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PREAMBLE

This Agreement is entered into by Livingston County, lllinois, hereinafter referred to as

,,Employer " , andthe lllinois Council of Police, hereinafter referred to as the "Union", on behalf of

the employees described in Article l.

The purpose of this Agreement is to provide an orderly collective bargaining relationship

between the Employer and the Union representing the employees inthe bargaining unit, and to

make clearthe basic terms upon which such relationship depends. lt is the intent of both the

Employer and the Union to work together to provide and maintain satisfactory terms and

conditions of employment, and to prevent aswell asto adjust misunderstandings and grievances

relating to employees' wages, hours and working conditions.

ln consideration of the mutual promises, covenants and agreements contained herein'

the parties hereto, bytheir duly authorized representatives and/or agents, do mutually covenant

and agree as follows:

ARTICLE I

RECOGN ITION AN D REPRESENTATION

Section 1.1 Recognition

Allfull-time employees of the county of Livingston in the Facility services Department in

the following titles: Custodians, Maintenance Laborer and Maintenance Mechanic'

All other County employees are excluded, including but not limited to the Facilities

services Manager; Assistant Facilities Services Manager; and part-time employees.

ARTICLE II

NO DISCRIMINATION

ln accordance with applicable legislation, neither the Employer nor the Union shall

discriminate against any employee in a manner prohibited by law because of race' creed' color'

national origin, or sex. Any violation of this Article may be grieved through step 3 of the grievance

procedure but no further.
7
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Section 2.2 Gender

whenever the male gender is used in this Agreement, it shall be construed to include

male and female employees covered by this Agreement'

Section 2.3 Union ActivitY

The Employer and the Union agrees that no employee shall be discriminated against

intimidated, restrained or coerced in the exercise of any rights gained by the Agreement' or in

the exercise of any protected concerted activities, or on account of membership or non-

membership in the Union.

Nothing in this agreement is intended to abridge or abrogate any state, federal or local

law or ordinance pertaining to discrimination'

ARTICLE !II

DUES DEDUCTION

Section 3.1 Dues Deduction

During the term of this Agreement, the Employer will deduct from each employee's

paycheck one each pay period, the uniform, regular Union dues for each employee in the

bargaining unit who has filed with the Employer a lawfully written authorization form. The

Employer willsend the dues collected under this Section to the union each month'

The actualdues amount to be deducted, asdetermined bythe Union shallbe uniform in

each classification and step in order to ease the Employer's burden of administering this

provision. The Union may change the fixed uniform dollar amount each calendar year during the

life of this Agreement by giving the Employer at least thirty (30) days' notice of any such change

in the amount of the uniform dues to be deducted'
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lf an employee has no earnings or insufficient earningsto cover the amount of the dues

deduction, the Union shall be responsible forcollection of the dues. The Union agreesto refund

the employee any amount paid to the Union in error on account of this dues deduction provision.

Section 3.2 lndemnitv

The Union shall indemnify and hold harmless the Employer, its elected representatives,

officers, administrators, agents and employees from and against any and all claims, demands'

actions, complaints, suits or other forms of liability (monetary or otherwise) that arise out of or

by reason of any action taken by the Employer in complying with the provisions of this Article, or

in reliance on any written checkoff authorization furnished under any of the provisions of this

Article.

ARTICLE IV

GENERAL PROVISIONS

Section 4.1 Personnel Records

An employee shall have the rightto inspect his personnel recordsno morethan two (2)

times per calendar year at a time mutually agreed upon by the Employer and the employee' An

employee mayobtain a copy of his recordsupon requestto the County Human Resources

Department. Copies shall be provided, at a charge to the employee, within seven (7) business

days.

Section 4.2 Bulletin Board

The employer shall provide a Union bulletin board in a central location and environment

to all members of the bargaining unit. The board shall be for the sole and exclusive use of the

Union, upon which the Union may not post notices of or inflammatory nature or of a political

nature. The Union will limit the posting of Union notices to such bulletin board. The Employer,

after notice to a Representative, has the rightto remove Union notices that are not in compliance

with this Section'
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Section 4.3 Probationarv Period

All new employees and those hired after loss of seniority shall be considered probationary

until they have completed a probationary period of twelve (12) months of work' Time absent

from duty that is not credit for seniority purposes shall not apply toward satisfaction of the

probationary period. During an employee's probationary period, the employee may be

disciplined, suspended, laid off or terminated without just cause at the sole discretion of the

Employer. Such probationary employee shall have no recourse to the grievance procedure to

contest such discipline, suspension, layoff or termination. Employees who are promoted to

another bargaining unit position shall be required to serve an additional probationary period'

Section 4.4 Lisht Dutv

The employer is not required to create light duty assignments and employees may be

allowed to work on light duty, or be assigned to light duty at the sole discretion of the Employer'

Section 4.5 Americans with Disabilities Act

The parties agree that they will comply with the Americans With Disabilities Act'

Section 4.5 Union Access

Non-employee Union representatives may have access to Employer property in order to

help resolve a dispute or problem so long as same is approved in advance by the Department

Head. ln order to receive access, the union representatives must provide reasonable advance

notice to the Department Head or his designee and make reasonable arrangements in advance

to minimize any disruption of the work of employees or non-bargaining unit employees on duty'

The representative may visit the employees during their non-work time if such visit does not

unduly disturb the work of any employees or non-bargaining unit employees who may otherwise

be working so long as the visit is approved in advance by the Department Head'

Section 4.7 Job Postins

lf there is a permanent vacancy in a full-time bargaining unit position which the County

decidesto fill,then a notice of such vacancywill be posted on the bargainingunitbulletin board

for at leastfive (5) business days. Any employee interested in applying for the vacancy must file

an applicationfor the vacant position with the appropriate County personnel no laterthan the
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fifth business day from the day on which the notice was posted, Even though a job opening has

been posted, the County retainsthe final rightto determine whether or not the opening should

be filled, and by whom, including the rightto selectthe applicant in its sole discretion'

ARTICLE V

DISCIPLINE

Section 5.1 EmPlovee DisciPline

The Employer shall not discipline or discharge any regular employee without just cause'

The Employer further agreesthat disciplinary action shall be in a timelyfashion and shall be done

in a manner that will not embarrassthe employee. Before disciplining an employee, an Employer

representative shall meetwith and inform him/her of the events giving risetothe disciplineand

the contemplated action to be taken, and the employee shallbe given an opportunity to respond

before discipline is imposed. The Employer shall indicate to the employee that the meeting may

result in disciplinary action. The employee may request and have a Union representative present

at such meeting. Any meeting called by the Employer to discuss discipline shall be conducted

without loss of PaY.

