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INTRODUCTION

This Agreement is voluntarily entered into by and between the Board of Trustees of the Town of
Cicero, lllinois, hereinafter referred to as the “Town,” and the lllinois Council Of Police (ICOP),
hereinafter referred to as the “Union,” as the exclusive Collective Bargaining Agent for the employees
of the Town of Cicero, who are described in the Collective Bargaining Unit described herein.

PREAMBLE

The Unicn, having been certified by the lllinois Labor Relations Board as Collective Bargaining Agent
for all part-time Sworn Police Officers below the rank of Sergeant employed by the Town, and the
Town, having voluntarily endorsed the practices and procedures of collective bargaining as a fair and
orderly way of conducting certain relations between them, and the intention of the parties to this
Agreement being to provide for the appropriate wage struclure, hours of employment, working
conditions and benefits, and orderly and expeditious Grievance Procedure, all as set forth herein, the
parties therefore agree to the following:

DEFINITIONS
The term “Working Days® as used herein is defined as every day the Town's Administrative Offices
ara opan to the public for business,

ARTICLE | - RECOGNITION

1.1 The Town recognizes the Union as the sole and exclusive Bargaining Agent for all swomn
Part-Time Police Officers employed by the Town below the rank of Sargeant ("Collactive
Bargaining Unit?), and specifically excluding all civilian personnel in the Town and any others
excluded by the lllinols Public Labor Relations Act, as amended (5 ILCS 315/14, et seq.)

The parties agree to amend this Agreement to reflect the accurate bargaining unit description
should the certification issued by the lilinois Labor Relations Board be changed,

1.2 Membership — As used harein, the terms “Part-Time Police Officars” or “Part-Time Officars”
shall refer to all those persons included in the Collective Bargaining Unit described above.
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ARTICLE Il - TOWN RIGHTS

The Board of Trustees of the Town of Cicero and its designees shall retain and reserve the ultimate
responsibilities for the proper and ongoing management of the Town of Cicaro Police Departrent,
according to the applicable laws, statutes and ordinances of Cicero, Cook County, the State of lllincis
and the United States.

Nothing herein shall be construed to deny or restrict the Town in the exercise of its rights,
responsibilities and authorities as articulated in the laws of Cicero, Cook County, the State of lllinols
and the United States.

Except as specifically provided herein, the Town shall retain and exercise all dghts to determine its
mission and set standards of service offered to the public; to operate and direct the activities of its
Police Department employees; to plan, direct, control and determine the operations or services to be
conducted by Police Department employees covered by this Agreement; to determine the budget for
the Police Depariment, to establish qualifications for employment and to employ part-time swom
Police Officers; to supernvise and direct the work force; to assign or transfer employees; to hire,
promote, demols, suspend, discipline, or discharge for just cause; to establish and enforce
reasonable work rules and regulations: to change or modify systems, methods, equipment or
facilities provided to establish shifts and hours of employmant, which are not inconsistent with the
terms of this Agresment; to make, aiter, publish and enforce reasonable rules, regulations, orders,
policies and procedures; to determine the meathods, means and number of parsonnel to carry out the
Town's mission; to lay off or relieve Part-Time Police Officars dua to lack of work or funds or for other
legitimate reasons, to establish work and productivity standards with prior notice to the Union: and to
contract out for goods and services,

If in the sole discretion of the Town President it is determined that extrame civil emergency conditions
enxdst, including but not limited to, riots, civil disorder, tomado conditions, floods, or other similar
catastrophes, the provisions of this Agreement may be suspended by the Town President during the
time of the declared emergency, provided that wage rates and monetary fringe benefits shall not be
suspended. Should an emergency arise, the Town President shall advise the Union of the nature of
the emergency, and shall follow up said advisement in writing as soon thareafler as practicabla.
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ARTICLE Ill - NO STRIKES, NO LOCKOUTS

The Unien shall not recommend, authorize, or engage in any Strika against the Town, nor shall the
Town initiate, implement or otherwise engage in any Lockout against the Union or its members.

Nothing contained herein shall preclude the Town from obtaining judicial restraint and damages in the
event of a violation of this Section.

ARTICLE IV - UNION-TOWN RELATIONS

4.1 Bulletin Board
AUnim'lElLﬂIEﬂnElmmnfmuamabhﬂzaahaﬂb&mﬂhbhfnruuhmmﬂmmmu
Department agreeabie to the parties. Such Bulletin Board shall be available for the posting of
notices and materials relating to Union activities. Such materials shall be identified with tha
name of the Union and shall be signed or otherwise authenticated by an appropriate officar or
representative thereof. Such materials shall not be derogatory of any person associated with
the Town and shall not include items which are primarily endorsements of candidates for
mﬂﬂﬂuﬂh{nﬂﬁrﬂmﬁﬁmﬂﬂwumn}. The Union will use its best efforts to remove
outdated materials and otherwise keep the Bulletin Board tidy.

4.2 No Discrimination
The Town will continue to provide equal employment opporfunity for all Par-Time Police
Officers as required by law.

The Town shall not discriminate against any Par-Time Police Officer, nor make any
empioyment decision on the basis of race, creed, color. national origin, age, sex or handicap
unrelated to the abllity to perform the Iob, in violation of applicable law. Neither the Town nor
the Union shall interfere with the right of part-time swom Police Officers covered by this
Agreement o become or not becoma members of the Union, and there shall ba no
discrimination against any such Part-Time Police Officer because of lawful union membarship
or non-membership activity or status. Par-time Police Officers shall not be transferred,
assigned, reassigned or have any of their duties changed for reasons prohibited by this
section,
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4.3

The exclusive use of the masculine pronoun in this document Is for clerical convenience only,
and shall be construed to include male and female swom Part-Time Police Officers.

New Employees

The Town agrees to notify the Union of the hiring of all new Part-Time Police Officers whose
Job classifications are covered by this Agreement within ten (10) working days of the date of
hire. Also, the Town shall notify the Union, within the same ten (10) working day time peried,
of any change of status that results in swom Part-Time Police Officers becoming full-time
swom Police Officars,

Dues Checkoff

The Town shall deduct Union Dues from the salary of each employee covered by this
Agreement In amounts as determined by the Union, and shall promptly transmit such funds to
the Union, provided the amounts to be deducted shall be uniform for each Union member and
provided the deduction is authorized in writing by the member, Union Dues shall be deducted
from the salaries of employees and transmitted to the Union on the samea schedule (every two
weeks) that the Town normally pays its Police Department employees.

When the Town makes such deductions for Union Dues and remits these funds to the Union,
the Union shall Indemnify, hold harmless and defend the Town, its Police Department, its
elected officlals, agents and employees in any action, complaint or suit or other proceeding
which may be brought under Section 4.5 of this Article, including all attormeys fees and other
cost of defense.

Union Representatives and Visitation

The Town recognizes the right of the Union to elect, appoint, or otherwise name up to two
Clesra Part-Time Police Officers as Chapter representatives of the Union. The names of thesa
two Union representatives, along with their designated tities, shall be provided to the Cicero
Superintendent of Police or his designee immediately upon the conclusion of the negotiation of
this Agreement, or at such other time as the identities of the two Cicero Chapter Officers
becomes known. Any subsequent changes in the names or titles of these Union
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5.1

5.2

representatives shall also be provided to the Superintendent of Police or his designee as such
changes occur, but in any event not later than five (5) calendar days after such a changa.

These Unicon representatives shall be deemed 1o be the Union's official on-site spokespersons,
However, these on-site Union representatives shall not conduct Union business during regular
working hours except with the permission of the Superintendent of Police or his designes, or
except in the case of an emergency.

Also, the Town recognizes the right of the Union to send representatives from its headquartars
office to the Town and specifically, to the Police Department, for purposes of handling
Grievances or observing and reporting on conditions under which Union members are working.
Such visits by Union headquarters representatives shall be conducted during the regular shifts
that Union members are working and also, appropriate notice shall be made to the
Superintandent of Pofice or other ranking Police Department official whenever such visits are
to be made. Such visits shail not interfere with normal Police Department functions.

ARTICLE V - DISCIPLINARY INVESTIGATION PROCEDURES

Police Officers’ Bill Of Rights

The Town agrees to abide by the Uniform Peace Officers’ Disciplinary Act, (50 ILCS 725/1),
commenly known as the Pelice Officers’ Bill O Rights. In the avent a Sworn Police Officer
covered by this Agreement has meason to believe that the Town has violated the Uniform
Peace Officers’ Disciplinary Act, he or she will have the opportunity of filing a Grievance under
the terms of this Agreement or, separalely, filing an action in a court of law. The Town further
agrees to abide by all applicable legal requirements under appropriate State and Federal
legislation concerning the right of employees to refuse to submit to oral or written investigatory
interviews without Union representation where the employee reasonably balleves that such
Intarviews might result in disciplinary action.

