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INTRODUCTION

This Agreement is voluntarily entered into by and between the Police Department of the
Village of Burnham and the Village of Burnham, Cook County, linais, hereinafter referred
to as the "Village.” and the lllinols Council OF Palice (ICOPs) hereinafter referred Lo as the
*Unidon,” as the exclusive Collective Bargalning Agent for the employees of the Village of
Burnham who are described In the Collective Bargaining Unit described herain.

PREAMELE

The Unien, having been certified by the lllinols Labor Relations Board as the sole and
exclusive Collective Bargaining Agent for all full time Sworn Police Officers and Sergeants
employed by the Village, and the Village, having voluntarily endorsed the practices and
procedures of collective bargalning as a fair and orderly way of conducting certain
relations betweaen them, and the intantion of the parties to this Agreement being to
provide for the appropriate wage structure, hours of employmant, working canditions
and benefits, and orderty and expeditious Grievance Procedure, all as set forth herein, the
parties therefore agree to the following:

ARTICLE | - RECOGNITION

The Village recognizes the Unlan as the sole and exclusive Collective Bargaining Agent in
the following defined Unit: All Full-Time Palice Officars and Sergeants, including
Probationary Full-Time Police Officers employed by the Village of Burnham Police
Department, BUT EXCLUDING all other employees of the Village of Burnham and,
specifically, all Supervisory, Managerial, Confidential Employess and Part Time Police
Dfficers within the meaning of the llinois Public Labor Relations Act 5 ILC5 315/1 et seq.

Membership - As used hereln, the term "Full-Time Police Officers” shall refer to all those
persons included in the Collective Bargaining Unit described above.

As set forth in Section 8.4, all newly hired Full-Time Poliee Officers shall be on probaticon
during their initial eighteen (18) months of employment and seniority shall not apply to
those Probationary Full-Time Police Officers during thelr initial eightaen (18) months of

employment
ARTICLE Il- MANAGEMENT RIGHTS

The Mayor, Police Commissien, Chief of Police and other designated supervisory officers
shall retain and reserve the ultimate responsibilities for the proper and ongoing
managemant of the Village of Burnham Pelice Dapartment, according to the laws,
statutes and ordinances of the Village of Burnham; Cook County; the State of lllinols and
the United States as well as the applicable Articles and/or sections of this Agreement.
Mothing herein shall be construed to deny ar restrict the Village In the exercise of its
ri.ﬂ'q'u.. reaponsihilities and authorities as artlculated In the ordinances af the 'u":ILaﬂe-Jf
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Burnham; Cook County: the State of illinols and the United States.

The Employer may exercise the following rights that no right is exercised contrary to or
inconsistent with other terms of this Agreement.

1. To determine the organization and operations of the police department.

7. Todetermine and change the purpose, composition and function of each of its
canstituent departments and subdivisions.

3. Toszot standards for services to be offered to the pubilic,
4, Todetermine the overall budget.
5. Tocreate an arganizational structure.

6. Toselect new employess, determine examination technigues for new employees
and to direct the employees of the police department, including the right to assign
work and overtime pursuamt to the Agreement.

7. Tosuspend, discharge and take other disciplinary action or relieve from duty any
employee for just cause, except in the case of probationary emplovees who may
be terminated at will,

ART I - | NO LOCKOUTS

The Union shall not recommend, authorize, or engage in any Strike against the Village, nor
shall the Village initiate, implement or otherwise engage in any Lockout against the Union
of s members.

- - E TI

4.1 Bulletin Board

A Union Bulletin Board of reasonable size shall be aveilable for use in an area of the Police
Department agreeable to the parties. Such Bulletin Board shall be avallable for the
posting of notices and materials relating to Unlon activities, Such materials shall be
identified with the name of the Union and shall be signed or otherwise authenticated by
an appropriate officer or representative thereof. Such materials shall not be derogatory of
any person associated with the Yillage and shall not include items which are primarily
endorsements of candidates for political affice other than offices of the Linian].
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4,2 Mo Discrimination

The Village and the Unicn agree to comply with all Federal and/or State leghlation
regarding discrimination and or equal employment epportunity and, furthermore, the
Village agrees that there will be no discrimination of any Police Officer due ta Union
activity.

4.3 Americans with Disabillties Act ADA]

Due to the Americans with Disabilities Act (ADA) and/for the regulations promulgared
there under, the Village may be required to make 3 "reasonabie accormmaodation” to the
disability of any applicant and/or incumbent employes. In such event, the Village shall
notify the Union of the situation and the Yillage and Unian shall enter inte a discussion in
an attempt to fashion an acceptable solution for all concerned. It is understood that the
applicant and/for incumbent employee shall be a participant in these discussions.

if the Village and Union are unable to arrive at a solution acceptable to all involved
parties, the Village shall be given the privilege to put into place the "reasonable
accommodation” the Village deems appropriate and the Union shall have the right to
grieve the matter under the Grievance Article of this Agreement, Articke V1. If the matter
is arbitrated, the decision of the arbitrator shall be to determine whether the Village's
action constitutes a “reasonable accommodation® within the meaning of the ADA, and, If
so, whether the Village's action viclates any provision of this Agreement. It is understeod
by all concerned that any and all discussions with regard o Issues arising under the ADA
shall be and remain confidential except, of course, in the context of the
Gricvance/Arbitration arising under the terms of this Agreement or applicable law.,

4.4 Now Employees

The Village agrees to notify the Union of tha hiring of all new Probationary Full-Time
Police Officers whose job classifications are covered by this Agreemant within ten (10)
calendar days of the date of hire, Also, the Village shall notify the Union, within the
sama ten (10) calendar days time period, of any change of status that results in Part-Time
or puxiliary or temporary Police Officers becoming Full- Time Police Officers.

4.5 Dues Check off

The Village shall deduct Union Dues from the salary of each employee covered by this
Agreemaent in amounts as determined by the Union, and shall promptly transmit such
funds to the Union, provided the amounts to be deducted shall be Uniform for each
Union member and provided the deduction is authorized in writing by the member.
Uinion Dues shall be deducted from the salaries of employees and transmitted to the
Unlen on a monthly basis by the seventh [7th) ealendar day of tha manth following the
manth for which the dedoetion is made.

Each officer whe on the effective date of this Agreement is a8 member of the Unlon
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pursuant to this Agreement, and each cfficer who becomes 3 member after that date,
<hall, as a condition of employment, maintain his membership in good standing in the
Burnham Police Department during the term of this Agresment.

with respect to any officer on whose behalf the Village receives written authorization [on
the form attached as Appendix A), the Village shall deduct from the wages of the officer
the dues and/or financial obligation uniformly required and shall forward the full amount
to the Union by the tenth {10th) day of the month following the menth in wiich the
deductions are made. The amount deducted shall ba in accordance with the schedule to
be submitted to the Village by the Union, Authorization for such deduction shall be
Irrevocable unbess reveked by written notice to the Village and the Union during the
fifteen (15} day period prior ta the expiration of this Agreement. The Village will not
simbarly deduct dues in any other organization as to officers covered by this Agreement.

4.6 Union Representatives and Visitation

The Village recognizes the right of the Union to elect, appoint, of otherwise name up to
two {2) Full-Time Non-Probationary Pelice Officers as Chaptar representatives of the
Union. The names of these twao (2) Unlon representatives, along with their designated
tithes, shall be provided to the Burmham Chief of Police or his designee Immediately upon
the conclusion of the negotiation of this Agreement, or at such other time as the
identities of the two (2} Burnham Chapter Officers becomes known. Any subsequent
changes in the names or titles of these Union representatives shall also be provided to the
Chief of Police or his designee as such changes occur,

These Union representatives shall be deemed to be the Union’s official en-site
spokespersons. However, these on-site Union representatives shall not conduct Union
busingss during regular working hours except with the permission of the Chief of Police or
his designes or except in the carrying out of certain time- sensitive functions such as
Grievance handiing or the resolution of disputes between the Village and Union
membars.

Also, the Village recognizes the right of the Union to send representatives from its
headquarters office to the Village and, specifically, to the Police Department, for purposes
of handling Grievances or observing and reporting on conditions under which Union
members are working. Such visits by Union headquarters representatives shaill be
conducted during the regular shifts that Union members are working and also,
appropriste notice shall be made to the Chief of Police or his designee whenever such
visits are to be made. Such visits shall not Interfere with aormial Police Department
functions.

