this Agreement. Vacations shall be selected and scheduled
based on seniority and the bargaining unit shall scitle any conflicts pertaining to
seniority pursuant to this Article VI §2 entitled “Hiring Date Conflict™.

Senlority, Shift Scheduling and Days Off

The Village agrees that seniority will be one of the determining factors in
allowing Officers to bid on or otherwise select the shifts they will work and the
days they will be off. The final authority for making such determinations shall
reside with the Chief of Police or his designes and shall reflect the overall siaffing
needs of the Department. An Officer/Sergeant cannot pick the same shift wo
consecutive years in a row.

Scniority and Overtime

Scheduled overtime assignments shall be based on Police Department
seniority meaning Officers will be offered overtime starting with the most senior
officer then down to the most junior Officer, except if a particular level of training
or expertise is required for a particular overtime assignment or detail that
assignment may be granted to an Officer of lesser seniority. Should all Officers
decline the overtime; Officers will then be ordered in reverse seniority, starting
with the most junior officer. Unscheduled overtime also shall be based on
seniority as described above and, in instances where all available Officers have
comparable levels of training and expertise, the unscheduled overtime shall first
be offered 1o the most senior Officer available.

Seniority and Rescheduling (Trading) OF Shifts

The Village agrees that regularly scheduled shifts and regularly scheduled
days off may periodically be voluntarily traded between individual Officers
without regard to senjority. In such instances, both Officers involved in a given
shift trade must notify the Chicf of Palice or his designee in writing and receive
the approval of the Chicl or his designee at least seventy-two (72) hours in
advance of the starting time of the shift being traded. Also, such voluntary shifi
rescheduling must be reciprocal so that the Village will not be obligated 1o
compensate either Officer at an overtime rate, whether by pay or compensatory
time, unless the original shift being traded was o have been an overtime shift,
Nothing in this Article shall prevent an officer from reciprocating by transferring
Compensatory Time in Heu of working.

Shift and day off trades may only be done with persons of a like rank.

13



ARTICLE IX ~EMPLOYMENT PRACTICES & PROCEDURES

9.1

9.2

2.3

9.4

Court Time Compensation

The Village agrees that all Police Officers will be compensated for Court
appearances at the minimum rate of two {2) hours at the rate of one and one-half
{1%) times the regular rate of pay if such appearance is scheduled at a time that
the Officer would not normally be working. 1§ the Court appearance is scheduled
for a time when the Officer works a full shift on the same day, either before or
after the Court appearance, the two (2) hours at the rate of one and one-half (1 1)
times the regular hourly rate of pay <hall be paid to him or her providing it is not
during his or her regularly scheduled shift. For example, if an Officer works third
shift and has a Court appearance al 1:30 p.m., and the Court appearance ends
before the regular third shift starting time, that Officer will be paid for two (2)
howrs. If the Court time runs past the Officer’s scheduled shift starting time that
Officer’s compensation shall begin with the start of the Court call and shall
continue uninterruptedly through the Officer’s scheduled shift at the normal rate

of pay.

For Court appearances that eccur during an Officer”s regularly scheduled
shifi, there shall be no additional compensation. Also, an Officer will be paid for
only one two (2) hour minimum block of Court time per day. For example, if an
Officer has a 9:00 a.m. Court call on a day that he or she would not otherwise be
working, and if that Officer must return for a 1:30 p.m. Court call, he or she will
be paid for two (2) hours for the meming Court call and on an hour-for-hour basis
for the afternoon Court call at the rate of one and one-half (1%4) the regular hourly
rate of pay.

Call-In Compensation

The Village agrees that any Officer who is called in prior 1o the start of &
regularly scheduled shift, or who is called in on what would otherwise be a
regularly scheduled day off, shall be compensated for the actual time spent prior
to the start of the shift or the time worked on the otherwise regularly scheduled
day off. 1fthe officer is called back ar in to work because of an error that requires
immediate correction made by the officer, there ghall be no call-in compensation.

Residency Reguirement

The parties to this Agreement agree that in order to work as a Elburn
Police Officer, all current and future Officers employed by the Village of Elburn
throughout the lifetime of this Agreement, must live within forty (40) miles of the
location of the Elburm Police facility. If any Village Ordinance exists or is
implemented during the lifetime of this Agreement that conflicts with this section,
this section shall take precedence over any conflicting Village Ordinance.

