AGREEMENT
Between

The Mayor and City Council of the City of LeRoy, lllinois

And

Hinois Council of Police

Covering LeRoy Police Officers

May 1, 2018 through April 30, 2021

371330630




TABLE OF CONTENTS

AH mLE ; FREH"EIIEILIJII.IJJ e = LLEE LR LR L R LR R R R T IR T P T P PP T PR Ty l

AR”‘:LE H REEQGNITMH CLECE L LR L L e L L R R T T T R LT T TR LT R T T e P T P TP R PRy e e e ey rre 1
ARHELE -"" MﬂHAEEHEHT RIGHTE LR e L TR IR TR T T PN Py EE TR E R PR F PR PR S e - R :
A HT’ELE Jv UMMN EULL EWN Eﬂﬂﬂﬂs L e T R T T R T IR LI LIl ] :

ARTMLE v uHm" RmHTS B BE RN b RE A R ddn ks Bad ke EErmETEsTERRERR P RE Ay PEETTEENFERNN TR EE AT RN RN R AR AR J

ARHELE w u”FﬂH 's TEWA Rn" PR Y PP ER RN R AR RN LR B R R RE AR AR R AR R RR AR RRR A Ra i R R A . 4

AR”ELE WI'.' CHEEHHOFF OF UHJQH EUESIIIHIJI.IIIIIHIIIH EEEddER AR e R T TR TR PR T TR T 'l

AHTI*ELE ,x Hauﬁg 'DF Wﬂﬂi Hﬂ'_'ﬂ.‘. ?s E UVERTTME. ----- EETENNTERREERN VRN U R R R I RR A !

AH?"‘"‘LE x HﬂLfﬂ-ﬂ r's BRREE LR RRd AR iR R d b T Ry rRATY FERREEERE R RN U RN ERRR IR R AR BB RR A R AR RRR AR ad 1‘

AHnﬂLE x? msmFUHE AHﬂ Lmn” RULESH GLLE LR L LR LR L R RN T R TR PR LT P T Py P R T S e P P e H
HHTTELE xflf FHGGREESIVE msEjFLfHﬂ Rv PRDGEHUHEH“ LR R R L P T E e P S H
ARHELE x."lj Hﬂ"ﬂ‘L’HG ﬂF msc‘ﬂ:ﬂﬂ R? A E Tm"ﬂ L A e T T T 1 l “

-'d RT{CLE mv anlalA ﬂa”ﬂ R‘!’ FEWDIH LTI PN E PN T PR TTRTTPRN T T =R IFRT R AT IR VR RN N l I}

ARTICLE XV ARBITRATION cocoiimmsssssssssissssssssisssssssisssasssass ssasensssssisssssssssessnss PR |-
ARTICLE XVl DISTRIBUTION OF OVERTIME WORK.......oommmmmmmmmmsmsssssssssisnssssssinsissssasssss ssssssssssoss 13
ARTICLE XIX SENIORITY .....cconvnnuisns L ke e e e iy i 1
ARTICLE XX REDUCTION IN WORK FORCE .......cnmsssssssssisusans wore 14

ARTICILE XXI CALL-BACK MINIMUM......coonummimmsmmsississmssssssssssssississsssesse s —

ARTICLE XXl PROMOTIONS/JOB VACANCY ocovnmnssnmmscsssssssssssssssmnsss st il b mibeii i vaibon s nassansinaiin 1
HHT’ELE xxf,’ HD STHIHE ﬂH LGEKGUTI- Lo, TIREER rIAN PERRERENERENN U R RN B ER A RAA RRA R RRdbaE ‘5

AnﬂLEﬂ;v mﬂ LEAVH EidbR R TR RIT CER L L L E LR S LR E R LR LI LR LR e R TR PR R F R R T R T RN T T N R T PR P PR TP PP I rl

ARTJELEm” UHIFURMH"“"“"“ LALER LI IR LR EE R PE R LR I AR IR TP PUT PR PR TTFRY TERTTTERYTHS e TTTETTTETT 1 J H

ARTJ:LE rxxfj'r MFErmerm FERTERATERANEEAANERANRR RN BR AR R R R [T AR RSN R PR PEATEEATERAA Y 13

'A HTMLE xxxv L ‘ HDR MAH‘ GEHEHT CHHH"TTEE -------------- CEERLERREEEE e ee LEE IRR TR TRR T RA T TRy T RN TR I PR T I';
A RT‘ELE xm HEAL TH E‘HE PRGERAH """"""""""" CEE AL L LR LR LR LR R R R R LT R R T RN P U R TP TP PR PR T PP tln'.
i

LERQY ICOP AGREEMENT
IT1E6



ARTICLE X000 OTHER EMPLOVEE BENEPITS c...o.cviivimiscssumseesssesitresisinisssssssismsisssa imsssims aasissisissssiais 21
ARTICLE XXXVIll VACATION .oonmmmmmsisssssssssssmsssissssssssssnsissssissssssas s 23
ARTICLE XXXIX RETIREMENT ...ccocuissmssssusssssnisnsisissssisssssssassssssassississasiss ssssnss 15
ARTICLE XL LIMITATION OF AGREEMENT AND WAIVERS ..........oonmmsimummmmmssssmssssssssssssssnn 25
ARTICLE X1 MISCELLANEOUR PROVIBIONE ciivi i ieiiimroimstissisrmrsmsestiesthivssissssiskss s msrmstorss astamsbisas 25
ARTICLE XLIV PAY ON TERMINATION .oicvssmiimimisissassssasssmsssssssssssssssaissmsssmusssssssssssssssissssssssbassssas 9
ARTICLE XLVl QUTSIDE EMPLOYMENT .cccscisinisssssissins w19
ARTICLE XLV DRUG & ALCOHOL POLICY ciiinivnineiimmminimsmmiivimsmiisriemiiisms o 30
ARTICLE L ENTIRETY OF AGREEMENT ..o e i evsibsassisevesbtiatrbuts s msstmebass bt emis s I

LEROY.ICOP AGREEMENT
IT336300




ARTICLE |
PREAMBLE

OBJECTIVE OF THE PARTIES

The Union, having been certified by the lllinois Labor Relations Board as collective
Bargaining Agent for all Police Officers and Sergeanls employed by the Cily
(herainafter refarred lo as "police officer’), excluding all swomn police officers in the rank
of Lisutenant and above, any employeas excluded from the definition of "peace officer”
as defined in Seclion 3(k) of the Minois Public Labor Relaltions Act, and all other
managerial, supervisory, confidential, short-term and professional employees as
defined by the Act, as amendad, and the City, having voluntarily endorsed the practices
and procedures of collective bargaining as a fair and orderly way of conducting certain
relations between them, and the Intention of the parties to this Agreement being lo
provida for the appropriate wage structure, hours of employment, working conditions
and benelits, and orderly and expedilious Grievance Procedure, while maintaining the
inherent right of the Cily to effectively and efficiently manage the affairs of the Cily on a
day o day basis, all as sel forth herein, the parties therefore agree lo the following:

UNION

The "UNION" as used in this Agreament shall mean llinols Council of Pelice, or their
Chapter Reprasentative.

CITY

The term "Cily" as used in this Agreement shall mean the Cily of LeRoy, lllinois, the

Mayor and City Council. All references with respect to an aclion o be taken or a
decision to be made shall be understood to mean the Cily Council, or an authorized

representalive of the Cily Council,

ARTICLE NI
RECOGNITION

REPRESENTATION AND BARGAINING UNIT

The Cily recognizes the Union as the sole and exclusive cerlified bargaining agent for
all the ful-ime police officars balow the rank of Lieutenant of the City of LeRoy,
excluding all other employees of the Police Department described above in the
Preamble and the Cily of LeRoy including all confidential and managerial employees
and supearvisors within the meaning of the lllinois Public Labor Relations Act,

Fiaan



ARTICLE Il
MANAGEMENT RIGHTS

It is recognized that the Cily has and will continie to retain the rnghts and
responsibilities lo direct and govern the affairs of the Cily in all of ils various aspects.
Among the rights vested and retained exclusively by the Cily, and except as limited by
a specific provision of this Agreemenl, are the Cily's right to formulate and develop
policies, praclices and procedures for governance of the Cily and the conduct of the
police department, the right to from time lo time, to change or abolish such policies,
praclices or procedures; the right to direct the working forces, te maintaln order and
suspend, to discipline and discharge any employee for just cause shown; to hire, lay off
or relieve employees from duties because of lack of work or for other reasons; fo
schedule shifts, to plan, direct and control all the operations and services of the Clty, to
determine the methods, means, organization and number of parsonnel by which such
oparations and services are to be conducted; to determine whether goods or services
shall be made or purchased: to determine and lo select the equipment to be used in the
City's operations and, from time lo lime, lo change or to disconlinue the use of any
equipment and to select new equipment for ils operalions, including eguipment for new
operations, to make and enforce reasonable work rules and regulations and to enforce
penalties for any such violalions; lo enact any additlonal reasenable work rules and
regulations during the term of this Agreement; to maintain and promote safely; to
change or eliminate existing methods, equipment or facilities, o subconiract out goods
and services; provided, however, that the exercise of any of the above rights shall not
confiict with any of the expressed written provisions of this Agreement. The foregoing
is intended by way of illustration and not in limitation of any customary or usual function
of management or governance, all of which are exprassly retained by the Cily.

