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INTRODUCTION

This Agr-egment is voluntarily entered into by and between the Village presidentand the
Board of Trustees of the Village of Sleepy Hollow, lllinois, hereinafterreferred to as the
"Village"orsometimes, "Employer," andthelllinoisCouncilof Police,hereinafterreferred
to as the "Union," as the exclusive Collective Bargaining Agentfor the employees of the
Village of Sleepy Hollow who are described in the CollJcfive Bargaining Uniidescribed
herein.

PREAMBLE

The Union, having been certified by the lllinois Labor Relations Board as Collective
Bargaining Agent for all full-time Sworn Police Officers below the rank of Sergeant
employed by the Village, and the Village, having voluntarilyendorsed the practices and
procedures of collective bargaining as a fair and orderly way of conducting certain
relations between them, and the intention of the parties to this Agreement being to
provide forthe appropriate wage structure, hours of employment, worliing conditionsind
benefits, and orderly and expeditious Grievance Procedure, all as set ftrth herein, the
parties therefore agree to the following:

ARTICLE I- RECOGNITION

1.1 The Village recognizes the Union as the sole and exclusive Bargaining Agentfor
all fulltime Sworn Police Officers below the rank of Sergeant.

1.2 Membership - As used herein, the term "Sworn Police Officers" shallrefer to all
those persons included in the Collective Bargaining Unitdescribed above; and
sometimes referred to herein as "Officers," or each, an "Officer."

1.3 Part Time / Auxiliary Officers - The Union recognizes the right of the Village to
employ and utilize parttime and auxiliary officers subject to lllinois State
legislation and according to lllinois Law Enforcement Training and Standards
Board requirements.

ARTICLE II . VILLAGE RIGHTS / MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Village
retains all traditional rights to manage and direct the affairs of the Village and its Police
Department, in all of their various aspects, and to manage and direct its employees,
including butnotlimited to the rightto make and implementdecisionswith respectto the
following matters - without having to negotiate oversuch decisions orthe effects of sucfr
decisions:

r to establish, plan, direct, control and determine the municipal budget;

r to establish, plan, direct, control and determine operations, seruices, policies
and missions;



a

a

a

to establish the qualifications for employment and for job positions and to
employ employees;

to determine examination criteriaand techniques,andto conductexaminations,
for employment;

to superuise and direct all employees and the working forces
to schedule and assign work, and to assign, transfer and re-assign employees;
to establish work, performance and productivity standards and, from time to
time, to change those standards; provided, if and when management
implements an y addition al work, performan ce and/or produ ctivity standards,
they shall be made available, in writing, to the union and its membership, prior
to implementation; and further, managementshall review lhese standards'wifr
each affected member and, at the conclusion of the review, direct the member
to sign off on each specific standard indicating receipt and understanding.

to establish reasonable physical and mental standards for employees;

to assign overtime;

to establish specialty positions and select personnel to fill them.

to determine the methods, means, organization and numberof personnel by
which the operations and services of the Department may be provided;

todetermineworkhours(shifthours),andtoestablish,change,addtoorreduce
the number of hours, shifts, tours of duty and schedules to be worked;

to determine policies affecting the training of employees,

to determine kaining needs and assign employees to training;

to make, alter and enforce reasonable rules, regulations, orders, policies and
procedures for employment and employees;

to evaluate, promote or demote employees;

to discipline, suspend and discharge non-probationary employees for just
cause;

to discipline, suspend and discharge probationary employees, with or without
cause;

to determine internal investigation procedures; subject to provisions of Article

to change oreliminate existing methods, equipmentorfacilities, orto introduce
new ones;

to purchase or contract out for goods and services;

to determine whetherwork and/or services are to be provided by employees
covered by this Agreement (including by which employees), or by other
employees or persons not covered by this Agreement.
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' to do all things expressly granted and reserved exclusively to the Village under
lllinois Compiled Statutes, 5 ILCS 315t4 as in existence at tne time of this
Agreement andior as hereafter may be modified;

n to take any and allactions as may be necessaryto carry outthe mission of the
Village and the Police Department in the evenl of civil emergency as may be
declared by the Village President, Police Chief, or their authorized design"ees,
which may include, butis notlimited to, riots, civildisorders, tornado conditions,
floods or other catastrophes. ln the event of such emergency action, the
provisions of this Agreement, other than compensations piovisions, may be
suspended, if necessary, provided that all provisions of the Agreement shall be
immediately reinstated once the local disaster or emergency condition ceases
to exist; and

r to cory out the mission of the village and its police Department.

ARTICLE III - NO STRIKES, NO LOCKOUTS

The Union shall notrecommend, authorize, or engage in any Strike against the Village,
nor shall the Village initiate, implementor othenruise engage in any Lockout against the
Union orits members. The definition of theterm "strike" shallinclude otherwork actions
su ch as sympath y strikes, secon dary boycotts, work slow down s or speed u ps, sit-down s,
concerted stoppages of work, concerted refusals to work overtime, concerted, abnormal
or u n approved enforcement procedu res or policies, or workto-th e-ru le procedu res, mass
absenteeism or resignations, picketing of any Village-owned building or work site, or
picketing which results in interruption or disruption of the operations of the Village.

4.1

ARTICLE IV . UNION.VILLAGE RELATIONS

Bulletin Board
A Union Bulletin Board of reasonable size shallbe available for use in an area of tre
Police Department agreeable to the parties. Such Bulletin Board shall be available
for the posting of notices and materials relating to Union activities. Such materiats
shall be identified with the name of the Union and shall be signed or othenruise
authenticated by an appropriate officer or representative thereof. Such materials
shall not be derogatory of any person associated with the Village and shall not
include items which are primarily endorsements of candidates for political office
(otherthan offices of the Union).

Public lnformation
The Villageshall make available to the Union, upon written request, normal and
usual public information as set forth in existing documents, including relevant
financialdata and statistics which are pertinentto the conductof negotiations,the
processingof grievances,ortheenforcementoftheterms of thisAgreement. Such
materials shall be provided within ten (10) business days, wherever possible,
following a written request of the Union.lf unable to provide such materials wilhin
ten (10) businessdays, the Villageshalladvise the Union of its need foradditional

4.2



4.3

time and the Union agreesthat, within reason, additionaltime may be granted. The
Villageshall not be obligated hereunder to research or compile data or to provide
the same information more than once.

No Discrimination
Neitherthe Village northe Union shall discriminate against any employee because
of race, creed, color, national origin, sex, or physical or emotional disability as
defined by the Americans with Disabilities Act, or union activities.

New Employees
TheVillageagreesto notifythe Unionof thehiringof allner,vfull{imeswom Police
Officers whose job classifications are covered by this Agreement within ten (10)
business days of the date of hire.

Dues Check off.
Upon receipt of a written and signed authorized Union Dues Deduction and
Authorization formfrom an employee (attached as Appendix C), the Employer shall
deductthe amountof the Union dues set forth in such form and any authorized
increase therein, from the wages of the Employee The Union shall advise the
Employer of any increase in dues, in writing, at leastfifteen (15) days priorto its
effective date.

While this Agreement is in effect, the Employer will deduct from each Employee's
paycheck once each pay period the uniform, regularbi-weekly union dues for each
Employee in the bargain ing unitwho has filed with the Emptoyera lawful, voluntary,
effective Union Dues Deduction and Authorization form, a copy of which is attached
hereto as AppendixC.The Employerwillhonorallexecutedcheck-off authorizalion
forms received not later than ten (10)working days priorto the next deduction date
and such authorization forms shall remain in effect until revoked or replaced in
accordance with the language contained on the Union Dues Deduction and
Authorization Form.

Total deductions collected by Employerfor each pay period shall be remitted by the
Employerto an address provided by the Union notlater than fifteenth (1sth)day
following the pay date. The Union agrees to refund agrees to refund to the
Employee(s) any amounts paid to the Union in error on account of this dues
deduction provision.

A Union Member desiring to revoke the dues check-off may do so pursuantto the
language on an executed Union Dues Deduction and Authorization Card and upon
written notice to the Employer and the Union. Dues shall be withheld and remitted
to the Union unless oruntilsuch time as the Employer receives a notice of revocation
of dues check-off from an Employee and the Union,or notice of an Employee's
death, transfer from covered employment, termination of covered employment, or
when there are insufficient funds available in the Employee's earnings after
with holding all oth er legal and requ ired dedu ction s. lnformation concern in g du es not

4.4
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4.6

4.7

deducted underthis Article shall be fonruarded to the Union, and this action shall
discharge the Employer's only responsibility with regard to such cases.

The Union shall indemnifyand save the Employer harmless againstany and all
claims, demands, suits, or other forms of liability, including the timely and complete
payment of all legal costs and attorney's fees incurred by the Employer, that shall
arise out of or by reason of action taken by the Employer pursuant to this Article.

U nion Representatives and Visitation
The Village recognizes the right of the Union to elect, appoint, or othenruise name
two (2) Sworn Police Officers as Chapter representatives of the U nion. The names
of these Union representatives, along with their designated titles, shall be provided
to the Sleepy Hollow Chief of Police or his designee immediately upon the
conclusion of the negotiation of this Agreement, or at such other time as the
identities of the Sleepy Hollow Chapter Officers become known. Any subsequent
changes in the names or titles of these Union representatives shallalso be provided
to the Chief of Police or his designee as such changes occur. No other employee
shall perform the fu nctions or duties of representative.

These Union representatives shall be deemed to be the Union'sofficial on-site
spokespersons. However, these on-site Union representalives shall not conduct
U n ion bu siness du ring regu larworking h ours except with th e permission of th e Chief
of Police or his designee or except in the carrying out of certain time-sensitive
functions such as Grievance handling or the resolution of disputes between the
Village and Union members.

Also, the Village recognizes the right of the Union to send representatives from its
headquarters office to the Village and specifically, to the Police Department, for
purposes of handling Grievances or observing and reporling on conditions under
which Union members are working. Such visits by Union headquarters
representatives shall be conducted during the regularshifts that Union members
are working and also, appropriate notice shall be made to the Chief of Police or his
designeewheneversuch visits are to be made. Such visits shallnot interfere witr
n ormal Police Department fu n ction s.

Gender
Unless the context in which they are used clearly requires otherwise, words used in
this Agreement denoting gendershall be construed to refer to both male and female
employees.