Definitions
For the purposes of this Article, the terms defined below have the meaning ascribad hersin:
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5.3

A. "Informal inquiry” maans a meeting by supervisory or command personnel with a Part-Time
Police Officer upon whom an allegation of misconduct has come to the attention of such
supervisory or command personnel, the purpose of which meeting is to mediate a citizen
complaint or discuss the facts to determine whether a formal investigation should be
commenced.

B. "Formal investigation” means the process of investigation ordered by a commanding officer
during which the guestioning of a Pari-Time Police Officer is intended to gather evidence of
misconduct which may be the basis for filing charges seeking his or her discharge or
suspension in excass of five (5) days.

C. "Interrogation” means the questioning of a Police Officer in connection with an alleged
viclation of the Town's rules which may be the basis for filing charges seeking his or her
suspension in excess of five (5) days or discharge. The tarm does not inciude questioning
(1) as part of an informal inquiry or (2) relating to minor infractions of agency rules which
may be noted on the Police Officer's record but which may not in themselves result in
removal, discharge or suspension in excess of three (3) days.

Neo Media Exposure

The Town agrees that no photos of any Officer under investigation shall be made available to
the news media prior to a conviction on eriminal charges or prior to a decision belng rendered
regarding any disciplinary action taken by the Town, unless otherwise required by law.

Officers Rights Concerning Disciplinary Interrogation

The foregoing paragraphs not withstanding, the Part-Time Police Officers retain the rights
granted to them under the lllinois Public Labor Relations Act, 5 ILCS 315, af 58q., mona
commonly referred to as "Weingarten® and “Morgan”™ rights, as well as any and all rights
granted to them pursuant to Uniform Peace Officers Disciplinary Act, 50 ILCS 725/ et seq.
Furthermore, by citing to the Uniform Peace Officers Disciplinary Act, the Part-Time Poiice
Officers do not seek to give up any rights and privileges otherwise granted to them, Le.
“Weingarten® and “"Morgan”, but rather, to supplement those rights with those of the rights,
protections, and privileges granted under the Uniform Peaace Officers Disciplinary Act.
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ARTICLE Vi - GRIEVANCE PROCEDURE

6.1 Purpose And Filing Deadlines

It is the purpose of this Grievance Procedure to resolve as promptly and as expeditiously as
possible any allegations by the Union and/or its members of any misinterpretation of
misapplication of the terms of this Agreement. Any Grievance filed under the terms of this
Article must be initiated not later than fifteen (15) calendar days after the occurrence of the
event that prempts the Grievanca, or, if the Grievance describes an ongoing situation, it must
be filed not later than fifteen (15} calendar days after the underlying situation becomes known
to either the Union or the member or members who file the Grievanca.

6.2 Definitions

A.

“Grievance” shall mean any dispute or difference of opinion raised by a Part-Time
Police Officer or a group of Officers (with respect to a single common issue) against the
Town, involving the meaning, interpretation or application of the pravisions of this
Agreament, Appeals of disclpiine are specifically excluded from the definition of
Griavance. This Article does not apply to appeals of discipline.

Any Part-Time Police Officer covered by this Agreement may be represented by a
Union official, staff representative, on-site representative or attorney at any meeting,
hearing, or appeal relating to a Grievance which has been formally presanted.

The President of the Union or the appropriate designee shall be advised of any meeting,
hearing or appeal relating to a Grievance which has been formally presented and a
representative of the Union shall have the right to attend and participate in any such

meeting, hearing or appeal.

The failure of the Grievant to act on any Griavance within the prescribed time limits
articulated elsewhere in this Article will act as a bar to any further appeal within this
Grievance Procedure. If the Town's designated representative shall neglect to proceed
to render a decision within the time limits, the Grievance may be advanced to the next
step of the Grievance Procedure. Time limits, may, however, ba extanded by mutual

agreament.
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Procedures
ﬁmmﬂym&mﬁnguﬁﬂmnmahﬂaﬂumpitumﬂwthapmﬂ&mﬂwaugh informal
communication with the immediate supervisor,

STEP 1. If the informal process with the immediate supervisor shall fail to resclve the

problem, the Griavance may be formally presented in writing to the Superintendent of Polics or
Deputy Superintendent of Police. The filing of the formal written Grievance at this step must
be within fifteen (15) calendar days of the date of the occurrenca giving rise to the Grievance
or from the date when the Grievant might reasonably have become aware of the incident or
situation that results in the filing of the Grievance. Upon receipt of the formal written
Grievance, the Superintendent of Police or Deputy Superintendent of Palice will arrange for a
meeting to be held within ten (10) calendar days to review the Grievance. The formal
Grievance shall cleary identify all Grievants, summarize all relevant facts, idantify all
provisions of the Agreement allegedly violated, and describe the remedy which is requested.
mTwmmmmnmﬂwshﬂmeuammmhhﬁtmmm;mpymm
Llriuntfthauﬂiunhnntﬂulsﬁavant}wﬂhlnﬁ!teanﬁﬁjmmmﬂmanmﬁng. The
answer shall inciude the reasons for any decision contained in the Town's response to the
Grievance.

STEP 2. If the grievance is not settled in Step Two, the Part-Time Police Officer may choose
to have the matter brought before an arbitrator, The officer must notify the Town President of
his/her election to proceed before the Board or an arbitrator within fifteen {15) calendar days of
the Town President's answer in Step 2.

A.  Hearings before an Arbitrator:
If the Pant-Time Police Officer decides to have an Arbitration Hearing, the Union may
submit it to binding arbitration, provided written notice indicating such is filed with the
Town President's office within fifleen (15) calendar days of the answer rendered by the
Town President’s office, or if no answer is filed, within fiftesn {15) calendar days of the
last day on which such answer was due.

Hearings before an arbitrator shall proceed as follows:



The Town and the Union shall obtain a list of seven (7) recognized arbitrators
from an organization that is recognized as providing such lists, such as the
Federal Mediation and Conciliation Service. Upon receipt of such list, each party
shall alternately strike a name from the list until there is one name remaining.
The remaining individual shall be the arbitrator. The order of striking shall be
determined by a coin toss. Each party reserves the right to strike an entire list
and obtain a substitute list at its own cost. The parties may also choose an
arbitrator by agreement, foregoing the need to obtain a fist.

The arbitration hearing shall be scheduled at an agreeable time and place. The
arbitrator shall have the authority to issue subpoanas for the attendance of
persons and for production of documents and other relevant items. The
arbitrator shall determine the scope of the hearing. The arbitration hearing shall
be schaduled at an agreeable time and place. The hearing shall be cpen only to
the parties of interest, including Town officials and members of the bargaining
unit, unless mutually agreed ctherwisa.

The arbitrator shall use his/her best efforts to issue a written award no later than
sixty (80) days from the close of hearing. The award shall set forth the findings
of fact, reasoning, and conclusions on the issues submittad. The arbitrator may
interpret the Agreement but shall have no authority to ignore, add to, take from or
madify any of the provisions of the Agreement. The parties may agree to submit
mare than one (1) grievance to the same arbitrator and may agree lo consolidate
similar grievances before a single arbitrator.

The decision of the arbitrator shall be final and binding on the parties to the
hearing,

The costs and fees of the arbitrator shall be borne equally by the Union and the
Town, as well as any attendance fees assessed by a court
reporter/stenographer, if utilized. Each party shall be responsible for its own
costs, including attormey's fees and transcript fees,

The Town will releasa the grievant and one (1) local union representative from
duty to attend the arbitration hearing without loss of pay as long as the hearing is
Page 10



6.4

6.5

71

held during the grievant's and union representative’s normal duty hours, The
Part-Time Police Officer against whom charges are sought will racelve no
compensation for time spent at the hearing, unless occurring during the Part-
Time Police Officer's duty hours. Neither witnesses nor Union representatives
shall be paid additional compensations or overtime compensation if the hearing
cannot be held during their normal working hours.

Waiver and Settlement of Grievances

If a Part-Time Police Officer or the Union fails to file the grievance within fifteen (15) calendar
days of the circumstances giving rige to the grievance or when such circumstances giving rise
to the grievance are known to the Part-Time Police Officer or the Council, the grievance is
waived.

if a Panl-Time Police Officer or the Union fails to appeal the grievance 1o the next step of the
grievance procedure within the time limits specified in each step, the grievance will be
considered settled on the basks of the last answer. Neither the Union nor the grievant may
then advance the grievance once il is settled.