The Cily agrees to notify the Union and to meet and confer if a decision to sub-conlract
services is considered which would resull in the layoff, or dismissal of any such
employee. It is undarstood and agreed by the parties to this Agreement thal any
decision on the part of the City with respect lo sub-contractor shall be final, and shall
not be subject lo the grievance and arbitration procedures, provided however, that any
such action taken by the City which results in the layoff, or dismissal of any employee
may be appealed by that employee through the Grievance and Arbilration Procedure,
as provided for in this Agreement,

ARTICLE IV
UNION BULLETIN BOARDS

The City will make available one bulletin board at the Police Department to be used for
the posting of notices of Union meelings, Union elections, and other Union activities
provided, however, that no notices of a political or inflammatory nature shall be posted.

All notices will be submilted to the Department Head for posting.

LEROY.ICOP.AGREEMENT
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ARTICLE V
UNION RIGHTS

ACTIVITY DURING WORKING HOURS

In the event of a previously scheduled hearing or meeting that has been called or
approved by the Cily, Employees shall, after giving appropriale nolice lo their
supervisor, be allowed reasonable time off during regular working hours, with pay, fo
attend grievance hearings or meeltings called and agread to by the City, provided such
amployeas are enlitled or required o altend such meetings by virlue of being Union
representatives, wilhesses or grievant, and such attendance does nol unreasonably
interfere with the City's operations.

ARTICLE VI
GENERAL PROVISIONS

Section 1- NO DISCRIMINATION

Neither the City nor the Union nor any bargaining unit member of the Police
Department shall discriminale against any employee covered by this Agreement
because of Unlon membership or non-membership, or because of race, color, religion,
sex, national origin, citizenship, ancestry, aga, order of protection status, marital status,
disability, military status, sexual orientation (and gender identity), unfavorable military
discharge or any other protected trait under federal, state or local law.

Section 2 - UNION ACTIVITY

The City and the Union agree nol to interfere with the rights of amployees to bacome or
not o become members of the Union and, further, thal there shall be no discrimination
or coercion against any employee because of Union membership or non-membership.

As a condition of acquiring or retaining membership In the Union, It is expressly
understood that an employee shall be required only to tender the initiation fees and the
periodic Fair Share dues or feas uniformly required of all members that are associated
with the costs incurred by the Union relaled fo collective bargaining, contract
administration and grievance administration,

The Union agrees that it will not unreasonably deny membership to any employee
covered by this Agreement who makes application for membership into the Union, and
the same terms and conditions generally applicable to members of the Union shall be
used to determine the merits of said application, If the Union shall refuse lo accept any
applicant as a member of the Union for any reason other than failure to pay the
initiation fees or parfodic dues as defined in this Section, employment of such person
by the Cily may be continued irrespective of the provisions of the Agreemant,

LEROY.ICOP.AGREEMENT
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ARTICLE Vil
CHAPTER REPRESENTATIVE

The Cily recognizes the right of the Union lo designate one (1) Chapter Representalive
and one (1) Alternate Chapler Representative, The selection of the Chapter
Represeniative is the function of the Union and the Union must nolify the Cily in writing
of the name of the Chapter Representative and the Alternate Chapter Representative
before the Cilty will recognize such designaled representative. Al no time shall a
Chapter Representative or Alfernate Chapter Represenlative be discriminated against
bacause of the faithful performance of such duly. The Chapler Representative shalf
perform all duties under the terms of this contract and under the direct supervision of
the Business Manager. Sald dulies include, but are not limited to, the processing of
any grisvances filad by any member of the bargaining unit over the administration of
this Agreament.

ARTICLE VIII
CHECK-OFF OF UNION DUES

SECTION 1 - DUES DEDUCTION

The City agrees to deduclt Union dues from the pay of lhose employees who
individually raquest it and who have signed proper legal written authorization for such
daductions. Upon receipt of a written and signed authorization card from an employee,
the City shall deduct the amount of Union dues and initiation fee, if any, set forth in
such card and any authorized increase therein, and shall remit such deductions
monthly to the Financial Secretary of the Union al the address designated by the Union
in accordance with the laws of the Stale of lllinols. In the event any employee revokes
in writing the previously provided written authorization, the City shall only be obligated
to withhold the fair share amount. The Union shall advise the Cily of any increase in
dues or Fair Share Fees, in wriling, al least thirty (30) calendar days prior lo ils
effective date.

SECTION 2 ~ INDEMNIFICATION

The Union shall indemnify and hofd harmiless the Gily, together with ils agents,
amployeas, represenfatives and any elected official, against any and all claims,
damands, suils, courl costs and expenses, including reasonable attomeys fees, or
other forms of liability, which shall arise oul of or by reason of any actions laken by the
Cily, pursuant to the provisions of this Article, relating to the withholding of dues or Fair
Share Fees from any police officer, In the event that any claim shall be asserted or
filed against the City within the scope of this Indemnification, the Union shall, al Cily's
aption, aither provide legal defense acceplable to the Cily or limely pay (within 15 days
of City providing demand and each summary invoice(s) of costs and fees incurred) the
City's costs and legal fees incurred to provide its own defense in response fo such
asserted or filed claims.

LEROY.ICOP AGREEMENT
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ARTICLE IX
HOURS OF WORK & OVERTIME

SECTION 1 - HOURS OF WORK

A. Palrol officers covered in this agreement will normally work 12 hour shifts. K-8
Officers will normally work a 11 hour shift to accommodate for stale required daily K-8
maintenance, The K-8 officer will have the discrelion lo start one hour late or end one
hour early on each shift provided another officar is on duly to accommodate the 11
hour schedule and will ba paid for 12 hours for the shift Starting and quitting times,
hours of work and days worked may be changed by the City within 24 hours of the
changa, the Union must be notified in writing.

B. Patrol officers shall work an 84 hour pay period compleled in a fourteen (14) day
cycle always baeginning on a Monday and ending on a Sunday. These cycles will ba in
accordance with the pay dales of the Cily of Leroy. Officer will be paid avery two
weeks on Friday.

C. Without limiting the right of the City to change the work shifts during the term of this
Agreement as set forth in Section I{A), Patrol officers shifts will be as follows:

1. ShiftA: 0700-1900 baginning first Monday pay period, 80 hours week 1
and 24 hours week 2.

2. Shift B: 0700-1900 beginning first Wednesday of pay period, 24 hours
wealk 1 and 60 hours week 2.

3. Shift €. 1900-0700 beginning first Monday of pay period, 60 hours week 1
and 24 hours week 2.

4. Shift D: 1900-0700 beginning first Wednesday of pay period, 24 hours
week 1 and 60 hours week 2,

5 Shift E: 1400-0200 beginning first Monday pay period, 60 hours week 1
and 24 hours week 2. This will be the first shift o be used lo
backlill open patrol shifts lo reduce overtime and maintain 24 hour
coverage.

6. Shift F:  1400-0200 beginning first Wednesday pay period, 24 hours week 1
and 60 hours week 2, This will be the first shift lo be used to
backfill opan patrol shifts to reduce overtime and maintain 24 hour

covarage.

D. No employee shall be permilled to work in excess of their normal work week
except when so directed by the employee’s department head, or supervisor. The
City will not require employees to leave work early al the end of their work week so
as to avoid overtime. Early dismizsal will be by mutual agreement balween the
City and the Union.

E. Employees shall bid for any one of the shifts listed annually beginning in December
by highast to lowest senionly for the following calendar year. QOnce shifts are

5
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established by the seniority list they will not be changed unless both parties
mutually agree to swap shifts, as long as no overtime Is created, and with the
approval of the Chief of Police. (The first shift bid process will begin at the
ratification of this contract or May 1, 2015 whichever is laler.)

Employees may bid shifts in September annually but only to change shilt for lime
of day. (No day shift to day shift bids). This is to give all employees an opportunity
to spend rolating holidays with family. Bids shall be conducted by highest to lowest
seniority. Once shifls are established by this procaess they will not be changed
unless mulually agreed upon by both parties to switch and with approval of the
Sergeant of Chief of Police,

SECTION 2 - OVERTIME WORK

A. Compensation for authorized overtime work shall be al the rate of one and one-half
timas the employee’s regular rate of pay. Overfime compensation shall be paid not
later than the first payday following the pay period in which it was eamed.

B. Employeses shall be eligible o receive overtime compensation for all hours worked
and paid leave received in excess of 84 hours during the fourteen day pay cycle.

C. All overtime work must have prior authorization by the employee’s department head
and fallure to obtain proper authorization shall result in discipline. The department
head shall maintain records of any overlime worked. Employees shall report all
overtime hours to the Department Haad.

D. The Cily will issue an overtime policy for employees to follow.
SECTION 3 -~ COMPENSATORY TIME

A. Compensalory time may be taken in lieu of any overtime pay at a rate of 1 ¥
times the normal rate. Police officers may have the option of taking all overtime
as compensatory time due per 14-day duly schedule. It will be the responsibility
of the police officer to notify the Chief of Police if the officer wishes fo exercise
said option on or before the conclusion of the 14-day cycle. If the police officer
fails to notify the Chief of Police that s/he wishes lo exercise the oplion of
compansatory time, the officar shall then be paid for overtime accumulated
during each respective 14-day duly cycle.

B. Compensatory time shall be turned into the Chief of Police or ble designee to be
logaged into a master ledger. Compensatory time shall be allowed to accumulate
and shall be utilized by the officer with the prior advance approval of the Chief of
Folice and in accordance with the needs of the Department, An employee's
raquest to use accrued compensatory time will not be arbitrarily denied, unless
approval would result in overtime llability to the Cily in excess of four (4) hours.
Once an employee has received approval to use compensatory time off at a
particular time, such time off will not be arbitrarily canceled by the City, unless

f
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cancellation is necessary to avoid overtime lability to the Cily in excess of four
(4) hours.

C. No officer shall be allowed lo accumulate any more than 120 hours of
compensalory time, In the event an officer ends employment wilth the Cily, the
officer shall be paid for all accrued but unused compensatory time at normal
hourly pay rates in effect at the time of separation.