It & also understood that under no circumstances shall any Unbon Headgquarters
Representative be allowed to ride in any police vehicles owned by the Village of Burnham,

The Village shall grant release time with pay during regular working hours for one (1)
8



Union member to participate in contract negotiations for any negotiations on 3 successor
Agreement. However, as many as two (2] members may participate in negotiating
sessions, but only one [1) shall be paid at any given time, without interfering with normal
Police Department duties, Generally, the two (2] Full-Time Non-Probationary Police
Officers who participate in contract negotiztions shall be the same individuals who are
Chapter Officers of the Union.

The Village agrees to abide by the Uniform Peace Officers’ Disciplinary Act, {S0LCS
725/1), commonly known as the Police Officers' Bill OF Rights as currently set forth and/or
amended during the term of this Agreement. The Uniform Peace Officers’ Disciplinary Act
is hereby Incorporated by reference and attached to this Agreement as Appendix A

i the event a Full-Time Non-Probationary Police Officer covered by this Agreement has
reason to believe that the Village has vielated the Uniform Peace Officers’ Disciplinary
Act, he or she will have the opportunity of filing a Grievance under the terms ol this
Agreement pursuant to Article Vi or, separately, filing an action in 2 court af law,

Nothing in this section is intended to or should be construed to waive employees’ right to
Union representaticn during questioning thet the employees reasonably believe may lead
to discipline. Employees shall have such rights as set forth in the United States Supreme
Court decision in NLRB v. Weingarten, 420 U.5. 251 (1375) and Department of Central
Management Services and Corrections (Margan| decision 1 PERI par. 2020 (I5LRE, 1986).

5.2 Mo Media Expesure

The Village agrees that no press releases or photos of any officer under investigation shall
be made avaitable to the news media prior to 3 conviction on criminal charges or prior [0
a decision being rendered regarding any disciplinary action taken by the Village and
revigwed by an appropriate reviewing body, unless otherwise required by law.

5.3 No Compelled Testimony

The Village agreas that no Officer under investigation shall be compelled to speak, give
information to, be questioned by, or testify before any non- governmental agency relating
to any matter or Issue under investigation.

5.4 investigation Time Limits

All Village and/or Police Department investigations of Full-Time Non-Probationary Police
9



Officers who are accused of misconduct or violations of Village ordinances or Pollce
Department rules and regulations shall be fimited to sbay (60) calendar days from the
dates such Investigations are initiated to the dates that charges are formally filed or such
investigations are terminated without charges being filed. At the end of sixty {E0]
calendar days, any investigatory findings shall be disclosed to the Officer under
inestigation.

However, the sixty {60) calendar day time limit may be extended on a day-for-day basis 10
reflect any days that the officer under imeestigation was not working for reasens of
absenteelsm, vacatlon, sickness, disability, bereavement or other normally recognized
reasons for absence, and the sixty [60] calendar day time period may be extanded by the
Village and Union through mutual agreement.

5.5 Efigibility For Grievance Procedure

If any of the steps cutlined in Article V, Disciplinary Investijation Procedures shall ba
violated by either the Village ar the Police Department, such viclations shall be subject to
the Grievance Procedure as described in Article VI of this Agreement for Full-Time Non-
Probationary Police Officers,

ARTICLE W1 - GRIEVANCE PROCE

6.1 Purpose And Filing Deadlines

It is the purpose of this Grievance Procedure to resolve a5 promptly and as expeditiously
as possible any allegations by the Union and/or lts members of any misinterpretation of
misapplication of the terms of this Agreement. Any Grievance filed under the terms of this
Article must be initiated not later than thirty (30) calendar days after the occurrence of
the event that prompts the Grievance, or, If the Grievance describes an cngoing situation,
it must be filed not later than thirty (30) calendar days after the underlying situation
becomes known to either the Unlon or the member or members who file the Grievanes.

6.2 Definitions

1} GRIEVANCE shail mean an allegation by the Union or by an affected employee that
there has been a violation, misinterpretation or misapphication of any provision of
the Agreement.

2} Any Full-Time Non-Probatianary Police Officer covered by this Agreement may be
represented by a Unlon official, staff representative, on-site representative or
attorney at any meeting, hearing, or appeal relating to a Grievance, which has
been formally presented,

3} The President of the Union or the appropriate designee shall be advised of any
10



meeting, hearing or appeal relating to a Grievance which has been formally
presented and a representative of the Union shall have the right to attend and
participate in any such meeting, hearing or appeal.

4) The fallure of the Grievant te act on and/or file any Grievance within the
prescribed time linvits articulated clsewhere in this Article VI will act as a bar to
any further appeal within this Grievance Procedure. If the Village's designated
representative shall neglect to proceed to render a decision within the time limits,
the Grievance may be advanced to the newt step of the Grievance Procedure. Time
limits may, however, be extended by mutual written agreement.

5] The term "Working Days”, as it applies to the Grievance Procedure described in
this Agreement, shall mean Monday through Friday except vacation periods or
other days in which bargaining unit membars are excused from working.

6.3 Procedures

The party asserting a Grievance shall attempt to resolve the problem through informal
communication with the immediate supervisor.

STEP 1. If the informal process with the immediate supervisor shall fail to resolve the
problem, the Grievance may be formally presented in writing to the appropriate Full Time
Uieutenant, The filing of the formal written Grievance at this step must be within thirty
{20) calendar days of the date of the cecurrence giving rise to the Grievance or from the
date when the Grievant might reasonably have become aware of the incident or situatéan
that results in the filing of the Grievance pursvant to &1 of this Article VI, Upon receipt of
the formal written Grievance, the appropriate Full-Time Lieutenant will arrange for a
meeting to be held within ten (10) calendar days to review the Grievance. The formal
Grievance shall clearly identify all of the Grievants, summarize all relevant facts, identify
all provisions of the Agreement allegediy viclated, and describe the remedy, which is
requested. The Village representative shall provide a written answer to the Grievant (with
a copy to the Unlon If the Union & not the Grievant) within ten {10] calendar days of the
mesting. The answer shall Include the reasons for any decision contained in the Village's
responsa to the Grievance,

STEP 2. il the Grievance s not resolved at the preceding step, the Union may refer it to
the Chief of Palice by filing the same in writing within ten {10) calendar days of receipt of
the answer from the previous Lieutenant level. The Chief of Police will arrange for a
meeting to be held within ten {10} calendar days of such referral to review the Grigvance,
Each party shall have the right to Include In its presentation such witnesses as it deems
necessary to develop facts pertinent to the Grievance. A written answer, including
reason(s), shall be provided to the Grievant within ten [10) calendar days of the meeting
provided for in this paragraph. In the event the Grievance arises from a decision or action
made by the Mayer or Board of Trustees, the Grievance may be initlated at Step 3
providad the time limits set forth in Stop 1 are adhered ko,
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STEP 3. If the Grievance Is not resobved at the Step 2 level, the Unkon may sulxmit it to
binding arbitration, provided written notice indicating such i filed with the Chief of Police
within fifteen (15) calendar days of the answer rendered by the Chief of Police, or If no
answer is filed, within fifteen (15} colendar days of the last day on which such answer was
due. The Union and the Village shall promptly request that the Federal Mediation and
Conciliation Service provide to the parties a list of seven (7) impartial Arbitrators from
which list the parties shall select the Arbitrator to hear the Grievance by alternatively
striking names of proposed Arbitrators, The party to proceed first in the striking of names
shall be determined by the parties,

In making his/her recommaendation, the Arbitratar shall not add to or anlarge upen this
Agreement, and any suggested remady, il appropriate, shall conform to Hiinois law. The
fees and expenses of the Arbitrator and the American Arbitration Association shall be
shared equally by the Village and the Union. The parties [ikewlse shall share the espenses
of any transcript{s), which they may jointly request, but all other expenses, which may be
incurred by efther party, shall be borne by that party

ARTICLE VIl -CHSCIPLINE AND DISMISSAL
7.1 Employes Security

Full-time Mon-Probationary Police Officers covered by this Agreemant shall not be
rafieved from duty, suspended, discharged, or disciplined in any manner without the
village or the Command Leve! of the Pollce Department having first established just
CEUSE.