ART IC LE V- DIS C IP LINARY INVEST IGAT ION PROC EDU RES

5.1 Police Officers' Bill of Rights
The Villageagrees to abide by the UniformPeace Officers'DisciplinaryAct, (50 /LCS
725/1), commonly known as the Police Officers' Bill Of Rights. ln the eventa Sworn
Police Officer covered by thisAgreement has reason to believe that the Village has



violated the Uniform Peace Officers' Disciplinary Act, he or she will have the
opportunity of filing a Grievance under the terms of th is Agreement or, separately,
filing an action in a court of law. The Uniform Peace Officers' Disciplinary Act is
hereby incorporated by reference and attached to this Agreement as Appendix A.

Nothing in this section is intended to or should be construed to waive employees'
right to Union representation during questioning that the employees reasonably

!gtLu.u. may lead to discipline, akin to NLRB v. Weinqarten ,lnc., 42A U.S. 2S1 , B'g
LRRM 2689, and similar cases. The parties ieCognize and agree that such
representative present during such questioning does not have a right to present
evidence or argumenton behalf of the employee, ancl may not interruptor interfere
with the questioning process except to the extent allowed by state law.

5.2 Media Exposure
The parties agree that the Village may issue an informational press release or
releases to the news media regarding any Officer under investigation in regard to
anyincidentatanytime, includingbutnotlimitedtowheneveranycriminalcharges
are pending or underinvestigation, or prior to a decision being rendered regarding
any disciplinaryaction underconsideration by the Village. The Villageshall to the
greatest extent possible refrain from accusatory, inflammatory, or pejorative
lan gu age in an y su ch release. No photo of su ch officer sh all be included in any such
release.

6.1

ARTIGLE VI GRIEVANCE PROCEDURE

Purpose and Filing Deadlines
It is the purpose of this Grievance Procedure to resolve as promptly and as
expeditiouslyas possible any allegations by the Union and/or its members of any
misinterpretation or misapplication of the terms of this Agreement. Any Grievance
filed undertheterms of thisArticle must be initiated notlaterthan len (10) Business
Days after the occurrence of the event that prompts the Grievance, or, if ihe
Grievance describes an ongoing situation, it must be filed not later than ten (10)
Business Days after the underlying situation becomes known to eitherthe Union or
the member or members who file the Grievance.

Definitions
(1) Grievanceshallmean an allegation bythe Union orbyan affected employee
that there has been a violation, misinterpretation or misapplication of any provision
of the Agreement, provided, disciplinary suspensions or termination shall not be
subject to grievance procedures.

(2) Any employee covered by this Agreement may be represented by a Union
official, staff representative, on-site representative or attorney at any meeting,
hearing, or appeal relating to a Grievance which has been formally presented.

The Presidentof the Union orthe appropriate designeeshall be advised by the
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6.3

employee of any rneeting, hearing orappeal relating to a Grievance which has been
formally presented and a representative of the Un ion shall have the right to attend
and participate in any such meeting, hearing or appeal. The failure of the Grievant
to act on any Grievance within the prescribed time limits articulated elsewherein
th is Article will act as a bar to an y fu rth er appeal with in th is Grievan ce procedu re. lf
th e Village's design ated represen tative sh all n eglectto proceed to ren der a decision
within the time limits, the Grievance may be advanced to the next step of the
Grievance Procedure. Time rimits, mar, however, be extended by written
agreement.

"Business Day" shall mean any day that Village Hall is open for regular business,
and shall exclude any Satu rday, Sunday, or legal holiday observed by the Village.

Procedures
The party desiring to assert a potential grievance shall promptly attempt to resolve
the problem through informal review with the immediate supervisor.

STEP 1. lf the informal process with the immediate supervisor shallfailto resolve
the problem, the Grievance may be formally presented in writing to the Chief of
Police.Thefilingof theformalwritten Grievanceatthisstep mustbewithin ten (10)
BusinessDaysof the date of theoccurrencegivingriseto theGrievanceorfrom the
date when the Grievant mightreasonably have become aware of the incidentor
situation thatresultsin thefilingof theGrievance.Upon receiptof theformal written
Grievance,theChief willarrangefora meetingto be heldwithin seven (7)business
days to review the Grievance. The formal Grievance shall clearly identify all
Grievants, summarize all relevant facts, identify all provisions of the Agreement
allegedlyviolated, state the date andtime of, and participants in, the informalreview
that has occurred, and describe the remedy which is requested. The Chief of Police
shall provide a written answerto the Grievant (with a copy to the Union if the Union
is not the Grievant)within seven (7)businessdays of the meeting. The answershall
includethe reasons for any decision contained in the Village's response to the
Grievance.

STEP 2. lf the Grievance is not resolved at the preceding step, the Union and/or
Grievant may refer it to the Village President or his designee by filing the same in
writing within seven (7) business days of receipt of the answerfrom the previous
level. The Village representative will arrange for a meeting to be held within seven
(7) businessdays of such referral to review the Grievance. Each party shallhave
the right to include in its presentation such witnesses as it deems necessary to
developfacts pertinentto theGrievance.Awritten answer, includingreason(s),shall
be provided to the Grievant(with a copyto the Union if theUnion isnotthe Grievant)
within seven (7)business days of the meeting provided for in this Section.

STEP 3. lf the Grievance is not resolved at the Village Presidentlevel, the Union
may submit it to binding arbitration, provided written notice indicating such is filed
with the Village President's office within seven (7) business days of the answer
rendered by the Village President's office, or if no answeris filed, within seven (7)



businessdays of the last day on which such answerwas due. The Union shall
promptly requestthe American Arbitration Association to provide a panelof qualified
Arbitrators who are members of the National Academy oiArbitratois from which tre
parties may make a selection pursuantto the practices of the American Arbitration
Association.

The fees and expenses of the Arbitrator and the American Arbitration Association
shall be shared equallyby the Village and the Union.The parties likewise shall
share the expenses of anytranscript(s) which they may jointlyrequest, but all other
expenses which may be incurred by either party shall be borne by that party.

The power of the Arbitrator shallbe limited to the interpretation and application of
the written terms of this Agreement. The Arbitrator shall have no right'to amend,
modify, nullify, ignore, add to or subtractfrom the provisionsof thisAgreement. The
Arbitrator shallconsiderand decide any question or fact as to whetheror not there
h as been a violation , misinterpretation or misapplication of the specific provisions of
this Agreement. The Arbitrator shall be empowered to determine only the issue
raised by the written Grievance as submitted in writing at Step 2. The Arbitrator shall
have no authority to make a decision on any issue nbt so submitted or raised. The
Arbitrator shallbewithoutpowerto make anydecision oraward which iscontraryto
or inconsistentwith, in any way, applicable laws or of rules and regulations of
administrative bodies that have the force and effect of law. The Arbitratrcr shall not,
in anyway, limitor interferewith the powers, dutiesand responsibilitiesof the Village
underapplicable laws or rulesand regulations of administrative bodies that have the
force and effectof law, and applicablecourtdecisions. The arbitrator shallsubmitin
writing his decision within thirty (30) days next following close of the hearing, or
submission of briefs of the parties, whicheveris later. Anydecision oraward of the
arbitrator rendered within the limitations of this section shall be final and binding
upon the Village, the Union and the employees.

6.4 Deadlines for Filing
No Grievance shall be entertained or processed unless it is submitted in Step 1

withinthe specified time limits afterlhe occurrence of the eventgiving rise to the
Grievance or within the specified time limits after the employee, through the use of
reasonablediligence,could haveobtained knowledgeof theoccurrenceof theevent
giving rise to the Grievance.

lf the Grievance is not presented within the specified time limits contained in this
Article, it shall be considered waived. If the Grievance is not appealed to the next
step within the specified time limits contained in this Article or any agreed extension
th ereof , it sh all be con sidered settled on th e basis of the Village's last an swer. lf the
Village does not answera Grievance or an appeal thereof within the specified time
limiis outlined in this Article Vl the aggrieved employee may elect to treat that
Grievance as denied at that step and immediately appealthe Grievance to the next
step.

11



7,1

7.2

7.3

ARTICLE VII. DISCIPLINE AND DISMISSAL

Employee Security
Sworn Police Officers covered by this Agreement shall not be relieved from duty,
suspended, discharged, or disciplined in any manner without the Village or the
Command Levelof the Police Departmenthavingfirstestablished justcause, except
that a member officer may be placed on administrative leave with pay during an
investigation concerning alleged misconductof the officer; and excepifoi officerson
probationary status. Th is in no way limits the authority of the Board of Trustees to
take action consistentwith the law.

Performance Evaluation & Discipline
It is expressly understood between the parties that evaluation of employees is a
managementright. As such,the evaluation instrumentand/orthe evaluation scores
are not subjectto the grievance procedure outlined in Article Vl of this Agreement.
All Sworn Police Officers covered by this Agreement shall be allowed to meet wifr
the appropriate supervisor and to review their evaluation document during the
course of the evaluation process of that officer. Further, any Officerundergoingan
evaluation shall have the opportunity of indicating his or her comments regarding
the evaluation eitheron the evaluation itself orin a separate documentwhich willbe
appended to the evaluation instrument. This evaluation cannot be used for
discipline.

Access to Personnel Files
Personnelfileskept by the Villageon all full{ime Sworn Police Officers shall be
regarded as confidential and information contained in these files shall not be made
available to publicor private agencies or to the news media or to credit reporting
services orothersuchagencieswithouttheexpress consentof the Officerinvolved,
unless otheruuise required by law.

Also, individual Officers shall have reasonable access to their own individual
personnel files at least once each calendar year upon prior written notice to the
Chief of Police or his designee. The Village agrees that such access to personnel
files will be granted not more than seven (7) calendar days after the initial written
request is su bmitted. Officers may make copies of any materials contained in these
files. Access shall not extend to those documents excludedfrom disclosure under
820 ILCS 40110 (a)-(s),

The Village also agrees that when an entry is made into an employee's personnel
file, for a written reprimand, or an oral reprimand that has been reduced to writing,
the employee shall be notified of the entry as soon as practical and given a copy. All
charges against an Officer that were found to be unfounded, exonerated or not
sustained shall also be removed upon completion of the investigation.

The Villagewillcomply with the requirementsof the PersonnelRecords Review Act,
820 ILCS 40/8 in regard to review of personnel records.