ARTICLE X
HOLIDAYS

The following days shall be pald holidays for bargaining unit employees:

New Years Day January 1

Good Friday Friday prior to Easter
Memaorial Day Last Monday in May
Independence Day July 4

Labor Day First Monday in September
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Faourth Friday in November
Christmas Eve Dacember 24th

Christmas Day December 25"

From time-to-time, and for certain spaecial occasions, the Cily's Goveming Body may,
by motion, designale other days as special holidays on a one-time basis, In the event
an addtional City Holiday is granted to other Cily employees, Union or Non-Union, this
collective bargaining unit will receive the same day or days as Gily Holidays lo be paid
as described in this contract for Cily holidays.

A. The actual calendar day of the holiday will be observad by bargaining unit members
and will not be changed o a Friday or Monday.

B Employees scheduled to, and who aclually do work, a Cily recognized holiday(s) will
earn bolh the regular rate of pay for every hour worked on the holiday as well as
holiclay pay at the ragular rate of pay for every hour workad on the holiday. Employeas
who are not scheduled o work a holiday will recaive 8 hours of regular pay.

C. To be eligible to receive pay for a designated holiday, an employee must not have
baen absent without leave either on their schedulad workday before or their scheduled

workday after the holiday.

D, Pari-time employees are not eligible to receive holiday pay.

LEROY.ICOP AGREEMENT
371336341



ARTICLE X1
DISCIPLINE AND WORK RULES

DEFPARTMENTAL WORK RULES, POLICIES AND PROCEDURES

All applicable deparimental work rules, policies and procedures shall be posted on the
City's bulletin boards. In the evenl the Cily enacls amended, changed or new work
rules, policies and procedures during the lerm of this Agreement, the Cily shall issue a
written copy of any amended, changed or new work rules, policles and procedures to
each officer at least ten (10) calendar days prior to their effective date. Absant
emergency condiions necessitating immediate changes, prior to any change in any
axisting departmental work rules, policies or procedures, or the establishment of new
dapartmental work rules, policies or procedures, the Cily shall notify the UNION in
writing of the proposed change or addition, and the UNION shall be given an
opportunity to discuss such contemplated proposal with the Cily, Provided the Cily
limely provides such nolice lo the Union, nothing contained in this Agreement requires
the City to either delay the effective dale of any proposed change or otherwise oblain
agreament of the Union to the proposed change. This notice fo the Union and the
opportunily to meet with the City shall not diminish the City's authority to promulgate
work rules, policies or procedures,

ARTICLE X1
PROGRESSIVE DISCIPLINARY PROCEDURES

SECTION 1= POLICE OFFICERS’ BILL OF RIGHTS

Naothing contained in this Agreement shall be construed to preclude the applicability of
the Uniform Peace Officers’ Disciplinary Act, (50 ILCS 725/1), commonly known as the
Police Officers’ Bill of Rights. In the event a swom Police Officer covered by this
agreement has reason to believe that the Cily has violated the Uniform Peace Officers’
Disciplinary Act, he or she will have the epportunily lo inform the Cily of this belief. Any
alleged viclation of this Act by the Cily shall not be subject to the grievance and
arbitration procedures set forth in this Agreement, and shall be remedied by filing an
action in a court of law,

Nathing in this Section is intended to or should be construed to waive employees’ right
to Union representation during questioning that the employees reasonably believe may
lead to discipline. Provided an employee request the presence of a union
raprasenlative, Employees shall have such righis as sel forth in the United states

Suﬂfﬂmﬂ Gﬂ'ﬂﬂ Dﬂﬂfﬂﬂ” fﬂ' MEJWM (1975) and Department
: actions (Morgan Decision 1 PERI Par. 2020

f.'SLH’EI 1986).
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SECTION 2 - NO MEDIA EXPOSURE

Excepl as required by law either in accordance with the WMinois Sunshine Act, or
otherwise, the Cily agreas that no written press releases or photos of any Officer under
investigation shall be made available {o the news media prior lo a conviclion on
criminal charges or prior to a decision being rendered regarding any disciplinary action
taken by the Cily and reviewed by an appropriate reviewing body.

SECTION 3 - DISCIPLINE
The City may discipline any employee for just cause.

The City agrees with the concept of progressive and correclive disciplinary action,
Discipline shall be imposed in accordance with the seriousness of the infraction. A
major or parlicularly serious infraction, or a series of repeated infractions, may warrant
the imposition of more severe disciplinary action, including discharge or suspension,

Progressive Discipline shall include, bul not be limiled fo:
A. ORAL WARNINGS

An oral waming represents an oral waming to employees for minor infractions. Oral
warrings shall be reduced lo writing and placed in an employee’s personnel file. Oral
warmings shall remain in effect until one (1) year passes withoul the employee receiving

any further disciplinary action for similar or unrelated cases al which point it shall ne
longer be considerad as aclive discipline for future discipline.
B. WRITTEN WARNINGS

Written wamning represents a nolice to an employee lo correct unacceplable behavior
or the employee will be subject to suspension without pay or discharge.

C. SUSPENSION

A suspension represents a suspension from work without pay for a significant infraction
or a series of disciplinary incidents of the same nalure,

D. DEMOTION

A demotion is a reduction in rank for the employee.

E. DISCHARGE

Discharge is the final step in the progressive disciplinary process and represents the
termination of an employee's employment with the Cily. No employee will be
discharged without first having a meeting with the Union and giving the amployes an

0
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opportunily lo present his or her side of the dispute for which discipline is being
administered.

Upaon notification to and discussion with the Union, other conditions of employment may
be imposed as part of the discipline such as a new probationary period on a case by
case basis.

ARTICLE Xl
HANDLING OF DISCIPLINARY ACTIONS

If the City has reason to discipline any employee, it shall normally be done in a manner
that will not embarrass the employea before othar "Cily" employees or the public.,

Oral and written warnings shall take effect at the time they are administered by the
“City. "

In cases involving suspension or discharge, the "Cily" shall schedule and conduct a
pre-disciplinary meeling and inform the UNION. The pre-disciplinary meeting for
discharge shall be with the City Administrator. The purpose of the meeting shall be fo
advise the employee in writing of the suspected unacceptable behavior, the potential
discipline being contemplated and to allow the employee to respond to the suspected
unacceptable behavior. "Cily" employee shall have the right o have a UNION
reprasentative prasent during these pre-disciplinary meetings.

In all disciplinary matters, the employee and the UNION shall receive a writlen notice of
the unacceptable behavior identified and the discipline to be administarad.

In the case of discharge, the employee and the UNION shall be notified in writing that
the employee has been discharged, within forty eight (48) hours.

All disciplinary actions, including discharge, are subject to the Grievance and
Arbitration Procedures.

ARTICLE XIV
PROBATIONARY PERIOD

A probationary period of one (1) year, or completion of PT] training, whichever is
greater, will be imposed on any newly hired employee, During the probationary period
the employee may be suspendad, laid off, or terminated al the sole discretion of the
Cily. No grievance shall be presented or entertained in connection with any disciplinary
suspension, layoff, or termination of a probalionary employee, provided further that this
limitation does nol preclude a probationary employee filing a grievance that does not
raise or relate to discipline. The probalionary period may be extended for an additional
ninety (90) days if the City determines more timea is needed to observe the employee.

10
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ARTICLE XV
GRIEVANCE PROCEDURE

SECTION 1

A grievance is defined as a dispule, or claim, by an Employee relating to a specific
provision(s) of this Agreement. Should an Emplayee have such a grievance, it shall be
adjusted in the following manner:

Step 1. The Employee or Union representative shall present such grievance in writing
with the dale documented in writing to the Chief of Police within ten (10) regular
working days after the evenl has occurred giving rise to the claimed grievance, or
within ten (10) regular working days after first knowledge of the alleged occurrence.
Thae written grievance shall include the Employee's name, the article of the Agreement
allegedly violated and the remedy sought. Any grievance which is not submitted in
writing to the other party within ten (10) days of the event giving rise to the grievance
shall be deemed waivad. The Chief of Police shall give the written answer fo the
amployea or Union within two (2) regular working days after the grievance has been
prasented,

Slep 2. Within ten (10) regular working days after receiving the Chief of Police's written
answer, the grievance, if unresolved, shall be presented o the Cily Adminisirator or
designee. Within ten (10) working days the City Administrator or designes shall meet
lo discuss the wrillen grievance with the representalives of the Union andfor the
Employee at a time to be determined by the City Administrator or designee who shall
give an answer in writing to the Union Representative and/or the employee within two
regular working days alter the next regularly scheduled Cily Council Meeting.

Stap 3. After receiving the Cily Administrator's answer in writing, If still unresolved, the
Union and/or employee can submit the grievance to binding arbitration in accordance
with Article XV, Section 1.

SECTION 2

The Chapter Representative and/or the aggrieved Employee shall be paid for time lost
from their scheduled hours of work while aftending grievance meetings, Al
investigations shall take place outside of the working hours in a manner, which does
not interfere with production except in emergency situations where the nature of the
grievance is such that the supervisor concemed finds that immediate presentation is
essantial.