The Employer agrees with the tenets of progressive and corrective discipline and

disciplinary action willgenerallyfollow the following pattern: oral reprimand (noted in writing);

written reprimand; suspension; discharge. The Employer may initiate discipline at any step based

on the seriousness of the misconduct. However, any employee who has previously been

suspended for any infractionwithin the previous 12 months may be subjectto dischargeforany

new founded infraction. Once the measure of discipline is determined and imposed, the

Employer shall not increase it for the particular act of misconduct unless new facts or

circumstancesbecome known andaresubstantially relatedtothe misconduct. An employeeshall

be informed of any notations entered into a situation log regarding him/her, as soon as possible'

Section 5.3 Right to Union Representation

An Employee shall have the right to Union representation at any investigatory interview

if the Employee requests one and if the Employee has reasonable grounds to believe that the
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interview may lead to disciplinary action, Employees may request a representative from the

Union Office which shall be made available within forty-eight (48)hours'

Section 5.4 Coaching

The parties agreethat a "coaching" is not discipline. The parties agreethat a "coaching"

is not a prerequisite to discipline.

Employees may be placed on unpaid leave pending investigation upon prior notice to the

Union office. The Employer commits to conduct investigations as quickly as possible. lf discipline

is determined to be merited but does not result in termination, or an unpaid suspension of an

equal orgreater number of scheduled work days in an unpaid status, the employee shall be paid

for the non-applicable unpaid scheduled work days off during the investigation. Atthe discretion

of the Employer in lieu of a suspension pending investigation, with an assessment of risk to the

other employee(s)' safety, the Employer may assign the employee to other duties (inside or

outside of their present classification) that the employee is qualified to do at the same rate of

pay.

Section 5.6 Work Rules

The Employer may adopt, change, or modify reasonable work rules or rules of conduct,

including an attendance policy, The Employer agreesto post or make available in the appropriate

work location, a copy of its applicable work rules/rules of conduct where such rules exist which

include but shall not be limited to the Livingston county Personnel Policy Manual, and allwork

rules, policies, and directives currently in place. whenever the Employer changes or issues new

work rules/rules of conduct applicable to bargaining unit employees, the Union shall be given at

least 30 days prior notice before the effective date of the new or changed rule. The 30-day notice

period does not apply in an emergencyor in the case of a regulation that requires action in les

than 30 days, in which case the Employer will give as much notice as is practicable. Upon request

of the Union the parties shall meet and discuss alternatives to the proposed change(s)' Work

rules/rules of conduct shall be reasonable, and shall not conflict with any specific provision(s) of

this Agreement.
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ARTICLE VI

GRIEVANCE PROCEDURE

Section 6.1 Definition of Grievance

A grievance is defined as a dispute or difference of opinion raised by an employee and the

Union against the Employer, involving the meaning, interpretation or application of an express

provision of this Agreement.

Section 6.2 Grievance Procedure

The parties acknowledge that it is usually most desirable for an employee and his

immediate supervisor to resolve problems through free and informal communications' lf,

however, the informal process does not resolve the matter, the grievancewill be processed as

follows:

Step 1: Supervisor of the Department

A grievanceshall be submitted and signed by the grievantand the Union

in writing to the Supervisor of the Department with a copy provided to the

Livingston county Human Resources Director. The grievance shall specify the

specific sections(s) and/or article(s) allegedly violated and shall also state the

specific relief sought, specifically indicating the matter is a grievance under this

Agreement. The grievance shall contain a statement of all relevant facts, the

provision or provision of this Agreement which are alleged to have been violated,

and the relief requested. All grievances must be presented no later than ten (10)

calendar days from the date of the first occurrence of the matter giving rise to the

grievance or within ten (10) calendar days after the employee or the Union, knew

or should have known of the occurrence of the event giving rise to the grievance.

The supervisor shall render a written response to the grievant within ten (10)

calendar days after the grievance is presented'

Step 2: CountY Board

lf the grievance is not settled at Step L a nd the grievant or the Union wishes

to appeal the grievanceto Step 2 of the grievance procedure, it shall be submitted
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in writing to the County Board Chairperson within ten (10) calendar days after

receipt of the supervisor's answer at Step l with a copy provided to the Livingston

County Human Resources Director. Upon receipt of this appeal, the County Board

chairperson will arrange for a select committee of county Board Members and

the Supervisor to consider the appeal. The select committee shall investigate the

grievance and, in the course of such investigation, shall offer to discuss the

grievance within ten (10) calendar days with the grievant and/or authorized

representative of the Union at a time mutually agreeable to the parties' lf no

settlement of the grievance is reached, the select committee shall provide a

written answer to the grievant and/or the Union within ten (10) calendar days

following their meeting.

Step 3: Arbitration

lf the grievance is not settled at step 2 and the Union wishes to appeal the

grievance from Step 2 of the grievance procedure, the Union may refer the

grievanceto arbitration, as described below, ten (10) calendar days of receipt of

the county's written answer as provided to the union as step 2.