7.2 Police Commission Notices

Any reprimands, suspensions, proposed terminations or other disciplinary actions brought
by the Village or the Command Level of the Police Department against any Full-Time Non-
Probationary Police Offlcer covered by this Agreement, and which require adjudication by
the Burnham Police & Fire Commission, shall not be considered valid unless the accused
officer or officers and the Union have been provided with specific details of charges as
well as the names of any and all witnesses wha may be called to testify against the
actused. Such information shall be provided not less than ten (10) calendar days grior to
the start of the relevant Police Commission Hearing.

7.3 Administrative Leave

At the discretion of the Board of Police and Fire Commissioners, any Full-Time Non-
Probatlonary Police OMficer covered by this Agreement who I5 recommended for
termination or suspension in eecess of thirty (30} days, may be placed on administrative
leave without poy or benefits [excluding medical} pending the outcome of any Police &

12



Fire Commissioners Hearings into the matter. If the Board of Police and Fire
Commissioners determine charges were not sustained, the officer shall be reimbursed for
all wages withheld, if any. However, any such officer who Is arrested and charged with a
felony or felonies, or misdemeanor charges which would be cause for revocation of the
officers certification by the llineis Standards and Training Board, elther by the Burnbam
Police Department or some other law enforcement agency of proper Jurisdiction, shall not
be entitled to full pay and benefits while awaiting the outcome of the criminal charges.
However, any such officer who is accused of participating in any felonious acthvity, and
who is suspanded without pay and benefits, shall, if acquitted or atherwise found not
guilty, be entitled to restoration to duty with full back pay, benefits, and senkority. Any
such officer covered by this Agreement who is accused of a misdemeanor, either by the
Burnham Police Department or some other agency of appropriate jurisdiction, shall not
be suspended without pay until such time a5 such officer is convicted of the alleged
offense in a Court of competent jurisdiction. If such officer i5 subsequently acquitted or
otherwise found not gullty of the misdemeanor offense, be or she shall not be subjected
to further disciplinary or punitive action by the Village.

7.4 Field Training Evaluation

Any Fulk-Time Probationary Police Officer undergoing an evaluation shall have the
opportunity of discussing the evaluation with the evaluating superviser and, in addition,
indicating his or her approval of the evaluation by placing his or her signature in the Field
Training Evaluation Document,

7.5  Access To Personnel Flles

Persanned files kept by the Village on all full-time Sworn Police Officers shall be regarded
as confidential and information contained in these files shall not be made available to
public or private agencies or to the news media or to credit reporting services or other
such agencies without the express written consent of the officer involved, unless
otherwise required by law. The Village further agrees to abide by the [lingis Personnel
Record Review Act, 320 ILCS 40/ &t seq. as currently 4et forth or modifled during the term
of this Agreament.

Officers will not be required to indicate any specific reasons why they may want to review
their personnel files and make copies of the materdals therein, but If any State of llincls
statutes or Federal law holds that certain specific materials in such files need not be made
available to individual officers, then such materials may be withheld by the Village
pursuant bo that authority,

1.6 Disciplinary Segquence

The typical disciplinary sequence for any Full-Time Non-Probationary Pollce Qfficer
covered by this Agreement shall be: (1) First Written Warning; (2} Second Written
Warning: {3) Final Written Warning/Suspension; (4] Discharge and shall conform with any
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and all requirements of this Agreemaent, It is understood that for a "serlous violation"
discipline may commence with a Final Written Warning, Suspension of Discharge.

Disciplinary action, up ta and Including termination of employment, shall be for a
vialation of a Village Ordinance, County, Hate or Federal law, or for a violation of Police
Department policy, rules andfor reguiations, 5o long as such rules and regulations have
previgusly been reduced to writing and distributed to, posted or otherwise made
available to all full-time Bumham Police Officers covered by this Agreement consistent
with Article [¥ §7 of this Agreement. Any such disciplinary action shall be administered in
a timely and progressive manner except that suspensien or dismissal may result as the
first step In the disciplinary procedure depending on the circumstances and severity of the
offense,

Any Full-Time Non-Probationary Police Officer covered by this Agreement is eatitied to
Union representation at any meeting or hearing called for the specific purpose of
distiplining the employee. I a non-disciplinary meeting turns into a disciplinary meeting,
such Full-Time Mon-Probationary Police Officer ks entitled to recess the meeting until
Union representation can be abtained before continuing wiith any such disciplinary
meeting. Further, it is the respansibility of the Full-Time Non-Probationary Police Officer
to notify the Union of the date, time and location of any disciplinary meeting.

Any Full-Time Probationary Police Cfficer shall have the right to have Union
representation at anmy meeting that will invelve disciplinary action subject to the
limitations as set forth in Article V1, Section 6.2-1 regarding Grievance filings {l.e., Full-
Time Probaticnary Police Officers do not have the right to file a Grievance under Article
vi.

A. The following will be the procedures for all discipline {suspension, removal or
discharge) to be levied against Full-Time Police Officers of this bargaining unit.

{i} 1f the Chief of Police suspends a Full-Time Nen-Probationary Police Officer for 2
pericd of less than five (5) days or recommends a suspension in excess of five (5)
days {including a recommendation for discharge), the affected Police Officer shall
have the right to have such action heard before the Board of Police and Fire
Commissioners (BOPFC) pursuant to the procedures outlined in the lilinois Municipal
Code, 65 ILCS 5110-2.1-17, and walves his or her right to file a Grievance pursuant 1o
Article Vi of this Agreement, protesting sald disciplinary action.

[ii] Anyfinal administrative decision of the BOPFC shall be reviewable under the
provisions of the llinois Adminkstrative Review Act, 735 ILCS 513-101, el seq. as
roted in paragraph 4 of the (llinois Municipal Code, 65 ILCS 5110-2,1- 17 {efi. Nov.
30, 1999).

7.7 _Dismissal

All recommendstions for dismiztal {except for reductlon in force) shall be nitiated by or
14



confirmed by the Chief of Police or his designee or by action of the Burnham Police & Fire
Commission. A copy of any such recommendation, along with the supporting allegations
or reasons therefore, shall be submitted in writing to the employee, with a copy Lo the
Union, before any such dismissal racommendation can take effect.

ARTICLE Vil ~ SENIORITY
8.1_Definition Of Seniority

The Police Departmient level of senlority shall apply to all Full-Time Non-Frobationary
Police Officers whose ariginal date of hire was as 2 Full-Time Police Officer. Police
Department senlority shall date from the employea’s earfiest date of continuous
employment as a Full-Time Police Oicer after completion of the eighteen (18] month
Probationary Period. It is understood that a Full-Time Mon-Probationary Police Officer
shall have credited to his/her seniority the eighteen (18) months he/she served as a Full-
Timwe Probatienary Police Officer AFTER successful completion of the Probationary Period.

Police Department seniority shall be used to determine the matters of vacation, shift
scheduling, overtime, where applicable, and reduction in force and shall be part of the
eriteria utilized for transfers or promotions within the Police Department, opportunities
to bid for specific shift assignments, training opportunities, and such other matters that
may arise from time to time and which may require a fair and equitable means of
choosing one Officer over another. However, In all cases, the seniority rights of Full-Tima
Mon-Probatlonary Police Officers who have successfully completed their probationary
periods of eighteen {18} months shall take precedence over any senlority rights deemid
to be held by Part-Time Officers, Temparary Officers, retired Officers who have returned
to work on a part-time, temporary or consulting basis, and any other employees who are
nat Full-Time Pofice Officers.

8.2 _Hiring Date Conflicts

In the event that more than one Full-Time Non-Probationary Police Officer covered by this
Agreement has the same date of hire, seniority shall be resobved based on the order in
which their names first appeared on the Village and/or Police Department eligibility list,
with the earliast name appearing on the list being the most senlor officer. Or, if the
ranking of employees on an eligibility list shall not conclusively establish seniority, the
dates that original Police Department applications were received shall be used for such

purpose,

8.3 _Seniority List

The Village agrees to prepace a Seniority List on an annual basis, not later than December
31st ef each year, and to provide the Union with a copy of such ist, which the Union may
then post on its Unlon Bulletin Board. In the event of errors of disputes over names of
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dates appearing on the Seniarity List, the Union will call these marters to the attention of
the Yillage as they arise. As new Full-Time Non-Frobationary Police Officers are hired or as
others leave the employ of the Village, thelr names shall be added to or remowved from
the Seniority List not later than thirty (30] calendar days from the date of such changes.
The Village agrees to provide the Union with such updated Senlority Lists as they become
availabla,

B.4 _Probationary Period Senlority

All newly hired Full-Time Police Officers shall be considered probationary until they have
successfully completed a Probationary period of eighteen {18) months from the date of
hirg. Seniority among probationary Officers shall not apply untll after they complete thair
probatlenary period, in which case they shall then be deemed to have accrued eighteen
(18) months of seniority with the Police Department. All Probationary Officers will be
trained by certified Field Training Officers (FTQ) for the initial training period of eight (&)
weeks or @ longer period as designated by the Chief of Police.