SECTION 3

Should the Union fail to follow the time limits prescribed in the Grievance and
Arbitration process, then the matler shall be deemed selfled on the condifion
Established in the last Step. If the City should fail to follow the time limits prescribed in
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the Grievance and Arbitration Procedure, then the matter shall advance aulomaltically
to the next Stap. The time fimits may be extended by mutual written consent. The
grieving parly shall have the burden of carrying the grievance forward,

ARTICLE Xwvi
ARBITRATION

SECTION 1

If a grievance, as defined above, has nol been salisfactory resolved, it may be
submitted fo arbitration. The Union shall give the Cily written nofice of its intant to
arbitrate this shall be delivered to the Cily Administrator within twenly (20) regular
working days following the complation of the third (3) step of the grievance procedure,
uniess the time is mutually extended in writing, The parties will endeavor to select a
nautral Arbitrator.  If the represeniative of the parties are unable to agree upon the
selaction of an arbitrator, the parties will request the Federal Mediation and Conciliation
Sarvice, Washington, D.C., to submit lists of seven (7) arbitrators from which one will
ba selecled. FMCS shall provide arbitrators whose primary office is localed in Central
Minois and in no event greater than 150 miles from the Cily. Wilhin ten (10) days after
the receipt of such panel, the parties shall strike names, alternating, with the party
desiring arbitration striking the first name, and the remaining person will be selected.

Each parly shall pay the cosls and expenditures incurred by it in connection with the
arbitration. The cost of the arbilralor and the arbitrator's copy of the proceedings shall
be borne equally by the Cily and the Union. Should either parly desire a copy of the
proceedings, the parly requesting the copy shall pay the cost of its copy. The arbitrator
shall have no power to add to or subtract from, or change, modify or amend any of the
terms or provisions of this Agreemant, any amandment or supplemeant. The arbitrator
shall have no power to establish wage scales or change established wage scales. All
dacisions of the arbilrator, as defined In this Agreement, shall be final and binding on
the City, and the Union and the Employees covered by this Agreement,

SECTION 2

All awards of back wages shall be limited to the amount of back wages the Employee
would have otherwise earned from his or her regular and normal employment with the
City during the period between termination and reinstatement, if reinstatement is
ordered, less any unamployment or other compensation for personal services which he
the officer may have recelved from any source during the period, or would have
received had the Employee adaquately attemptad to mitigate any lost wages during the
pendency of the griavance or arbilration proceedings.
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ARTICLE Xvii
DISTRIBUTION OF OVERTIME WORK

The City will distribute overtime based upon Iwo (2) components, The first is the
experience required to handle the job and the second iz the availability of the individual,
Each job may require a different level of experience and a different number of
indivicluals.

ARTICLE X\Vill
SENIORITY

SECTION 1 - DEFINITION

“Saniority” is defined as an employea’s length of confinuous service with the Cily since
the employee’s most recent date of hire, less any adjusiments due to layoff, and leaves
of absance without pay in accordance with state or federal law. If Iwo (2) or more
amployees start on the same date, their order of seniority shall be determined by test

SCOMes,
SECTION 2 - APPLICATION OF SENIORITY

Seniority shall determine layoffs, recall from layoffs, longevily pay, and vacalion
accrual.

SECTION 3 - TERMINATION OF SENIORITY

Sanfority shall terminate when an employee resigns, relires, is discharged, when an
amployee’s position Is eliminated, when layoff status has ended, and when an
employae (5 absent without leave for three (3) regularly scheduled working days
without personally nolifying the City (unless the officer was incapable of personally
notifying the City due to being incapacitatad through no fault of the officer), Seniority
shall also terminate when an employee fails to return fo work due to workers'
compensalion leave within twelve (12) months from the date of injury.

SECTION 4 - SENIORITY LISTS

The City shall keep current and make available fo the UNION upon request a roster of
employeas covered by this Agreament showing the current position and applicable
seniority of each employee in each division,

SECTION 5 - PREFERENTIAL REHIRE

Any employee whose employment and seniorily has been terminated as sel forth
above for any reason other than being terminated for just cause shall be given
preference over any other applicant for hire by the Cily for any bargaining unit position
which arises within one (1) year of the date of the employee’s termination of seniority.
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The City shall nolify sald employea of any open bargaining unit position by certified
maif to sald former employee's last known address. In no eavent will the Cily be

required to send any other notice to the former employee if the certified mail is returned
as unaccepled,

ARTICLE XIX
REDUCTION IN WORK FORCE

The City agreas that during the term of this Agreement all police officer bargaining unif
positions six, (6) when this Agreement was ralified will be retained during the term of
this Agreement, In the event the CiHy hires any additional individuais to filf any
additional bargaining unit positions beyond six, (6) the guarantes provided above shall
not apply to such person(s).

Notwithstanding the above guarantes, nothing contained in this Agreament shall be
construed as a guarantea by the Cily that all covered individuals shall be provided with
a full-time work schedule in the event the operations of the Police Department are
closaed or operations are terminated on account of a breakdown, fire, accident, sirike, or
other unusual and unforeseen conditions or emergencies. Provided further, this
guarantee shall not be applicable in the event of any matarial degradation of the Cily's
fiscal condition, Finally, nothing contained in this Agreemant obligates the Cily to hire a
lemporary or replacement employee in the avent any covered employeea is unavailable
lo work due to either a vacation, an approved or legally required leave of absence.

In the event of a reduction in work force, employees with the leasl hire date seniorily in
the affected classifications shall be removed from their classifications. Nolwithstanding
the foregoing, the Cily may choose to keep employees with specific qualifications like
K-9 or juvenile officers, irrespective of their seniorily, choosing instead o lay off a more
senior employee,

In the event of an increase in the working force following layolfs, recall of the displaced
employees should be the inverse order of layoff from each classification.

ARTICILE XX
CALL-BACK MINIMUM

Employees who are called in to work outside their regular work hours shall be paid a
minimum of two (2) hours al the appropriate rate. The call-back minimum does not
apply in the case of an employee being held over beyond their regular work day or
work shift,

In the event an employee s called back to work a second time belween regular work
shifts, the employee shall only be paid for the actual hours worked at the appropriate

rate. The call-back minimum shall not apply in the case of a second call-back between
an employee's regular work shifts,
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ARTICLE XXI
PROMOTIONS/JOB VACANCY

SECTION 1= SPECIALTY ASSIGNMENTS

Whenever a permanen! job vacancy develops, the job will be posted within one (1)
week whenever praclical in a localion designated by the Cily for a minimum of five (5)
days exclusive of Salurdays, Sundays and holidays. Any employee interested in the
posifion shall make a bid (A written request to be considerad for the position. The
written request will include any information the employee deems appropriate for
consideration for the position) for the vacant position. Vacancies will be filled by the
City on the basis of who is most qualified for the position from those City employees
who have nolified the Cily of their desire for the vacant position or from outside.

If an employee from the City is awarded the vacant position, then they will receive a
qualification probationary period of up to forly-five (45) calendar days. During the
probationary period, the employee must be able to demonsirale the basic requirements
of the job wilth reasonable instruction. Any employee who accepls a specially
assignment in accordance with this provision and fails to demonstrate his or her ability
during the probationary period shall be transferred o the fob classification from which
he or she was assigned displacing the employes, If any, who replaced him or her
withoul loss of seniorily.

Nathing containad in this Section shall prevent the City from temporarily filling a posted
vacancy until an employee is transferred in accordance with this Section. Only the City
can determine when a spacially assignment occurs and when they wish to fill .

Specially assignments contemplated by this seclion will include promotions or
vacancies for sergeant, and K-9 officer, and shall be made at the sole discretion of the
City.

SECTION 2 - ASSIGNMENTS

Assignments to a vacant field training officer, detective, firearms officer, and juvenile
officer, school resource officer, and code compliance will be made at the sole discretion
of the Dapartmant Administration or hisfher designas.

ARTICLE XXl
NO STRIKE OR LOCKOUT

Section 1 - No Strike

Neither the Union, the Chapter Representalive nor any police officer covered by this
Agreement will instigale, promote, sponsor, engage in, or condone any slrike,
sympathy strike, speed-up, slowdown, sit down, concerted stoppage of work,
concarted refusal to perform overtime, picketing, concerted, abnormal or unapproved
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work to the rule siluation, mass absenteeism or any other inlentional interruption or
disruption of the operations of the Cily, regardless of the reason for doing so, Any or all
police officers who violate any of the provisions of this Article may be discharged or
otherwise disciplined by the City. Each police officer who holds the position of officer or
Chapter Representative of the Unlon occuplies a position of special trust and
rasponsibility in maintaining and bringing about compliance with the provisions of this
Article. In the event of a violation of this Section of this Article, the Union officers will
inform its members of their obligation under this Agreement and direct them (o return fo
work immediataly.

Section 2 - No Lockout

No lockout of employees shall be instituted by the Cily or their representatives during

the term of Agreement,
ARTICLE XXl
SICK LEAVE

Full-time employees, who are employed o work at least forty (40) hours or more par
waak, shall be entilled to sick leave with pay for absences resulting from illness,
infuries, accidents or other physical incapacily, due to the officers own lliness, or that of
a spousse, civil union partnar, chifd or parent. No employee shall be permitted to use
sick leave for any period spent on an unauthornized leave. Sick leave with pay may be
used for physical examinalions and dental work If they have provided at least one (1)
day's nolice to their inmediate Supervisor.

SECTION 1- AMOUNT OF SICK LEAVE

Full-time employeas shall earn 5.75 hours for each 182 hours of work time, or paid
leave.

SECTION 2 - ACCUMULATION OF SICK LEAVE

No employea may accrue more than 480 hours of sick leave. Employees who are
terminated for cause will receive no paymaent for accumulated sick leave. Employees
who resign from employment when it is before normal full retirement, and have
provided lwo-weeks notice of an inlention to resign, will receive 25% of the
accumulated sick leave days if they have more than six (6) years but less than eleven
(11) years of service. If they have eleven (11) years of service or more, they will
raceive 50% of the accumulation of unused sick feave.