12



7.4

Officers will not be required to indicate any specific reasons why they may want to
review th eir person n el files an d make copies of th e materials th eiein , but if in y State
of lllinois statute or Federal law holds that certain specific materials in such files
need not be made available to individual Officers, then such materials may be
withheld by the Village.

Disciplinary Sequence
Th e typical disciplin ary sequ en ceforan y employee covered by th is Agreemen t shall
be: (1) written waming; (2)written Reprimand; (3) suspension;(4) Dismissat. orat
warnings may also be issued. Disciplinary action, up to and including termination of
employment, shall be for a violation of a Village ordinance, or County or State or
Federal law, or for a violation of the Police Department Policy and Procedures
Man u al, or oth er ru les an d regu lation s, so lon g as su ch ru les an d regu lation s have
previously been reduced to written policy or issued as written general orders and
distributedto allfull{imeSworn PoliceOfficerscovered by thisAgreement.Anysuch
disciplinary action shall be administered in a timely and progressive manner, except
th at su spen sion ordismissal may resu ltas the f irst step in th e disciplin ary procedure
depending on the circumstances and severity of the offense. Any'notice of
disciplinary action against an Officer shall indicate the policy and section that was
violated and/or the general order thatwas violated.

Anyfull-time Sworn Police Officer covered by this Agreement is entitled to Union
representation at any meeting or hearing called for the specific purpose of
disciplin ing th e employee or at an y meeting at wh ich th e Officer reason ably believes
questioning may lead to disciplinary action. The employee is entitled to recess the
meeting u ntil Union representation can be obtained before continuing with any such
disciplinary meetin g or questionin g.

Disciplinary Authority
The Chief of Policehastheauthoritytosuspendan Officerupto(5)days. Authority
to order suspensionsof greater than five (5) days; and appeal of any decision for
suspension; and appeal of any decision for discharge, of any member officer, shall
lie with the Village Board of Trustees. Final decisions bythe Board of Trustees are
subjectto appeal orreview byanycourtof competentjurisdiction pursuantto law.

Gonference
Except when detrimental to the general welfare of the Village, or when the Chief of
Police deems that a Formal lnterrogation underthe Uniform Peace Officers'Act is
not necessary, anyemployee covered by thisAgreementshallhavetheopportunity,
priorto suspensionordismissal,to haveUnion representationata conferencewifl'r
the Chief of Policeor his designee and atthat time, to have fullopportunity to review
the allegations or reasons for suspension or dismissal and to have ample
opportunity to rebut such allegations or reasons, akin to Cleveland Board of
Education v. Loudermill,4T0 U"S. 532,105 S. Ct. 1487 (1985) and its prodigy. This
section shallapplyonlyto disciplinarymatters that havenotbeen broughtunderthe

7.5
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8.1

jurisdiction of the Sleepy Hollow Board of Trustees.

ARTICLE VIII - SENIORITY

Definition of Seniority
The Village and the Union recognize that there may exist two (2) levels of seniority
for a given employee. Any Police Officer covered by this Agreement who was
previously employed by the Village in any capacity other than Police Officer, on
either a part-time or full-time basis, shall be entitled to a Village level of seniority
which shall be computed from the employee's original date of hire. The primary
purpose for maintaininga Village level of seniorityshallbe for the determination of
pension eligibility.

The Police Department level of seniority'hall apply to all fulltime Sworn Police
Officers whose original date of hire was as a Police Officer or, to those Sleepy
Hollow employees who transferred into the Police Department from some other
Village employment capacity. ln either case, Police Depar"tment seniority shall be
defined as an officer's length of continuous full-time service with the Police
Department since the officer's last date of hire.

Police Department seniorityshall be used to determine thestatus of individual Police
Officers in matters of vacation and such other matters that may arise from time to
time and which may require a fair and equitable means of choosing one employee
over another, except as othenrvise specified herein. However, in all cases, the
seniority rights of full-time Sworn Police Officers who have successfully completed
their probationary periods shall take precedence over any seniority rights deemed
to be held by parttime Officers, temporary Officers, retired Officers who have
returned to work on a part-time, temporary or consulting basis, and any other
employees who are not full-time Sworn Police Officers.

Hiring Date Conflicts
ln the eventthat more than one employee covered by this Agreement has the same
date of hire, seniorityof the employees involved shallbe resolved based on the order
in wh ich th eirnamesfirstappeared on the Village and/or Police Department eligibility
list, with the earliest name appearing on the list being the most senior Officer. Or, if
the ranking of employees on an eligibility list shall not conclusively establish
sen iority, th e dates th at original Police Department applications were received sh all
be used for such purpose.

Probationary Period * Seniority
All newly-hired Sworn Police Officers shallbe considered probationary employees
untilthey successfully complete a probationary period of twelve (12) months from
the date of hire. Provided, all newly-hired Sworn Police Officers who are sent for
academy training shall be considered probationary employees until they
successfully complete a probationary period of eighteen (18) months from the date

8.2

8.3
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8.4

of hire. Seniority among probationary Officers shall not apply until after they
complete theirprobationary period, in wh ich case th ey sh allthen bedeemed to have
accrued twelve (12) months of seniority with the Police Department. The Chief of
Police may extend a given employee's probationary period one (1)time for a six (6)
month period, if, at the Chief's discretion, that employee requires additionaltime to
qualify as a full{ime Sworn Police Officer. However, ail appropriate benefits,
in clu ding ran kin g on th e Police Departmen t Sen iority List, sh all accru e to all covered
employees who have completed twelve (12) months of service to the police
Deparlment, whetheror nottheir probationary periods have been extended. During
the probationary period, an officershallbe subjectto discipline, including discharge,
without cause and without recourse to the grievance procedure, or to any other
foru m.

Accrual and Non-Accrual of Seniority
Seniority shall accrue on a continuous basis following the twelve ('12) montr
probationary period and shall be a determiningfactor in all such matters in which
Officers shall be deemed to have the right to choose.

Seniorityshall not accrue duringany periods in which an Officeris on an unpaid
authorizedleaveof absenceoran unpaiddisciplinarysuspensionin excessof thirty
(30) days. However, seniority shall continue to accrue during any sick leave or
disabilityleave thatan employee may experience, provided that such leavedoes not
exceed twelve (12) months; and during any military leave. Aftertwelve (12) months
of con ti n u ous si ck I eave or con ti n u ous d isa bi I ity leave, employees sh al I n of continue
to accrue seniority. However, any seniority such employees have accrued up to that
point shall continue to be carried by the Village in their names. Further, any
employees who return to work as full-time Sworn Police Officers following extended
sick leaves or extended disability leaves shall be entitled to claim and exercise all
Police Department seniority they have accumulated up to the point that their
sen iority ceased to accru e an d, u pon th eir retu rn to active duty, th e sen iority of sudr
employees shall once again continue to accrue.

Seniority shall be terminated whenever an employee resigns, is discharged for
cause, retires, failsto promptly return from a lay-off ora leave of absence, is absent
from work withoutauthorization forthree (3) consecutive days, or has been laid off
during a reduction in force and not called back for twenty-four (24) months.

Seniority and Reduction in Force
ln the event that a reduction in the number of full-time Sworn Police Officers
becomes necessary as determined by the Village Board, the Village shall inform tre
Union in writing no laterthan thirty (30) calendardays priorto such layoff. TheVillage
agrees to consultthe Union, upon request, and afford the Union an opportunityto
propose alternatives to the proposed layoff, though such consultation shall not be
used to delay the layoff. Any reduction in force shall be implemented following tre
principle of reverse seniority, meaning the last fulltime Sworn Police Officerwitrin
the bargaining unit hired shall be the first to be laid off or terminated, mimicking the

8.5
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8.6

lllinois Municipal code, 65 /LCs 5/10-2.1-18), "Fire or police departments -
Reduction of force - Reinstatement." ProbationaryOfficers shallbe laid off first, then
fulltime Officers shall be laid off in accordance with their seniority within the
bargaining unit, and regardless of rank. The Officerwith the least amountof seniority
within the bargaining unitshall be laid off first. Provided, in any event, the Village
agrees that it will comply with the requirements of law, including but not limited to
the lllinois Municipal Code,65 /tCS 5/3.1-30-21, such that no part-time employee
shall permanently replace any fulltime Sworn Police Officer.

Further, any Officers removed from the force as a result of this procedure shall be
subjectto recallfora period of twenty-four(24) months, Duringthattime period, the
Village will not hire any full{ime employee to perform those duties normally
performed by an Officer who has been laid off.

Seniority and Vacation Scheduling
Wherever possible, vacation periods shall be selected and scheduled prior to
January lstof each calendaryearforvacations thatwillbe laken later in that same
year. Vacations shall be selected and scheduled based on seniority, provided, once
vacation time has been scheduled, a more senior Officer will not be allowed to
'bump' a less senior Officer from his scheduled vacation time, The bargaining unit
shall settle any conflicts pertaining to seniority pursuantto Section 8.2 above,
entitled "Hiring Date Conflicts." Vacations shall be limited as set forth in Section
1 1.1 below. After one (1) year of employment with the Village, employees will be
credited with their vacation time January l stof each year. New employees will have
theirvacation time prorated in theirfirst year of service as set outin Section 11.1
below.

Seniority and Re-scheduling (Trading) Of Shifts
The Village agrees that regularly scheduled work shifts for a particular day and
regularly scheduled days off may periodically be voluntarily traded between
individual Officers without regard to seniority. ln such instances, both Officers
involvedinagiventrademustnotifytheChiefof Policeorhisdesigneeatleastthree
(3) days in advanceof thestartingtime of theshiftbeing requestedtobe traded and
such trade shall be subject to approval by the Chief of Police or his designee. Such
notice may be given in person, by fax or e-mail, subject to the otherrequirements of
this Section. ln the event that the requested shift to be traded will occur within tre
three (3) day notice period, due to an emergency, the requesting officershalldiscuss
with the Chief of Police or his designee waiver of the th ree (3) day notice period. A
request for trade of shiftshall be made on the proper Depariment form, signed by
the requesting officer and by the trading officer; provided, signature of the trading
officermay be evidenced by e-mail message orfax attached to the requestform.
Provided also, no such trade shall result in overtime compensation.

ARTICLE IX. EMPLOYMENT PRACTICES & PROCEDURES

8.7

9.1 Court Time Compensation
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9.2

The Village agrees that all full-time Sworn Police officers will be compensated forCourt appearances resultinq from performance of duties as follows: Time for anycourtappearanceshallbecalculatedata rninimumof three(3) hourJti;;,;;actuat
time, wh ich ever is ore3te.1.Pay for any hou rs greater th an eight (g) h ou rs worked forthe lay in question shall be Lt overtime ratJ, the court ti,ie tieing consilered intotaling the hours worked.