8.5 _Accrual And Mon-Accrual Of Seniority

Senjority shall accrue on a continuous basis following the elghteen (18] manth
Probationary Period and shall be a determining factor in all such matters in which officers
shall be deemed to have the right to choose consistent with Article Vi 551 & 8,

Seniority shall not accrue durng any periods in which an officer is on an unpaid
authorized leave of absence or an unpaid disciplinary suspension n excess of thirty (30)
days. However, seniority shall continue to accrue during any sick leave or disability leave
that a Full-Time Non-Probationary Police may experience, provided that such leave does
not exceed twelve {12) months. After twelve {12) months of continuous sick leave or
continuous disability leave, employess shall not continue to accrue senfority. However,
any seniority such Full-Time Non-Probationary Polica Officers have accrued up to that
point shall continue to be carried by the Village In thelr names. Further, any Full-Time
Man-Probationary Police Officars who return to work as Full-Time Nen-Probationary
Police Officers following extended sick leaves or extended disability leaves shall be
entitied to claim and exercise all Police Department seniority they have accumulated up
to the peint that thelr senlority ceased to accrue and, upon thelr return to active duty, the
seniority of such employees shall once again continue to accrue.

senlgrity shall be terminated whenever an employee voluntarily resigns, is discharged or
just cause, retires, or has been laid off during & reduction in force and not called back for
ane (1) year,

8.6 _seniority and Reduction in Force

Further, the Village agrees that no Full-Time Non-Probationary Police Officer shall be laid
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off due to a reduction in force until after all Part-Tirme, temporary and/or auxliary
Officers, and Full-Time Non-Probationary Police Officers, regardiess of rank, have been
lald off or terminated. Additionally, if a reduction in farce does become necessary, it shall
be implemented foliowing the principbe of reverse seniority, meaning the last Full-Time
Non-Probationary Pollce Officer hired shall be the first 1o be laid off or terminated
purscant to the ([inols Munbcipal Code, 65 ILC5 5110-2.1-18

Further, any Full-Time Non-Probationary Police Officers removed from the force as a
risult of this procedure shall be subject to recall for a period of one (1) year before any
new Full-Time Probationary or Non-Probationary Police Officers are hired to replace
them,

8.7 Seniority and Vacation Scheduling

Wherever possible, vacation periods shall be selected and scheduled by the manth of
December of each year for the subsequent year. Vacations shall be selected and
scheduled based on senlority within the Pelice Department’s bargaining unit, except that
the Chief of Police or his designee shall function as a tiebreaker in the event two or mang
Officers with comparable levels of seniority choose the same time period or perlods for
their vacations. if the vacation time is taken In split segments, the first segment is picked
by seniority and the second segment s picked after those less senior have selected
vacation time.

8.8 _Seniority and Transfers

The Willage agrees that seniority will Be one of the determining factors in allowing Full-
Time Non-Probationary Officers to put in thelr bids for transfers 1o other assignments or
duties or positions that become avallable within the Department. Other factors that may
be considercd in weighing such bids include education, training, prior experience and job
performance. Whenever any such positions, duties or assignments become available,
notice of such openings shall be posted in a conspicuous location within the Department,
including the Union Bulletin Board deseribed in Article IV §1 of this Agreement, and all
Full-Time Non-Probationary Officers covered by this Agreement shall be eligible to bid on
these assignments. If no Full-Time Mon-Probationary Police Officer bids on a job
classifications, then, and anly then, may a Full-Time Probationary Officer or a Part-Time
Officer may ba wtilized. The final authority for filling such openings shall reside with the
Chief of Police or his designen.

Should the Department institute any specialty pasitions not now in effect, the
Department agrees to renegotiate the terms of those positions at that time, but before
those positions are actually put into service.
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8.9 _Seniority, Shift Scheduling and Days Off

The Village agrees that Full-Time Police Officers will be on rotating schedule on rotating
afternoon and midnight's schedules which shall change shifts every twenty-eight (28)
calendar days. Each full-time Sworn Palice Officer will be scheduled during a seven (7)
calendar day period with four (4) work days and two (2} calendar days off. The final
authority in making the decision as to the scheduling of Full-Tima Non-Probationary Police
Officers will be the Chief of Police and/or his designea and shall reflect the stalfing needs
of the Village. It is understood that every effort shall be made to post shift schedules
no later than seven (7) calendar days prior to the date of the commencement of the
twenty-elght {28) calendar day shift. i1 s also understood that Full-Time Police Officers
shall work one (1) additional day per month by means of training or additional coverage
on the street.

810 Seniority and Qvertime

Scheduled overtime assignmenis shall be based on Police Department seniority as
deseribed in Article Vill §1, by utilizing a "sign up” sheet, except If a particular level of
tralning or expertise is required for a particular overtime assignment or detall that
assignment may be granted to a Full-Time Police Officer of lesser seniority, Unscheduled
overtime also shall be based on senlority and, in instances where all avaflable Full-Time
Paolice Officers have comparable levels of training and expertise, the unscheduled
overtime shall first be offered to the most senior Full-Time Police Officer available, The
Department will maintain a continuous rotating seniority list, which will be utilized in
assigning scheduled and unscheduled overtime. However, & Full-Time Police Officer shall
have the right to decline to work unscheduled overtime if another Full-Time Potice Officer
of comparable training and skill levels is avallable and indicates a willingness 1o work the
unscheduled evertime. Also, Full-Time Police Officers wha exercise thelr seniority rights In
working either scheduled or unscheduled overtime shall be limited to 2 maximum of forty
(40} hours of such overtime In any twenty-eight {28) calendar day pay period. Further, no
Full-Time Pelice Officer covered by this Agreement may be compelled to work more than
forty (40} hours of overtime in any twenty-eight (28} day pay period unless the officer
agrees valuntarily. Nothing in this Agreement shall restrict Full-Time Pelice Officers from
sharing a shift.

Assignment to overtime shall be based on seniority in all instances where all avallable
Full-Time Police Officers have comparable lavels of training and/or expertise and in these
cases unscheduled overtime shall first be offered to the most senior Full-Time Palice
Officer avallable. It Is understood that assignment of available "vacation created” and
“sick day created” overtime shall be scheduled pursuant to Article IX §5 of this
Agreement. Assignment of avallable "Comp Tima" shall be given to Part Time Officers or
“comp time” created overtime shall be assigned by the Chief of Police or his designee to
elther Full-Time Police Officers or Part-Time Police Officers at his discretion. It is
understood that Full-Time Pollee Officers shall cover these assignments in accordance
with the provisions of Article 8 §9 of this Agresmaent.
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A Full-Time Pollce Officer shall kave the right to decline unscheduled overtime. Full-Time
Police Officers who exercise their seniority rights in working unscheduled overtime shall
be limited to @ maximum of forty (40) hours of such overtime in any twenty-eight (28) day
pay perlod. Further, no Full-Time Police Officer covered by this Agreement may be
compelled and/or required bo work more than forty (40) hours of unscheduled overtime
in any twenty-eight (28) calendar day pay period unbess hefshe agrees.

8.11  Seniority and Rescheduling (Trading) of Shifts

The Village agrees that regularly schedubed shifts and regularly scheduled days off may
periodically be voluntarily traded between individual Full-Time Police Officers without
regard to seniority, In such instances, both officers involved in a given shift trade must
notify the Chief of Police or his designee of the starting time of the shift being traded.
Also, such voluntary shift rescheduling must be reciprocal so that the Village will not ba
obligated to compensate aither officer at an ovartime rate, unless the original shift being
traded was to have bean an overtime shift.

Should a Fulk-Time Police Officer trade a shift and the Full-Time Police Officer traded with
fails to show up for that particular shift, the original Officer assigned to that shift will be
docked in pay for the hours that shift was not covered,

ARTI = YE PFROCED

9.1 _Court Time Compensation

The Village agrees that all Full Time Police Officers will be compensated for court
appearance in accordance with the following schedule: A minimum three (3) houwrs at the
straight time hourly rate of the involved officer for jury trials and a minimum of two (2)
hours at the straight time hourly rate of the involved officer for all court appearances
other than jury trials. These hours shall all count tewards the evaluation of time in Arlicle
X 56.