Employees who relire in accordance with IMRF will be entitled to service credit for 50%
of all unused accumulated sick leave days.
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SECTION 3 - IMRF SERVICE CREDIT

The City will agree to approve a program allowing employees who have maximized
their sick leave accumulation to start a new bank of accumulated sick leave days that
can be added to early retirement incentives under the IMRF. Any use of sick leave (o a
laval below the cap would cause the new bank of sick leave days to be reduced
accordingly.

SECTION 4 - COMPUTING SICK LEAVE

Any absence for a fraction or part of a day which is chargeable to sick leave shall be
charged In incremanis of not less than one (1) hour.

A. DOCTOR'S CERTIFICATE

For sick leave in excess of three (3) conseculive scheduled work shilts, a department

head may require a signed statement from a health care provider verifying either (i) the
employee’s inability to perform his or her assigned dulies because of injury or illness, or

(ii) the injury or iliness of the spouse, civil union partner, child or parent,

B.  NOTIFICATION

An employee, upon wrilten request, and with the recommendation of his or her
Department Head, may be granted a leave of absence withoul pay for a period of up lo
six (6) months, subject lo approval of the Governing Body.

SECTION 5- APPROVAL

Except In the case of an emergency, the police officer must directly notify his or her
supervisor prior to any absence from work. If a police officer is unable lo notily the

supervisor, the officer shall notify the on-duty officer. All leaves In Paragraphs 1-3

hereinabove must be authorzed in writing by the employee’s department head prior to
laave time baeing taken. A copy of each leaves record, including records of sick leave

taken, signed by the employee and department head, shall be maintained by the HR
Department,

SECTION 6 - CREDITS FOR PAID LEAVE

An employee while on paid sick leave, vacalion leave or other leave with pay (nol
including Worker's Compensation) shall continue to earn credit for sick, vacalion leave,
but no leave credit shall be earned by any amployee while on leave without pay.
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ARTICLE XXIV
UNIFORMS

Employees will be given up to a $550.00 uniform allowance annually on May 1" each
year to be spent on pants, shirts, jackels and leather. Employees will be responsible
for the laundering and care of the uniforms paid for with the allowance. Order forms
will be avallable to any employee upon request. Accounl(s) will be established at Cily
designalted suppliers for employees to order directly from the supplier. The balances
on employee’'s accounts will be updated by administration after payment and provided
to the employees for their use (upon request), There will be no caryover of any
individual uniform allowance from year to year. Once the empfoyee has spent their
antire $550.00 allocation, any uniform needs will be al the employee’s expense and
payroll deducted over no more than the next three (3) pay periods, For the purpose of
payroll deduction, the amount deducted from any pay period shall be no more than
$50.00 or ene-third (1/3) of the lotal expense amounl, whichever Is greater, New
employeas will be given two winter and twe summer uniforms, aleng with a jackel, a
hat, and leather. All employees will be responsible for buying and maintaining their
own firearms. Uniform allowance shall not be used for firearms. Uniform allowance will
be given to new employees alter (6) six months has passed from their date of hire.

Newly hired police officers will be outfitted with the following equipment: 2 short sleeve
shirts, 2 long sleeve shirts, 2 uniform pants, liner belt, duty bell, holster, radio holder,
baton, baton holder, magazine pouch, taser holster, lwo cuff cases, one pair hand
culfs, Nlashlight holdar, ballistic vast with two covers, OC spray holder, and department
approved QC spray, one badge, collar brass, and name plate, The cily will pay lo
embroider one of each uniform shirt with badge and name if the employee so elecis to
have it done. The employee is required to buy boots, additional handeuffs, a Glock 40
callber handgun, flashlight, and any weapon lighting.

The City will provide each employee a protective vest replaced in accordance with the
manufacturers’ specifications.

Employees are expecled to wear uniforms at all times. If their existing uniform is not
suitable, they must replace the damaged items.

All items purchased under the uniform allowance is properly of the Cily and shall be
reflurned at the end of employment,

ARTICLE XXV
SAFETY

In order fo have a safe place to work, the Cily agrees to comply with the laws
applicable to its operations conceming the salely of employees covered by this
Agreamant.
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ARTICLE XXWi
LABOR MANAGEMENT COMMITTEE

For the purpose of maintaining communications between labor and management in
order to cooperatively discuss and solve problems of mulual concemns, representatives
of the Union may meat with management upon mutual agreement with the date, lime
and place lo be agreed upon by the parties. A Union Representative may attend.

ARTICLE XXVl
HEALTH CARE PROGRAM

A Al tull-time employees shall be eligible for the Cily's group heallh insurance
program on the first day of the month after a thiny (30) day waiting period which
commences with the inilial date of employment. A part-time employee who becomes a
full-time employee shall be eligible for group health care insurance on the same
schedule as that of a newly hired employee. The Union agrees the Cily retains the
right to change health insurance providers, administrators or lo otherwise provide for
health and welfare coverage (e.g. self-insurance) as long as the level of covered
beneafits and care remains substantially the same.

B. Employeas and officers, other than those described in (a) above, may nol
participate in the Cily's group health care insurance program unless the administrator
has recommended such participation and the Governing Baody has approved his or her
participation.

C. It Is agreed thal the exlent of the Cily's obligation under this section is limited
solely to the payment of its portion of the cost of the Insurance preamium provided
hereunder, and employees and their dependents and beneficiaries shall be entitled to
benefits, If any, only in accordance with and governed by the terms and conditions of
the insurance policy, or policies, issued to provide such benafits, The City shall not
itself be obligated to pay any insurance benefifs or claims for madical services directly
o employees or their dependents or beneliciaries.

The failure of any insurance carrier, or carmers, to provide any benefit for which it has
confracted shall resull in no liability to the Cily nor such failure be considered a breach
by the City of any obligation undertaken under this or any other agreement. However,
nothing in this Agreement shall be construed to relieve any insurance carrier from any
liability it may have to the Cily, employee, or any covered beneficiary or dependent of
any employee. The lerms of any conlract or policy Issued by an insurance carrier shall
be controlling in all matters pertaining to benefits there under.

Should there be a dispute belween an employee (or any covered beneficiary or
dapendent) and the insurance carrier, or camers, or the administrator or processor of
claims, this dispute shall not be subject to the grievance procedure provided for in this
Collective Bargaining Agreament.
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The Cily reserves the right to maintain or institule coslt containment measures relative
to insurance coverage as long as the basic level of coverage remains substantially the
same, Such changes may include, but are not limited fo, mandatory second opinions
for elective surgery, pre-admission and continuing admission review, prohibition on
weekend admissions excepl in emergency situations, and mandatory oulpatient
alective surgery for designated surgical proceduras.

D. When an individual employee is required to contribute because of participation in
the City's group health care program the amount of such contribution shall be a payroll
deduction in an amount equal to 20% of the employee's and their family's coverage
from May 1, 2015 to Apnl 30, 2078,

E, The City agrees lo continue to provide a 100% health insurance coverage plan
for the employee and their dependants if covered for the life of this conlracl, less the
20% premium cost paid by the employee.

F. All costs for health care, vision, and dental Insurance shall be paid by the
employee during any period the employee: is on leave, withoul pay, on suspension
without pay; on unauthorized leave; or is participating in any unlawful work stoppage.

G. Heaith care insurance coverage shall be extended to an individual who is
temporarily disabled and drawing workers' compensalion while serving as a City
employee. The employee’s share of the cost shall be deducted from any compensation
due the employee in additfon to workers' compensation payments. In the avent no
additional compensation is due, insurance may be extended at the option of the Cily.

H. No employee shall be entitled to a cash payment in lieu of health care insurance
coverage.

I Retirees of the City, under age 65, shall be eligible for continued participation in
the City's health care plan, upon payment of all the costs thereof. In addition, the City
complies with those provisions of the federal Consolidated Omnibus Reconciliation Act
of 1986 (COBRA) relating to the extension of group health care plan coverage upon
tarmination of employment by the Cily.

J, The City will hire and cover the cost of a third party administrator (if necessary)
to process deductibles on a case by case basis. Deductible reimbursemeant level will
be paid based on a $250.00 deductible and a calculation to be performed by the third
parly administrator. Employee must submit required documents for reimbursement,
During the term of this Agreement, the City may increase the amount of the annual out
of pocket deductible paid by the employee, whether for Individual or family coverage,
provided such annual increases are made for all other City employees.

K. The City each year by December 1 (or, as soon as possible) may propose a
change to health plan coverages, deductibles and pramiums (“changes’) to be effective
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on the renewal ("anniversary’) date each year. Nolice of the pmpﬂs&d change shall be
given fo the Union. Thereafter, the Union by December 15" (or, within fifteen (15)
days of receipl of the proposed changes) may request naga!ruﬂ'ans over the proposed
changes. Changes proposed may, al the discretion of the Cily, be implemented by the
Cily on the renewal date however negotiations shall continue until the parties reach
impasse or agreament and any changes agreed upon different than those implemented
on the renewal date shall be retroactive to the renewal dale each vear. Any plan
coverage, deductible and/or premium change(s) will be on an annual basis, No plan
change will be made for bargaining unit employees unless made for all other Cily
amployeas,

L The Union will be entitled to place one employee on the Insurance Committee
who will be entitled to participate fully in any investigation, evaluation, recommendation,
elc. of the Insurance Commiftee with respect to the Cily's health insurance plan,
Before any change is implemented, the City will notify the Union ten (10) days prior to
the proposed change and offer to discuss the changes with the Union,

M. Duning the negotiations for insurance changes the Cily and Union will agree to
waive the application of Article XXII of the contract, In the event of a sirike during the
negotiations for changes in the insurance where that is the only [ssue remaining, the
Cily will agree not to parmanently replace the employees who choose to sitrike over the
insurance change (ssues,

ARTICLE XXVl
OTHER EMPLOYEE BENEFITS

SECTION 1~ LIFE INSURANCE

In addition to the death benefils provided under OASD! and IMRF, the City makes
available to each employee the oplion of purchasing group hfe insurance on a payroll
deduction basis, The cost of this additional life insurance is paid by the employee and
varies with the options selected by the employee, under the Company defined plan,

The Cily also agrees (o pay any and all unused vacation, personal, and sick time to the
spouse, domestic partner, and/or eligible dependents for an officar, who is covared in
this contract, is killad in the line of duty.