Uniform Allowance
The Village of Elbumn will provide all newly hired full-time officers with a
full set of uniform clothing, and necessary equipment, not to include personal



9.5

9.6

firearms, prior to their first patrol shifi, or their first day of atiendance at a
certified police academy,

Thereafier, the Village of Elbum will make an annual (fiscal year hasis)
uniform allowance of Seven Hundred Dollars ($700.00]) available to all full time
officers. Effective May 1, 2021, the uniform allowance shall be increased to
Seven Hundred Fifty Doliars ($750.00) per year. This allowance will be for the
purchase of uniforms and police related cquipment, and can include firearms if
approved by the Chief of Police and the purchase of fircarms does not deplete the
uniform allowance to the detriment of the appearance of the officer.

See Exhibit “B™ for the list of approved uniform items.

All full-time officers will be required to keep their uniforms clean and in
good condition at all times.

The Elbumn Police Depariment participates in the federal Bullet Proof Vest
Partnership Program. Once provided with a body armor vest, the Officer must
wear the vest while on patrol related duty.

Officer's personal items (watch, prescription eyeglusses, Jewelry, ete.) that are
damaged while on duty will be replaced by the Village. The replacement cost of
these personal items shall not exceed one hundred dollars (£100.00). The Village
shall not be respansible for the repair or replacement of the Officer’s personal cell
phone or other electronic items.

The Viltage will also provide retired Officers with one (1) identification card and
retirement star upon their retirement.

Shift Schedule

Police Officers and Sergeants covered in this Agreement will work eight
(8) hour shifis. The shift times will be 7:00 a.m. to 3:00 p.m., 3:00 p.m. to 11:00
p.m. and 11:00 p.m. to 7:00 am. The Chicf of Police or designee, may at their
discretion, after January 1, 2020, adjust the start and end time of the shifis. If a
shift change is required by either party it will be negotiated. Police Officers may
st switch shifts or assignments, other than through the trade procedures outlined
in Article VITI §9, once the schedule has been posted.

Overtime Compensation and Compensatory Time

Police Officers may be required to work overtime in both emergency and
non-emergency situations. In either case, overtime shall be duly authorized and
approved by the Chief of Police or his designee. Officers required to work
overtime shall be compensated for such time at the rate of one and one-half (1 %)
times the regular hourly rate of pay. Overtime is defined as all hours, “hours
worked”, in excess of forty (40) hours in any one pay period (including the
(Mfficer's required davs off and benefit time off shall be counted as time worked),
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All Village sponsored details such as “Elburm Days" will be paid at a rate as
negotiated by the Village with the entity requesting the detail. Such rate shall be
equivalent to at least the minimum overtime rate. Nothing in this section shall
conflict with the holiday overtime rate described in Article X of this Agreement

The combination of required overtime hours and regular-time hours shall not
excesd sixteen (16) in any twenty-four (24) hour period for any given Officer
unless an extréme circumstance arises. Also, no Officer shall be required to work
sixteen (16) hours per day in any two (2) day period and no Officer shall be
required to work more than two (2) sixieen (I16) hour days in any standard
workweek. Nothing in this paragraph shall prevent an Officer from working more
hours if the Officer agrees.

Overtime shall be paid along with regulardime compensation in the
Officers” regularly scheduled paychecks, unless individual Officers elect 1o
receive their overtime pay in the form of compensatory time. Compensatory time,
which shall be earned at overtime rates, shall be granted to Police Officers who
indicate to the Chief of Police or his designee that they choose such compensalory
tme in liew of actual payment in their paychecks. Compensatory time may be
used for time off on an hour-for-hour basis, and may be taken in increments as
small as one hour. Officers who have camed compensatory time will be required
to notify the Chief of Police or his designee in writing {on a form 10 be provided
by the Department) at least twenty-four (24) hours in advance, if possible, of their
intentions to claim such time off. The use and scheduling of compensatory time
shall only be done in 2 manner which will not result in the Village incurring
overtime for the coverage of the time taken.