The parties shall attempt to agree upon an arbitrator within ten (10)

calendar days after receipt of notice of referral. ln the event the parties are unable

to agree upon the arbitrator within said ten (L0) day period, the union shall

request the Federal Mediation and Conciliation Service submit a panel of seven

(7) Arbitrators. A coin toss will determine the order of striking for the first

grievance. For subsequent grievances, the parties will take turns as to the first

strike. The person whose name remains shall be the Arbitrator, provided that

either party, before striking any names, shallhave the rightto reject one (L) panel

of arbitrators.

The arbitrator shall be notified of his selection and shall be requested to

set a time and place for hearing, subject to the availability of the Union and

Em ployer rePresentatives.
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Both parties agreeto attempt to arrive at a joint stipulation of the facts and issues as

outlined to be submitted to the arbitrator. The Employer and the Union shall have the right to

request the arbitrator to request the presence of witness or documents. Each party shall bear

the costs of its own witnesses.

euestions of arbitrabilityshall be decided by the arbitrator. The arbitratorshall make a

preliminarydetermination on the question of arbitrability.lf it is determined that the matter is

arbitrable, the arbitrator shall then proceed to determine the merits of the dispute.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract

from the provisions of this Agreement. The arbitrator shall consider and decide only the question

of fact as to whether there has been a violation, misinterpretation or misapplication of the

provisions of this Agreement.

The expenses of the arbitrator and the costs of the hearing room shall be shared equally

by the parties. Nothing in this Article shall preclude the parties from agreeing to the appointment

of a permanent arbitrator(s) during the term of this Agreement or to use the expedited

arbitration procedures of the American Arbitration Association'

lf either partydesires a verbatim record of the proceedings, it maycause such to be made,

and the cost of same shall be shared equally by the parties, and a copy shall be provided to the

arbitrator,

The Arbitrator shall render his decision in writing to the parties within thirty (30) calendar

days following the close of the arbitration hearing or the submission of briefs, whichever is later'

The arbitrator shall support his findings with a written opinion. The decision and opinion shall be

based solely on and directed to the issue presented in the grievance submitted at step L. The

award shall clearly direct the parties as to what action(s) must be taken in order to comply with

the award, The decision and award of the arbitrator shall be final and binding to the Union,

employee(s) and EmPloYer.
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Section 6.3 Grievance Forms

The written grievance required under this Article shall be on a form which shall be

provided by the Union. lt shall contain a statement of the Grievant's complaint, the section(s) of

this Agreementthat have been allegedlyviolated, the date of the allegedviolations and the relief

being sought. The form shall be signed and dated by the Grievant and his representative'

Section 5.4 Time Limits

Any grievance not appealed to the next succeeding step in writing and within the

appropriate number of work days of the Employer's last answer will be considered settled on the

basis of the Employer,s lastanswer and shall not be eligiblefor further appeal. lf the Employer

fails to provide an answer within the time limits so provided, such failure to answer shall

constitute a proper denial of the grievance on the date the answer was last due and the grievant

or the Union, as appropriate, may immediately appeal to the next step' or forego further

processing of the grievance. The parties may mutually agree to extend any of the time limits set'

One (1) duly authorized bargaining unit representative shall be designated by the Union

as Representative. ln addition, one (1) authorized bargaining unit representatives shall be

designated by the Union as Alternates and shall serve in the place as the official Representative

when the official Representatives are unavailable. The Union will provide written notice to the

Employer identifying the Alternate within thirty (30) days of the effective date of this Agreement

and thereafter within thirty (30) days of any change in the identity of any alternate'

ARTICLE VII

MANAGEMENT RIGHTS

It is understood and agreedthat the Employer possesses the sole right and authority to

operate and direct the employees of the Employer and its various departments in all respects'

These rights include, but are not limited to, the following: to determine the mission, policies and

all standards of service offered to the public by the Employer; to plan, direct, control and

determine all the operations and services of the Employer; to determine the places, meant

methods, effort and number of personnel needed to carry out the Employer's mission; to
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manage, supervise, and direct the working forces; to establish work and productivity standards

and, from time to time, to change those standards, to assign overtime pursuant to this

Agreement; to determine whether goods or services are provided, made or purchased; to make,

alter and enforce rules, regulations, policies and procedures; to discipline, suspend and discharge

employees for just cause (probationary employees without cause); to change or eliminate

existing methods, equipment or facilities; to lay off employees pursuant to this Agreement; to

contract out for goods and services after the Union is given the opportunity for effects or impact

bargaining; to evaluate performance and productivity and establish awards or sanctions for

various levels of performance from time to time; to promote or demote employees, and to take

any and all actions as may be necessary to carry out the mission of the Employer'

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the

Employer, the adoption of policies, rules, regulations and practices in furtherance thereof, shall

be limited only by the specific and express terms of this Agreement.

ARTICLE VIII

NO STRIKE.NO LOCKOUT

Section 8.1 No Strike

During the term of this Agreement, neither the Union nor any officers, agents or

efnployees covered by this Agreement will instigate, promote, sponsor, engage in' or condone

any strike, sympathy strike, slowdown, sit-down, stoppage of work, refusal to perform overtime'

work-to-rule situation, mass absenteeism, refusal to cross a picket line, picketing for or against

the county, atthe home or outside business or any elected official of the County, or in a county

uniform or any other intentional interruption or disruption of the operations of the county,

regardless of the reason for doing so.

Any employee who violates this Section will be subject to immediate discharge. Any action

taken by the Employer against any employee who participates in activities prohibited by this

section, shall not be considered a violation of this Agreement and shall not be subject to the

provisions of the grievance procedure, except that the issue of whether an employee in fact

participated in a prohibited action shall be subject to the grievance and arbitration procedure'
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ln the event of action prohibited by Section 1 above, the Union shall immediately disavow

such action and request the employees to return to work, and shall use its best efforts to achieve

a prompt resumption of normaloperations.