Examples:

i) lf such appearance is scheduled ata time the Officer is notscheduled to work,then time is credited at three (3) hours'time, or aciual time, whicheveris
greater.

ii) lf the court appearance is scheduled at a time the Officer works a fullshifton
the same. dgY (eitherbefore or after the Courtappearance)- and notduring his
regular shift, then as follows:

Officer is scheduled to work 2nd shift, and appears for court at 1 :30 p.m. - cou rt
en ds prior to start of Znd sh ifi * Off icer gets paid for th ree (3) h ou rs' time (per
minimum time rule) - then 110o/o of shift time.

officer is scheduled to work 2nd shift, and appears for court at 1:30 p.m., and
courtrunspast 3:00 p.m. shiftstart time. Officergets paid forhistime thatday
starting at 1;30 p.m. to end of shift.

iii) If th e cou rt appearan ce occu rs du ring the Officer's regu lar sh ift, th en th e Officer
gets paid for no additional iime.

Call-ln Compensation
TheVillageagrees that anyOfficerwhoiscalled in at leasttwo (2) hourspriorto the
start of a regularly scheduled shift, or who is called in on what would othenrrise bea regularly scheduled day off including for meetings or training shall be
compensated for a minimum of two (2) hours' time or the actual numberof hours
worked, whicheverisgreater, unlesssuchtimeextendsto his regularshift, in which
case the employeewillbe compensated onlyforthe actualtime worked outside his
regularshift, or one (1) hour, whicheveris greater, The employee will receive no
compensation if the employee is called back to rectify nis own error if in the
discretion of the Chief or his designee circumstances dictate the error cannotwait
to be corrected until the officer's next scheduled shift.

Shift Schedule
Management reserves the right to schedule and assign work, pursuantto Article ll
of this Agreement. The Village agrees to consult with the Union, and afford the
Union an opportunity to propose alternatives for scheduling, before making any
change to the current scheduling practice, though such consultation shall not be
used to delay implementation of a new schedule,

9.3
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s.4

9.5

lf an Officerworksduringthetimechange(toorfrom daylightsavingstime), he/she
will be compensated as follows:

' ln the fall when the clocks turn back an hour; he/shewill be paid for all hours
worked including one hour at time and a half.

' ln the spring when the clocks spring fonruard an hour, he/she will be paid for
all hours worked. Officers may hold over to be paid for the lost hourat their
regular rate or use benefittime for the one (1) hourlostto the time change.

No Officer'sschedulewillrequire him to return to work withouta minimumof eight
(8) hours in between shifts.

The Chief of Police orhis designee will use his/herbest efforts to complete the work
schedule foreach month and to distribute a copy to each Officerat least fifteen (1S)
calendar days before the schedule takes effect.

Residency Requirement
The partiesto thisAgreementagreethatin orderto workasafull-timeSleepyHollow
Police Officer, all current and future Officers employed by the Village oiSteepy
Hollow may live outside the Village limits.

Uniform Allowance
As soon after their date of hire as is reasonable and practicable, the Village agrees
to provide all probationary Officers with uniformand necessary equipmentprior to
the start of such probationary Office/s first shiftas a full-time Sworn Police Officer
(Appendix B). Thereafter, the Village shall utilize the "quartermaster - requisition"
system for uniform upgrades and replacements. Under the quartermaster -
requisition system, an Officer may deliver to the Chief a requisition form for
replacement of any of the uniform components or equipmentlisted on Appendix B,
as needed; such replacement items shallbe procured for the Officer. Additionally,
the Villageagrees to provide each sworn Officerwith a nevr body armor vest, at a
level ll-A or its equivalent, and vest carrier, immediately upon employment with the
Village and once every five years thereafter. The Officer may upgrade to a better
grade vest, but must pay the difference in cost. This body armor will remain the
property of the Village, Any changes in uniforms will be paid for by the Village.

Attsuch unlforms and equipmentshallbe surrendered by any Officerat the time he
terminates his employment, or is terminated from employment, with the Village
Police Department.

The Village will also provide any Officers with a minimu m twenty (20) years' service
with a retirement star and identification at retirement, upon his or her request.

Damage to Uniforms or Property9.6
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Any issued uniform or issued equipment damaged in the line of duiy without
negligence of the police employee involved shall be repaired or replaced.

The Village also agrees to repair/replace as necessary an officer's eyeglasses,
contact lenses.or prescription sunglasses, if such are damaged or broken while
being worn by the officerduring the course of the officer's duties while the officeris
performing work. in the line of duty and without negligence on the part of the officer.
lncidents are to be documented in writing with thJoificer's immediate sup"rvisor.

The Village's obligation underthis clause is limited up to g3S0 for prescription eyeglasses, prescription sunglasses, or contact lenses. Affected officers must provide
receipts for repair or replacement.of items pursuant to this section. payment
pursuant to this section shall not include reimbursement for eye examinations
required prior to the replacement of eyeglasses or contact lenses.

9.7 Overtime Compensation and Compensatory Time
Fulltime Sworn Police Officers may be required to work overtime in both emergency
and non-emergencysituations. ln eithercase, overtime shall be duly authorized and
approved by the Chief of Police or his designee. officers required io work overtime
shall be compensated for such time at the rate of one and one-half (1Zz) times the
regular houdy rate of pay. Overtime is defined as all "hours worked" (incluOing sick
time, personal time, vacation time, and holiday time) in excess of their regutarly
scheduled shift, and all assigned work in excessof eighty (80) hours in any one pay
period (including the Officer's required days off ) and shall be earned in minimum
increments of fifteen (15)minutes each. Nothing in this section shallconflictwitrtre
holiday overtime rate described in Article X of this Agreement.

Compensation shall not be paid more than oncefor the same hours, underany
provision of the Article, or any provision of this entire Agreement

The combination of required overtime hoursand regular-time hoursshallnotexceed
sixteen (16) in anytwenty-four(24) hourperiod for anygiven Officer. Also, no Officer
shallbe required to work sixteen (16) hours per day in any two (2) day period and
no Officer shall be required to work more than two (2) sixteen (16) hourdays in any
standard workweek.

Officers may decline to work non-scheduled or non-emergency overtime if they
have a pressing family or personal obligation that prevents them from working
overtime (such as an appointmentwith a medicalprofessionalora child or children
who cannotbe leftalonewithouta babysitter). Nothing in this Section shall prevent
an Officerfrom working more hoursif the Officeragrees. Overtime shallbe paid
along with regulartime compensation in the Officers' regularly scheduled
paychecks, u n less individual Officers elect to receive th eir overtime pay in th e form
of compensatorytime. Compensatorytime, whichshallbeearnedatovertime rates,
shallbegranted to policeofficerswhoindicateto the Chief of Policeorhisdesignee
ihat they choose such compensatory time in lieu of actual payment in ltreir
paychecks u p to the limit of accrued, allowed compensatory time. Any and all time
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exceeding such limit shall be paid to the Officer for the pay period when
accumulated. Compensatory time may be used for time off on an hourfor hour
basis, and may be taken in increments as small as one hour. Officerswho have
earned compensatory time will be required to request th e u se of compensatory time
from the Chief of Police or his designee in writing at least forty-eight (48) hours in
advance, if possible, of their intentions to claim such time ofT. fne use and
schedu ling of compensatorytime shallon ly be done in a mannerwh ich will notresult
in the village incurring overtime for the coverage of time taken.

Compensalory time may be accumulated up to a maximum of forty (40) hours
(replenishable)during any fiscal year, The Chief of Police or his designee will keep
accurate records of how much compensatory time is in each Officer's account
Account balance information will be made available to any individual Officerwho
requests such data duringtime periods established by the Chief of Police or his
designee or, if the Village finds it possible and economically feasible to do so,
compensatory time balances sh all be expressed on th e paych eck stu bs of in dividuai
officers on a regularbasis. Officers may elect to carry over up to forty (40) hours of
compensatorytime to the nextfiscalyear. Compensatorytime in excess of forty (40)
hours not used during a fiscal year and not elected for carry over shall Oe paiU'oui
in April of each year and, upon a given Officer's unpaid leave of absence,
termination, retirement, permanent disability or death, any accumulated
compensatory time shallbe paid to the Officer or his or her survivors at the then
prevailing hourly rate of pay.

Overtime shall be paid along with regulartime compensation in the Officers'
regularly scheduled paychecks, unless individual Officers request to receive their
overtime pay in the form of compensatory time. Compensatory time may be allowed
upon request as compensation for overtime, in accordance with the provisions of
the Village Personnel Manual in effect as of the date of this Agreement.

9.8 Secondary Employment
The Village agrees that all fu lltime sworn Police Officers covered by this Agreement
who desire to take on secondary employment may do so upon approval of the Chief
of Police or his designee and in accordance with the established policies of the
Police Department as set out in the Village of Sleepy Hollow Police Department
Policy and Procedural Manual.

ARTICLE X . HOLIDAYS AND LEAVES

10.1 Holidays
Full time officers shall be entitled to nine (9) paid Holidays each calendaryear. The
designated Holidays are: New Year's Day, President's Day, Memorial Day,
lndependence Day, Labor Day, , Thanksgiving Day, Day after Thanksgiving,
Christmas Eve, and Christmas Day.

1 . An Officer who works a shift on any Holiday listed in Section 10.1:
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2.

a' Will be paid for all hours worked on such Holiday at on e and on e half time(1%) his regular rate of pay.

a. will also be enliled.to a compensatory day off forhis horiday. The day offwillbe of the officer'schoosing and notasilgneJ. offi."ru shall be 
"nt1tr"oto use their compensatory horiday day off ilitnin a one year period from

the date of the earned holiday.

An officerwho does n ot work a shift on a Holiday or works a Holiday not listedin item 1 of this Section:

a' Will be entitled to an additional eight (8)hours of pay for the Holiday at hisregular rate of p_ay or a compensatory day off roi nis holiday. irr" irv 
"nwill be of the officer's choosing and notassigned, Officers shall be untitl"oto the use of their compensatory horiday oiv orr wiilrin a one v"iip"rioofrom the date of the earned holiday.