Compenzatory time may be accumulated up to a maximum of eighty (B0}
hours per fiscal year. The Chief or his designee will keep accurate records of how
much compensatory time is in each Officer’s account. Account balance
mformation will be made available to individual Officers who request such data
during time periods established by the Chief or his designee or, if the Village
finds it possible and economically feasible to do so, compensatory lime balances
zhall be expressed on the paycheck stubs of individual Officers on a regular basis.
Remaining unused in each Officer’s account on April 15% of each year shall be
paid out on April 30th of each year at the Officer’s then-existing rate of pay and,
upon & given Officer’s unpaid leave of absence, lermination, retirement,
permanent disability or death, any accumulaied compensatory time shall be paid
to the Officer or his or her survivors at the then-prevailing hourly rate of pay.
Upon retirement, individual Officers may chooss to take their accumulated
compensatory time in the form of a lump-sum payment or paid time off or a
combination of both.

Compensatory time may not be used until such time is earned and placed on the
books.



9.7

Secondary Employment

The Village agrees that all Police Officers covered by this Agreement who desire
to take on secondary employment may do so upon approval of the Chicf of Police
or his designee which shall not be unreasonably withheld. Prior (o accepting
secondary employment, the officer shall submit a request to the Chief of Police or
his designee for approval. It shell siate, among other information, the name of the
secondary emplover, a cantact person, the nature of the secondary cmployment
and the expected days and hours of work per week. At no time may an officer be
employed in secondary employment which will conflict with his ability to serve
the Village of Elbumn.

ARTICLE X — HOLIDAYS AND LEAVES

10.1

10.2

Holidavs

The Village agrees that all bargaining unit members shall receive twelve
(12) annual paid holidays. An Officer shall be paid cight (8) hours of pay at the
Officer’s regular rate of pay for each of the holidays listed below during the pay
period in which the holidays falls. Officers who work on any of the holidays
listed will be paid at the rate of ane and one half {1 %) times their regular rate of
pay. Any Officer called in on a holiday will receive two and one half (2 5} times
their regular rate of pay for each hour worked, with a minimum of four (4) hours.
Any overtime worked beyond the normal duty hours on a Holiday, will be paid at
the Holiday rate of pay (1 ¥2).

The Holidays are:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day
President’s Day Thanksgiving Day
Spring Holiday Day after Thanksgiving
Memaorial Day Christrnas Eve
Independence Day Christrmas Day
Personal Leave Days

Upon completion of the first year of service to the Village and the
Department, the Village agrees that all Police Officers shall receive three (3) paid
personal leave days per year, These days can be taken at the discretion of the
Officer for personal business.

A twenty-four (24) hour notice shall be made to the appropriate supervisor
by the Officer requesting o take a paid personal leave day. Also, the Village
agrees that paid personal leave days may be used in conjunction with regularly
scheduled days off, vacation days or on any other scheduled on duty day.
Personal Leave Days must be used in the calendar vear in which they are earned.
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10.3

104

10.5

Sick Leave

The Village agrees to provide all Police Officers with twelve (12) paid
sick leave days per calendar year. Officers may use sick leave for an absence due
to his or her own illness, injury or that of a spouse, child or parent. The Police
Chief or his designee may order and officer who appears to be too ill to work to
leave work and count the time as Sick Leave. Sick Leave days can be used in
minimum increments of one-half day. Officers will not be eligible for sick leave

during the first (6) months of employment.

Paid sick leave days may be rolled over w the following vear and cach
year thereafter, and may be accumulated up to &8 maximum of one hundred sixty
(160) days during an Officer’s Career. Upon retirement, any accumulated sick
leave days will be paid out on a day for day basis at the then State of Illinois
minimum wage rate. Officers requesting a sick leave day will make notification to
the appropriate supervisor no later than one (1) hour before the start of the
Officer’s regularly scheduled shift, unless an emergency occurs that prevenis the
Officer from complving with the ong (1) hour notice requirement. An Officer
using three (3) or more consecutive sick leave days, or if the Chief of Police
reasonably suspects that an officer is engaging in sick leave abuse, that officer
may be required o present verification of illness from a medical doctor or
medical facility and that time necessary to obtain the verification shall be
congidered sick time. Officers may donate up to three (3) sick days per vear to
another officer shouid that officer suffer from and zccident or illness which causes
him or her to exhaust their sick leave bank.

Rereavement Leave

Lip to three (3) davs leave with pay shall be granted in the event of the
death of an immediate family member. This leave is for the purpose of attending
the funeral, which includes such related events as the wake or visitation, Shiva,
memorial services, and the like. Immediate family members, for purposes of this
section, shall be interpreted to mean parent, spouse, child, brother, sister,
grandparent, grandchild, mother-in-law, father-in-law, brother-in-law, sister-in-
law, stepmather, stepfather, stepbrother, stepsister, stepchildren, or legal
puardian/ward.