If the Town fails to meet a deadiine, the grievant or the Union may consider the grievance
denled and advance the grievance to the naxt step, including Step Four (binding arbitration).

Appeal of Disciplinary Disputes

The appeal of disciplinary disputes shall be processed through the provisions found in
Article 7.

ARTICLE VI - DISCIPLINE AND DISMISSAL

Employee Security

Sworn Part-Time Police Officers covered by this Agreement shall not be relieved from duty,
suspended, discharged, or disciplined in any manner without the Town ar the Command Level
of the Police Department having first established just cause.
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7.2

7.3

7.4

7.5

Police Notices

Oral and written reprimands shall be considered final and a Part-Time Police Officer cannot
appeal them or grieve them.

If the Superintendent of Police suspends a Part-Time Police Officer, the affected police officer
shall have the right to appeal said suspension to an Arbitrator, Sakd appeal must be tendered
to the Town President or Superintendent of Police within five (5) calendar days from the
issuance of the discipline in order to perfect the appeal. Suspensions shall be counted against
the Parl-Time Police Officer's maximum 1560 available hours per year,

The decision of the arbitrator, with respect to the impaosition of a suspension or discharge shall
be final and binding on the Part-Time Police Officar, the Union and Town, subject only to an
appeal in accordance with the provisions of llinois law applicable to the option selected.

Performance Evaluation & Discipline

Any Pari-Time Police Officer covered by this Agreement undergoing an evaluation shall have
the opporiunity of indicating his or her approval or disapproval of the evaluation by marking an
appropriate "Approval® or “No Approval® box en the evaluation form and placing his or her
signature near the box.

Access To Personnel Files
The Town will abide by the Ilinols Records Review Act.

Limitation On Use of File Material
Personnel record information which was not included in the personnel record, but should have

been as required above, shall not be used by the Town in an arbitration hearing or judicial
proceeding.
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7.6

However, personnel record information which, in the opinion of the judge, hearing officer or
arbitrator, was not intentionally excluded from the personnel record may be used by the Town
in the proceeding if the Pari-Time Police Officer agrees or has been given a reasonable time to
review the information. Material which should have been inciuded in the personnel record
shall be used at the request of the Officer.

a. Files, including any materials contained therein, containing disciplinary material and/or
information relating to oral reprimands shall not be used adversely to the Part-Time
Pelice Officer's interests one (1) year from the date the reprimand is issued.

b. Files, including any materials contained therein, maintained by the Town refating to
written reprimands which are more than two (2) years old, axcepl those showing a
pattern or practice of the same misconduct, shall not be used adversely to the Part-
Time Police Officer's interests unless there has been a disciplinary infraction during the
two {2) year pericd.

C. Files, including any materials contained therein, maintained by the Town, containing
disciplinary material andfor information relatad o suspensions or Arbltration or Fire and
Police Commission cases or as may be ordered by a Court may be used adversely {o
the Part-Time Police Officer's interests.

Disciplinary Sequence

The typical disciplinary saquence for any employee covered by this Agreement shall be: (1)
Verbal Waming; (2) Written Waming, with a copy to the employee's personnel file; (3)
Suspension; (4) Dismissal, but may be accelerated and steps may be skipped depending on
the severity of the offense.

Disciplinary action, up to and including termination of employment, shall be for a violation of a
Town ordinance, or County or State or Federal law, or for a violation of Police Department
policy or rules and regulations, so long as such rules and regulations have previously been
reduced to writing and distributed to, posted or otherwise made availsble to all Part-Time
Palice Officers covered by this Agreement. Any such disciplinary action shall be administered
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7.7

7.8

7.9

in a timely and progressive manner except that suspension or dismissal may result as the first
step in the disciplinary procedure depending on the circumstances and severity of the offense.

Any Pari-Time Police Officer covered by this Agreement is entitied to Union representation at
any meeting or hearing called for the specific purpose of disciplining the employes where the
result is discipline of a suspension or greater. If a non-disciplinary meeting tumns into a
disciplinary meeting, the employee is entitled to recess the meeting until Union representation
can ba obtained before continuing with any such disciplinary meeting.

Discipline and Dismissal Circumstances

Suspension and/or dismissal of a non-probationary Part-Time Police Officer shall occur only
for reasonable and |ust cause.

Conference

Except when detrimental to the general welfare of the Town, any employee covered by this
Agreament shall have the opporiunity, prior to suspension or dismissal, to have Union
represantation at a conference with the Superintendent of Police or his designee and at that
time, to have full opportunity to review the allegations or reasons for suspension or dismissal
and to have ample opportunity to rebut such allegations or reasons. This section shall apply
only to disciplinary matters that have not been brought under the jurisdiction of the Board of
Trustees, for suspensions of (5) five days or less.

Dismissal

All recommendations for dismissal {except for reduction In force) shall be initiated by or
confirmed by the Superintendent of Pelice or his designes, or by the Town President or his
designes, or by action of the Board of Trustees. A copy of any such recommendation, aleng
with the supporting allegations or reasons therefore, shall be submitted in writing to the
employee, with a copy to the Union, before any such dismissal recommendation can take
effect.
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8.1

ARTICLE Vill - SENIORITY

Definition Of Senlority

The Police Department level of senicrity shall apply to all Cicero Part-Time Police Officers
whose original date of hire was as an employee of the Town of Cicero within the Police
Department. Police Department senlority shall date from the employee’s earliest date of
continuous employment as an employea of the Town of Cicero Police Depariment.

Police Department senicrity shall be used to determine the status of an individual Part-Time
Police Officer in matters of shift scheduling and transfers within the Police Department,
reduction in force, opportunities to bid for specific shift assignments, training opportunities, and
such other matters that may arise from time to time and which may require a fair and equitable
means of choosing one employee over another,

In all matters of economics, including but not limited to wages and vacation awards (if any are

negctiated herein), the years of service as a Part-Time Police Officer of the Town of Cicero will
be determinative.

A Part-Time Police Officer shall have his seniority broken when he:
1) quits; or
2) Is discharged for just cause; or

3) accepts gainful employment while on an approved leave of absence from the Police
Department; or

4) [s absent for three (3) consecutive work days, without proper notification or authorization.
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8.2

6.4

8.5

Hiring Date Conflicts

In the event that more than one employee covered by this Agreement has the same seniority
date, seniority will be determined by the last four (4) numbers of the Part-Time Police Officers
Social Security Number (lower number will prevail),

Seniority List

The Town agrees fo prapare a Seniority List on an annual basis for Part-Time Police Officers,
not later than Dacember 31" of each year, and o provide the Union with a copy of such fist,
which the Union may then post an its Union bulletin Board. In the event of errors or disputes
over names or dates appearing on the Seniority List, the Union will call these matters to the
attention of the Town as they arise. As new Part-Time Police Officers are hired or as others
leave the employ of the Town, their names shall be added to or removed from the Seniority
List not later than 30 days from the date of such charges. The Town agrees to provide the
Union with such updated Senlority Lists as they become available.

Probationary Period Seniority

All newly-hired Part-Time Police Officers shall be considered probationary employees until
they successfully complete a prebationary period of sighteen (18) months from the date of hire
as well as their Field Training Program. Seniority among probationary Part-Time Police
Officers shall not apply until after they complete their probationary period and Field Training
Program, in which case they shall then be deemed to have accrued eighteen (18) months of
seniority with the Police Departmant.

Seniority And Reduction In Force or Lay-Off

If a reduction in force does become necessary, It shall be implemented foliowing the principle
of reverse seniority, meaning the last Part-Time Police Officer hired shall be the first to be laid
off or terminated provided that the remaining Part-Time Police Officers possess the skill and
abifity to perform the remaining work without further training

Further, any Part-Time Police Officers removed from the force as a result of this procedure

shail be subject to recall for a period of one (1) year before any new Part-Time Polica Officars
are hired to replace them.
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Any Parl-Time Police Officer who has been laid off shall be placed on the appropriate
reinstatement list for one (1) year and shall be recalled on the basis of seniority in the Police
Department and ability and skill to perform the work in question without further training. An
Officer must notify the Town as to whether he or she will be returning to work within seven (7)
calendar days from the date such Officer receives a notice recalling him or her to work.

The Town has the right to hire new Officers rather than recall laid off Part-Time Police Officers
if thare is no one in the bargaining unit who has the skill and ability to perform the work.