With respect to any officer that is killed In the line of duly or dies from an infury
sustained while on duty, and who was an active participant in the City provided heaith
insurance at the time of death, and provided any covered dependent elect to continue
such coverage In accordance with COBRA, the Cily agrees thereafter lo pay the
manthly COBRA continuation premium for twelve months.
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SECTION 2 - WORKER'S COMPENSATION BENEFITS AND DISABILITY.

According to existing State of llinols Statute (5 ILCS 345/1 Public Employea Disability
Act), and Police Officer who is injured on duly (10D) and is unable fo work shaill
continue to be paid full salary by the City at his or her regidar rate of pay for up to one
full year from the date of the injury. Any Officer who is injured on duly in the regular
sarvice of the LeRoy Police Department shall report such injury to his or her superior
Officer and shall seek appropriate lreatment at the nearest hospital or medical facilily,
assuming such hospital or medical facility is equipped to handle the needs of the
injured Officer. Whenever possible, an officer must report the injury to the Chief of
Folice or designee prior lo seeking trealment. If the Officer is unable to perform his or
her normal Pollce duties, the Officer must secure a statement from an attending
physician describing the Officar's disability in order to continue receiving full salary and
other benefits from the Cily. In order to continue receiving such benefits, the Officer
must continue to pravide the Chief of Police or designee with proper documentation
from the attending physician at reqular and reasonable intervals.

Officers who suffer injuries on duty (10D), and who elect to file for benefils under the
Waorkers Compensation act, shall be liable for reimbursement lo the Cily on a dollar-
for-dollar basis of any funds that the Officer received from the Cily under terms of the
Public Employee Disabllity Act, But nothing in this Agreement shall prevent an injured
or disabled Officer from seeking benefits under the Worker's Compensation Act,
particularly if the Worker's Compensalion Act is deamed lo provide more generous
benefits than those salary continuation benefits provided under the Public Employee
Disability Act

SECTION 3 - IMRF DEATH AND DISABILITY BENEFITS.

All employeas who are contnbuting members of IMRF are eligible for the insured death
and disability benefils provided by IMRF, which is supplemental to the regular IMRF

banefits. The cost of this benefil is paid entirely by the City. This insured death and
disability benefit begins on the first day of employment, whether or not the employee is
a contributing member of IMRF,

SECTION 4 — UNEMPLOYMENT COMPENSATION.

All employeas receive the benefits of the llinois Employment Act, in accordance with
such law and guidelines, the cost of this benefit is paid entirely by the Cily.

SECTION 5 - DEFERRED COMPENSATION.

All Unlon members may parficipate In the deferred compensalion plan offered by the
City. The program offered by the Cily is currently with ICMA Relirerment Corporation.
Under this plan, up to §7,500.00 of compensation annually may be withheld by the Cily,
with the City matching twenty percent (20%) of the employee’s deduction up to a cap of
§750.00 annually. The amount of the deduction will be determined by the employee.
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The amount selected is invested for the employee and is not subject to federal income
tax until withdrawn,

ARTICLE XXIX
VACATION

Vacation leave shall be earned beginning with the date of employment under the
conditions herainafter stated. An employee who works fewer than twelve (12) days in
any month shall not accrue vacaltion credit for such month of service, provided thal this
restriction of twelve (12) days shall not apply where the employee has worked fewer
than twelve (12) days due to authorized leave. No employee shall be permitted to use
vacation time for any period spent on unauthorized leave.

A, Full-time Employeas, Full-time employees are entifled to paid vacation leave time
according to the following schedule; provided, no paid vacation leave time may be
taken during the new employee's probationary period,

Award 1" PR Each Month Annual Hours. Max Accum,
Year 1 3.333 hrs/182 hrs worked 40 hrs per year 40 hours
Year 2-7 6.667 hrs/182 his worked 80 hrs per year 100 hours
Year 8-10 10 hrs/182 hrs worked 120 hrs per year 160 hours
Year 11 10,667 hrs/182 hrs worked 128 hrs per year 188 hours
Year 12 11.333 hrs/182 hrs worked 136 hrs por year 200 hours
Year 13 12 hrs/182 hrs worked 144 hrs per year 212 hours
Year 14 12,667 hra/182 hrs worked 152 hrs per year 224 hours
Year 15-20 13.333 hrs/182 hrs worked 160 hrs par year 236 hours
Year 21 14 hrs/182 hrs worked 168 hrs per year 248 hours
Year 22 14.667 hra/182 hrs worked 176 hrs per year 260 hours
Yoar 23 15.333 hrs/182 hrs worked 184 hrs per year 272 hours
Year 24 16 hrs/182 hrs worked 182 hrs per year 284 hours
Year 25+ 16.667 hre/182 hrs worked 200 hrs per year 296 hours

B. Other Employees, Parl-time employaes are not eligible for paid vacation.

C. Training Perod. Employeas-in-training during their initial employment shall be
credited with vacation leave for each month of employment but shall not be permitted to
use any vacation credit prior to the completion of their probationary period. Employees
terminated prior to attaining full-time status shall not be paid for any accrued vacation

feave.

D, Scheduling. The dates for the taking of vacation leave shall be scheduled in
consultation with the Chief of Police or designee, In cases where the requested
vacation schedules of two or more employees would adversely affect the efficient
operation of the Cily, vacation leave shall bée granted on the basis set forth by the
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police department policy for vacation time. The Cily shall have the right to fimit
amployees absent due to vacation to one (1) employee at a time,

E. Haoliday During Vacation. Cily holidays which occur during the laking of an
aemployee's authorized vacation leave will not be counted as a day of vacation,

F. Minimum Hours. Employees may use vacalion leave in units of nol less than one
half hour, subject to the approval of their supervisor,

G. Termination. Upon termination, an employee shall be compensated for all earmed
but unused vacalion leave al his/her final rate of pay, subject to the maximum hours of
accumulation authorized in the schedule in Section (a),

H. Vacation Buy-Back. Accrued vacation may be laken as time off or it may be
axchanged for cash benefit under the following conditions:

(1) Onece per year, in June or December, eligible regular full time employees
may request up lo forty (40) hours of their current available accrued vacation
benafit time,

(2) The vacation buy-back requested form must be completed, approved by the
Administrator and submitted to the payroll clerk no later than Monday (of the

waak of payroll).

(3) Once the vacation buy-back is approved, it will be processed at the
amployee’s regular rate of pay. The employes will receive a separate check for
the vacation buy-back amount,

(4) All requests must be on the approved form, refer only to vacation time and
be in increments of complete hours. Only one request per calendar year may be
submitted.

(5) The buy-back request may not exceed 50% of your annual accrual amount.

. Maximum Vacation Accrual. As per current policy, employees who fall to utilize any
of their vacation time as time off, will forfeit any remaining portion in excess of the
maximum hours of accumulation upon each award date (first payroll of each maonth).
Thereafter, the employee will nol accrue any additional vacation hours until such lime
as the accrued hours go below the maximum accrual limit.

The only exceplion to the forfeiture and non-accrual of additional vacation hours may
be if the Cily asks an employee fo forego a scheduled vacation in connection with
unanticipated staffing shorlages. In such cases, the employee should seek approval to
carry forward no more than the scheduled vacation amount, The employee must also
schedule and lake, such time off within the one hundred twenty (120) days following
the anniversary date beyond which the cary forward occurs, or forfeit such time.

24
LEROYICOP.AGREEMENT
371336341




In the event an employee is ordered into work on a preapproved scheduled vacation or
personal day and that employee suffers a monetary loss, the Cily agreas to reimburse
the employee the entire amount lost, Receipts must be provided to the Cily for actual
cost and reimbursement will only be made for actual money lost, Example: Employee
A is on vacalion and has lickels to a ball game in Chicago with hotel reservations made
in advance and Employee A is ordered to refum fo work for any reason and Employee
A can't sell, cancel or returmn hotel and ball game lickels, the Cily agrees lo reimburse

Employee A for all money lost,

ARTICLE XXX
RETIREMENT

SECTION 1- RETIREMENT IMRF BENEFITS.

All eligible employees of the City are members of the lllinois Municipal Retiremaent Fund
(IMRF) and receive the benefits thaereof in accordance with state laws and guidelines,
Under current law, IMRF members confribute 4 %% of salary, by payroll deduction.
The Cily's share is delermined by IMRF, and varies annually.

SECTION 2 - RETIREMENT DATE.

The Faderal Age Discrimination in Employment Act shall be the policy for Cily
retirement. Normal benefits under IMRF accrue at age sixty-five (65).

ARTICLE XXXi
SAVINGS CLAUSE

Should any provision of this agreement or any application thereof become unlawful by
virlue of any Federal or State law, or Executive Order of the Prasident of the United
States or the Govemor of lllinois or final adjudication by any court of compelent
Jjurisdiction, that provision or application of a provision of this Agreement shall be null
and void. However, the partias agree to meef to maodify the provision to come info
compliance with law or executive order, or court decision. All other provisions of this
Agreament shall continue in full force and effect,

ARTICLE XXXl
MISCELLANEOQUS PROVISIONS

SECTION 1~ PERSONNEL POLICY.