It is understood and agreed that the Village supports a village-wide celebraton
lor.lE 4th 

_of 
July, held on or about lndeplndence oayeach year, for which allFullTime Officers are scheduled forduty, and such Ourywirr notbe considered"call in duty" and will be compensated it one and on6-half times ttirl-iaiirespective officer's regu lar h ou rly rate of pay. Officers sch edu led to work th eday as part of their normal work schedule wiil be 

"orf*nrrted according to
sub-sections 1 and 2 of Section 10.1.

Any officer called in for duty on any Holiday when he is othennrise not
scheduled fordutywill be compensated at two ano a half times his regular pay
for hours actuallyworked, with a minimum of three (3) hours compensation or
th e actual n u mberof h ou rs worked, wh ich everis greater (i.e., 3 h ou rs min imum
time x 2/e=7.5 hours of compensation)

compensatory time may be allowed as compensation for holiday pay, in
accordance with Section 9.7,

ln addition, fulltime officers shall be entitled during each fiscal yearto two (2)
'Tloating" holldays, equar to eight (g) hours each, dt tneir choosing, 

"unj"iitthe following:

Notice of request for a floating holiday shall be given to the Chief of police or
hisdesig-!ee bythe requesting officer, noilessthan lhree (3) days in aovance
of the officer's scheduled shifton the day in question.The requestshall be
subject to_approval by management. Such requestshallbe made in writing, on
a "Time off" requestform provided by the Viliage. ln the eventthat such time
for advance notice is not avairable due to Ln emergency situation, the
requesting Officer shall discuss with the Chief of Police oihis designee waiver
of such notice requirement and approval.

3.

4.

5.

6.
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Floating holidays shall be used during each calendar year, and may not be
carried overor accumulated. Provided, an Officermay no laterthan March 1 of
a calendaryear request to be paid for up to two (2) floating holidays, equalto
eight(8)hours each, in said calendaryearin.lieu of taking timeoff forsame.

Floating holidays may be taken in conjunction with other regularly scheduled
days off, vacation days, or any other scheduled on-duty day.

7 . Officers shall be entitled to Holidays as specified in this Article after they have
completed academy kain in g.

S 10.2 Leave Time
The Village agrees to provide all fulltime Police Qfficers with the following leave
time, after the ninetieth (90th) day of continuous employment, and each calendar
year thereafter, comprised of both Personal Leave Time and Sick Leave Time, as
follows:

A. Personal Leave Time, up to fifty-two (52) hours of paid leave, which wilt
accrue at the rate of 2.00 hours per pay period; and

B. Sick Leave Time, up to sixty-four (64) hours of paid leave, which will accrue
at the rate of 2.46 hours per pay period.

Leave Time will accrue to Officers after the ninetieth (9Otn;day of continuousfull-
time employment; provided, for any time of employment accruing to a newly-hied
Officer after the gOth day and prior to January 1 of the next following calendaryear,
Leave Tlme shall accrue to the Officer pro rata after the 90th day.

Leave Tme may be taken, as follows:

A. Personal Leave Time is available to and may be taken by Officers for any
reason of the Officers' choosing.

B. Sick Leave Time may be taken foran illness eitheri)of the officer, or ii)of the
officer's spouse, ch ild, or parent,

Leave Time can be used in minimum increments of four (4) hours per instance.

Officers shall not be eligible for Leave Time or accrual of Leave Time during any

other leave without pay exceptfor as allowed underthe Family Medical Leave Act.

lf an Officer has not worked the time sufficientto accrue the Leave Time h e/she has

taken, upon separation from employment, the Officer shall repay the Village for
those hours of Leave Time taken but not accrued. Such repayment may be made
by deduction from the final compensation otherwise due to be paid to the Officer.

Notice shall be given by the Officer requesting to take paid Leave Time, as follows:



A. For Person al Leave Time: Notice shall be given to the appropriate su pervisor
by the Officer requesting to take paid Personal LeaVe Time. Officers
requesting PersonalLeave Time shallprovide notice not less than three (3)
days in advance of the starting time of the Officer's scheduled duty shift. ln
the event that such time for notice is not available due to an emergency, the
requesting Officershalldiscusswith the Chief of Police orhis designeewaiver
of the th ree (3) day notice period.

B. For Sick Leave Time: Notice shall be given to dispatch and to an appropriate
supervisorno laterthan one (1)hourbeforethestart of the Officer's regularly
scheduled shift, unless an emergency occurs that prevents the Officerfrom
complying with the one (1) hour notice requirement. ln the event that a
supervisor is not available for notification, the Officer shall notifythe on-duty
officer.

Notification shall be given in each instance by direct voice contact to confirm that
such notification has been received by the Village.

Paid Personal Leave Time may be used in conjunctionwith regularlyscheduled days
off, vacation days, or on any other scheduled on-duty day,

When Sick Leave Time is taken for an illness orinjury of the Officer, the Officershall
be responsibleto call in to the appropriate supervisoreach day, for the duration of
the pertinent illness or injury, unless such call-in is otherwise excused by said
supervisor. Any Officerwho does not provide the notification forSick Leave Time as

requ ired u n derth is Section sh all be considered absen t with ou tcau se an d will n ot be
eligible for pay du ring the time of such absen ce.

lf any Officer uses Sick Leave Time on three (3) or more consecutive days because
of an illness or injury, the Vitlage may request a medical certification or release to
return to work from the Officer's doctor before permitting the Officer to resume
his/herregularduties. Failureto provide such certification or release in a reasonable
amou ntof time sh all ren der th e off icer in eligible for pay du rin g th e time of sick I eave.

Leave Time may be accumulated and carried over by Officers subject to the
following:

A. All unused Personal Leave Time in any given fiscal year may be rolled over
to the followingyear and each year thereafter, and may be accumulated up
to a maximum of eighty (80) hours during the time of the Officer's
employment.

B. All unused Sick LeaveTime in anygiven fiscalyearmay be rolled overto the
foltowing year and each year thereafter, and may be accumulated up to a
maximum of three hundred thirty six (336) hours during the time of the
Officer's employment.
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For purposes of this section, "retirement" shall mean voluntary cessation of full-tme
employment with the Village Police Department, either;

i) at an age not less than 50, and after not less than 20years of prior, continuous
full-time employment with the Village; or

ii) at an age not less than the minimum age for eligibility for full social security
benefits under applicable federal law ("full retirement age," currently, 65 years
of age for any person bom in 1937 and earlier, and 66 for any person born after
Jan. 1 , 1943, for example; see Official Social Security Website for details) and
after not less than 8 years of prior, continuous full-time employment with the
Village,

Furthermore, for purposes of clarification, "retirement" shall not mean i) separation
from service by termination or discharge; or ii) separation from service by voluntary
leaving to take a full time position with a new employer without meeting the criteria
set forth above; or iii) death. An officer who resigns in good standing and not
under internal investigation, retires, or is terminated from service (except
termination for cause) shall be paid for all unused personal time, as of the date of
such resignation, retirement or termination.

10.3 Bereavement Leave
Up to three (3) days leave with pay shallbe granted in the event of the death of an

immediate family member. This leave is for the purpose of attending the funenal,
which includes such related events as the wake or visitation, Shiva, memorial
services, andthelike. lmmediate familymembers, forpurposesof thissection,shall
be interpreted to mean parent, spouse, child, brother, sister, grandparent, mother-
in-law,father-in-law, brother-in-law, or sister-in-law. Also, the Villagewillallow one
squad car from tre Sleepy Hollow Police Department to provide an escort for the
funeral procession of any immediate family member of a full-time sworn Police
Officer provided the funeralprocession willfullytake place within ten (10) miles of
Village Hall(as reasonablydetermined by the Chief of Police);and further, provided,
the affected Officer requests said escort and if providing the escort will not inatr
overtime compensation to the Department.

10.4 Jury Duty, Court Leave
Any full-time Sworn Police Officer covered by this Agreement who is subpoenaed
as a witness in a criminal or civil court proceeding arising out of his or her duties as
a Village police officer, or who is summoned and reports for jury duty, shall be

granted leave to fulfill such duty. The Village shallcompensate any Officer who is
subpoenaed to testify as a witness in such criminal or civil court proceeding, at a
minimum of three (3) hours'time, or actualtime, whicheveris greater, or to serve as

a juror, at his or her regular rate of pay, assuming such Court or Court-related
appearance takes place when the Officerwould have been scheduled to work. The
Officershallpresentproof of such service to the Chief of Policeor hisdesignee. Any
fees or expense reimbursements that are paid to the Officer for such subpoena or
for jury duty shall, in tum, be paid by the Officer to the Village.

24



10.5 Military Leave
The parties agree that they willbe bound by the provisions of all state and federal
military leave statutory requirernents during the duration of tfrisngreement.

10.6 Family Medical Leave Act
The Village agrees that anyfull-time Sworn Potice officer (male or female) shallbe
govern ed by th e policy an d procedu res of th e Family Medical Leave Act.

ARTICLE XI . VACATION LEAVE

11.1 Accrued; Paid
The Village agrees that all full-time Sworn Police Officers shall be eligible to take
paid vacation time off according to the following schedule, per calendlr year:

] flter on e year th rou gh fou rth year B0 paid h ou rs off per year
" Afterfourth yearthrough tenth year 120 paid hours otr beryejr* After tenth year through twentieth year 160 paid hours or ber yeir. After twentieth year 200 paid hours off per year

The vacation time shall accrue during each calendaryear in accordance with a
schedule of 26 pay periods peryear, as foilows:

80 hours accrues at the rate of 3.A17 hours per pay period
120 hours accrue$ at the rate of 4.61s hours per ilay periocl
160 hours accrues at the rate at 6.1s4 hours per pay period
200 hours accrues at the rate of T ,692 hours per pay period.

Provided, for any time of employment accumulating for a newly-hired Officer after
one year of employmentand prior to January 1 of thL nextfollowing calendaryear,
vacation time shall accrue to the Officer pro rata from the one-year date.

For an exarnple only, an Officer hired on June 1, 2024 wauld be etigibte to take
vacation time after one year, from and after June 1, 2A25, equal to 40 hours to be
taken by December 31 , 2024; and on January 1, 2026, the Officer would be eligible
to take additionalvacation timeof 80 hoursto betaken by DecemberSl, ZOilS; in
both instances, subTect to repayment pursuant to this A-rticle Xt, if time is taken
before if has fully accrued.

Each paid vacation hourshallbe calculated at the Officer's regular rate of pay for
the year in which the vacation hours are taken.