Senlority, Shift Scheduling And Days Off

The Town agrees that seniority will be one of the determining factors in allowing Part-Time
Police Officers to bid on or otherwise salect the shifts they will work and the days they will be
off. Other factors in making such determinations may include education, training, prior
experience, and job performance. The final authority for making such determinations shall
reside with the Superintendent of Police or his designee and shall reflect the overall staffing
needs of the Department.

ARTICLE IX -EMPLOYMENT PRACTICES & PROCEDURES

Court Time Compensation

Part-Time Police Officers required to attend or remain on stand-by for court on their scheduled
workday but outside their regular work hours for that day, shall be compensated at the
overtime rata of ona and cne-half (1.5) times their hourly rate, with a minimum of two (2) hours,
or the actual time spent In court, whichever is greater. Part-Time Pelice Officers required lo
attend court (or deposition) while off-duty shall receive a minimum of three (3) hours, or the
actual time spent, whichever is greater. at a rate of one and one-half (1.5) times their hourly
rate. This pay only applies when the Pari-Time Police Officer is appearing on behalf of the
Town, or in his/her official capacily as a Cicero Police Officer. It does not apply if the Pari-
Time Police Officer is a party in a case unrelated to his profession or a plaintiff in any case.

In addition, the Part-Time Police Officer shall receive the current IRS rate per mile for court or
deposition altendance, when such Par-Time Police Officer uses a non-daparimantal vehicle
(private vehicle). For the purposes of calculation, the Cicero Town Hall shall ba used to
calculate round trip mileage.
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Witness fees provided In civil proceedings which arise out of the Part-Time Polica Officer's
employment shall be turned over to the Town in order to receive court compensation.

Part-Time Police Officers shall be subject to, and are required to comply with, any rules,
reguiations, special or general order(s) of the Cicero Police Department regarding court
attendance by Cicero sworn Police Officers (whether employed full-time or part-time).

9.2 Officer Deployment & Shift Scheduling

It shall be the right and responsibility of the Superintendent of Police or his designee to deploy
Officers covered by this Agreement to various detalls and assignments and to provide the
necessary equipment and Department vehicles. Part-Time Police Officers shall submit their
ehift requests to the appropriate Watch Commander no later than ten (10) days prior to the
next work period. Shift schedules will be made available before the start of the next work
pericd and shall be assigned by officer seniority, Officers covered by this Agreement shall be
given a minimum of five and one half (5 1) hours of work per scheduled shift,

9.3 Minimum Number of Shifts

Part-Time Police Officers must work a minimum of eight (8) shifis per Police Period, which
shall include at least one (1) weekend shift (Saturday or Sunday) each week, unless otherwisa
approved by the Superintendent of Police. No Part-Time Police Offer may work more than
wenty-four (24) hours in a week. Any day(s) that an Officer attends training pursuant to
Section 11.3 will be counted as a "shift” for purposes this Section 0.3, Any day(s) the Officer
appears in court pursuant to Section 9.1 will not be counted as a “shift” for purposas of this
Section 8.3. If an Officer takes a pre-scheduled unpaid vacation, then minimum number of
shifts he must work shall be prorated for the relevant pariod.

9.4 Overtime Compensation

Part-Time Swomn Police Officers may be required to work overtime in both emergency and
hon-emargency situations. In either case, overtime shall be duly authorized and approved by
an Officer of at least suparvisary rank, if not higher. Officers required to work overtime shall be
compensated for such time at the rate of one and one-half {1.5) times the regular rate of pay.
Overtime is defined as any work in excess of elght (B) hours in a scheduled shift, and shall be
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9.5

8.7

eamed in minimum increments of fifieen (15) minutes each. Overfime shall be paid in the
sacond check of the month.

Hours Per Year
Part-Tima Police Officers may not work more than twenty-four (24) hours per calendar week.
The Cicero Police Department week runs from Monday to Sunday.

Quarter Master System

The Town shall provide all required uniform clothing and equipment, including 2 bullet proof
vest, al no cost to the Part-Time Police Officers. Bullet proof vests shall be replaced in
accordance with the manufacturer's specification, but not more than once every four (4) years.

A bullet proof vest must be worn by the Part-Time Police Officer while on-duty.

in the event an article of a uniformed Part-Time Police Officer's required uniform clothing
and/or equipment becomes wom and not acceptable for wear andfor damaged, the Officer
shali turn in that worn and/or damaged item and the Town will repair or replace the item at the
Town's cost. The Superintendent of Police, or his designee, shall respond within ten (10)
calendar days to any request by an Officer for the repair or replacement of an item pursuant to
this Section 8.3.

Rules, Regulations, Policles And Procedures

The Union recognizes that all Part-Time swom police officers employed have a copy of all
Town and Police Department Rules, Regulations, Policies and Procedures that partain to
Police work and the specific duties of swom Cicero Par-Time Police Officers. For all Part-
Time Police Officers hired on or after July 9, 2008, the Town agress that within sixty (80) days
following the signing of this Agreement, unless it has already done so, the Superintendent of
Police or his designes will prepare and distribute to all covered Officars, coples of all Town and
Pofice Depariment Rules, Regulations, Policles and Procedures that pertain to Police work and
the specific duties of Cicero Part-Time Police Officers. Officers will sign a cover sheet
indicating that they have received the materials. If subsequent updating of these materials
becomes necessary, he or she may use the Department's copy machine for this purpose. It is
understood that by distributing copies of such written Rules, Regulations, Policies and

Page 19



10.1

10.2

1.1

Procedures that guide their daily activities, that a higher level of professionalism in Police wark
will be realized. However, in the event that any existing Rule, Regulation, Policy or Procedure
directly conflicts with the Aricles or Sections of this Agreement, this Agreement shall lake
precedence over the existing Town Rules, Regulations, Policies and Procadures.

ARTICLE X - HOLIDAYS AND LEAVES

Helidays
If a Part-Time Officer works a holiday, the Officer will be paid al a rate of one and one-haif
(1.5} imes his regular rate of pay for each and avery hour weorked on the holiday.

The Holidays Are:

New Years Day Martin Luther King's Birthday
President’s Day Easter

Memorial Day Indepandence Day

Labor Day Columbus Day

Thanksgiving Day Chrigtmas Eve Day
Christmas Day Veterans Day

Vacation

Part-Time Police Officars shall not eamn, be entitied to, or paid for any vacation.

ARTICLE XI - BENEFITS

Obligations for Basic Training

MNewly hired Pari-Time Police Officers are expacted to remain In the employ of the Town. In
the event the Officer voluntarily resigns or otherwise terminates his own employment status
with the Town, other than as a result of a disabling injury or illness, the Officer shail be liable to
pay back that portion of the basic police academy tuition which the Town actually paid (Le. fifty
percent (50%) paid by Town / fifty percent (50%) paid by the State; the obligation only applies
to the fifty percent (50%) Town's portion). The Officer's obligation shall be in accordance with
the foliowing schedule:
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11.2

11.3

If the Officar voluntarily leaves the job from:

a) One (1) year or less from the date of hire — one hundred percent
(100%) pay back;

b) More than one (1) yaar, but leas than two (2) years from the date of
hire - fifty parcant (50%) pay back

¢) Two (2) years or more from the date of hire - zero percant (0%) pay
back.

On-Duty Death Benefits
All Parl-Time Police Officers covered by this Agreement will receive a twenty five thousand
{$25,000.00) life insurance policy, paid for by the Town.

Ongoing Professional Training

The Town agrees that all Part-Time Police Officers covered by this Agreement shall be eligibla
to participate in professional iraining on the same terms and conditions as sworn full-time
Cicaro Patrol Officers, subject to any applicable Police Department rules, regulations, special
or general orders regarding professional fraining. These ongoing professional training
programs may cover such aspects of police work as weapons handling, Taser cerification,
radio room work, investigative techniques and the like and, in all cases, employees who
participate in such training shall be paid at their regular rates of pay and, where appropriate, at
overtime rates of pay. Further, the Town agrees that at least two (2) times each year, each
Officer shall participate in a firearm practice training session with all costs for range fees and
ammunition which will be paid for by the Town.

Part-Time Police Officers who travel outside Cicero for any such professional training will ba
supplied with a Police Dept. vehicle to attend professional training, or if using their own vehicle,
will be reimbursed the current per mile fee, as determined by the Intemal Revenue Service
(IRS), unless the Officer(s) elect to utilize their personal vehicle. When training requires
overnight lodging, the Town will pay the IRS per diem for lodging and meals.
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1.4

11.5

11.6

11.7

Funeral Leave
Part-Time Police Officers are not entitled to funeral leave but may call off of work for the same.