Jury Duty Leave, Court Leave

Any Police Officer covered by this Agreement whao is summoned as a witness ina
criminal or givil Court proceeding or is summoned and reports for jury duty shall
be granted leave to fulfill such duty. The Village shall compensate any Officer
who is required o serve as a juror or participate in a Criminal or Civil Court
praceeding at his or her regular rate of pay, assuming such Court or Court-related
appearance takes place when the Officer would have been scheduled 10 work.
The Officer shall present proof of such service to the Chiefl of Police or his
designee. Any fees or expense reimbursernents that are paid 1o the Officer for
such duty shall, in tumn, be paid by the Officer to the Village.



10.6

10.7

Military Leave
The parties agree that they will be bound by the provisions of all state and federal
military leave statutory requirements during the duration of this Agreement.

Family Medical Leave Act
The Village agrees that any Police Officer (male or female) shall be governed by

the policy and procedures in accordance with the Federal Family Medical Leave
Act

ARTICLE X1 - VACATION LEAVE

1.1

Earned Paid Vacation
The Village agrees that all Police Officers shall eam paid vacation time off

according to the following schedule. All vacation accrual shall take place on the
employee’s anniversary date:

* From start through fourth_year 10 paid days off per year
* Fifth through eighth vear 15 paid days off per year
* Ninth year 20 paid days off per year

Each paid vacation day shall be computed a1 the rate of eight () hours of
the Officer’s regular rate of pay for the year in which the vacation days are taken.
Vacation days must be taken in the anniversary year in which they are eamed.
Officers are expected 1o schedule and take all of their vacation time each year.
However, if vacation scheduling conflicis or other circumstances has prevented a
given Officer from taking all the paid vacation days he or she was entitled ta ina
particular year that Officer shall be paid for any unused vacation days at the end
of the calendar vear. Officers who eam at least ten (10) days of vacation may sell
back five (3} days to the Village at the Officer’s then current rate of pay. The sell
back shall occur by the 2nd paycheck of prior to thelr anniversary date, Officers
ghail provide at least twenty-four (24) hours® nolice of their intent to use a
vacation day not previously selected.

Vacation seclections will be conducted to coordinate with the annual
schedule and shift sclection process. Al such time as the annual vacation
selection calendar is sent out, all Palice Officers and Sergeants shall be limited 1o
an initial request of not more than ten (10) days of vacation selection to be chosen
an the initial selection round. These initial ten days must be selected in full work
weeks and shall not be allowed to be selected as individual days. After all Police
Officers and Sergeants have had the opportunity to select up to their ten days of
vacation in the initial round the vacation calendar will be sent out again for any
members 1o use any remaining vacation days. Only in this sccond round of
vacalion sclection can remaining days be selected as individual or multiple days
or weeks.



ARTICLE X11 - HEALTH & WELFARE BENEFITS

12.1

12.2

123

12.4

125

Medical/Hospitalization/Denial Insurance

The Village shall provide the same health and dental insurance coverage at
the samve costs and premium contribution levels as provided to all other Village
employees. The Village may during the life of this Agreement institute a Wellness
Program in cooperation with the Village insurance provider,

Disability and Worker's Compensation

The Villege shall provide officers injured in the ling of duty with all
benefits as authorized by the Ilinois Workers Compensation Act, 820 ILCS 305,
Public Employee Disability Act 5 ILCS 345/0.01 and the Public Safety Emplovee
Benefits Act, 820 JILCS 320/1.

Elburn Police Pension Plan

All employees covered by thizs Agreement shall be covered by the terms of
the Ilinois Police Officers Downstate Pension Law, 40 ILCS 5/3-101. The terms
of that Act shall control the pension benefits of the police officers covered by the
terms of this Agreement.

Death Benefits

The Village agrees to maintain a twenty-five thousand dollar ($25,000.00)
life insurance policy for all Police Officers. The Village shall maintain a program
through which emplovees covered by the terms of this Agreement shall be
allowed to purchase additional amounts of life insurance at their own cost.

Ongoing Professional Training

The Elbum Police Department will develop, and maintain, as part of the
Department’s Standard Operating Guidelines, programs specifically geared
toward the continuing professional development of its members. These programs
are meant to provide all Department members with training based on modem, up-
to-date “best practices™ theories and methods that are being employed in 21%
century policing.