Vacation time shall be taken in increments of no less ihan 20 hours. Vacation hours
will be chosen by seniority, subject to the provisions of this section. As a practical
matter, for scheduling, vacations shall in the discretion of the Chief of police be
limited to "one officer/one week per month." That is, as a general rule, no more than
one Officer shallbe allotted vacation time in any month, and such Officer shallbe
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allotted no more than forty (40) hours of vacation time in said month. provided,
however, Officers may by seniority request more than forU (a0) hours in any monh,
up to eighty (80) hours in such month; and more than-one Officer may request
vacation time in one month;and such request(s) may be honored in the discretion
of the Village, wheneverit is practical, and can be atcomplished withoutincuning
overtime compensation, to schedule other officers (full{ime or part{ime) to cove"r
said vacation time.

Vacation hours must be taken in the year in which the Officer is eligible to take them.
However, if vacation scheduling conflicts or other circumstances have prevented a
given Officerfrom taking all the paid vacation hours he or she was eniifleO to in a
particularyear that Officershallbe pald for any unused vacation hours atthe end of
the year, or in the alternative, and with leave of the Board of Trustees, may carry
over such hours to the following year(which hours shall be paid at the officer's rate
of pay at the time such hours were earned).

lf an Officer does notwork a sufficienttime to accrue the vacation hours helshe has
taken, upon separation from employment, the Officer shall repay the Villagefor
those vacation hours taken but not accrued. Such repayment may be satisfied by
deduction from the final compensation otheruise due tobe paid to the Officer.

An Officer wh o resign s, retires, or is termin ated sh all be paid for an y u n u sed vacation
hours, pro rata, as of the date of such resignation, retirement ortermination.

ARTICLE XII. HEALTH & WELFARE BENEFITS

12.1 Medical / Hospitalization / Dental tnsurance
The Village will make available to all Officers covered by th is Agreement a Medical
/ Hospitalization i Dental lnsurance Plan substantially similarto [he coverage that is
offered to all other Village employees. The Village reserves the right to self-insure,
andto changeinsurersandplans, duringtheperiod of lhisAgreement.Anychanges
to the percentages of employee contributions to the cost or premiums olany such
plan shall be subjectto negotiation with the Union.

The Villageshall complywith 820 ILCS 310/10 etseq. as to anycatastrophic injury
or death in the line of duty suffered by any Full-Time Sworn Police Officer.

12.2 Disabitity and Worker's Compensation
According to existing State of lllinois statute (Pu blic Employee Disability Act, 5 ILCS
34511), anyfulltime Sworn Police Officerwho is injured on duty (lOD)and is unable
to work shallcontinueto be paid fullsalarybythe Villageathisor herregularrate of
pay for up to one full year from the date of the injury. Any Officerwho is injured on
duty in the regularservice of the Sleepy Hollow Police Departmentshall reportsuch
injury to his or her superior Officer and shall seek appropriate treatment at the
nearest hospital or medical facility, assuming such hospital or medical facility is
equippedto handletheneedsof theinjuredOfficer.Wheneverpossible, an officer
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mustreport hisinjuryto theChief of Policeorhisdesigneepriorto seekingtreatment.
lf the Officer is unable to perform his or her normal police duties, the Officer must
secure a statement from an attending physician describing the Office/s disability in
ordertocontinuereceivingfullsalaryandotherbenefitsfromtheVillage.ln orderto
coniinue receiving such benefits, the Officer must continue to provide the Chief of
Police or his designee with proper documentation from the attending physician at
regular and reasonable intervals.

Officers who suffer injuries on duty (lOD), and who elect to file for benefits under
the Worker's Compensation Act, shall be liable for reimbursement to th e Village on
a dollar-for-dollarbasis of anyfunds thatthe Officerreceived from the Village under
terms of the Public Employee Disability Act. But nothing in this Agreement shall
prevent an injured or disabled Officer from seeking benefits under the Worker's
Compensation Act, padicularly if the Worker's Compensation Act is deemed to
provide more generous benefits than those salary continuation benefits provided
under the Public Employee Disability Act.

12.3 $leepy Hollow Police Pension Plan
The parties acl<nowledge and agree that the Village is not qualified underlaw to
establish a police pension plan withoutreferendum approval, and currently does not
participate in the State of lllinois pension program for Police Officers. The Village
shall continue in effect its existing Sec. 457 Deferred Compensation Plan foractive
employees (as defined th erein ), in cluding th e Village's cu rrent rates of contributions
as outlined below.

Emplovee Share Villaqe Match Villaqe base Total Villaqe Combined Total

0% Oo/o 60/0 6o/o 6%

& utp

7% 8%

Bolo Maximum 10%

8% Maximum 11% & up

12.4 Death Benefits
The Village agrees to maintain a Fifty Thousand Dollar ($SO,OOO; Life lnsurance
policy for all full-time Police Officers.

The Village of Sleepy Hollow death benefitshall be in addition to any death benefiE
that may be available under State or Federal law, or from private philanthropic
grou ps or agen cies.

1 2.5 Ongoing Professional Training
The Village agrees that all fu ll-time Sworn Police Officers covered by th is Agreement
shall be etiginie to participate in profession al train ing an d u pgrading programs (each,

6%

60/o

6%

1%

2%

2%

1o/o

2o/o

3%
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a"trainingprogram') andshallbeencouragedtodoso,subjecttoannualbudgetary
limitations. These ongoing professionattraining programs shall cover such aspects
of Police work as weapons handling, radio roorir'woik, investigative techniques and
the like and, in all cases, employees who participate in such triining shall be paid at
their regular rates of pay.

Further, the Village agrees that at least once per year, each Officershall participate
in a firearms session, with all costs for range fees'an d ammu n ition neing paid Uy tfre
Village, forthe purpose of meeting state firearms qualifying standardsl

An Officer shall be entitled to compensation for any day on which he attends a
trainingprogram,forthescheduledhoursof theprogiam, upto amaximumof eight
(8) hours, su bject to the following:

For any such training program, an Officer who attends the program and who is not
granted the use of a village-owned veh icle for purposes of travel to and from the site
of said program, will be compensated as follows:

a) lf the training program is to be held outside the Vitfage limits and at a location
less than 25 miles from the Village of Sleepy Hollow Poliie Station, the Officerwill
be entitled to compensation at straight time pay for one (1) additionalhourof time;
and

b) lf the training program is to be held outside the Village limits and at a location 25
miles or more from the Viltage of Sleepy Hollow Police Station, the Officer willbe
entitled to compensation at skaight time pay fortwo (2) additional hours of time.

Provided, if the Officer is granted use of a viltage-owned vehicle and declines to use
it, he/she shall not be entitled to compensation for any additional time.

Provided further, compensation for any additionaltime underthis Section shallnot
be considered "hours worked" for purposes of calculation of overtime pay.

ARTICLE XIII- BASE SALARY ADJUSTMENT$

Current

1 $4s,700.97
2 $5:1,,821.73-g $53,189,e5

Fonus
Adiustment

$53,700.97 $4.000

5t1t2Q23

$eaflz0q 3.0%

51112A24.

$56,e71.36 l.0olo

5t112A25

$5S,680.50 b.0%
$55.8?1.7s $4,000. $57,496.38 3.00,(, $59,221.27_3.A% $60,997.91 3.0%o

$57,189.95 $4,000 $58,905.65 3.q% t56.Q,6i',2-82 ll.QZq $62,493.00 3.0%
! $54.626.50 $58.,626,50 $4,000 $60,385.30 3.0% s62,196.85 3.0% $64,062.76 3.0%

$56,131.66
$58.517.25

5
o

$60,131.66 $4,000 $61,935.61 3.00/" $63,793.68 3.00/q $65,707.49 3.0%
$62,517.25 $4.000 $64.392.77 3.O% $66,324.55 3.0% $68,314.29 3.0%
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Special Classifications / Rates:

Field Training Officer: One hour of pay or compensation time for each training shift

Corporal: lf / when the position is filled, a Corporal willbe paid not less than 2.Syo more than
the highest then effective salary of any Full-Time sworn poiice officer.

Longevity Bonus: The longevity bonus will be added to the employee's annual base rate of pay
for each of the following completed years of service:

At Eight Years
At Ten Years
At Fifteen Years

Add $ 800
Add $1,000
Add $1,500

ARTICLE XIV - MISCELLANEOUS WORKING CONDITIONS

14.1 Equipment Safety
The Village agrees that no unsafe or improperly maintained or non-funclioning
equipment, including patrol cars, radios, computers, lights, sirens and other
equipmentthatis in regularuse shallbe knowinglyassignedtoOfficers covered by
this Agreement. Any equipmentthat is broken or non-functioning will be fixed or
replaced within thirty (30) days of it being reported.

lf an Officer covered by this agreement feels that a patrol vehicle he has been
assigned to is unsafe due to mechanicalproblems or any other issues, he may at
his own discretion down the vehicle and then notifythe vehicle maintenance officer.
After notifying the maintenance Officer, the officer may take another vehicle of his
choosing oras instructed by the vehicle maintenance officer.

No Officer shall be required to clean any squad car containing human bodilyfluids
(blood,urine,feces,andvomit), otherthanhis/herown.lf anysquadiscontaminated
with such human bodily fluids, the Officer will down the vehicle until it can be
cleaned. A company who specializes in cleaning biohazards will be contacted to
come outand clean the vehicle.

14.2 Drug Screening
The Village is strongly committed to maintaining a safe ancl healthy work
environ mentforits police officers an d an expectation that Off icers will discharge their
duties at an acceptable performance level without any impairment from drugs or
alcohol. Accordingly, the Village has a zero tolerance policy regarding use or
impairment because of the use of drugs or alcohol by any Officer, and the
Department has an established Drug Testing Policy as set forth in the Department
Policy and Procedures Manual.

This Section regarding drug testing and standards for discipline shallregulate the
drug testing procedures and the consequences forany positive drug test results for
the Full-Time Sworn Police Officers of the Village.
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Any drug or alcoholtest required pursuantto this Agreement shall be considered a
compelled, n on-volu ntary dru g or alcoh ol test u n der th reat of disciplinary action.

ln the absence of a search warrant or officerconsent, such testing shall be done by
one or more of onlythe following methods: hair sample, sweaUskin/saliva swab,
urinalysis, or breathalyzer This does not limit the village' right to obtain test results
(including blood samples) via other available legal processes. ln the event that
appticable laws are amended du ring the term of this Agreement to mandate other
fgtT! of testing, including but not limited to blood tests, the parties agree that they
shall comply with such superior governmental mandates without requ-irementof an
amen dmen t to th is Agreement.