Replacement/Repair of Personal Property
The Town agrees to repair or replace as necessary an Officer's watchitimepiece, cell phone
(up to $100.00 or these items only), eye glasses, contact lenses, and prescription sun glasses
if such are damaged or broken during the course of the Officer's duties while the officer is
required to exert physical force or is attacked by another person. Incidents are to be
documented with the officer’s immediate supervisor.

Iimmunization and Inoculations

The Town agrees to pay all expenses for inoculation or immunization shots for an Officar and
for members of the Officer's immediate family residing in the same household, when such
becomes necessary as a result of said officer's exposure to contagious diseases where said
Officer has been exposed to sald disease In the line of duty.

Letter of Creditable Service

Pursuant to the Law Enforcement Officers’ Safety Act ("Act), (HR 218), Public Law 108-277,
IL Public Act 94-103), a Part-Time Police Officer who retires or resigns from employment with
the Town in good standing, and who has, before the date of such resignation or retirement,
served as a law enforcement officer, as defined by the Act, for an aggregate of ten (10) years
or more may be provided by the Town, upon request (1) a copy (but not an ariginal) of his
Cicero Police Department identification card that was issued fo the Officer as of the date of
resignaticn or retirement, and (2) a letter of good standing, i applicable, from the
Superintendent of Police stating that the Officer has completed ten (10) or more years of
creditable service, as defined by the Act. Nothing in this Section 11.7 obligates the Town to
provide a letter if the Officer is not otherwise a "qualified retired law enforcement officer” as
defined by the Act.
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ARTICLE Xl - BASE SALARY LEVELS

Base Salary Levels as follows*:

Commencing on September 1, 2017, Officers actively employed with the Town of Cicero and
a bargaining unit member will be paid at the following rate retro active to September 1, 2017
at $22.85 per hour and ending December 31, 2018,

Commencing on January 1, 2019, Officers actively employead with the Town of Cicero and a
bargaining unit member will be paid at the following rate retro active to January 1, 2019 at
$23.47 per hour.

Commencing on January 1, 2020, Part-Time Officers will be paid at the rate of $24.00 per
hour.

Commencing on January 1, 2021, Pan-Time Officers will be paid at the rate of $24.60 per
hour,

Commencing en January 1, 2022, Pan-Time Officers will be paid at the rate of $25.22 per
hour.

Commencing on January 1, 2023, Part-Time Officers will be paid at the rate of $25.85 per
hour,

Commencing on January 1, 2024, Parl-Time Officers will be paid at the rate of $26.50 per
hour.

Commencing on January 1, 2025, Part-Time Officers will be paid at the rate of $27.16 per
hodwr.

*The above base wages shall be paid retroactively only for those active Part-Time Officers
who are in the bargaining unit as of the date of execution of this Agreement. No other
wage(s) or economic benefil(s) in this Agreement ehall be paid retroactively.
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ARTICLE XHI -~ MISCELLANEOUS WORKING CONDITIONS

13.1 Safety

A

Disabling Defects.

No Police Officer shall be required to use any equipment that has been designated by
both the Union and the Town as being defective because of a disabling condition unless
the disabling condition has been corrected,

When an assigned department vehicle is found to have a disabling defect or is in
violation of the law, the Police Officer will notify his supervisor, complete required
reports, and follow the supervisor's direction relative to requesting repair, replacement,
or the continued operation of said vehicle.

The Town shall take all reascnable steps to protect Police Officers during their working
hours in the performance of thelr duties.

Cooperation
The Town and the Union agree to cooperate to the fullest extent reasonably possible to

promote the use of safe equipment, facilities, practices and procedures.

Officers will not be requested or be allowed to use their personal vehicles during the
course of their police duties [.e., surveillance, etc., except in transport to training and to
court when called in off-duty.

13.2 Residency Requirement
Employses are required to reside within the following boundaries:

North: North of llincis State Roule 22
South: South Line of Interstate B0

East: Lake Michigan/indiana State Border
West: West Line of lilinois State Route 59
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14.1

14.2

ARTICLE XIV - DRUGS AND ALCOHOL

Statement

The use of illegal drugs and the abuse of legal drugs and alcohol by members of the Police
Depariment present unacceptabie risks to the safety and well-being of other employees and
the public, invite accidents and injuries and reduce productivity,. Depariment members must
project a positive representative image which ansures public confidence in them and govemns
their professional conduct. The Town, as the Employer, has the right to expect its Part-Time
Police Officers to report for work fit and able for duty. The Town will enforce this Article 8 on a
non-discriminatory basis.

Definitions

“Drugs” shall mean any conirolled substance listed in 720 ILCS 570 et seq., known as the
Controlled Substances Act, for which the person tested does not submit a valid pre-dated
prescription. In addition, it Includes "designer drugs” which may not be listed in the Controlled
Substances Act but which have adverse effects on perception, judgment, memory or
coordination. Among the drugs covered by this Article are the following:

Opium Psilocybin-psilocin
Morphine MDA

Codeine PCP

Herain Chioral Hydrate
Meperidine Methylphenidate
Marijuana Hash
Barbiturates Hash Qil
Gluthethimide Steroids
Meathagualone Tranquilizers
Cocaine Amphetamines
Phenmetrazine LSD

Mescaline

The term "drug abuse” includes the use of any controlled substance which has not been legally
prescribed andfor dispensed, or the abuse of a legally prescribed drug which results in
impairment while on duty.

"Impairment” due to drugs or alcohol shall mean a condition in which the Part-Time Police
Officer is unable to properly perform his duties due to the effects of drugs or alcohol in his
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143

14.4

body. When a Part-Time Police Officer tests positive for drugs or alcohol, impairment is
prasumed.

Prohibitions

Part-Time Police Officers are prohibited from:

A, Consuming or possessing alcohol or ilegal drugs, unless in accordance with duty
requirements, at any time during the work day or anywhere on any Town premises or
Job sites, including all Town buildings, properties, vehicies and the Part-Time Police
Officer's vehicle while engaged in Town business.

B. Ilegally possessing, selling, using, purchasing or delivering any fllegal drug during the
work day or when off-duty.

C.  Using alcohol within four (4) hours prior to beginning a shift

D. Being under the influence of alcohol during the course of the workday.

E Being under the influence of legal or prescribed drugs used in excess of, or in non-
conformity with, prescribed limits during the course of the workday.

F. Failing to report to their supenvisor any known adverse side effects of medication or
prescription drugs which they are taking.

Requirements
Part-Time Police Officars are required to:

(a)  Report to their suparvisor any known adverse side effects of medications or prescription
drugs which they are taking which might affect or impact on the performance of their duties.

(&)  Notify the Superintendent of hisfher arrest for violation of any criminal drug statute
reguiating the manufacture, distribution, dispensation, possession or use of a drug or
controlled substance or arrest for a violation of any statute prohibiting driving & motor vehicle
under the Influence of alcohol or drugs, within twenty-four (24) hours of such amest.

{c)  Submit to drug testing as required by the Town pursuant to this Agreement.
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14.5 Circumstances Under which Alcohol and/or Drug Testing is Permitted
As set out more fully in the following provisions, the Town shall have the right to require a part-
time Police Officer to submit to alcohol and/lor drug testing 1) where the Town has reasonable
suspicion to believe that a Part-Time Police Officer is then under the influence of iflegal drugs
or alcohol during the course of the work day, 2) random, 3) in the case of an accident, 4) upon
the Superintendent's discretion, where a Part-Time Police Officer is assigned to & special unil,
3) where the Part-Time Police Officer is involved in an on-duty shooting, 6) prior to a retumn to
duty after a Pant-Time Pclice Officer has undergone alcohol andfor drug rehabilitation
treatment, and 7) as a follow-up once a Part-Time Police Officer has retummed to duty after
alcohel andfor drug rehabiliitation treatment. In addition, the Town has the right to require
alcohol andfor drug testing as part of its pre-employment screening of applicants.

A. Reasonable Suspicion Testing.

L “Reasonable Suspicion” is defined as a belief based on objective facts sufficient
to lead a reasonable prudent supervisor to find that a Pan-Time Police Officer is
using, or has used, drugs or alcohel in viclation of this policy. The suspicion
must be drawn from specific, objective facts and reasonable inferences drawn
from those facts in light of experience.

. Factors in Determining; Factors to be considerad by supervisory parsonnel in
determining whether a finding of reasonable suspicion is appropriate may
include, but are not limited to, any of the foflowing, alone or in combination.

a. Observable phenomena, such as direct observation of drug use and/or the
physical symptoms or manifestations of being under the influence of drugs;

b. Observable phenomena, such as direct observation of alcohol use, the
presence of the odor of aleohol on or about the Part-Time Police Officer, and/or
the physical symploms or manifestations of being under the influence of alcohol:

c. Abnormal conduct or erratic behavior while on-duty;

d. Excessive unexcused absenteeism, tardiness or deterioration in work
performancs;

e, Slurred speech or unsteady walking or movement;
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f. lllegal possession of drugs or controlled substances or an arrest for
violation of a drug statute;

g. Information obtained from a reliable and credible source with personal
knowiedge which has been independently corroborated.