The Persannel Policy for the Cily of Le Roy Is incorporated herein by reference and to
the extent this Collective Bargaining Agreement is not in conflict with the Personnel
Policy, the Personnel Policy shall prevail. No changes may be made to the policy for
bargaining unit employees thal are mandatory subjects of bargaining withoul first
coming to the Union and negotiating the same.
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SECTION 2 - PERSONNEL RECORDS.

The City wilf comply with the provisions of the lllinois Personnel Records Review Act,
820 ILCS 40/0.01 et seq. or as modifiad.

SECTION 3 = RESIDENCY,

All employees of the Police Department are expecled o live within a thirty (30) mile
radius of the City of LeRoy. A new employee will be required to relocate to the City
within one hundred elghty (180) days of hira to within a thirty (30) mile radius, as the
crow flies, of the City of Leroy's Police Department. The K-8 officer must reside within
a five (5) mile radius, as the crow flies, Sergeant shall be a resident within the cily limits
of LeRoy.

SECTION 4 - RULES AND REGULATIONS,

The Administrator or his designee will distribute to all covered Officers, coples of all
City and Police Department Rules, Regulations, Policies and Procedures that pertain to
Police work and the specific duties of Le Roy Police Officers. New copies will be
distributed upon amendment or revision. Officers will sign a cover sheet Indicating that
they have received the malerials. If an Officer requires an addilional copy of these
materials, or if subsequant updating of these materials becomes necessary, he or she
may use the Department's copy machine for this purpose. It Is understood that by
distributing copies of such written Rules, Regulations, Policies and Procedures that
guide their dally activities, that a higher level of professionalism in Police work will ba
realized. However, in the event that any existing Rule, Regulation, Policy or Procedure
directly confiicts with the Articles or Sections of this Agreement, this Agreement shall
lake precedence over the existing Cily Rules, Regulations, Policies and Procedures.

ARTICLE XXXl
TERM OF AGREEMENT

This Agreement shall be effective, May 1, 2018 and shall remain in full force in effect
up to and including April 30, 2021 It shall autornatically be renewed from year to year
thereafter unless either party shall notify the other in writing al least sixty (60) calendar
days prior to the anniversary dale that if desires to maodify this Agreement. In the event
that such natice is given, negotiations shall begin no later than thirly (30) calendar days
prior to the anniversary date. This Agreement shall remain in full force and effect
during the period of negoliations, including any resulting mediation, and until notice of
termination of this Agreement is provided to the other party.
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ARTICLE XXXIV
WAGES

SECTION 1- HOURLY RATES.

Effective May 1, 2018 all bargaining unit employees currently on the City's payroll as of
the date of execution of the Agreament, will receive the following wages:

Reflects: 3% vear one 3% year two 2.75% year three,
05/01/18 05/01/149 05/01/20
Mon cerlified 15.81 16.28 1 .64
Certified 18.81 19,38 189,86
After 3 200,36 20,97 21.49
Afler 5 21.71 22.37 2293
After 7 Y4 24.42 25,13 25,78
Aller 10 27.14 27.96 28.60
After 15 27.69 28.52 29.23
After 20 _ 28.52 2937 30,11

Sergeant's position will receive one hour of additional pay al their normal hourly rale or
one hour of compensatory Hme for avery full shit worked. Discretion of pay or
compensatory time will fall upon the Sergeant.

Officer assigned lo code comphance shall receive an additional $2.00,per hour of pay
to the officer's base hourly wage. Code compliance officers will ba governed by the job
description set forth for code compliance and report to the Cily Administrator, These
duties are separate from regular police duties, At any time the code compliance officer
and cily agree to part ways the code compliance officer retains their position within the
police department, unless the parting of ways is due to disciplinaty reasons, at which
time the police department disciplinary process is in effect,

Employeas who come to the Department as a new hire with years of service in other
police departments will recaive one year of credit on the foregoing longevity step plan
for every 3 ¥ years of service in another police department completed by the
amployee. The maximum credit that can be earmned is 2 years.

K-9 officers will receive an additional $.50 per hour added to the foregoing base pay.

Those employees who have a Bachelor's Degree from a four-year accredited college or
universily shall receive an additional $1.00 per hour added to the base pay and those

amployees who have an Associate’s Degree will earn an additional $.50 per hour
added fo the base pay. Those Iwo (2) educational incentives are non-cumulative,

Officers who work over night hours shall receive a shift differential pay of $.50 per hour,
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Officars who work power shift 2p-2a shall receive a shift differential pay of $.25 per
hour.

SECTION 2 - FIELD TRAINING OFFICER.

$1.00 per hour will be paid to the Field Training Officer for each hour of training given
by that officer.

SECTION 3 - DETECTIVES.

SECTION 4 - K-9 OFFICER.

The officer assigned for K-9 duty will be responsible for the maintenance of the dog.
All maintenance such as food, vetarinarian bills, boarding, etc. will be paid for by the
City. Any time the dog is transported for any reason, the K-9 vehicle must be used,
The K-3 Officer will be assigned a take home K-9 patrol vehicle. The K-9 Officer will be
paid 12 hours par shift but will only be required to work 11 hours per shiff, to
accommodate 30 minutes of daily K-8 maintenance, The K-8 Officer will be required to
complete all conlinuing fraining requirements with the dog. Total training and
maintenance oulside normal working hours shall not exceed sixteen (16) hours per
menth. K-8 training hours shall be compleled as set forth in the department K-=9 policy.

SECTION 5~ RECREATION CENTER MEMBERSHIPS.

The City will pay the full price individual membership to the Replex for any officer
requesting the membarship for each year of this conlract.

SECTION 6 -~ COURT TIME COMPENSATION,

The Cily agrees thal all Police Officers will be compensaled for Court appearances at
the minimum rate of two (2) hours at the rate of one and one-half (1 %) limes the
regular rate of pay if such appearance is scheduled at a time thal the Officer would not
normally be working. If the court appearance is scheduled for a time when the Officer
warks a full shift on the same day, either before or after the Court appearance, the lwo
(2) hours at the rate of one and one-half (1 %) times the regular hourly rate of pay shall
be paid to him or her providing it is not during his or her regularly scheduled shift. For
axample, if an Officer has a Court appearance at 1:30 p.m., and the Court appearance
onds before the regular shift starting tima, that Officer will be paid for two (2) hours,

For Court appearances thal occur during an Officer's regularly scheduled shift, there
shall be no additional compensation. Also, an Officer will be paid for only one two (2)
hour minimum block of court time per day. For example, if an Officer has a 9:00 a.m.
Court call on a day that he or she would nol otherwise be working, and if that Officer
must return for a 1:30 p.m., Court call, he or she will be paid for two (2) hours for the
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morming Court call and on an hour-for-hour basis for the afternoon Court call af the rate
of one and one-half (1 %) the regular hourly rate of pay.

Officers will receive 12 hours of court time, annually, to be used as time off to prepare
for any court case at hourly incremants if needed within 24 hours of a scheduled court
appearance. This court lime is credited al the beginning of the fiscal year and used at
the discretion of the officers with approval by the Chief. This court time does not count
towards any accrued vacalion, personal, or sick time. Officers will nol receive
compensation for unused court time at the end of the year. Court time will not be
banked year to year, only 12 hours annually allowed.

SECTION 7 - JUVENILE OFFICERS.

A twenlty-five cent (.25) per hour increase to the base wages will be given to any Officer
who has been certified as a Juvenile Officer.

SECTION 8 = FIREARMS,

$1.00 per hour extra to the base pay will be paid for any Officer training Officers on
firearms.

SECTION 9 - TAKE HOME CARS

Any Officer living within the City limits of LeRoy may be issued a take home car at the
discretion of the Department Administration and availability of the vehicle.

ARTICLE XXXV
PAY ON TERMINATION

An employee, whose termination of employment with the City is not for cause shall
recaive his/her final paycheck on the first regularly scheduled payday following his/her
termination. Employees discharge for cause will receive their final paycheck no later
than the first regularly scheduled payday following his/her termination.

The final paycheck shall include compensation for all hours te be paid as well as the
payment of all accrued benefits as sel forth in this Agreement that are payable on
termination.

ARTICLE XXXV
OUTSIDE EMPLOYMENT

Qutside employment constitutes a Cily employee holding a second job with another
amployer or through self employment, Qulside employment is permilted only when
such outside employment. (1) is considered secondary to service for the Cily, (2) doas
not interfere with performance of duties for the Cily; and (3) no legal, financial or ethical
conflict of interest resulls from such dual employment. Employee must oblain approval
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in writing from the City Administrator prior to accepling outside eamployment or any
change in the nature of such oulside employment. Requests to perform conlinuous
outside employment must be renewed annually by the employee and re-authorized by
the City Administrator.

Authorization shall be granted so long as the outside employment meets the three
criteria set forth herein. If oulside employment, including self~employment, has
proviously been approved or permilted by the City Administrator, and if it laler appears
that such oulside employment, including self-employment, s confrary to the three
criteria listed above, prior approval for such outside employment may be revoked,
provided such decision is neither arbitrary nor capricious and the employee involved
shall receive al least ten (10) working days advance notice In writing of such
ravocation,

ARTICLE XXXVl
DRUG & ALCOHOL POLICY

As parl of the parties’ commilment o safeguarding the health of employees lo work,
this policy establishes the parties’ position on the use or abuse of alcohol or illegal
drugs by its employees. Because substance abuse, either while al work or away from
work, can seriously endanger the ability of employees to work safely and render it
impossibla to supply top quality service, the City has established this program to detect
users and remove abusers of alcohol and iegal drugs. The parties are committed to
prevanting the use and/or presence of these substances in the workplace, It is also the
policy of the City to provide as an employee benafit the Employee Assistance Program
(EAP) in order to deal with the substance abuse and other problams that the City'’s

employees and their families may encounter,
POLICY: TERMS & CONDITIONS
1. ihitions.