These programs will address the neéds of patrol officers. supervisors,
command staff, civilian staff, and specialty assignments. The programs will be
developed with significant input from all department members, which will include
review by the ICOPs Officers of the Board.

Once the programs are in place, they will be reviewed on an annual basis
to ensure that they stay current with the needs of the Department. Weapons
training will be fairly narrow in its focus, whereas, the Career Development
Program and the Training Management Program will be much broader regarding
the topics that they address.
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ARTICLE XTII — BASE SALARY ADJUSTMENT

FIELD TRAINING OFFICER - £1.00 per hour for ¢ach hour worked as a Field Training
Officer as designated by the Chief of Police.

OFFICER IN CHARGE - Officers appointed as Officer in Charge shall receive 1 hour of
pay at their regular straight time hourly rate for each shift worked as an OIC. Should the
Officer work less than a full shift as an OIC, the hour of pay will be prorated. Selection of
the Officer in Charge shall be hased on seniority in the patrol staff, This provision shall

nod apply to Sergeants.

A certified patrol officer, hired after December 1, 2018, with relevant full time law
enforcement experience, may start &t a higher “Years of Service™ level, depending upon
the experience:
2-4 years full ime sworn experience start at one vear rate.

5-10 years full time s$worn expericnce start at twio year rate.

1 14 years full time sworn experience start at the three year rate.

This provision does not grant retroactivity to police officers salary prior to May 1, 2019,

Patrol _[Current | S/ sfifaoo  sfifa0m)  sfifzoaz
Yoars of

Senace 2.00%: 2.00% 2.00%
Start | $55,402.20 225%| 5 56,648.75 | S 57,78172 | $58,937.36 | 560,116.11
1¥ear  558,172.31 225%| 5 5048119 | 5 60,670.81 | $61,884.23 | $63,121.91
2Years | 559,517.48 225%) §  BLI65.62 | § 62,490.94 | $63,M0.75 | §65,015.57
¥ears | $61,715.00 235% 5 6310359 | 5 64,365.66 | 565,652.98 | 566,966.04
AYears ~ 563566.45)|  229%|5 6499670 5 6629663 | 567,622.57 | $68,975.00
SYears | $65473.45 225% 5 6594660 | 3 6828553 | 56965124 | 571,044.27
6¥ears | 567,437.65|  225%|$  68,955.00 | § 70,334.10 | $71,740.78 | $73,175.60
7Years | S70,337.47 250%| S 7209591 |5 73,537.82 | 57500858 | 576,508.75

Longevity
One percent (1%a) shall be added to the base pay to all Patrol Officers who have complete
12 vears of service with the Elbum Police Depariment

Z1




Sergeants — Salary Schedule

Sergeant |Current s/y2018  5/42080)  5/1/2021  5/1/202
Years of [ '

Sarvice | |

Start | $71,561.17 200%| § 7299239 | § 74,087.28 | $75,198.50 | $76,702.56
1Year | $73,70801 200%| § 7518217 | § 76,309.90 | 57745455 57861637
Vears | $75919.25| 200 S 7743764 § 7859920 | $79,778.19 | $80,974.86
3Years  $78,196.82 2.00%| 5 79,760.76 | § 80,957.17 | $82,171.53 | $83,404.10
4Years | $80,54273|  200%|$ 8215358 | § 83,385.89 | $B84,636.68 $85906.23
SYears | 58295301  200%|S5 8461819 $ 8588746 S87,175.77 | 58848341
GYears | §85447.79 2005| § 8715675 | § BB464.10 | 589,791.06 | $51,137.92
7Y¥ears @ S88011.22 200 5 89,7744 S 9111800 | 59243470 | S9387206
Longevity

One percent (1%) shall be added to the base pay to all Sergeants who have completed 12
vears of service with the Elbumn Police Department.

ARTIC - MISCELLANEOUS WORKIN 10N

14.1

Drug Screening

All applicants for employment as Village of Elburn Police Officers shall
be raquired to take and pass & standardized drug screening process before being
hired by the Village. Testing of such applicants shall be done according to State
of INinois sndfor Federal guidelines and statutes, and shall be performed
specifically according to the terms and conditions of the Illinois Controlied
Substances Act, 720 JLCS 370/101. Non-probationary police officers may be
reguired to submit to randem drug testing following auto accidents, weapons
discharges, reasonable suspicion that a specific officer is under the influence of
alcohol or drugs, as part of a random testing process and such other circumstances
as are codified in Minois State statute. Random drug and aleohol screening shall
be effectuated by either & random selection of pames from either a computer
program designed 1o accomplish that task or through random selection of all
names by the Chief of Police of officers in the bargaining unit from a container
which causes no prior knowledge of the names to be selected.