Based on the Village's agreement to Implement a four (4) day working, two {2) day off
schedule, the Full-Time Officers agree to eliminate payment for Court Time {ten {10) Local
and ten (10) State assignments) on a yearly basis.

2.2 _Cafl-in Compensation

The Village agrees that any Full-Time Police Officer who is called in at least two (2) hours
prior ta the start of a regularly schedulad shift, or wha ks called in on what would
otherwise be a regularly scheduled day off, shall be compensated for a minimum of two
(2} howrs, 1o be paid at the normal avertime rate of pay.
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9.3 _Residency Requirement

The bargaining unit and the Village of Burnham agree to allow all Full-Time Folice Officers
to live outside of the Village limits of Burnham.

8.4 Uniforms

The Villaga shall provide each Full-Time Nen-Probationary Police Officer with an annual
allowance for the fiscal year 2020 in the amount of one thousand dollars (51,000.00) per
fiscal year for the duration of the agreement except in the first eighteen (18} months af
employment, a Probationary Officer will not be entitled to a Uniform Allowance. This
annual Uniform Allowance, after completion of the probationary period, will be used by
aach Full-Time Police Officer for the replacement of Uniforms and other related
equipment. The above Uniform Allowance shall be pald by check in December of a
calendar year.

The Village further agrees to provide gach Full-Time Police Officer with new Body Armor
Vest and Vest Carrier once every five (5] years of the Level [1A or greater. The Full-Time
Police Officer may wpgrade the Body Armor Vest supplied by the Village pravided hefshe
pays the difference In price.

For all Full-Time Probationary Police Officers (Le. officers in their first eighteen [18)
calendar months of employment) the Village will furnish all necessary and appropriate
Unifarm articles, Including boots, pants, shirts, jackets, hats, ties, duty gear and Body
Armor which will be provided to the Full-Time Probationary Police Officer before the start
of his/her first shif.

The Parties to this Agreement accept the research findings of the Natlonal Institute of
Justice and agree that all Body Armor designed for police usage becomes obsolete and
should be replaced after five (5] years of daily usage.

8.5 _Shiflt Coverags

The Village agrees that it shall endeavor to maintain a force of ven [10) Full-Time Police
Dificers, including supervisory personnel [Chief of Police, Deputy Chief of Police and
Lirutenant), and will staff its shifts with a minimum of two {2) Full-Time Police Officers
pursuant to Article Vill § 10 of this Agreement which may inchude the Chief of Police,
Deputy Chief of Police and Lieutenant as they share the call load. In the event a particular
shift may not be covered at the start of that shift, and it is necessary to hold over an
Officer or Officers to comply with the staffing requirements of this Article, the following
procedure shall be used: The senior Full-Time Police Officer who would normally work
that shift but is off shall be the first Officer called. If the senior Full-Time Police Officer
who is off on that shift refuses, then the next senior Full-Time Officer on that shift, if
applicable will be azked. If that/those officar]s) refuse, then the most senior Full-Time
Palice Officer from the off going shift shall be the first officer asked. f the senlor Full-
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Time Police Offlcer on the off gaing shift refusas, then the junior Full-Time Police Officer
oh the off going shift will be asked. If the junior Full-Time Police Officer refuses, then the
Village will cover the shift and may, at their discretion, utilize a Part-Time Police Officer to
account for the two-officer minimum requiremaent of this Article. Nothing In this Article
shall prevent any two Full-Time Police Officers from sharing a particular shift.

9.6 _Overtima Compensation

In accordance with the provisions of the Fair Labor Standards Act, specifically Section
207(k}[29 U.5.C. § 207{k)], and based on a twenty-elght (28) calendar day schedule as
specified in Article VIl §9. Full-time Police Officers who work overtime in excess of ehphty
[80) hours during the fourteen (14) work day peried, shall be compensated at a rate of
time and one half (1 1/2} times their regular rate of pay for all hours worked in sxcess of
eighty (80] hours during fourteen (14) day work period, Overtime compensation shall be
earned in minimum increments of fifteen (15) minutes each and nothing in this Section
shall conflict with the Hollday Overtime Rate described in Article ¥ §1 of this Agreement.

It Is alzo understood that under ne dreumstances will any Full-Time Palice Officer be
required to work in ewcess of forty (40) hours of overtime in any twenty-eight (28] day
calendar day pay period. No Full-Time Police Officer shall be required to work more than
sixten (18] consecutive hours in a twenty- four {24) calendar day period and,
furthermore, no Full-Time Police Officer shall be required to work more than two (2]
sixteen (16) consecutive hour days in any consecutive periad,

Dfficers may decline to work additional overtime if {a) they have not been given at least
two (2} hours advance notice of the need for them to work overtime ar, (b} they have a
pressing family or personal emergency or obligation that prevents them from working
overtime (i.e. such as an appointment with a medical professional, child care issue, etc.)
or (3) they have already worked at least forty [40) hours of overtime in 2 twenty-eight
(28] calendar day pay period.

9.7 Compensatory Time

Overtime shall be paid as stated paid in the regular scheduled pay check following the
completion of the fourteen (14) work day periad untess the individual Full-Time Police
Officer elects to recelve thelr overtime pay in the form of Compensatory Time.
Coempensatory Time, which shall be eamed at overtime rates, shall be granted to the Full-
Time Police Officers who indicate, in writing, to the Chief &f Police or his designee that
they choose such Compensatory Tima in lleu of actual pay on their paychecks.
Compensatory Time may be used for time off on an hour-for-hour basis and may be taken
In Increments as small as one {1} hour. Cornpensatory Time maybe accumulated up to a
maximum of one hundred and slxty {160) hours over a given Full-Time Palice Officer's
career. The Chief of Police or his designee shall kesp accurate records of how much
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Compensatory Time is in each Full-Time Police Officer’s acoount. Account balance
information will be made available to the individual Full-Time Police Officers who request
such data during time periods established by the Chief of Police or his designee.
Throughout the year, Compensatory Time may be cashed in by taking time off. However,
once each year at a time to be designated by the Chief of Police, individual Full-Time
Police Officers may choose o cash in up to Torty (40) hours of their accumulated
Compensatory Tima in the form of a cash payment, Uncashed Compensatory Time shall
be rolled over from yirar to year up to.a maximum of ong hundred and ity {160] hours
and such accumulated Compensatory Time shall be pald to the Full-Time Pofice CHficer or
hisyher survivors at the then prevailing rate of pay upon his/her termination, rétirement,
permanent disability or death. It s also spacifically understooad that a Full-Time Paolice
CHficer may use paymant for Compensatory Time to cover any unpaid Leave of Absence,
Upon retirement, the Indhvidual Full-Time Police Officers may choose to take thalr
accumulated Compensatory Time in the form of 3 lump sum payment and/or pald time
off or a combination of both,

For purposes of this Article, the following will all be considered as “hours worked” with
regard to the calculation of the elghty (20) hours within a given fourteen {14) day pay
peried described in this section:

a. Actual hours worked;

b. Court Time Appearance/Compensation;

& All hours actually worked on Holidays and during any scheduled Vacation Periods;
and

d. Al pre-shift and post-shift activities which are part of a Full-Time Police Cfficer’s
Job such as Roll Call, Writing Up and/for Completing Tickets and/or Reports, etc.