When Conducted: In the case of a reasonable suspicion test, the Town may
require a Part-Time Police Officer to submit to chemical and/or alcohol testing if
at least one (1) representative of the Cicero Police Department of a higher rank
than the affected Part-Time Police Officer determines there ie reasonable
suspicion for such testing, and provides the Part-Time Police Officer with the
basis for such “suspicion” in writing, before the test is administered. An order to
submit to testing shall be in writing and signed by the reporting supervisor and
Superintendent or Deputy Superintendent or his/her respective designee and
include the objective facts and reasonable inferences drawn from the facts that
serve as the basis of the order to test. When testing is ordered, the Part-Time
Police Officer will be removed from duty and will be placed on leave with pay
pending the receipt of testing results.

Refusal of a Part-Time Police Officer to comply with the order for a drugfalcohol
screening will be considered as a refusal of a direct order and will be cause for
disciplinary action up to and including discharge, but the Part-Time Palica
Officer's taking of the test shall not be construed as a waivar of any objection or
rights that he/she may have.

B. Random Testing.

.

Frequency and Selection

a.  The random selection of Part-Time Police Officers fo be tested shall be
based on a computer-generated listing which shall ensure that there are no "safe
periods” for any officer. Each workday shall present every Part-Time Police
Officer with a substantially equal statistical chance of being required to submit to
the random testing program, regardiess of samples previously submitted,

b. The number of random tests to be performed in any year shafl be
determined by the Superintendent or his/her representative and will ensure the
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testing of fifty (50) percent of the Part-Time Police Officers who are in the
common selection pool.

¢ The collection of specimens for random testing shall be evenly distributed
throughout the year. The number of specimens collected weekly, monthly or
quarterly shall remain relatively constant.

d. Random testing shall be conducted on different days of the week
throughout the annual cycle to prevent Part-Time Police Officers from

anticipating patterns in collection schedules.

8. The computerized random selection listing shall be generated from the
common selection pocl of all Part-Time Police Officers using a confidential
identification number uniquely assigned to each individual Part-Time Police
Officer. The association with and identification of the officer’s name shall be
known only to the Superintendent and his/her representative until such time as
the daily selaction for testing list is prepared for notification.

L The process will be unannounced as well as random. Pari-time Police
Officers will be notified that they have been selected for testing after they have
reported for duty on the day of collection.

g A part-time Police Officer shall not be required to submit to random testing
mare than three (3) separate times in one calendar VEar,

Procedura

a, Upon notification that a Part-Time Police Officer has besn selectsd for
randem testing, the Part-Time Police Officer shall be required to report
immediately to the Random Drug and Alcohol Testing Location, and no later than
one (1) hour from notification.

b. Upon arrival at the Random Drug and Alcohol testing location, the Part-
Time Police Officer will identify himselffherself by use of the photo identification
card and present the original Random Drug and Alcohol Testing Notification
Formn.
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c. Upon completion of the specimen collection process, the Part-Time Police
Officer will, if hisfher shift is not completed, immediately return to duty status,

C. Accident Testing.

i.

incident Required: The Par-Time Police Officer(s) involved in a vehicular
accident (Le., the driver(s)) must submit to drug and/or alcohol testing when the
vehicle the Part-Time Police Officer is driving is operating and is in motion at the
time of the accident.

Timing of the Test: The Part-Time Police Officar(s) involved (i.e., the drivar(s))
must submit to drug and/or alcohol testing within two {2) hours of the accident.

Available for Testing: The Part-Time Police Officer who fails to remain readily
available for post-accident testing or leaves the scene of an accident without a
valid reason or penmission by the Investigating Officer will be deemed to have
refused to submit to testing,

Transportation to Collection Site: The Investigating Officer shall transport or
arrange transportation for the Part-Time Police Officer to be tested to the
collection site and, after testing, to such Part-Time Police Officer's home or work,

Following Collection: After submitting to the drug andfor alcohol tasting, the Part-
Time Police Officer may return to work at the discretion of the Superintendent.

D. Tesling After an On-Duty Shooting.

The Town may require a Part-Time Police Officer involved in an on-duty shooting (i.e., tha
shooter(s)) to submit to aleohel andfor drug testing following such a shooting. Testing will be
mandatory following a shooting involving a fatality.
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.

Timing of Test: The Part-Tima Police Officer(s) involved (i.e.. the shooter(s))
must submit to drug and/or alcohol testing within two (2) hours of the order, but
subject to remaining available to the investigating agency.

Available for Testing: The Pan-Time Police Officer who fails to remain readily
available following an on-duty shooting without a valid reason or permission by
the Investigating Officer will be deemed to have refused to submit to testing.

Transportation to Collection Site: The Investigating Officer shall transport or
amrange transportation for the Pari-Time Police Officer to be tested to the
collection site and, after testing, to such Part-Time Police Officer's home.

Following Collection: Aftar submitting to the drug and/or alcohol tasting, the Part-
Time Police Officer will not be allowed to return fo work until the results of the
drug and/or alcohol tests are received by the Town or al the discretion of the
Superintendent, whichever cccurs later.

E. Special Unit Testing.

Any Part-Time Police Officer assigned to a special unit (e.g., detectives, tactical, etc.) will be
subject to additicnal drug and/or alcohol testing at the Superintendent's discration,

F. Retum to Duty Testing.

Any Part-Time Police Officer who has completed drug or alcohol rehabilitation treatment will be
required to submit to and pass drug and/or alcohal testing prior 1o returning to duty.

G. Follow-Up Testing.

Once allowed to refurn to duty subsequent to drug or aleohol rehabilitation treatment. a Part-
Time Police Officer will be subject to unannounced follow-up testing for at least twelve (12)
months, with up to ten (10) tests being administerad during that period.
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Section 14.6  Compounds Tested for and Levels Measured

A

If the initial drug screen test registers the following compounds at the levels listed in the middle
column below, the sample provided by the Part-Time Police Officer must be submitted to a
confirmalory test. If the following compounds at the levels listed in column to the far right are
found in the sample measured by GC/MS confirmation testing, such test will be considered a
positive drug test. If the confirmation test reveals levels below those listed under the GC/MS

Drug Testing.

column, such test will be considered negative:

Alcohol Testing,

1. An initial test result of .018 or below is considered a negative result and the Part-

Drug Name

Cocamne
Marijuana

Oplates
Phencyclidine

("PCP")

Benzodiazepines
Methaqualona

Barbituatas
Methadone

Propozphene

Initial Drug
Screen

1000 ng/mi

300 ng/mi
300 ng/ml

Time Police Officer is free to return to work.

2. An Initial result of .02 or higher is considered neither negative nor positive and
the Par-Time Folice Officer must undergo a confimatory test as soon as
practicable, but not to exceed thirty (30) minutes from the time of the original test

in the event of a breathalyzer tast.

a.  If the confimatory test registers below .02, the result will be considared
negative and the Part-Time Police Officar will be free to retumn to work.

Confimmation

Test GC/MS

500 ng/ml
150 ng/mi
15 ng/mi
300 ng/ml
25 ng/mi

150 ng/ml
150 ngémil
150 ng/m|
150 ng/mi
150 ng/mi



Section 14.7

b.  If the confirmatory test registers between .02 - 039, the Part-Time Police
Officer will be presumed to be "under the influence”, and will be immedtataly
relieved of duty, At this confirnatory test level, the Part-Time Police Officer will
be offered an opportunity to present any rebuttal evidence to be considered in
determining whether the Part-Time Police Officer is in violation of this Policy. If
the Part-Time Police Officer is not able to overcome the presumption that ha/she
was under the influence, hefshe will be subject to further disciplinary action up to
and including discharge

c. If the confimatory test registers .04 or above, the test shall be considerad
positive, the Part-Time Police Officer will be considerad under the influence. the
Part-Time Police Officer will ba immediately relieved of duty and subject to
further disciplinary action up to and including discharge.