Any bargaining unit member who tests positive shall be subject 1o a one
time only, Emplovee Assistance Program, through the Village. Officers who
voluntarily submit themselves for rehabilitation or drug or alcohol addiction
treatment without a positive test result shall not be terminated, conditioned upon
their successful completion of all treatment or therapy for said alcohol or drug use
or addiction as recommended by their physician or treatment provider or the
recommendation of the Village's physician or treatment provider. Officers who
undergo treatment for drug or aleshol use or addiction shall be subject to
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unlimited random drug andfor alcohol screening, apart from random testing for all
officers, for one (1) vear after conclusion of treatment. A second positive drug or
aleohol test during the employment of a bargaining vnit member shall subject that
member Lo termination.

ARTICLE XV - SEVERABILITY

In the event that any Aricle, paragraph, section or sub-section of this
Agreement shall be held invalid and unenforceable by the lllinois Labor Relations
Board or any Court of competent jurisdiction, or by any change in any
substantially-cnacted Federal or State legislation which would prohibit or nullify
any section, sub-section or portion of this Agreement, such decision or enactment
shall apply only to the specific section, sub-section or portion thereof specified by
the Labor Board or Court decision, or change in law, and the remaining parts or
portions of this Agreement shall remain in full force and effect. In such event, the
parties shall, upon the request of either party, commence good faith bargaining
over possible replacement language for the invalidated section, sub-section or
portion of this Agreement.

ARTICLE XVI — ENTIRE AGREEMENT

This Agreement constitutes the complete and entire Agreement between
the parties. This Agreement supersedes and cancels all prior practices and
Agreements, whether written or oral, which conflict with the express terms of this
Agreement. The parties acknowledge that during the negotiations which resulted
in this Agreement, each had the unlimited right and opporiunity to make demands
and proposals with respect to any subject matter not removed by law from the
area of collective bargaining and that the parties waive the right to negotiate on
any issuc whether known or unknown and that the understandings and
Agreements reached by the parties afier the exercise of that right and opportunity
are sel forth in this Agreement.

Before making any changes in working conditions not contained in this
Agreement which are mandatory topics of bargaining, the Village shall notify the
Union of its intention to make the proposed changes. Upon such notification, and
if requested by the Union, the Village shall meet with the Union and discuss such
changes before implementation. Any changes made without such notice shall be
considered temporary pending the completion of such discussions. If the Union
becomes aware of such a change and has not received the necessary notification,
the Union will notify the Village as soon as possible and request discussion of
such changes if discussion is desired. The failure of the Union to request such
discussions shall in no way act as a waiver of any Union rights, stated or implied.
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ARTICLE XVII - DURATION

This Agreement shall be effective on the date of its execution by both
parties or as otherwise specifically indicated in the Agreement and shall remain in
full force and effect through 11:59 p.m. on the 30th day of April, 2023 or until a
new Agreement is completed.

It shall automatically be rencwed from vear to year thereafter unless either
party shall notify the other in writing at least sixty (80) days prior 1o the
anniversary date that it desires to modify this Agreement. In the event that such
notice is given, negotiations shall begin not later than thirty (30) days prior to the
anniversary date. This Agreement shall remain in full force and effect during the
period of negotiations, including any resulting mediation, and until notice of
termination of this Agreement is provided to the other party.

Should the parties arrive at an impasse during the period of negotiations,
the Employer and the Union do mutually agree to seek mediation from the Hlinois

Department of Labar, .1{,1',_
Agreed to, signed and entered into this é day of ﬁ?—{]’ 21':-'1"]?
Mingis Council of Police Village of Elbumn

TKMWM
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APPENDIX “A”»

Illinois Compiled Statutes
Local Government
Uniform Peace Officers’ Disciplinary Act
SOILCE 725/

(30 ILCS 725/1) (from Ch. 85, par. 2551)
Sec. 1. This Act shall be known and may be cited as the Uniform Peace Officers’

Disciplinary Act".
(Source: P.A. 83-981.)