Notwith stan ding th e foregoin g, th e Village fu rther reserves th e right to requ ire dru g
or alcohol testing at any time that an officer is involved in an incidentwhere the
off icer's con du ct directly or indirectly cau ses death or seriou s bodily in ju ry, an y time
wherethe officerdischarges hisfirearm in the line of duty(othertha; du;ingtraining),
and any time where the officeris involved !n a motor vehicle collision. testing atter
an off icer-i n volved death or officer-i n volved sh ooting sh all be con ducted pu rsu ant to
the Village's Officer-lnvolved Death / Officer-lnvolved Shooting foiicy (2018;
modified 2020).

All applicants for employment as Village of Sleepy Holfow Police Otficers shall be
requiredto take andpass a standardizeddrugscreeningprocessbefore beinghired
by the Village. Testing of such applicants shallbe done according to State of lilinois
and/or Federal guidelines and statutes.

Probationarypolice officersmay be requriredto submitto unannounced,mandatory
drug and alcohol screening at any time, for any reason; and may be required to
submit to random drug testing wheneverthe probationary officer has a history of
drug use, in accordancewith the Policies and Procedures Manual. Non-probationary
police officers may be required to submit to mandatory drug and alcoholtesting
following auto accidents, weapons discharges, or reasonable suspicion that a
specific officer is under the influence of alcohol or drugs, and such other
circumstances as are codified in lllinois State statute. ln addition, Officers shall be
subject to random drug and alcohol screening.

Random drug and alcoholscreening shall be effectuated by a random selection of
names from either a computer program designed to accomplish thattask or through
randomselection bytheChief of Policefromamongthe namesof all Officersinthe
bargaining unit deposited into an opaque containerand by a procedure which
insures a "blind" draw of the name or names to be selected.

Any bargaining unit memberwho tests positive in any drug or alcohol screening test
shall be subject to discipline, including immediate discharge. Provided, any officer
who voluntarily submits himself for rehabilitation or drug or alcohol addiction
treatment withouta positive test result shallnotbe terminated, conditioned upon his
successfulcompletion of all treatment or therapy for said alcohol or drug use or
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addiction as recommended by his physician or treatment provider or therecomrnendation gl tt : Village's physiciin or treatment provider. officers whoundergotreatmen.t for drug orllcoholu."oiraoi"tion shall'be.rol..t to unlimibdrandom drug and/or alcohol screening, apart from ranoom testing for all officers, forone (1) year after conclusion of treatment.

The following shall be cause for discipline, including discharge: The illegal use,possession, sale or distribution of any iliegal'drug, on or off duty"; posiession or useof cannabis, on or off duty, or any uf 
te,-oessqry exposure on or off duty to anotherwho is smoking cannabis, as "cannabis" is defineJ'in th* cannanis Re-[ulation andTaxAct of 2019; theabuseof aprescrioeoorug,on oroff duty;anyfailuretoreport

to hisorhersupervisorany known adversesidelffectof medication oiu pr"r.riptiondrugthat theofficeris then taking;andconsunlprion orpossession of alcoholwhileon duty (except as may be required in the line of Autyl

Failure or refusal to submit to a drug or alcohol screening test when othenryiserequired underthis Section shall be ciuse fordiscipline, including discharge.

14.3 Light Duty Assignments
Any officerwho is injured or is othenrrrise unableto perform his normalduties maywith written physician's approval, requestan assignmentto restricted duty. subjectto the approval of the Chief of Police and VilLge Board, ara prouiAed in thediscretion of the Village any restricted duty is airaitante and necessary in theDepartment, the request may be granted.

14.4 Lateral Transfers
The Village President and Board of Trustees shall determine the initial
compensation of any laterally-hired Officer by determining his number of years ofexperience as a fulltime Officer in any other municipaipolice Oepartment andcompensatingthe laterally-hired Officer at a rate not greater than that set forth inthe collective bargaining agreement fo.r similarly-expeiienced Officers. A laterally-hired officer is considered a newly-hired Officlr for purposes of seniority. Any
current part{ime Officer who has completed his probationary period and hascompleted at least 2080 hours of employment, and then his statui is changed to fulltime shall not be required to undergo another probationary period as described in
Section 8.3.

14.5 lmmunization and lnoculations
Th e Village agrees to pay all expen ses for inocu lation or immu n ization shots for th e
employee and formembers of an employee'simmediate family*h", ru.n becomes
necessary as a.result of 

-said 
employee's exposure to a contagious disease which

has occurred in the lineof duty. For purposes'of this Section,a 'icontatiousdisease,,
is one which is readily transmittable from person to person as a result of closeproximity, and for which an inoculation or immunization is readily available.
"lmmediate family" shall referto spouse, children, and otherpersons relaied by blood
who reside in the same household with the Officer.
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14.6 Fitness
Allofficers shallbe eligiblefora membership, at the Offlcer's request, in the DundeeTownship Park DistriCt Fitness center, oi in , iecognized fiiness Center wifrin
reasonableproximityof theVillage,ortheOfficer'shome, withtheOfficersubmitting
a signed membership agreement, at a cost not to exceed one hundred sixty
($160.00) dollars per year at Vilta.ge expense; provided, any Officer making therequest and for whom a membership is purchased shall utilize the facilities on aregu lar, on goin g basis, su bject to mon itorin g by th e Ch ief of police an d can cellalionfor insufficient use' lf requested to do so, the officer will sign an appropriate
authorization orwaiver re disclosure of his usage by the fitness club to tire Viilage.

14.7 Periods

Elq"pl du ring e.mergencysituations, officers shall be permitted to take one (1) thirty(30) minute paid lunch break and two (2) fifteen (1S) minutu pulJ nr.r1u or rest
periods during each workday.

ARTICLE XV . SEVERABILITY

ln th e even t th at any Article, pa.ragraph, section or su b-section of th is Agreement sh all beheld invalid and unenforceable by ihe lltinois Labor Relations goard- or any Court of
competent jurisdiction, or by any change in any Federal or State legislation which wouldprohibitor nultiflTanysection, sub-section or portion of this Agreemint, such decision or
enactmentshall apply only to the specific section, subsection or portion thereof specified
by the Labor Board or Court decision,ol ch-ange in law, and ihe remainingparts orportions of this Agreementshall remain in fullfor& and effect. ln such event, t[6 parties
shall, upon the requestof either patryr commence good faith bargaining over possible
replacement language for the invilidated section, sub-sectioi or [ortion of this
Agreement.

ARTICLE XVI. ENTIRE AGREEMENT

This Agreementconstitutesthe complete and entire Agreemeni between the parties. This
Agreement supersedes and cancels all prior practicei and Agreements, whetherwritten
or oral, which conflictwith theexpress terms of this Agreement. The parties acknowledge
that during the negotiations which resulted in this Agreement, each had the unlimited
right and opportunity to make demands and proposals with respect to any subject matter
notremoved by lawfrom the area of collectivebargainingandthatthe parties waived the
rightto negotiate on any issuewhetherknown orunknown andthatthe understandings
and Agreements reached by the parties after the exercise of that right and opportunity
are set forth in this Agreement. Any past practice of the Village and/or the Department
not addressed in this Agreement may be changed, altered or modified by the Village
pursuantto the management rights clause contained herein in Article ll above. Before
making any changes in working conditions not contained in this Agreement which are
deemed to be mandatory topics of bargaining under lllinois law, the Village shall notify
the Union of its intention to make the proposed changes. Upon such notification, and if
requ ested by the Union, the Village shall meetwith the Union and discuss such changes
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before implementation. Any changes made without such notice shall be considered
temporary pending the completion of such discussions. lf the Union becomes aware of
such a change and has not received the necessary notification, the Union will notify tre
Village as soon as possible and request discussion of such changes if discussion is
desired. The failure of the Union to request such discussions shall in no way act as a
waiver of any Union rights, stated or implied. No benefits or terms of employment
described in this Agreement shall be deemed to be retroactive unless specifically stated
herein.

ARTICLE XVII . DURATION

This Agreement shall be effective when approved by the Corporate Authorities of the
Village, and thereafterexecuted and delivered by each party to the other or as otheruvise
specifically indicated in fre Agreement and shall remain in full force and effect through

This Agreement shall automatically be renewed from year to year thereafter u nless either
party shall notify the other in writing at least ninety (90) days prior to the anniversary date
that it desires to modify this Agreement. Notice shall be given to the Village in care of th e
Village Clerk, at Village Hall. Any notice shall be effective on the date of personaldelivery,
or three days after date of postmark if mailed. ln the event that such notice is given,
negotiations shall begin not later than sixty (60) days prior to the anniversary date. This
Agreement shall remain in full force and effect during the period of such negotiations,
including any resulting mediation, and until notice of termination of this Agreement is
provided to the other party.

Should the parties arrive at an impasse during the period of negotiations, then the
Employer and the Union shall resolve such impasse in accordance with the provisions of
the lllinois Public Labor Relations Act, 5 ILCS 3'15/1 et seq.
Agreed to, signed and entered into at Sleepy Hollow, Kane County, lllinois, this {t2..
day of o.krL ,2023.

lllinois Counci! of Police

Richard Bruno, President
of Policelllinois Council

Ch apter Represen tative

Stephen Pickett
Village President
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APPENDIX ''A"

lllinois Compiled Statutes

Local Government
Uniform Peace Officers' Disciplinary Act

50 ILCS 72511 et sq.

Sec. i. This t\ct shall be kncirur rnd may be cited as the "Unifr.rn:r Peace Ofticers' Disciplinao'
Act." (Sor-rrce: P.A. 83-981.)

Sec.2. For the pruposes of this t\cr, unless cleadv required otherwise, the renrrs defined in this Section
have the meaning zrscribecl hercin:

(a) "Office/' rncarrs any prence officer, as delined by Section 2-13 of dre Gimfunl Ccxlc of 1961,

as no\v or hereafter amendecl rvho is enrplol'ed b)' *y rurit of ltxal government or a Stare collegre or
universiq', includi4g supcrvison' and conrrurd personnel, and anv paylryrcle invcstigrtor for rhe

Secretary of Srrtc as defincd in Section 14-1 10 of drc Illinois Pen-sion Code, not including Secretan of
State sergeanrs, lieutenants, c<lmmande rs or in',,eslrgat()rtfainees. T'he teun d<les n<lt include crrxsing
guards, par*ing enf<rtcenrent pesonnel, tr:rftic rvardens orenrplopes of anyState's r\ttome1y's otfice.