@, Light Duty work assignment

The Village agrees that within sixty (60} calendar days following the signing of this
Agreement, the Chief of Police or his designee will prepare and distribute to all Full-Time
Police Officers, copias of all Village and Police Department Rules, Regulations, Policies and
Procedures that pertain to Police wark and the specific duties of Full-Time Police Officers.
Full-Time Police Officers will sign a cover sheet indlcating that they have received the
materials, If an Officer requires an additional copy of these materials, or if subsequent
updating of these materials becomes nacessary, he or she may use the Department’s copy
machine for this purpose. It s understood that by distributing copies of such written
Rules, Regulations, Policies and Proceduraes that guide their daily activities, that a higher
levirl of professionalism in police werk will be realized. However, in the avent that any
existing Rule, Regulation, Policy or Procedure directly conflicts with the Articles and/for
Sections of this Agreemuent, this Agreement shall take precedence over the existing Village
Rules, Regulations, Policies and Procedures.
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- TS AND LEAVES

10.1  Halidays

The Village agrees that all Full-Time Police Officers will be paid sight (8) hours haliday pay
at straight time, if the holiday falls on the employee's regular day off. if the holiday falls
on the employees regularly scheduled workday, the employee shall be pald time and one-
haif for hours worked in addition to eight (8] hours holiday pay at straight time. Police
Department employees who are called in to work on the haliday and it is their scheduled
day off or mandated to come in early or hold over after the employee’s regularly assigned
shift an a holiday, will be paid two (2] times their regular rate of pay in addition ta the

Holiday pay.
The Holidays Are:

New Year's Day

Martin Luther King Ir. Day
Lincoln's Day
Washington's Birthday
Memorial Day
Independence Day

Labor Day

Vateran's Day
Thanksgiving Day
Christmas Day

102 Sick Leave

The Village agrees to provide all Full-Time Police Officers with eight (8) paid Sick Leave
Days per calendar year after completion of their probationary period. Officers may use
the Sick Leave Day for an absence due to his/her own ilness and/or injury or that of a
spouse, child or parent. Sick Leave Days can be used in minimum increments of ane-half

(1/2) day.

After the expiration of a calendar year, 3 Full-Time Non-Probationary Police Officer may
choose to have his/her unused Sick Days paid to them commenging with the first (15t) pay
period in January of the following calendar year or, in the alternative, may choose to have
the unused Sick Days accumulate into the following calendar year. It is understood that
under no circymstances can a Full-Time Non-Probatienary Police Officer accumulate more
than four (4) paid Sick Days from a prier calendar year nar, for that matter, can an officer
accumulate maore than sicty [60) calendar days of Sick Days at any time In their career.
When a Full-Time Non-Probationary Police Officer accumulates siuty (B0) unused Sick
Leava Days, he/sha may sell back up to ten (10} such accumulated wnused Sick Leave Days
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to the Village at a rate of Two (2] Sick Leave Days for one (1) days pay at the Full-Time
Hon-Probationary Police Officer’s regular rate of pay. This "sell back” shall be paid to the
Full-Tima Non-Probationary Police Officer during the month of January following the
expiration of the calendar year. Upon retirement, termination, death or disability, any
accumulated Sick Leave Days shall be paid an the basis of one (1) day of pay far every two
(2] accumulated Sick Leave Days at the Full-Time Non-Probationary Police Officer's regular
rate of pay.

Full-Time Non-Frobationary Police Officers requesting a Sick Leave Day will make a
notification to the appropriate Supervisory Officer no later than four (4} hours before the
start of the Full-Time Non-Probationary Police Officer's regularly scheduled shift, unless
an emergency occurs that prevents the Officar from complying with the four (4} haur
notice requirement. It Is understond that an officer using three [3) or more consecutive
Sick Leave Days may be required, at the Chiof 5 discretion, to present medical verification
of the lliness from a medical doctor or medical facility and, furthermore, a release ta
retumn to work,

10.3 Bereavement Leave

Up to three (3] days leave with pay shall be granted in the event of a death of a spouse,
child, Civil Union Partner, stepchild, mather, father, stepmaother, stepfather, brother, or
sister, One (1) day of leave with pay shall be granted in the event of a death of a mother-
in-law, father-in-law, grandparent, step-grandparents, step-brother, step-sister, aunt,
uncie, niecd, nephaew, stster-in-law and brotherdn-law,

A Civil Union Partner is defined as a legal relationship between two (2) of either the same
or appasite sex, established pursuant to the lllinols Religious Freedom Protection and Chvil
Union Act.

10.4  Jury Duty Leave, Court Leave

Any Full-Time Police Officer covered by this Agreement who is summoned a5 a winess in
a criminal or civil court proceading or is summoned and reports for jury duty shall be
granted leave to fulflll such duty, The Village shall compensate any officer wha is required
to serve 33 a jurar or participate in 3 Criminal or Civil court proceeding at his or her
regular rate of pay, assuming such court or court- related appearance takes place when
the officer would have been schedubed to work. The officer shall present proof of such
service to the Chief of Police or his designee. Any fees or expense reimbursements that
are pald to the Officer for such duty shall, in tum, be paid by the officer to the Village.

10.5 Military Leave

The Village will comply with applicable State and Federal law regarding military leave.
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10.6  Parental Leave
Nothing in this section shall be deemed to conflict with the Family Medical Leave Act,

ARTICLE XI - VACATION LEAVE
Earned Pald Vacation Requirements

The Village agrees that all Full-Time Police Officers shall earn pabd vacation time off
according to the following scheduls:

= 0-5Years 80 Hours of Vacation
»  Ower 5 Years thru S¥ears 140 Hours of Vacation
=  DOwer 9Years thru 15YVears 160 Hours of Vacation
= Owver 16 Years 200 Hours of Vacation

“Years shall be computed from anniversary date to anniversary date. Vacation schedules
will be picked in December for vacation time in the next year. Vacation days will be
awarded on lanuary 1st of each year. Each paid vacation day shall be computed at the
rate of elght (&) hours of the Officer's regular rate of pay for the vear In which the
vacation days are taken, Vacation days must be taken In the year in which they are
earned. However, If vacation scheduling conflicts or other circumstances have provented
a given Officer from taking all the paid vacation days he or she was entitled to ina
particular year, that Officer shall be pald for any unused vacation days in his or her final
paycheck of the year, with the option to carry over (5} five vacation days into the
follawing vear.

HTI = TIME - RAL RULES

The feltowing rules of time clocks shall pertain in general to the Department durlng the
time the Village may deem it necessary to have time docks. Should there be any
Department variation from time to time as it deals with time clocks, said variations shall
be posted In a conspicuous place near the time clock.

1. Each employee shall only punch his own time card or be subject to dismissal.

2. Employees can only punch in within the fifteen {15) minutes preceding the start of
his shift.

3. Employaes can only punch out within the fast three {3) minutes of the shift unless
otherwise excused,

4. A maximum of three [3) minutes at the beginning of an employee’s shift shall be
allowed without loss of pay. However, continued tardiness can be handlsd by
disciplinary sction as deemed necossary.
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L. Time shall be completed In ten (10] equal periods of lime per hour of
employment,

ARTICLE Xill - HEALTH ELFARE BENEF

The Yillage shall provide the opportunity to each Full-Time Police Officer covered by the
terms and conditions of this Collective Bargaining Agreement the ability to participate in
the Village's Medical Plan under the same terms and conditions as offered to all other
Village employess, including, but not limited 1o, other members of the Village of Burnham
Pofice Department who are not coverod by the sarme terms and conditions of this
Collective Bargaining Agreement. The "Medical Plan” of the Village shall be available, as
currenthy In existence or as modified, during the entire existence of this Agreement.
Should any aspect of the "Medical Plan” change, that change shall not be Instituted
without first negotiating the new terms and conditions with the Union on behalf of the
membership,

13.2 Life Insurance

All Full-Time Police Officers shall be provided with a 350,000 life insurance policy at no
cost to the Full-Time Police afficer.

13.3 Disability and Waorker's Compensation

The Village agrees to abide by the Public Emplovee Disabiity Act, 5 ILCS 3451 and the
iingis Worker's Compensation Act, 320 1LCS 3051,

13.4 _Bumham Police Pension Plan

The Village of Burnham, In conjunction with the Eoard of Trustees of the Burnham Palice
Pension Fund, is required by Illinois statute to maintain and administer a Pension Plan for
its Police, 1o regularly deduct Uniform, mandated employee contributions to this Pensian
Plan, and to make Village contribrutions to this Pension Plan on behalf of a Full-Time Police
Officers covered by this Agreement who meet certain requirements, including vesting
requirements, of both the Pension Plan and the State law that governs it,

In that lllinois law requires that such Police Pension Plans routinely issue accurate and
audited financial raports to their covered members, and in that the Village of Bumham
desires to comply with ilinsis law, and in that the Vilage recognizes that Burnham Polics
have avery right to be made aware of such financial considerations as fund balances,
profits and losses on fund investments, loans that the fund may make from time to time,
and detalls of elections of Pensian Plan Board members, the Village, In coaperation with
the Board of Trustees of the Burnham Police Pension Fund, agrees Lo maintain a program
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of full disclosure of any and all Pension Plan informiation and data, induding audited
Annual Reports, to those Burnham Police whose deferred salaries and employee
contributions make up the Pension Plan's reason for existence.