(S0 ILCS 725/2) (from Ch. 85, par. 2552)
Sec. 2. For the purposes of this Act, unless clearly required otherwise, the terms
defined in this Section have the meaning ascribed herein:
"Officer” means any peace officer, as defined by Section 2-13 of the Criminal
Code of 1961, as now or hereafter amended, who is emploved by any unit of local
government or a State college or university, including supervisory and command
personnel, and any pay-grade investigator for the Secretary of State as defined in
Section 14-110 of the Mincis Pension Code, not including Secretary of State
sergeants, lieutenants, commanders or investigator trainees. The term does not
include crossing guards, parking enforcement personnel, traffic wardens or
employees of any State's Attorney's office.
“Informal inquiry” means a meeting by supervisory or command personnel with
an officer upon whom an allegation of misconduct has come o the attention of
such supervisory or command personnel, the purpose of which meeting is to
mediate a citizen complaint or discuss the facts to determine whether a formal
investigation should be commenced.
“Formal investigation" means the process of investigation ordered by 4
commanding officer during which the questioning of an officer is intended 1o
gather evidence of misconduct which may be the basis for filing charges seeking
his or her removal, discharge or suspension in excess of 3 days.
"Interrogation” means the questioning of an officer pursuant to the formal
investigation procedures of the respective State agency or local governmental unit
in connection with an alleged violation of such agency's or unit'’s rules which may
be the basis for filing charges seeking his or her suspension, removal, or
discharge. The term does not include questioning (1) as part of an informal
inguiry or {2) relating to minor infractions of agency rules which may be noted on
the officer’s record but which may not in themselves result in remaval, discharge
oF suspension in excess of 3 days,
“Administrative proceeding” means any non-judicial hearing which is authorized
:]E:';_'e-:'.mnmﬂld. approve or order the suspension, remaoval, or discharge of an

icer.

(Source: P.A.90-577, eff. 1-1-99.)



(30 ILCS 725/3) (from Ch. 85, par. 2553)
Sec. 3. Whenever an officer is subjected to an interrogation within the meaning
of this Act, the interrogation shall be conducted pursuant to Sections 3.1 through
.11 of this Act.

(Source: PLA. 83-981.)

(30 JLCS 725/3.1) (from Ch. 85, par 2554)

Sec. 3.1. The interrogation shall take place at the facility to which the
imvestigating officer is assigned, or at the precinet or police facility which has
Jurisdiction over the place where the incident under investigation allegedly
occurred, as designated by the investigating officer.

(Source: PLA. 8B3-981.)

(F ILCS 723/3.2) (from Ch. 85, par, 2555)

Sec. 3.2, No officer shall be subjected to interrogation without first
being informed in writing of the nature of the investigation. 1fan administrative
proceeding is instituted, the officer shall be informed beforehand of the names of
all complaints. The information shall be sufficient as to reasonably apprise the
officer of the nature of the investigation.

(Source: PLA. 83-981.)

(50 ILCS 725/3.3) (from Ch. 85, par. 2556)

Sec. 3.3. All interrogations shall be conducted at a reasonable time of day.
Whenever the nature of the alleged incident and operational requirements permit,
interrogations shall be conducted during the time when the officer is an duty.
{Source: P.A. 83-881.)

(50 ILCS 725/3.4) (from Ch. 85, par. 2557)

Sec. 3.4, The officer under investigation shall be informed of the name,
rank, and unit or command of the officer in charge of the investigation, the
interrogators, and all persons present during any interrogation except at a public
administrative proceeding.

{Source: P.A. 94-344, efT. 1-1-06)

(30 JLCS 725/3.5) (from Ch. 85, par. 2558)

Sec. 3.5, Interrogation sessions shall be of reasonable duration and shall
permit the officer interrogated reasonable periods for rest and personal
necessilies,

{Source: P.A. 83-981.)

(30 ILCS 725/3.6) (from Ch. 85, par. 2559)

Sec. 3.6. The officer being interrogated shall not be subjected ta
professional or personal abuse, including offensive language.
{Source: P.A. B3-981.)



(50 ILCS 725/3.7) (from Ch. 83, par. 2560)

Sec. 3.7. A complete record of any interrogation shall be made, and a
complete transcript or copy shall be made available to the officer under
investigation without charge and without undue delay. Such record may be
electronically recorded.

(Source: P.A. B3-981.)

(30 ILCS 725/3.8) (from Ch. BS, par. 2361)
Sec, 3.8. Admissions; counsel; verified complaint.