Section 8.3 No Lockout

The County will not lock out any employees during the term of this Agreement as a result

of a labor disPute with the Union.

Section 8.4 Judicial Restraint

Nothing contained herein shall preclude the County or the Union from obtaining judicial

restraint and damages in the event the other party violates this Article.

ARTICLE IX

HOURS OF WORKAND OVERTIME

Section 9.1 Application of Article

This Article is intended to define the normal hours of work,

provide the basis for overtime calculation. This Article does not

certain number of hours of work per day or per week'

the regularwork Period and

provide a guarantee of anY

ork Week and W

The normal work

Monday through FridaY.

week for all bargaining unit personnel shall be five (5) days per week,

The normal work day for employees will either be a forty (40) hours per week, eight hours

per day with a 30 minute unpaid lunch, or a thirty-two (32) hours per week schedule with a 30

minute unpaid lunch. The employer shall have the right to schedule full-time employees to work

from 32 hours per week up to 40 hours per week'

Should it be necessary, in the County judgment to establish a schedule departing from the

normal work day, or work week, or to temporarily changethe normal work week schedule of

Livingston County Facility Services

t7



an employee or employees, the County will give, if practicable, at least seventy-two l72l hours

advance notice of such change to all employees directly affected by such change'

lf the County desires to permanently alter employee work weeks, work days or work

schedules, the County shall where practicable, inform the Union of any such proposed change no

lessthan thirty (30) days priorto implementation. The Employer will, upon request, discuss the

effects of such changes with the Union in a Labor Management meeting' However, under no

circumstances shallthe union's request prohibit or delaythe Employer from implementing such

changes.

Section 9.3 Overtime Pav

Each employee covered by this Agreementshall be paid one and one-half l1-Ll2) times

his regular straighttime hourly rate of pay for all hours of work in excess of forty (40) hours in a

regular 7 daywork period. Hours of work include alltime than an employee is required to be on

duty, whether scheduled or unscheduled. For purposes of overtime eligibilityonly, paid time off

in the form of vacation, holiday leave, compensatory time, sick leave or personal leave shall not

be counted as "hours worked." lf the Employer requires an employee to work unscheduled hours

on a regular recognized holiday, then the employee shall be paid his regular straight-time hourly

rate of pay for all unscheduled hours worked on the holiday in addition to the Holiday pay

computed in section i. of thisArticle. The regularworkday shallnot be shortened to avoid paying

overtime.

Section 9.4 Overtime Assignments

Overtime work will be offered and equitably distributed to employees in the job

classification in which the need arises. When the Employer, in its discretion, decides than an

overtime need arisesfor a particular job classification, overtime assignments shall be offered to

the employee in that job classification with the longest seniority. should the Employer exhaust

an overtime list for a particular job classification because no employee has accepted the overtime

assignment, the least senior employee, who, in the Employer's discretion, is qualified to perform
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the overtime assignment, may then be ordered to work the overtime assignment. However, the

Employer reservesthe rightto utilize part-time, temporary or non-bargaining unit personnel for

such purposes up to a maximum of 25 hours per week per employee'

Section 9.5 Training Time

Employees covered by this Agreement who are requiredto attend a training program shall

be considered at work while engaged in such training and, accordingly, they shall be

compensated for such hours of training. ln addition, when an employee is required to use his

personal vehicle to attend a training session, mileage reimbursement for sites beyond the

boundaries of pontiac Township, shall be paid atthe standard business rate for an automobile as

set by the lnternal Revenue Service and reimbursement will be made quarterly upon request of

the employee. Employees shall be reimbursed for actual cost of meals up to twenty dollars

(S2O,OO) per day. Receipts must be submitted to the County for reimbursement purposes' To

receive reimbursement for overnight lodging arrangements for training sessions, an employee

must receive pre-approval from the County before the employee attends the training session'

and the county has the discretion to reject such proposed lodging arrangements as it deems

inappropriate.

Section 9.6 CallBack

A call-back is defined as an official assignment of work which does not continuously

precede or follow an employee's regularlyscheduled work hours. Employees who are required

to work a call-backassignment shall be compensated atthe employee's applicable overtime rate

of pay for all hours worked with a minimum of two (2) hours compensated'

ln the event an employee is called back or begins work before the beginning of his shift,

the employee may request the county to grant him vacation, personal or compensatory time off

for the remainder of his shift, which the County may grant pursuant to the terms outlined in the

vacation, personal or compensatory time sections of thisAgreement.
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ln addition to the wages set forth in Appendix B, the base pay of an employee assigned by

Employer as an officer in charge in the capacity of an acting manager shall be increased by 51'00

per hour for all hours so assigned'

Section 9.8 No Pvramidine

Compensation shall not be paid more than once for the same hours under any provision

of this Article or Agreement.

Section 9.9 Electronic Time Clock Svstem

Employees will comply with the requirements of an electronic time clock system for full

time and attendance, which Employer has implemented for the purpose of keeping trackof hours

worked by each emPloYee.

ARTICTE X

SENIORITY, LAYOFF AND RECALL

Section10.1 Definition

For purpose of this Agreement, seniority shall be defined as an employee's length of

continuous full-time service since the employee's last date of hire excluding time off due to layoff

or any other unpaid leave of absence which exceeds ninety (90) consecutive days of absence

unless otherwise agreed by the Employer.