The Cily of Le Roy's policy prohibits the following:

A. Use or possession of illegal drugs, drug paraphemalia, unlawful use or
possession of a controlled substance or unauthorized use or possession
of alcohol on Cilty premises (including plant facilities, maintenance
faciliies or any other Gity properly), on Cily business, in Cily vehicles, in
personal vehicles being used on Cily business, or during working hours,

B. Being under the influance of an unauthorized controlled substance, illegal
drug or alcohol on Cily premises (including plant faciliies, maintenance
facilities, or any other City property), on Cily business, in Cily vehicles or
personal vehicles being used on Cily business, or during work hours. For
purposes of this pelicy, being under the influences of a conlrolled
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substance or drug shall be eslablished by a test resull reporling a
detectable presence of such controlled substance or drug metabolites.

C.  Possession, manufacture, distribution, dispensation or sale of illegal
drugs, drug paraphernalia, unauthorized alcohol, or controlled substances
on City premises {including plant facilities, maintenance facilities, or any
othar Cily property), on Cily business, in Cily vehicles or personal
vehicles being used on City business, or during work hours,

D. Use of alcohol or ifegal or unauthonzed drugs and controlled substances
off City premises in a manner that adversely effects personal work
performance, the performance or safely of others, or the Cily's repulation

in the community.

E. Caonviction under any criminal drug statute especially in cireumstances
which adversely affect the Cily's regard or reputation in the community.

2, Explanation of Terms - Hlegal Drugs, Confrolled Substances. Ilegal
Drugs - Megal drugs include those controlled substances under federal or state law
which are nol authorized for sale, possession, or use, and legal drugs which are
obtained or distributed illegally. The manufacture, use, possession, sale, purchase, or
transfer of illegal drugs by an employee is prohibited. Ariving on Cily properly or job
sites while under the influence of an ilegal drug is prohibited.

3. Substances Prohibited By This Policy

Drug testing shall be performed for the drugs: cannabinoids, marjuana, cocaine,
opiates, amphetamines, benzodiazepines (tranquilizers), barbiturates (downers)
amines, ethanol, phencyclidine (PCP) and their metabolites, any other illegal drug and
algohol,

4, lovmen

A.  Applicants will ba required fo be tested for substance abuse as a rouline
part of their employment process after they are extended a conditional
offer of employment.

B. Employee candidates with negative fest findings will continue the
amployment process.

Positive findings will resull in discontinuation of the employment process.

D. Failure to cooperale in substance abuse lesting, including bul not limited
to compleling all required paperwork or authorizing the release of the test
results to the City, will result in discontinuation of the employment

process.
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Individuals may reapply for employment after six menths if they can show
current evidence of negative test results, A certification of completion of

an appropriate treatment program with a physician's release is also
required.

Post Accident/incident Testing

This testing will be ulilized lo verfy whether or nol an employee was
impaired through alcohol or controlled substance use at the time of the
aceident. This testing will be restricled to employees involved in losl-time
accidents and/or accidents requiring off-site medical treatment.

Tests will be administered at a medical facility designated by the City.

Employees will be required lo report to the designated lesting site within
one (1) hour of notification, or to submit a specimen at the fime and site of

medical treatment.

Drug and alcohol testing will be administered to officers involved in the
discharge of a firearm during commission of official duties during hours of
waork. Exemplions from this is firing range training or those incidents
when an officar is dispatching an injured animal.

Random Testing

Random substance abuse festing will be administerad to all bargaining
unit membears. Tasts will be administerad at a medical facilily designated
by the City. Employees will be required to report fo this facility
immedialely upon nelification. For the sole purpose of creating a pool(s)
from which bargaining unit employees shall be selected at random for
testing, the Cily will continue lo keep the same tesling pool selup as they
have now for testing. Random testing will enly be performed during the
employee’s schadulad working hours.

Reasonable Suspicion Testing.

This type of testing is used lo verly whether or not an employee

suspected of substance abuse has, in fact, used a substance in violation
of this policy. The need for this type of testing is usually determined from
performance or behavior problems or any other verifiable evidence that
the employee may be involved with use of substances covered by this
poliey. The City shall provide training to all its supervisors lo leam how fo
identify objective and verifiable signs of suspecled substance abuse,
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10.

11.

When a supervisor, through observation or other verifiable sources, has a

reasonable suspicion that an employee may be impaired by a substance,
the supervisor must advise the Cily Administrator of this suspicion. The

City Administrator may require the employee lo submil to a substance
abuse tes! al a designated lesting site. The employee will be escorted by
a designated Cily representative to the testing site.

Negalive Tesl Resulls.

If the initial test of an amployee i5 delermined to be negative, the
amployes shall be immediately returmed to work and shall be

compensalted for any lost time or other benefit due to the testing or
awaiting the test resulls.

Positive Test Resulls,

If the initial test of an employee is determined lo be positive, an additional
confirmatory test will automatically be conducted on the original sample.
If upon retast the detectable level of a prohibited drug or substance in the
system of the employee is confirmed, the employee will be screened for
final confirmation,

If final confirmation is determined to be positive, the employee will be
directed to the Employee Assistance Program (EAR) for counseling. The
EAP representative will recommend a plan of action for the employee,
This plan will be approved by the Cily prior to implementation. At this
point, the employee is considered to be in violation of the Cily personnel
policy and is subject to disciplinary action.

Disciplinary Action,

Any employee engaging in the unauthorized use of alcohol white on City
properly, while on a Cily work site or parking lot, or while on City business
or who reports for duty showing the effects of alcohol will be removed
from the work place, required to undergo testing, referred fto the
Employee Assistance Program for final confirmation and disciplined up to
an including termination.

Any employee engaged in the use, possession, purchase, sale or transfer
of any legal drug while on Cily propery, City work siles or parking lols,
or while on Cily business will be removed from the work place, required to
undergo testing, refarred lo the Employee Assistance Program for final
conformation and disciplined up fo and including termination. The
employee may also be subject to eriminal investigation andfor
prosecution,

Employee Assistance Program (EAP)
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12,

The Cily recognizes alcoholism, drug abuse, and psychological
adjustment problems as trealable conditions. Employees are encouraged
to voluntarily seek assistance prior to there baing cause for disciplinary
action. The purpose of this program is to assist all employees whose
wark performance or behavior is being adversely affected by certain non-
wark related problems. It is in the best Interest of both the employee and
the City that referral for professional assistance be voluntary, and in lieu

of disciplinary action.

The EAP provides education, as wall as refarral services for assessment
and rehabilitation. The EAP may also be able to assist the employee in
seeking rehabilitative services through medical insurance.

Voluntary Referral - Employees may avail themselves of the EAP
services al any time they feel they need lo seek help with an abuse
problem which s causing or may cause their job performance to decline.
The employea may contact the EAP office directly for an assessment,
Refarral is deemed to be voluntary If contact with the EAP service is

requested by the employee at any time prior to the submission of a
sample for a substance abuse test.

Managemen! Refarral - This type of referral is based on observation and
documentation by supervisory personnel or by suspected or actual
behavior as set forth In this policy. Referrals may consist of assessment
through the EAP service andfor a medical assessmenl, including drug

testing.

The City will use its best efforts fo see thal confidentiality shall be
maintained during any phase of infervention, EAP services, assessment,
testing, the rehabilitative process, and during the follow-up procedure.
This shall apply to both voluntary referrals and management referrals.,

Miscallanaous,

Failure lo cooperale and refusal to submit to a substance abuse lest,
including but not limited to completing all reqguired paperwork or
authorizing the release of the test results to the City, will result in
discipline up to and including immediate lermination,

After an initial test result reports a positive resull, the medical facility will
afford the employee the opportunily to Nst all prescriptions and non-
prescription drugs they have used in the last thity (30) days and fo
explain the circumstances of the use of such drugs.
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C.  An employee and the Union may obtain a copy of the test resullts and
documents related to the test, upon request.

D. Any lest conducted pursuant to this policy, and the resulls thereto, s
confidential and the City will use its best efforts lo maintain such
confidentiality by keeping separale files containing test results and related
documantation.

E.  Records maintained in connection with any test will not be usaed except in
those actions taken by the Cily or in any aclion involving a lested
employee and the Cily unless such records are ordered released
pursuant to a court order.

F. if any part of this policy is determinad to be void or unenforceable under
state or federal law, the remainder of the policy, to the extent possible,
will remain in full force and effact.

ARTICLE XXXVl
SEVERABILITY

In the avent that any Article, paragraph, section or sub-section of this Agreement shall
be held invalid and unenforceable by the lllinois Labor Relations Board or any court of
compeltent jurisdiction, or by any change in any substantially-enacted Federal or State
legistation which would prohibit or nullify any section, sub-section or portion of this
Agreement, such decision or enactment shall apply only to the specific seclion, sub-
section or portion thereof specified by the Labor Board or Court decision, or change in
law, and the remaining parts or portions of this Agreament shall remain in full force and
affect. In such evenl, the parties shall, upon the request of either parly, commence
good faith bargaining over possible replacement language for the invalidated section,
sub-section or portion of this Agreament,

ARTICLE XXXIX
ENTIRETY OF AGREEMENT

This Agreement represents the entire collective bargaining agreement between the
parties and it supersedes any previous agreamaents, whether written or verbal. Except
for the adoption of procedures, riules or regulations by the Cily, that are not mandatory
tapics of bargaining, neither the Union nor the City shall have the right to change the
terms of this Agreement without the mutual wrilten consent of alf parties hareto.
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