{2} Mo officer shall be interrogated without first being advised in writing
that admissions made in the course of the interrogation may be used as evidence
of misconduct or as the basis for charges seeking suspension, removal, ar
discharge; and without first being advizsed In writing that he or she has the right to
counsel of his or her choosing who may be present to advise him or her at any
stage of any interropation,

{b) Anyone filing a complaint against & sworn peace officer must have the
complaint supported by a sworn aflidavit,

(Source: P.A. 93-592, eff 1-1-04.)

(30 ILCS 725/3.9) (from Ch. 85, par. 2562)

Sec. 3.9, The officer under investigation shall have the right to be
represented by counsel of his or her choosing and may request counsel at any time
before or during interrogation. When such request for counsel is made, no
interrogation shall proceed until reasonable time and opportunity are provided the
officer to obtain counsel.

IT & collective bargaining agreement requires the presence of a representative of
the collective bargaining unit during investigations, such representative shall be
present during the interrogation, unless this requirement is waived by the officer
being interrogated,

(Source P_A_83-981.)

(50 ILCS 725/3.10) (from Ch. 85, par. 2563)
Sec. 3.10. Admissions or confessions obtained during the course of any

interrogation not conducted in accordance with this Act may not be utilized in any

subsequent disciplinary proceeding against the officer,

(Source: P.A, 83-981.)

(50 ILCS 725/3.1T) (from Ch. 85, par. 2564)

Sec. 3.11. In the course of any interrogation no officer shall be required 1o
submit 10 a polygraph test, or any other test questioning by means of any chemical
substance, except with the officer's ¢xpress written consent. Refusal to submit to
such lests shall not result in any disciplinary action nor shall such refusal be made
part of his or her record.

(Source: P.A. £3-981.)

(530 ILCS 725/4) (from Ch. 85, par. 2565)
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Sec. 4. The rights of officers in disciplinary procedures set forth under this
Act shall not diminish the rights and privileges of officers that are guaranteed to
all citizens by the Constitution and laws of the United States and of the State of
IHlinaois.
(Source; P.A. §3-981.)
(30 ILCS 725/5) (from Ch. 85, par. 2566)

Sec. 5. This Act does not apply to any officer charged with violating any
provisions of the Criminal Code of 1961, or any other federal, State, or local
criminal law.

(Source: LA, 83-981.)

(30 ILCS 725/8) (from Ch. 85, par. 2567)

Sec. 6. The pravisions of this Act apply only to the extent there is no
collective bargaining agreement currently in effect dealing with the subject matter
of this Act
(Source; P.A, 83-981.)

(30 ILCS 723/7) (from Ch. 83, par. 2568)

Sec. 7. No officer shall be discharged, disciplined, demoted, denied
promotion or seniority, transferred, reassigned or otherwise discriminated against
in regard Lo his or her employment, or be threatened with any treatment as
retaliation for or by reason of his or her exercise of the rights granted by this Act.
{Source: P.A. 83-981.)



APPENDIX “B*
Clothing Allowance
Approved Vendors & Items Caovered

May 2019

A Vend

1) Ray O'Henon

41 C.OPS, Inc.

5) LAPoliceGear.com

Approved ltems

Iy Al uniform shirts $52.040

2} All uniform trousers $76.00

3) All leather gear (boots, belts, gloves, holsters, radio holders, shoes, ete,)$600.00

4) All jackets $300.00

3) Turtleneck shirts and Dickies $33.00

6} All head gear (dress hats, baseball caps, winter hats & caps) $60.00

7) Al name tags & approved badges $100.00

§) All embroidery for uniforms $100.00

9) Foul weather gear - ANSI-II compliant (raincoats, hat covers, ete.) $175.00

10) One set of winter underwear per year,

11} All sweaters (including "wind stopper”) $120.00

12) Batons (including riot batons) $120.00

13} Riot helmets £110.00

14) Duty flashlights $150.00

I5) Pepper spray $50.00

16) Handeuffs & handeuff cases $110.00

17) Each Officer will receive one box of practice ammunition to be used by the Officer
on the Officer’s own time. Each Officer can receive an additional box (two total per
year) with receipt of use of the ammunition from a gun range.

**The above list of items is not exhaustive, and may be added to with the approval
of the Chief of Palice.

Firearms, ammunition, and edged weapons are not approved, at this time, for
purchase through the clothing allowance.

259