Section 10.2 Senioritv List

The Employer shall maintain a current seniority list. This list shall be made availableto the

Union within thirty (30) days after the execution of this Agreement. Any alleged error in the list

must be brought to the attention of the Employer within thirty (30) days afterthe list has been

made available to the union. Thereafter, the Employer will make available a revised seniority list

on or about every December L$.
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Section 10.3 Termination of Senioriw

seniority and employment shall be terminated when an employee:

(a)

(b)

(c)

(d)

(e)

quits; or

is discharged for just cause (probationary employees without cause) or;

is absent for more than one (1) daywithout authorization by the Employer; or

is laid off for a period in excess of twelve (12) months or the length of his seniority,

whichever occurs first; or

is laid off and failsto report to the Employer his intentions to return to work within

fourteen (L4) calendardays after recall and lor to report for duty within two (2)

weeks after recall; or

does not report to work afterthe termination of an authorized leave of absence;

or

retires.

(f)

(e)

Section 10.4 Lavoffand Recall

The Employer, in its discretion, shall determine whether layoffs are necessary. Layoffs and

recall shall be based upon seniority by job classification (maintenance or custodial). Although not

limited to the following, layoffs shall ordinarily be for lack of work and/or lack of funds' The

Employer shall provide the Union with thirty (30) days' notice of a layoff, except in emergency

circumstances. The Employer will, upon request, discuss the effects of such layoff with the Union

in a Labor Management meeting. However, under no circumstances shall the union's request

prohibit or delay the Employer from implementing such layoff. lf it is determined that layoffs

within a particular classification of employees are necessary, employees in the affected

position(s) will be laid off in the following order:

(a) temporary personnel; seasonal personnel; provisional personnel, in the same

classification;

part-time personnel in the same classification not included in the bargaining unit;

probationary employees in the same classification in their original probationary

period as defined in Section 4.3, and;

(b)

(c)
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(d) in the event further reductions are necessary, employees will be laid off from the

affected position(s) in inverse order of seniority within each of the two

classifications of em PloYees.

Employees who are laid off shall be placed on a recall list for a period of twelve (L2)

months, lf there is a recall, employees who are still on the recall list shall be recalled' in the

inverse order of their layoff, provided they are presently qualified to perform the work in the job

position to which they are recalled without further training.

lf an employee is recalledto a position in a lower-rated job classification, he shall have

the rightto return to the job position he had prior to being laid off in the event it subsequently

becomes available. lf an employee is recalled to a lower rated job classification, the employee

shall have the rightto refuse the recall.The Employer shall not hire new full-time employees as

long asthere are stillemployees on the recall listwho are presently qualified to perform work in

the affected job classification and are willing to be recalled to said classification.

Employees who areeligiblefor recallshall be give fourteen (14) calendar days'notice of

recalland notice shall be sent to the employee by regular mailwith a copy to the Union to the

employee's last known address provided to the Employer. lt shall be the responsibility of an

employee on the recalllistto provide the Employer with an addressto which a recall notice can

be sent. Any employee who declines a recallunderthis Section or who failsto notifythe Employer

of his intent to return to work within ten (10)calendar days after his notice of recall is mailedto

the address he provides shall forfeit further recall rights.

ARTICLE XI

VACATION & HOLIDAY PAY

Section 11.1 Vacation Policv

Employees are entitled to vacation time as set forth in the Employer's vacation policy

attached to this Agreement as Appendix A'

Section 11.2 Vacation Scheduling

Between January L and March L of each calendar year, employees may submit in writing
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to the Employer their preferences. Such request may include vacation through February 28 of

the following calendar year. ln establishing vacation schedules, the Employer shall consider both

the employee,s preferences and the operating needs of the facility. Where scheduling requests

conflict, seniority shallgovern. An employee who has been granted his/her first preference shall

not be granted another preference request if such would require denial of the first preference of

a less senior employee. An employee's preference shall be defined as a specific block of time

uninterrupted bY work daYs.

Employees who filetheir preference by March 1 shall be notified of the vacation schedule

by March 31 of that calendar year. Those employees who have not filed their preference by

March 1 shall be scheduled on the basis of the employee's preference and the operating needs

of the Employer. such requests occurring after March 1 will be granted on a first come' first

served basis. seniority shall break any ties. The Employer will, where possible, inform an

Employee of whether it can grant the request of a particular day off within five days of such

request. Requests shall not be unreasonably denied'

Section 11.3 Pavment upon Separation

Upon separation, the employee shall be paid allaccrued and unused vacation'

Section 11.4 Holidavs

1. Official Holidays - Except as otherwise provided by statute, the annual holiday schedule

for Livingston county shallbe set by the county Boardthrough a resolution'

a. ln observance of those holidays hereinafter specified, all county offices and

Departments, as well as the Livingston County Courthouse, will be closed' ln the

event that any such holiday falls, or is observed on, either a Saturday or Sunday'

the Livingston County Board shalldetermine whether such holiday will be observed

on either FridaY or MondaY'
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Holiday Observance - Where an employee is scheduled and required to work on a holiday,

equivalent time off will be granted within a reasonable period at a time convenient to the

employee and consistent with the Department's operating needs.

Holiday During Vacation - A holiday falling during an employee's regularly scheduled

vacation period shallbe counted as a holiday and not asa vacation day'

Eligibilityfor Holiday pay - To be eligiblefor a paid holiday, the Employee shall work the

last scheduled work day before the holiday and the first scheduled work day after the

holiday, unless absence on either or both of these work days is for good cause and

approved by the Officer. Employees working a holiday are eligible for equivalent time off

or pay, consistent with the Department's operating policy.

part-Time Employees - Part-time employees will receive holiday pay for those holidays on

which they were regularly scheduled to work, in accordance with the above guidelines.

Employees will be paid for the number of hours they were scheduled to work on that day'

ARTICLE XII

ADDITIONAL LEAVES

Section 12.1 Funeral Leave

When a death occurs in an employee's immediate family, and employee covered by this

Agreement, upon request, shall be excused for three (3) consecutive days for purposes of '

attending the funeral. lmmediate familyshall be defined as follows: spouse, child (including step

or adopted), parent, parent-in-law, sibling, brother-in-law, sister-in-law, son-in-law, daughter-in-

law, and grandparent or grandparent-in-law. An eligible employee shall be paid his normal daily

rate of payfor any day, or days on which he is excused and but for such excuse would have been

scheduled to work. To qualify for funeral leave, an employee must notify his supervisor or

designee of the need for funeral leave as soon as practical. Additional time needed by the

employee maybe deducted fromthe non-sick leavetime, consistent with the normal procedures

for the approval of such leave as outlined in other parts of this Agreement'

2.