13.5 Section 457 Deferred Compensation Plan

Employees shall have the option of contributing to the Village's Section 457 Plan after
ninety (90) days of employment in addition to the 401K Plan, Plan details will be provided
to each ellgible employee. Employee contributions that are made to the 57 Plan are in
addition to employee contributions made to the 401K Plan, The Village will not make
matching contributions the 457 Plan.

13.6 n | Traini

The Village agrees that all Full-Time Police Officers covered by this Agreement shall be
eligible to participate in professional training and upgrading programs and shall be
encouraged to do so. These ongoing professional training programs shall cover such
aspects of Police work as weapons handling, radio room work, investigative techniques
and the ke and, In 2ll cases, employees who participate in such training shall be paid at
their regular rates of pay and, where appropriate, at overtime rates of pay. Further, the
Village agrees that at least four (4) times each year, two {2) live fire and two (2] simiulated
fire, each Officer shall participate in a firearm practice training session with all costs far
range fees and ammunition which will be pald for by the Village.

Full-Time Police Officers who travel sutside Burnham for any such professional training
shall be compensated for expenses and travel allowances at the same rates that the
Mayor and Chief of Police are compensated when they travel outside Burnham on Village
business. Full-Time Police Officers will be supplied with 2 Palice Degartment vehicle to
attend professional training. In the event training is in excess of twenty (20) miles from
the Burmham Police Department, travel time will be considered overtime and will be
counted towards elghty {80] hours pursuant to Article 1¥ §6.
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ARTICLE XIV -BASE SALARY LEVELS & PREMIUM RATES

Base Salary Levels and Premium Pay Rates are as follows:

Village of Burnham Police Officers” Wages

Current 11/25/2020 5/1/2021 51,2022
22,.500.00 0% %
Wage [ncrease
Start £49,664.45 552, 164.45 552,164.45 [ 552,164.45
After 18
Manths 562,500,000 565,000.00 S65,000.00 [ 565,000.00
Sergeants 568,500.00 $69,000.00 $69,000.00 | 569,000.00

SPECIAL CLASSIFICATHON PREMIUM RATES SHALL BE PAID ACCORDIMG TO THE
FOLLOWING SCHEDULE:

FIELD TRAINIMNG OFFICER ....... One (1) hour per shift when the officer is a certified Field
Training Officer and is training a new employes.

LONGEVITY PAY
Additional wages for longevity will be paid in accerdance to Village policy.

The Base Salary Rates and Special Clasgsification Premium Rates shown above shall be for
the life of this Agresment,

The Village agreas that should any special classification positions be adopted, the Village
will negotiate the terms of those positions with the Union.

MNECHLIS REIMN

15.1 _Equipment Safety

The Village agrees that no unsafe or improperly maintained or nen-functioning
equipment, including patrol cars, radios, computers, lights, sirens and other equipmant
that is in regular use shall be assigned to Officers covered by this Agreement. Officers will
net be requested or be sllowed 1o use their personal vehicles during the coursa of their
police duties. (surveillance, etc.)
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15.2 Audio/Video Surveillance

In order to protect the public and the Employer, audio and video surveillance has been
established throughout certain areas at the Police Department. Audio survelllance shall
only take place in areas designated as prisoner processing or prisoner helding for adults
and juveniles. [t s not the intention of the Employer to establish audio or video
survelllance in an attempt to discipline employees. This does not include GPS tracking

devices.

15.3 _Drug Screening

Al applicants for employment as Village of Burnham Full-Time Police Officers shall be
required to take and pass a standardized drug sereening process before being hired by the
Village. Testing of such applicants shall be done according to State of Hlinels and/or
Federal guldelings and statutes, and shall be performed specifically according to the
terms and conditions of the lllinois Controlled Substances Act, 720 ILCS 570/101, Full-
Time Non-Frobationary Police Officers shall not be required to submit to random drug
testing, however such Full-Time Non-Probationary Police Officers may be required to
sulrmit to drug testing following auto accidents, weapons discharges and such other
circumstances as are codified in State statube.

15.4 _Light Duty Assignments

Full-Tima Police Officers who are injured, disabled or ill may be assigned to light-duty
woork for the duration of their incapacity. However, light-duty assipnments may be made
on a case-by-case basis and must balance the needs of the Burnham Police Departrmant
against the capabilities and medical neads of the individual officer as well as the
recommendations of the officer’s medical provider,

ARTICLE XV1 - SEVERABILITY

In the event that any Article, paragraph, section or sub-section of this Agreement shall be
held invalid and unenforceable by the Hlinois Labor Relations Board o¢ any Court of
competent jurisdiction, or by any change in any substantially- enacted Federa! or State
legislation which would prohibit or nullify any sectien, sub-section or portion of this
Agreement, such decision or enactment shall apply only to the specific section, sub-
section or portion thereof specified by the Labor Beard or Court decision, or change in
law, and the remaining parts or portions of this Agreement shall rematn in full foree and
effect. In such event, the parties shall, upon the request of either party, commeance good
faith bargaining over possible replacement language for the invalidated section, sub-
section or portion of this Agreement.

e



1= Gi

This Agreement constiiutes the complete and entire Agreement between the parties. This
Agreement supersedes and cancels all prior practices and Agreements, whether written
or oral, which conflict with the express terms of this Agreement. The parties acknowledge
that during the negotiations, which resulted In this Agreement, each had the unlimited
right and opportuenity to make demands and proposals with respect to any subject matter
not removed by law from the area of collective bargaining and that the parties walve the
right to negotiate an any issue whether known or unknown and that the understandings
and Agreements reached by the parties after the exercise of that right and opportunity
are sat forth in this Agreement.

Before making any changes in working conditions not contained in this Agreement, which
are mandatory topics of bargaining, the Village shall notify the Union of Its intention 1o
make the propesed changes. Upon such notification and, If requested by the Union, the
Village shall meet with the Union and discuss such changes before they are implemented,
Any changes made without such notice shall be considered temporary pending the
completion of such discussions. If the Union becomes aware of such a change and has not
received the necessary notification, the Union will notify the Village as soon as possible
and regquest discussion of such changes if discussion is desired. The fallure of the Union to
requesk such discussions thall in no way act as a wakver of any Union rights, stated or
impliad.



ARTICLE XVill ~ DURATION

This Agreement shall be effective on the date of ts execution by beth parties or as
otherwise specifically Indicated in this Agreement and shall remain in full foree and effect
through 11:58 pm. on the 30th Day of April, 2023,

This Agreement shall remain in full force and effect until such time as it is replaced by any
subsaguent Agraemeant.

Agread to signed and entered into trust_o?=>_ day of _[Noteanos e .
2020,

IHinois Councll of Palics, Village af Burmhbam,
dul g KobofCf—
Richard Bruno, President Robert £ Polk, Mayor

V=2 L7 o,

Paul Fedrick, Chapter Representative Lus mw@uu Clerk

Y e

Warmikas, Chief of Pol

Felicia Frazier, Attarney ot Law

EL



APPENDIX &

LOCAL GOVERNMENT
{50 ILCS 725/) Uniform Peace Officers’ Disciplinary Act.

(50 ILCS 725/1) {from Ch. 85, par. 2551]
Sec. 1. This Act shall be known and may be cited as the "UnHorm Peace Officers’
Disciplinary Act®. (Scurce: P_A. §3-981.]

(50 ILCS 725/2) (from Ch. BS, par. 2552}

Sec. 2, For the purposes of this Act, unless clearly required otherwise, the terms defined
ini this Section have the meaning ascribed herein:

{a) “Officer™ means any peace officer, as defined by Section 2-13 of the Criminal Code of
1361, as now or hereafter amended, who is employed by any unit of local government or
a State college or university, including supervisory and command personnel, and any pay-
grade investigator for the Secretary of State as defined in Section 14-110 of the lilinois
Pension Code, not including Secretary of State sergeants, lleutenants, commanders or
investigator traineas, The term does not include crossing guards, parking enforcement
personnel, traffic wardens or employees of any State’s Attorney’ s office,

{9} "Informal Inquiry" means a meeting by supardsory or command personnel with an
officer upon whom an allegation of misconduct has come to the attention of such
supervisary of command personnel, the purpose of which meeting is to mediate a citizen
complaint or discuss the facts to determine whether a formal Investigation should be
commenced.