Types of Testing Permitted

The Town may use any of the following types of testing for the presance of drugs andlor
aleohol in a Part-Time Police Officer’s system:

moowo»

Urine Testing

Evidentiary Breath Testing Device (Breathalyzer)
Blood Testing

Hair Follicle Testing

Sailva Testing

ThaTwm“mrclmmtuumnmmtymaftanﬂmdmga and a different type of test for
alcohol, Ehmldﬂ'ﬂTm-mmmhmnneﬂ]trpaﬂtaﬂfwdnmandammdmym{i]
tjrpauftastmmlanmﬂmwﬂ,tﬁnﬁamuﬂadalrdmmmrbﬂﬁmm.
Emuk:lmaTmmmmmanmmiypanlhﬂfaradmhnlandahuumwunamtmam
m&wmnlamgaﬂ'.amuh.ﬂunﬂmmurtacfalﬂknhdmmnﬂbﬂdnen'mdnagaliw. if
the lab results are deemed inconclusive by the testing laboratory, the results are neither
n&naﬁwnurpnsﬂhmandamkmmlmimandadﬂhmnthﬂmwhmm by the Town.
For purposes of this paragraph, initial confirmatory tests of the same type do not constitute
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different types of tests.

Section 14.8 Testing Procedures

In conducting the testing autherized by the Agresment, the Town shall:

A

F.
second

Use only a clinical laboratory or hospital facifity that is licensed pursuant to the Nlinois
Clinical Laboratory Act and s accredited by the National Institute of Drug Abuse (NIDA):

Establish a chain of custody procedure for both sample collection and testing that will
ensure the integrity and confidentiality of the identity of each sample and test result;

Callect a sufficient sampile of the body fluid or material from a Part-Time Polica Officer
to allow for initial screening, a confirmatory test and a sufficiant allowance for atternative
tesiing if requested, and paid for, by the Part-Time Police Officar:

Collect samples in such a manner as to insure a high degree of security for the sample
and its freedom from adulteration and maintain those samples for a minimum of twelve
{12} hours;

Use an accepted immunoassay method in conducting inilial drug screaning;

Confirm any sample that tests positive for drugs in the initial screaning by testing the
pmﬁmﬂfmammphw;m:hrmmtngmphymammaw[ﬁcms}urm

equivalent or better scientifically accurate and accapted method that provides quantitative data
about the detected drug or drug metabolites:
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G.  Be notified of a positive test result only after an initial positive test result is confimed by
positive test result in a second test on the same sample;

H. Provide each Part-Time Police Officer fested with a copy of all test resulls and

laboratory reports in connection with the testing upon request to the Superintendent of
Police;

L Ensure thal the taking of urine samples shall not be witnessed, unless there is
reasonable suspicion to believe that the Part-Time Police Officer is tampering with the

testing procedure;

J. Require the Part-Time Police Officer to give a sample under direct observation of a
same gender collection site person only if the collection site personnel or the
represantative of the Town has reason to believe that an adullerated or subslituted
sample has been provided, or that the Part-Time Police Officer may alter or substitute
the sample; and

K. Ensure that no Part-Time Police Officer is subject to any adverse employment action
excapt temporary reassignment with pay or relief from duty with pay during pendency of
any testing procedure. Any such reassignment or relief from duty shall be immediatety
discontinued in the event of a negative test result, and all records of the testing
procedura will be expunged from the employee's parsonnel files.

Section 14.9 Retest of Sample

A A Part-Time Police Officer who tested positive for drugs shall have the opportunity to
have the additional sample tested by a clinical laboratory or hospital facility of the Part-
Time Police Officer's own choosing and the Part-Time Police Officer's own expense,
provided that the laboratory Is licensed to the Illincis Clinical Laboratory Act and that it is
accredited by the National Institute of Drug Abuse (NIDA) and the Part-Time Police
Officer notifies the Superintendent of Police within forty-sight (48) hours of receiving the
results of the tests.
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B. The laboratory that performed the initial test shall deliver the sample to the laboratory of
the Part-Time Police Officer’s choice to ensure the integrity of the chain of custody.

€. Quantization for a retest is not subject to a specific cutoff level requirement, but must
provide data sufficient to confirm the presence of the drug or metabolite. Because
some analyles may deteriorate or are lost during storage, detecied levels of the drug
below the detection limits established in this Agreement, but equal to or greater than the
established sensitivity of the assay must, as technically appropriate, be reported and
considerad corroborative of the original positive results.

D.  An original copy of the results of the retest conducied by the Part-Time Police Officer's
chosen laboratory shall be delivered to the Superintendent of Police within ten (10)
calendar days from the date the specimen was delivered to the Part-Time Police
Officer's selected laboratory.

E. If the laboratory chosen by the Part-Time Police Officer within the time aliotied disputes
the  positive finding(s) of the laboratory used by the Town and such laboratory has
used the same testing procedure used by the original laberatory, then no further
action shall be taken against the Part-Time Police Officer.

. Emapiwﬁlanydﬁayislhafauﬂﬂfﬂmhbnmmw.ifﬂﬂelubnmtnryr:hmnhyﬂ‘f&
Par-Time  Police Officer fails to dispute the positive finding(s} within the allotted time,
or if the Part-Time Police Officer fails or refuses to elect the confirmatory testing
procedure within the ime or in ~ the manner prescribed herein, or if the Part-Time
Police Officer fails to present the results of  the second laboratory’s test within the
allotted time, the finding of a positive test result will  stand.

Section 14.10 Procedure Following a Positive Test Result
A Upon receipt of notification of a positive rest result, the Superintendent, or his/her

representative shall notify the affected Part-Time Police Officar and request that hefshe
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fumish documentation relating to the use of any legally prescribed drugls) (e.g.,
prescription botties bearing prescription numbers, prescribing physician's statement,
ete.).

B. If an investigation reveals that the drugs have been legally prescribed to the Part-Time
Police Officer and that the Part-Time Police Officer has consumed the drugs at a
therapeutic level in accordance with prescription directions, no further action will be
taken.

C. If an investigation reveals that the drugs have not been legally prescribed to the Part-
Time Police Officer, the Superintendent or hisfher representative may initiate
disciplinary action.

Section 14.11  Discipline

The first instance that a Pant-Time Police Officer tests positive on the confimatory test for
drugs or is found to be under the infiuence of alcohol is just cause for disciplinary action, up to
and including discharge.

This Section shall in no way limit discipline for other offanses arising out of, related or
aggravated by alcohol or drug abuse.

Section 14.12 Behavior That Constitutes Refusal to Submit

The following behavior by a Part-Time Police Officer will constitute a refusal to submit to drug
and/or alcohaol testing:
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Alleged inability to provide sufficient quantities of breath for breath testing, unless there
are extenuating documented meadical conditions:

Faliure to provide a urine sample within a reasonable pericd of fime (not to exceed two
(2) hours from the time the Part-Time Police Officer received the notice to submit to
testing} even after being provided with ample liquids and opportunity unless there are
extenuating documented medical conditions;

Stating that he/she is ill and cannot complete the test when such Part-Time Police
Officar has been informed an impending test unless there are extenuating documented
medical conditions;

Failing to remain readily available for post-accident testing or leaving the scene of an
accident without a valid reason prior to submitting to a drug and/for alcohol test:

Tampering with a urine test; and

Refusing or failing to complete any step in the drug testing process (e.g., failing to report
to the collection site), without a valid documented medical excuse.

Section 14.13 Violations of a Criminal Drug Statute

A,

i a Part-Time Police Officer is convicted of a violation of a erminal drug statute he or
she will be subject to discipline up to and including discharga.

If a Part-Time Police Officer is convicted for driving under the influence of aleohol, ha or
she will be subject to discipline up to and including discharge.

if a Part-Time Police Officer pleads guilty or nolo contendare ("no contest”) to a violation
of a criminal drug statute, the Part-Tima Police Officer must notify his'her Supervisor
E'nnmdiuteljr,mhturtl'mnWWMWMEMMFM-WPMHUMH
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scheduled to work or three (3) days from the date of such plea. A Part-Time Police
Officer convicted in such a way of a violation of a criminal drug statute will be subject to
discipline up to and including discharge.

D.  faPar-Time Police Officer pleads guilty or nolo contendere (“no contest”) to a violation
of a driving under the influence statute, the Part-Time Police Officer must notify his/her
Supervisor immediately, no later than the earlier of the next time such Pant-Time Polica
Officer is scheduled to work or three (3) days from the date of such plea. A Par-Time
Police Officer convicted in such a way of a violation of a criminal drug statute will be
subject to discipline up to and including discharge.