3.

4.

5.
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Section 12.2 lurv/Witness Dutv

Any employee who is required to serve on a jury shall be excused from work without loss

of regular straight-time pay for the days or portions thereof on which the employee must be

present for such jury service and on which the employee would otherwise have been scheduled

to work. To receive regular straight time pay for jury duty served the 11th Judicial court in

Livingston county, lllinois employees must complete the court waiver voucher for jury duty pay'

For jury duty served before any other court or outside of Livingston county, employees will

receivetheir regular earningsfor the period of time they are required to be absent from work for

jury duty upon submission of their jury duty payto the County'

The employee shall submit a copy of the certificate evidencing that he appeared and

served as a juror. During jury time, if the employee is not actually performing jury duty, the

employee shall return to work for the remainder of the workday. The employee shall remit any

jury fee to the Employer in order to receive his regular straight-time pay for such jury service' An

employee may retain, however, any jury duty funds specificallydesignated as reimbursement for

travel expenses.

Section 12.3 Personal Leave of Absence

Employees shall be entitled to a personal leave of absence consistent with the terms and

conditions as set forth in the Livingston County Personnel Policy Manual'

Section 12.4 Militarv Leave

Military leave shall be granted in accordance with applicable law'

Section 12.5 Sick Leave Policv

Employees are entitled to sick leave as set forth in the Employer's sick leave policy

attached to this Agreement as Appendix A'

Employees are entitled to personal leave

policy attached to this Agreement as Appendix A'
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ARTICLE XIII

WAGES

Section 13.1 Salaries

The hourly rates and pay increases for bargaining unit members during the term of the

agreement are set forth on Appendix B.

ARTICLE XIV

INSURANCE AND PENSION BENEFITS

Section 14.1 Insurance

Employer shall make available health and life insurance coverage that is substantially

similarto the coveragethat is provided for all other county employees. Effective December l-'

ZOIT,the Employer shall pay eighty percent (80%) of the cost of the individual premium and the

employee paying twenty percent li:o%lof the cost of the individual premium.The employee shall

pay all deductibles and co-pays, as well as the premium costs for familyand dependent coverage'

ln the event the coverage is changed or cancelledthrough no fault of the Employer, the parties

agree to immediately meet and negotiate the impact of change or cancellation. The Employer

reserves the right to change insurance carriers to self-insure or to participate in a health

maintenance organization if it deems appropriate. Retired employees drawing their pension from

the lllinois Municipal Retirement Fund may elect to have coverage for Health and Life lnsurance

from the Employer provided the retired employee pays the entire cost of his/her premiums'

section 14.2 Compliance with the Patient Protection and Affordable care Act (PPACAI

Notwithstanding the other provisions of Article XV, if compliance with the PPACA while

continuing to provide the existing health and life insurance coveragewill result in the Employer

having to pay, whether directly or indirectly, "cadillac" taxes, or Employer is subject to penalties

or fees because employees are eligible to obtain coverage through an exchange or the Employer

is subject to any other penalties, fees, taxes or costs because of any federalor state health care
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laws, then the Employer shall have the rightto amend, modify or change the insurance plan

including the deductible and co-pays.

Employer and the Union mutually agreethat it is in their mutual best interest to continue

to have an insurance advisory committee composed of employee representatives from each of

the union bargaining units, non-union employees, and other Employer representativesincluding

the Human Resource Director to review and evaluate dental, optometric, life and health

insurance coverages and make recommendations concerning insurance issues to the county

Board of Livingston county, lllinois and the appropriate Board committee'

Section 14.4 Life lnsurance

For the duration of this agreement, all employees who are regularly scheduled to and do

work thirty (30) or more hours per week shall receive a $1-O,O0O term life and Accidental Death &

Disabilitypolicy and allfull-timeemployees maypurchase additionalterm life insurance coverage

for themselves and their familiesthrough payroll deduction, so long as such coverage is offered

by the insuring comPanY.

Section 14.5 Pensions

The Employer and employees shall continue to make their respective contributions to the

lllinois Municipal Retirement Fund in the amount required by State statute'

ARTICLE XV

FAMttY AND MEDICAL LEAVE (FMLA)

Section15.1 GeneralPolicv

Eligible employees may take leave consistent with the Family Medical Leave Act and the

Livingston County Personnel Policy Manual'

Employees must first use their available paid time off (vacation, sick leave, etc') during

the leave period concurrently with FMLA. when an employee has taken all available accrued paid

leave, any additional leave under the county's FMLA policy will be unpaid'
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ARTICLE XVI

LABOR.MANAGEMENT M EETI NGS

For the purpose of maintaining communications between labor and management in order

to cooperatively discuss and solve problems of mutual concern, there shall be labor management

meetings and such meetings shall be scheduled at a time, place and date mutually agreed upon'

such meetings maybe held when necessary with the mutual agreementof the parties. Each party

shall prepareand submitanagendatotheother one-week priortothe scheduled meeting.The

parties may by mutual agreementdiscuss issues not on the agenda.

The Union shall be represented by no more than one bargaining unit employee and the

Union Representative. Other members of the Bargaining Unit covered by this Agreement with

information pertinent to the agenda may attend upon the mutual agreement of the parties'

Employees attending shall do so without loss of pay if conducted during the normal scheduled

work hours for such emPloYees.