“Formal investigation™ means the process of investigation ordered by a commanding
efficer during which the questioning of an officer is intended to gather evidence of
misconduct which may be the basis for filing charpes saeking his or her removal, discharge
or suspension In excess of 3 days.

“Interrogation” means the guestioning of an officer pursuant to the formal investigation
procedures of the respective State agency or local governmental unit In connection with
an alleged violation of such agency’s er unit’s rules which may be the basis for filing
charges seaking his or her suspension, removal, or discharge. The term does not include
guestioning [1) as part of an informal kngulry or (2} relating to miner infractions of agency
rules which may be noted on the officer's record but which may not in themsehves result
in remaval, discharge or suspension in excess of 3 days,

le] "Administrative proceeding” means any nan-judicial hearing which is authorized to
recommend, approve or order the suspension, removal, or discharge of an officer,
{Source: P.A, 90-577, eff, 1-1-99.}



(S0 ILCS 725/3) (from Ch, BS, par. 2553)

sec. 3. Whenever an officer is subjected to an interrogation within the meaning of this
Act, ‘the Interrogation shall be conducted pursuant to Sections 3.1 through 3,11 of this
Act.

(Source: P.A. 83-981.)

(50 1LCs 725/3.1) {from Ch, 85, par. 2554)

Sec. 3.1 The interrogation shall take place at the facility to which the investigating
officer Is assigned, or at the precinct or police facility which has jurisdiction over the
place where the incident under investigation allegedly accurred, as designated by the
Investigating officer.

[Source: P.A. B3-881.)

{50 ILCS 725/3.2) {from Ch. 85, par , 2555)

Sac. 3.2. No officer shall be subjected to Interragation without first belng informed In
writing of the nature of the investigation. If an administrative proceeding is instituted,
the officer shall ba informed befarehand of the names of all

complainants, The information shall be sufficient as to reasonably apprise the officer of
the nature of the Investigation.

{Source: P.A, 83-981.)

{50 ILCS 725/3.3) (from Ch. 85, par. 2556)

ser. 3.3. All interrogations shall be conducted at a reasonable time of day, Whenever
the nature of the alleged incident and operational requirements parmit, interrogations
shall be conducted during the time when the officer Is on duty.

(Source: P.A. 83-981.)

(SO ILCS 725/3.4) (from Ch. B5S, par. 2557)

sec. 3.4. The officer under investigation shall be informed in writing of the name, rank
and unit ar command of the officer in charge of the investigation, the interrogators, and
&ll persons who will be present on the behalf of the employer during any interrogation
except 2t a public administrative proceeding. The officer under investigation shall
inform the emplover of any person who will be present on his or her behalf during any
interrogation except at a public administrative hearing.

{Source: P.A, 94-344, eff. 1-1-06.]

(50 ILCS 725,/3.5} (from Ch, 85, par. 2558)

sec. 3.5. Interrogation sessions shall be of reasonable duration and shall permit the
officer interrogated reasonable periods for rest and personal necessities.

(Source: P.A. £3-981.)



(SO ILCS 725/3.6) {from Ch. BS, par. 2559)
Sec. 3.6. The officer being Interrogated shall not be subjected to professional or
pevsonal abuse, Including offensive language.

(Source: P.A, 83-981.)

[50 1LCS 725/3.7) {from Ch. BS, par. 2560)

Sec. 3.7, A complete record of any interrogation shall be made, and a complete
transcript or capy shall be made avadlable 1o the officer under investigation without
charge and without undue defay. Such record may be electronically recorded. (Source:
P.A, 83-081 )

(50 ILCS 725/3.8) [from Ch. 85, par. 2561}

Sec. 3.8, Admissions; counsel: verified complaint.

[a} Mo officer shall be interrogated without first being advised in writing that admissions
made in the course of the interrogation may be vied as evidence of misconduct or as
the basis for charges seaking suspension, removal, or discharge: and without first baing
advised In writing that he or she has the right to counsel of his or her cheosing who may
b prasent to advise him or her at any stage of any interrogation.

(b} Anyone filing 2 complaint against a swomn peace officer must have the complaint
supporied by a sworn affidavit.

{Source : P.A. 53-592 , off. 1-1-04 .)

(SOILCS725/3.9) (from Ch. 85, par. 2562 )

Sec. 3. 9. The officer under investigation shall have the right to be represented by
counsel of his or her choasing and may request counsel at any time before or during
Interrogation. When such request far counsel is made, no interrogation shall proceed
until reasonable time and opportunity are provided the officer to obtain counsel.

If a collective bargaining agresment requires the presence of 2 representative of the
collective- bargaining unit during Investigations, such representative shall be present
during the interrogation, unless this requirement is walved by the officer being
interropated.

{Source: P.A. 83-981. )

{50 WLCS 725/ 3.10) (from Ch. 85, par. 2563)
Sec. 3.10, Admissions or confessions obtained during the course of any interrogation not
cenducted In accordance with this Act may not be utilized in any subsequent disciplinary
proceeding against the officer.

(Source: P.A. B3-681. )

{ 50 ILC5 72 5/3.11) (from Ch, 85, par. 25 64 )

eC. 3.11. In the course of any interrogation no officer shall be required to submit to a
Polygraph test, or any other test questioning by means of any chemical substance,
except with the officer's express written consent. Refusal to submit to such tests shall
not result in any disciplinary action nor shall such refusal be made part of his or her



ricord,
{Source: P.A. 83-881.)

(50 LCST25/4)  (from Ch. 85, par. 2565)
Sec. 4, The rights of officers in disciplinary procedures set forth under this Act shall not
diminish the rights and privileges of officers that are guaranteed to all citizens by the
Constitution and laws of the United States and of the State of Ilinois,

[Source; P.A 53-381.)

(S0 ILCS 725/5) {from Ch. 85, par. 2566)

Sec. 5. This Act does not apply to any officar charged with vialating any provisions of the
Criminal Code of 1961, or any other federal, State, or local criminal law,

[Source: P.A. B3-981.)

{50 ILCS 725/6) (from Ch, BS, par. 2567)

sec. B, The provisions of this Act apply only to the extent there is no collective
bargalning agreement currently in effect dealing with the subject matter of this Act.
{Source: P.A 83-381 )

(S0 ILCS 725/7) {from Ch. 85, par. 2568)
Sec. 7. Mo officer shall be discharged, disciplined, demated, dented promotion or
senfority, transferred, reassigned or otherwize discriminated against in regard to his or
her employment, or be threatened with any such treatment 2s retallation for or by
reason of his or her exercise of the rights granted by this Act.

[Source: P.A)



APPENDIN B
Burnharm Patrol Officers and Sergreants Longevity Scale

After the fourth [4th) vear of continued
employment from the date of full-time
employment until the eight (Sth)
anniversary date of full time
employment

Eighth (8th) year of continued
employment until the twelfth [12th)
annlversary date of full time

employment

TweHth (12th) year of continued
employment until the sixteenth {163h)
annbvarsary date af full time

employment

Sixteenth [16th) year of continued
employment until the bwentleth (20th)
annversary date of full time
employrnent

Twentheth {20th) vear of continued
employment until tweanty-fifth [25th)
annivarsary date of full time

empleyment

Twenty-fifth {25th] year of continued
employment until the thirtieth (30th)
anniversary date of full time

employment

Thirtieth {30th) year of continued
employment after day of full time
employment and over

May 1, 2020
$1,020.00 per
year

May 1, 2020
51,540,00 per

May 1, 2020
52,060.00 per
year

May 1, 2020
52,580.00 per
year

May 1, 2020
%3,800.00 per
year

May 1, 2020
$4,120.00 per
yEar

May 1, 2020
55,140,00 per
wear

May 1, 2021
S$1520.00 per
year

May 1, 2021
L£2.040.00 per
year

May 1, 2021
#2,560.00 per
year

May 1, 2022
53,080.00 per
YT

My 1, 2022
5£4,100.00 per

May 1, 2022
S, 620.00 por
Wear

My 1, 2022
£5,640,00 per
year

May 1, 2022
51,700,000 per
year

May 1, 2022
52,290,00 per

yESr

May 1, 2022
52,810.00 per
year

May 1, 2022
53,330.00 per
year

May 1, 2022
4. 350.00 per
year

May 1, 3022
£4,870.00 per

yar

hay 1, 2022
55,890.00 per
year