Section 14.14 Voluntary Requests for Assistance

The Town shall take no adverse action against a Part-Time Police Officer who voluntarily
seeks treatment or counseling prior to being notified of hisfher selaction for drug andlor
alcohol testing, provided that Part-Time Police Officer has not tested positive on a previous
drug and/or alcohol test administered by the Town. The Town shall assist a Part-Time Polica
Officer seeking assistance by making available means by which referrals and/or a lawyer may
be obtained (Employee Assistance Program),

All such requests shall be confidential. When undergoing treatment and evaluation,
employees shall be allowed to use accumulative sick and/or paid leave andlor be placed on
unpaid leave pending treatment.

Section 14.15 Right to Counsel

Any Part-Time Police Officer who is ordered to submit to testing shall have the right to contact
acmﬂmpmﬂnmﬁmnmrawmmaﬂmasumm!ﬂhgmﬂ. Under no
circumstance will the testing of the Part-Time Police Officer be delayed more than an hour
from the time that the order to test was given In order to allow the Part-Time Police Officar an
opportunity to contact and consult with a Council representative and/or lawyer prior to testing.
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Section 14.16 Right to Grieve

The Council andfor a Part-Time Police Officar, with or without the Council, shall have the right
to file a grievance concemning any testing permitted by this Agreement, contesting the basis for
the testing, the administration of the test, the accuracy of the test, the results of the test, and/or
other alleged violations of this Agreament. Any discipline that may be issued pursuant to this
provision may be appealed pursuant the Appeal of Discpline Saction herain,

Section 14.17 Confidentiality

All information acquired in the drug and alcohol testing process, including but not limited to the
results of a Parl-Time Police Officer's drug or alcohol test andfor information regarding a
treatmeant program will be kept in secured files, separate from personnel files, and will be held
in confidence. Disclosure will be limited to members of the Town's management who the
Town believes must be aware of this information. Unless otherwise permitted or required by
taw, this information will not be disclosed by the Town to any other employer, individual, or
organization without the applicant's or the Part-Time Police Officer's written consent.

Section 14.18 Pre-Employment Testing

5.1

The foregeing Chemical Testing policy shall not limit the right of the Town to conduet such pre-
employment drug and/or alcohol testing as it may deem appropriate on persons seeking
employment as police offices in the Town of Cicero.

ARTICLE XV - OTHER EMPLOYMENT

This Article:

A. Defines other employment:
B. Delineates Departmental poficy relating to other amployment;
C. Enumerates ganeral restrictions pertaining to other employment: and
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15.2

D. Defines specific limitations on other employment pertaining to exempt members,

Definition

Cther employment is an extra-deparimental activity for which any Part-Time Police Officer is
being compensated in salary, wages or commission or other valuable consideration for labor or

services performed for a Town or in self-employed status,

Policy

A. Part-Time Police Officers who engage in other employment are reminded that they are
subject to recall at any time for emergencies, special assignments, court appearances, or
overtime duty.

B. A second employer of a Part-Time Police Officer engaging in other employment will receive
preferential treatmant by the Town.

C. The Town will not assume liability for the actions of a Department member during the actual
hours of work in hisfher other employment.

D. In the event a Part-Time Police Officer incurs an injury during the hours for which the
Officer will receive remuneration from a second employer as salary, wages or commission
or other valuable consideration, the Part-Time Police Officer will not be classified by the
Department as "Injured on Duty." An Officar will not lose any saniority due to injury or
iliness from outside employment.

E. A Pan-Time Police Officer will neither represent himself as a Police Offieer nor wear the
prescribed uniform during his/her other employmant.

F. Part-Time Police Officers engaged in other employment in a security capacity will neither
requesl nor be credited with overtime compensation in efther Time or cash for arrests or
court appearances which cccur solely as a consequence of their other employment.

G. Any Part-Time Police Officer desiring to engage in other employment shall submit a writhen
request, on the prescribed form, for approval to the Superintendent or his/her designes
which shall not be unreasonably denied. Any denial shall contain reason(s) for the denial in
writing and issued to the affected Police Officar.
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15.4 Restrictions

When any of the below conditions are present, secondary employment is prohibited, or if any
of the below arise during the course of pre-approved other employment, the part-time  Police
Officer shall leave that employment immediately upon leaming of the prohibition:

A the Part-Time Police Officer has falled to submit a properly completed other employment

request form which contains provisions for approval by the Town;

the agency, firm or establishment for which the other employment is to be performed is not
properly registered or licensed as required by law or ordinance;

. the use of official police authority, powers, records or services is a condition of the other

employment;

. the other employment would require the Pari-Time Police Officer to avail himselfharself of

official police equipment, records, documents, files or other official information not available
1o the public;

- The working conditions, hours of work, or location where the other employment is

performed tend to impair the Part-Time Police Officer's efficiency or capabfities as a Part-
Time Police Officer of the Department or inlerfere with the Part-Time Police Officer's
response to emergency calis. A Part-Time Police Officer shall provide a sufficient amount
of time betwsen his/her other employment and the start of a tour of duty to aliow for ample
rest and relaxation;

. The other employment is in an establishment whera the primary business is the sale of

intoxicating liquor on the premises. In no instance will a Part-Time Police Officer be
pemitied to serve as a bartender to dispense intoxicating liquor or lo serve as a cocktail
walter or waitress:;

- The other employment or the place at which it is to be performed is such as to bring either

the Town, or the Department or the Part-Time Police Officer into disrespect or
disfavor;

. The other employment is of such nature that it may be reasonably considered by the public

to be an official act of the Town or the Department thereof:

The other employment would tend to influence the axercise of impartial judgment on any
matter coming before the Part-Time Police Officer in the course of the Officers official

duties;
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15.5

J. The other employment would invalve work which the Part-Time Police Officer would be
expected o do as part of his/her regular duties;

K. The other empioyment involves management of a business closely related to the official
work of the Part-Time Police Officer;

L. The other employment would result, at any time, in a conflict of interest or might encourage
on the part of the members of the general public a reasonable belief of a conflict of intarest;
i.e., conducting or participating in a defensa investigation for a litigant in a lawsuit against
the Town or the Department;

Violation

Viclation of this Article may subject the Police Officer to disciplinary action.

ARTICLE XVI - SEVERABILITY

In the event that any Article, paragraph, section or sub-section of this Agreement shall be held
invalid and unenforceable by the llinois Labor Relations Board or any Court of competent
junsdiction, or by any change in any substantially-enacted Federal or State lagislation which
would prohibit or nullify any section, sub-section or portion of this Agreement, such decision or
enactment shall apply only to the specific section, sub-section or portion thereof specified by
the Labor Board or Court decision, or change in law, and the remaining parts or portions of this
Agreement shall remain in full force and effect. In such event, the parties shall, upon the
request of either party, commence good faith bargaining over possible replacement language
for the invalidated section, sub-section or portion of this Agreement.

ARTICLE XVII - ENTIRE AGREEMENT

This Agreement constitutes the complete and entire Agreement between the parties. This
Agreement supersedes and cancels all prior practices and Agreements, whether written or
oral, which conflict with the express terms of this Agreement. The parties acknowledge that
during the negofiations which resulted in this Agreement, each had the unlimited right and
opportunity to make demands and proposals with respect to any subject matter not removed
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by law from the area of collective bargaining and that the parties waive the right to negotiate on
any issue whether known or unknown and that the understandings and Agreements reached
by the parties after the exercise of that right and opportunity are set forth in this Agreement.

Before making any changes in working conditions not contained in this Agreament which are
mandatory topics of bargaining, the Town shall notify the Unien of its intention to make the
proposed changes. Upon such notification, and if requested by the Union, the Town shall
meet with the Union and discuss such changes before they are implemented. Any changes
made without such natice shall be considered temporary panding the completion of such
discussions. [f the Union becomes aware of such a change and has not received the
necessary nofification, the Union will nofify the Town as scon as possible and request
discussion of such changes if discussion is desired. The failure of the Union to request such
discussions shall in no way act as a waiver of any Union rights, stated or implied.

ARTICLE XVIII - DURATION

This Agreament shall be effective as of the date the Contract is executed by both parties, with
Salary Increases going into effect retroactively to September 1, 2017, and shall remain in full
force and effect until 11:59 p.m. on the December 31, 2025.

Either party may notify the other in writing no less than sixty (80) days prior o the expiration
date of this Agreement that it desires to modify or terminate this Agreement.

In the event that such notice is given, negotiations shall begin not later than fiftean (15) days
after such notice is made unless mutually agreed to by the parties. This Agreement shall
remain in full force and effect during the period of negotiations until such time as it is replaced
by any subsequent Agreement.
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Agreed to, signed and entered into this /.5 = day of ﬂﬁéﬁL 2020.

lllinois Council Of Police Town of Cicero

Richard Bruno, President ' Larry/Doninick, President
%ﬂf

Chapter Representative F Town Clerk
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