ARTICLE XVII

SUBCONTRACTING

It is the general policy of the Employer to continue to utilize its employees to perform

work they are qualified to perform. However, the Employer reserves the right to contract out any

work it deems necessary. Except where an emergency situation (including natural and/or man-

made disasters) exists, before the Employer contracts out work and where such contracting out

would result in the layoff of any non-probationary bargaining unit employees, the Employer will

notify the Union and offer the Union an opportunity to meet and discuss the impact of the

decision at least thirty (30) calendar days before the date of an existing non-probationary

bargaining unit employee is laid off, i.e. removed from the active payroll, as a direct result of such

contracting out. Such discussion may include, among other items, the relative economic costs

and the effects of such action upon bargaining unit employees who may be laid off as a result of

such contracting out. Following notice, the Employer reserves the right to proceed with such
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subcontracting and under no circumstances shallthe Union's request for a meeting prohibit or

delay the Employer from implementing the decision'

ARTICLE XV!II

DRUG AN D ALCOHOL TESTING

Drug and alcohol testing shall be conducted in accordance with the Livingston County

Personnel PolicY Manual.

ARTICLE XIX

LIVINGSToNcouNwPERSoNNELPoLIcYMANUAt

The current Livingston County Personnel Policy Manual in effect shall be incorporated by

reference as a part of this Agreement and applicable to the employees in the bargaining unit' To

the extent there is a conflict between the terms and conditions of the Policy Manual and this

Agreement, then the terms and conditions of this Agreement shall control'

The CountY,

working conditions,

regulations, as theY

ARTICLE XX

SAFETY

the Union and the employees recognize the importance of maintaining safe

and in complying with all applicable safety and health laws, rules and

may change from time to time.

ARTICLE XXI

ENTIRE AGREEMENT

This Agreement, upon ratification, supersedes all prior practices and agreements'

whether written or oral, unless expressly stated to the contrary herein' This Agreement

constitutes the complete and entire agreement between parties, and concludes collective

bargaining for its term. Amendments and modifications to this Agreement mayonly be made by

mutual writtenagreementoftheparties. lfapastpracticeisnotaddressedinthisAgreement,it

may be changed by the Employer. Employer's right of managementshall not be amended or
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limited by a claimed or unwritten custom, past practice, or informal agreement, nor by any claim

the Employer has condoned or tolerated any practice or any act or acts of any employee.

Except as otherwise set forth above, the Employer and the Union, for the duration of this

Agreement, each voluntarily and unqualifiedly waives the right, and each agreesthat the other

shall not be obligated, to bargain collectively with respect to any subject or matter referred to or

covered in this Agreement, including the impact of the Employer's exercise of its rights as set

forth herein on wages, hours or terms of conditions of employment. ln so agreeing, the parties

acknowledge that, during the negotiations which resulted in this Agreement, each had the

unlimited rightand opportunity to make demands and proposals with respectto any subject or

matter not removed by law from the area of collective bargaining, and that the understandings

and agreements arrived at by the parties after the exercise of that right and opportunity are set

forth in this Agreement.

ARTICLE XXII

SAVINGS CLAUSE

lf any provision of this Agreement or the application of any such provision should be

rendered or declared by any court action, or by reason of any existing or subsequently enacted

legislation, the remaining parts or portions of this agreement shall remain in full force and effect

and the subject matter of such invalid provision shall be open to immediate renegotiation.

ARTICLE XXII!

TERM OF AGREEMENT

Except as otherwise set forth above, this Agreement shall become effective as of the date

of execution, and shall remain in full force and effect until November 30, 2025.' Notwithstanding

the foregoing, it shall be automatically renewed from yearto year thereafter unless either party

notifies the other in writing at least ninety (90) days prior to the anniversary date that it desires

to modify this Agreement. ln the event that such notice isgiven, negotiations shall begin no later

than sixty (G0) days prior to the anniversary date. This Agreement shall remain in full force and

be effective during the period of negotiations and until notice of termination of this Agreement

is provided to the other party in the manner set forth in the following paragraphs.
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ln the event that either party desires to terminate this Agreementduring the period of

negotiations, written notice must be given to the other party not less than ten (10)days prior to

the desired termination date which shall not be before the anniversary date set forth in the

preceding paragraph.

tN WTTNESS WHEREOF,The parties hereto have affixedtheir signatures this f / dayof

ATASasL-,zozz.

lllinois Council of Police Livingston CountY, lllinois

ATTEST

Richard L. Bruno, President
Chairman Livingston

County Board

County Clerk

,lllinois
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APPENDIX A

vAcATloN/slcK LEAVE

Full-time employees regularly scheduled 32 hours per week are eligible for vacation

benefits. Years of continuous service are used to determine when an employee moves from one

accrual rate to the next. Vacation may be used as it is earned and is available upon completion

of 180 days of employment.

Employees may use vacation in l-hour increments for pre-approved timeoff.

payment of vacation is limited to the available balance, Negative balances will not

be allowed. Vacation balances are recorded on employee paychecks.

Vacation shall be granted to employees based on workloads and subsequent

staffing levels for requests submitted. Requests will be approved or denied based

upon staffing needs and overall employee performance and attendance. Vacation

requests will be approved on a rotating basis, one request at a time until all

requests have been reviewed. Changes to vacation may be made prior to the

posting of the work schedule. lf the work schedule is already posted, any request

for vacation for that schedule must be reviewed / approved by the department

manager.

Time off beyond the available vacation balance, as an unpaid personal leave of

absence, may be requested; approval is at the discretion of the department

director and/or Human Resources Director.

The maximum vacation accumulation shall be in accordance with the Livingston

County Personnel Policy Manual, as amended from time to time. Once the

maximum is achieved, no further accrualwill occur until the balance falls below

the accrual limit. Employees will not be paid for hours in excess of the vacation

balance.