(b) "lnfonnd in<iuin"' means a meedng by supcn'isoq' or comnrand peisr.rnnd rvidr an officer
uprn rv'hom an allcsrtion of misconduct has come to thc attention of such supervisoqv or command
penonnel, the puqpse ot- u,hich meetiqg is to mediate a citizen complaint rx cliscuss thc facts tcr

deternirre rvhetlrcr a fotmal invcstigation sliould be commenced.

(c) "Ibqr'ld investigation" rueans thepmcess ofirwesrigpdon onlercd by acornrrranding onicer

during rvhich dre qucsdonin5; of rrn officer .is intended to gtdrcr evidencc of misconduc r.vhich trr:nr, be

tlrc basis frir 6ling charps sccking his or hcr rcmoval, dischargc or suspcnsion in cxcess of 3 days,

(d) "Intenngation" meflrx the quesdr:ning of an officer pusuant to dre forrrurl investigation

prrech-urs of the resl-rcdve Smte a.qpnc]' or local gtxernment.rl unit in connection rvith an alleg"ed

vioLrtion of such aganclrs or rurit's mles rvtrich rnav bc dre basisforfilingchiugesseckinghisorher
strspension, rcmoval, or discharge. Thc tcrm clocs not indude questioning (1) as patt of an infirunal

incluirl' or (2) rclatirre ro minor inliactions of agency mles rvhich may bc noted ut the <ltlicer's reccxd but

rvhich nray not in thenxeh'es result in rernor.al, discharg,e or suspen-sion in excess oF 3 da1's.

(e) "i\cLninisuative proceediqg" rrearls any non-judiciril herring '"r,hich is authorizecl to

rcc<lmmenci, apprc\,e or crrder thc susSxnsiclq rcmoval, cx dischargre of nn officer, (Srlurcc: P.t\.90-
577, cft. 1-1-99.)

Sec.3. Whcnevcr an officer is subicctedto an interrogation within the rneaning of this Acr,

dre intetogation shallbe conducted pursuent to Sections 3,1 through 3.1 I of this .Act. (Source: P.A.

83-98rr.)

Se c. 3.1 . The inre rrogation shall tal<e place at the facility to rvhich rhe inve stlgatirrg officer is

assignecl, or at rhe precinct or police facilitv rvhich hns judsdiction over tl,e place whete the incident
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undcr investigarion allege d\.occurred, as cle sigrnatecl b}, rhe investigatingofficer. (Sourcer p.A. g3_9Bl)

Sec. 3'2. No officer shall bc subie cted.to intcrrogation rvithour first being informecl in rvriting
of tlre nature of the investigati<.rn, If an aclministrativJproceecling is institutccf the officer shall be
intormecl beforehand of the namcs of all complainrs. The inibrmation shall be sgfficienr as ro
re asonablv apprise the officer of the nature of thi investigation. (Source: p.A. 8.1-gB1 .)

Sec. 3'3. All interrogatiorts shall be concluctecl at a rcasonable timc ot- clav. Vhcnevcr thc
naturc 0f the allcgcd incident tnd opcrational rcquircmcnrs pcrm.it, inrcrrogations shall bc cgnclucrc4
during rhe time rvhen the officer is on duty. (source; p.A. ti3-gg1.)

Sec. 3.4' Thc officer under investigation shall be intbrmed of rhe name, rank, and unit or
command of the officcr in charge of the investigarion, thc inrerrogfltors, and all pcrsons prcsenr dudng
anf interr<r14ation cxccpt at a public aclministrativc procccding. (Sourcc: P.A, g4-:.44. cff. 1-1-0f,

Sec. 3.5. Interrogntion sessions shall be of reasonablc durarion ancl shall permit thc officer
inten'ogatecl reasonable periods for rest and personal necessities. (Source: P.A. B3 -gBI.)

Sec. 3.6' The ofticer being intcrrogatecl shnll not bc subjected to professional or pcrsonal
abuse, including offensive lenguage. (Source: P.A. 83-g81,)

Sec. 3,7. r\ conplete rccord of any intentgation slrall be matle, and a complere unnscdpt or copy sh.dl
be nnde available to the crflicer under invesriftirm rvitior.rt charge and u,ithout undue clelay. Such record ma1,
Lre electronically rccr:rded. (SoLrrce: P.A. 83-981.)

Sec. 3.8, ,-\dmissions; counsel; r,erified complaint.

(a) No otficer shall bc intcrrogated withor-rt first being aclviscd in u,ritiry{ rhat achnissions rracle
in thc cclr-usc of tlic intcnogntion fix\/ bc uscd as cvidencc of misconcluct or as thc basis for chargcs
seckirrs susptensioq rcn:crval, or dischaqp; nnd rvithtut first being advised in rvriting tMt hc or shc has
thc tight to counsel clfhis or hcr chcx-xing rvho nrq' be present to advise him or her at ary strge of any
inter:ogation.

(b) i\'or:e 6iing a conplaint agairut a s\rvom peace officcr musr h,lrve the complaint supponecl
bv a srvorn affidavir. (Source: P.A. 93-592,eff l-l-04)

Sec. 3.9. The rtfficer urder investigption slrall have d're right to be represented by counsel of his or her
choosing and rrur rcqLiest cor.usel at any time befoie or druing interrogation. When such rcquest for counsel
is made, no interrogation shall proceed until rcason.rblc time rurd opprortrrniry ate pror,"icled the olficer to oburin
counsel,

IFacollective lnrgaining agternent requires theprcscnce of areprcscntative of drecollecdve biugainins
unit dur:ing investigations, such reptcscntative sl:all [:e present druiry dre iruenus"atioq unless this rerptircment
is waivcd b1' thc officer beins inrerrogatcd. (Sourcc P,A. 83-981.)

Sec. 3.10. Adnr.issions ot confessions obtainec{ duringthe c()urse of any intenq;adon nor corrducred
in ncconlance rvitl'r dris.,\ct nr,rv rrot be utilizcd inanl'sr.rbse qucrrt disciplinary procceclingagainst the officcr'.
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(Source: P.r\. 83-981.)

Scc. 3.1 1. ln d:e cc:ursc of arq' intenqgation no officer sb,rll lr requirecl ro suhmit to a pol.vgmph test,
or my other test questioning bv nrcans of any chenrical substance, except rvith the officefs enprc; wriften
consenL Refusal to sulrmit to sLlch tests slr.tll not rcsult in any disciplinary action nor shall strch retrsal be 

'uclepan of his or her rccord. (Source: P.r\. 83-981.)

Sec. 4. The rights of oflicen; in disciplimw procedures ser Fofth unclcr this Act shall nor diminish rhe
r:glrts and privilcgcs of oflccrs tlrat arc guarantccd to all citizcns b1,' the (brxtirution ancl lar,vs of thc Unitcd
Surtes and of the Snre o[ I]linois. Sor-rrce: P.A. 83-981)

Sec.5.ThisActdoesnotapplytoan)'officerchargedu,ithviolat.ingan1,provisionsoftheCrirninal
Code of 1961, or anv other federal, Srare, or local crimind larv. (Source; t .rt. 8s-osi.;

Sec. 6. 'Ihe ptxisions of this r\ct appl)' onlv to the extent thcrc is no collecrjl'e bagaining a$eemenr
currcnt\' in eftcr dealing with rhe subject maftcr of this Act. (Source: P.A. 83-9tt1.)

Scc. 7' No oftlcer shall be dischagcd disciplined, dcmotec[ cleniecl pr:rnodon or senioritl,, transfeucd,
re"tssigned or othenvise disctimin:rted rlginst in regrnl to his or hcr employmenq or be thteatenecl u,'itl.r any
u€atment as rctaliatjon for or b1' reason of his or her exercise of the righrs gpanted by rhis Act, (Source:
P.i\. 83-981.)
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APPENDIX ''B'I

ISSUED EQUIPMENT

"l'he followinu eclr.ripment rvill be issued by dre Village to the
Full-Time sworn Police officers of rhe Sleepy Hollorv police I)epartmenr:

2

4

4
,t'i'

Badgcs

Navv BIue Winter Shirts

Navy Blue Summer Shins

Unifnnn Navv Trousers

Comnranclo Stylc Ssrcatcr

5 Star Cap rvith Shield and Band

\Vinter Convertible Jacliet
Ballistic Vest
'fie

T'urrle neclis

Name Plares

llaincoat and l-lat Cove r

Radio I{older
()r-rter vest Carrier
Pair of Boots, subiect to selection as ro style,
Ilanufacturcr/supplicr bv Chie f of Police.
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APPENDIX C

I,C.O.P.S. APPLICATION FOR MEMBEHSHIP
AND DUES DEDUCTION AUTHOHIZATION

T)}cd fl6ru cail1ii'd:ri
E gnoluro puEuont to CCSA Datg

.,::-..:11,.^

I hereby voltrntarily apply lor membership in the lllinois council of Police and authorize said Union to
represent me as my exclusive collective bargaining representative lo negotiate on my behall all terms and
condittons ol employmenl,.either into agreements on my behalf and to o-therr,vise repiesent m" in iny ana
all claims and matlers arising out of my employnrent. I hereby agree to be bound by the Constitutioir and
By-l-aws of the lllinois Council of Police and by any collcctivc-bargaining agrccments negotiatcct by lhc
Union rvith my Employer.

I authorize and direct my Employer
lo deduct from my wages each pay period as provided by the Agreement betrreen the UnionTnd sailErnployer.
the monthly dues which may be charged by the Union in ordei to maintain my mernbership in good stahding.
This authorization shall conlinue for the term of this contracl, any exlension thereol, aod any successive collectrve
bargaining agreernents, unless revoked, though the dues nray change from time to tirne. ihis authorization may
0nly be revoked through written notice to the Union sent via certified-mail during the len (10) calendar day period
cornmencing one year aller lhe date on this card and during tlre same period each sr,ccessive year.

Print Name

Address
Slreet City

Date of

zipSlillc

Cell

White-Union copy Yellorv-Payroll cooy Pink-fulenrber copy

JO