Accrued and unused vacation is paid out at termination'

Unplanned time off (i.e. weather absences, etc.) and planned time off requires the

use of vacation provided the employee is eligible and has an available balance of

vacation benefit.
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VACATION LEAVE

Employees will be credited with paid vacation leave days during the period of time in

which he or she receives compensation pursuant to the lllinoisWorkers' Compensation Act, and

he or she shall be permitted to accumulate such paid vacation leave days during said period of

time. Employees will not accumulatevacation time during unpaid leavesor during leaves covered

by short- or long-term disability.

Eligible employees shall earn vacation time as follows:

(a)0-7 years of service, an employee receives an annual accrual of 96 hours for an S-hour

employee (B hours x 1-2 months).

(b) 8-15 years of service, an employee receives an annual accrual of 1,44 hours for 8-hour

employees (12 hours x 12 months).

(c) After L5 years of service, an employee receivesan annual accrual of 192 hours for B-

hour employees (16 hours x 12 months).

The per pay period accrualwill be calculated through the payroll system.

PERSONAL DAY

Employees may choose to have two (2)personal days per calendaryear.lf an employee

chooses to use personal days, the personal days will be deducted from the employee's

accumulated sickdays. lf the Employee does not use any personal days, the accumulated sick

days will remain the same.

SlCK LEAVE

Sick Leave functions as a short-term disability plan providing income for time lost due to

an illness/disabilityfor oneself, spouse, or a dependent child.

Sick Leave is available upon completion of 180 days of employment.

o Employees may use sick leave in l-hour increments for pre-approved time off.

o payment of sick leave is limited to the available balance. Negative balances will

not be allowed. Sick leave balances are recorded on employee's paychecks.

o Should an employee be absent from work for more than three (3) consecutive
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work days due to the illness/disability of self, spouse, or a dependent child,

contact must be made with Human Resources Director and the employee's

department head to notify them of continued absence.

An employee is expected to provide a "return-to-work" certification from a

medical provider should his/her illness/disability extend three (3) work days or

longer.

The maximum sick leave accumulation shall be in accordance with the Livingston

County Personnel Policy Manual, as amended from time to time' Once the

maximum accrual is reached, no further accrual will occur. Employees are not

compensated for hours in excess of their sick leave balance'

Should an employee exhaust their sick leave account, he/she must return to the

use of vacation for the illness/disability to make them whole'

Accrued, unused sick leave balances are not paid out upon either voluntary or

i nvolunta ry termi nation of employment.

Sick Leave Accrual

sick leave time will be granted at the rate of 3.6923 hours per pay period for employees

scheduled to work eisht (8) hour shifts. The per pay period calculation will be housed in the

payrollsystem.

Sick Leave is hereby declared to be a privilege granted by the County and any abuse

thereof shall result in the discharge of the offending Employee or the forfeiture of all Sick Leave

benefits previously granted to the offending Employee. The officer who is in charge of the

Department may require proof, in written form or otherwise, of the illness, including but not

limited to submit a physician's statement indicating that the employee is fitto resume his or her

duties.

lf, as a consequence of a job-related injury, illness, or disability, an Employee will receive

compensation pursuant to provisions of the lllinoisWorkers' Compensation Act. Employees may

not use sick leave to supplement the difference between Workers' Compensation payments and

the employee's regular pay. Employees will accrue paid sick leave and vacation days during the
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period of time in which he or she receives Workers' Compensation. Accumulated paid sick leave

may not be converted into vacation days.

APPENDIX B

Effective December L, 2022, all employees in the bargaining unit shall receive the

following hourly wage:

Jacqueline Cool Stl.ll
Sharon Durham 515.00
Darla Leonard 515.00
Keith Parrish 515.00
Sharon Vaughn S15'00

Ray Gerth 5L9.77

Steve Shoop 522-83

Effective December L, zo23, and for the term of this agreement, the bargaining unit

employeeswillreceiveaSf.oo perhour increaseaddedtobase. EffectiveDecemberI,2024

employees will receive a2.5% increase added to base'

All new hires employed after the date of execution of this agreement shall receive a

starting wage as follows:

12lL/2O22 t2l1^2}23 1211.12024

Mechanic- 521.50 S22.oo Szz'so

Laborer- 518.50 $19.00 519'50

custodian- s1-4.00 $15.00 $15'50
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Livingston County

RANDY A. YEDINAK
S'TATE'S ATTORNEY

u0 NO[t'l'l-l MAIN STltEfl'l'

t,oN'l'tAC, IL (i I ?(i l.

GENERAL OTFICE

(ir l5) rJ+.1-5 I (i9

August Lt,2022

Mr. Richard Bruno

lllinois Council of Police

770 N. Church Road

Suite H

Elmhurst, lL 50126

Re: ICOPS and Livingston County, Facility Services of Livingston County, lL

Dear Mr. Bruno:

The purpose of this letter is to memorialize a "side letter" agreement reached between Livingston County and

lllinois Council of Police concerning the hourly wage for current Facility Services employees, as well as the

starting wage rate for any newly hired employees. The hourly wage stated in Appendix B will go into effect as of

ratification and approval of the Collective Bargaining Agreement (2022-2025l,. The employees will not receive an

annual increase on 12/Ll2O22 due to receiving the adjustment increases as of the first pay period following

approval of the Livingston County Board.

lf the aforementioned accurately represents the agreement of the pa rties, I ask that you please sign on the line

indicated below and return three signed original copes of this letter. I will then execute them and return one

signed originalto you.

lf you should have any questions or concerns, pleaSe feel free to contact me.

Sincerely,

Randy A. Yedinak

Livingston County State's Attorney

We, the undersigned, acknowledge receipt of the "side lette/' agreement and agree that it accurately

reflecls and represents the agreement of the parties,

/*/ /
Mrs.

Presldent, ICOPS

Mr. Richard Bruno Arbogast
ivingston C{/nty Board


