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AGREEMENT

THIS AGREEMENT is entered into by and between the City of Rochelle, an Illinois municipal

corporation, hereinafter referred to as "Employer", and the Illinois Council of Police, hereinafter
referred to as "Council."

The collective bargaining relationship and this ensuing collective bargaining agreement is
created, defined, and limited by the Illinois Public Labor Relations Act, as amended, hereinafter
referred to as the "Act." It is the parties’ intent that this collective bargaining agreement cover
only and thereby be limited solely to both those subjects determined to be mandatory subjects of
bargaining under the Act and those subjects which are permissive and which the parties mutually
agree to address. It is the parties’ further intent to work together to provide and maintain
mutually satisfactory terms and conditions of employment and to prevent as well as effectively
respond to misunderstandings or grievances relating to this agreement. In all instances the

provisions of this collective bargaining agreement shall be interpreted in strict accord with the
Act and any other applicable law.

It is the specific purpose of this Agreement to provide a clear statement of the terms and
conditions which the parties orderly collective bargaining relationship and good faith bargaining
have produced with respect to wages, hours, and conditions of employment to the extent such are
not excluded by Section 4 of the Act. As such, it is the express intent of the parties to set forth
herein all areas of agreement concerning the covered bargaining unit employees of the Employer

with regard to those subjects of bargaining herein covered including a final method of adjusting
disputes concerning the interpretation hereof.

In consideration of the mutual promises and covenants contained herein, the parties, by their duly
authorized agents and representatives, do mutually covenant and agree as follows:
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ARTICLE [ - RECOGNITION AND COVERAGE

SECTION 1.1  Consistent with the Act and in accord with the "Certification of Voluntary
Recognized Representation” by the State of Illinois State Labor Relations Board in Case No. S-
RC-21-034, the Employer recognizes the Council as the sole and exclusive representative of the
Employer's employees in the bargaining unit described in Section 1.2 of this Agreement for
purposes of collective bargaining regarding both mandatory and mutually agreed to permissive
subjects of bargaining with respect to rates of pay, hours of work, and other conditions of
employment.

SECTION 1.2 The provisions of this Agreement shall cover and be applicable to those
employees in the "bargaining unit" described and limited as follows:

Included: All full-time peace officers of the City of Rochelle Police Department in
the rank of Sergeant and Patrolman and all full-time employees of the City
of Rochelle Police Department in the classification of Communications
Supervisor and Communicator/Dispatcher.

Excluded: The Chief of Police, the Deputy Chief, Lieutenants, the Secretary to the
Chief of Police, all other employees of the City of Rochelle and all
supervisory, managerial and confidential Employees as defined by the
Act.

ARTICLE II - INHERENT MANAGEMENT RIGHTS RESERVED

SECTION 2.1  All the rights, powers, functions, and authority which the Employer had prior to
the signing of this Agreement (including those with respect to wages, hours, and working
conditions) are retained by the Employer except as those ri ghts, powers, functions or authority
are expressly and specifically abridged, modified or limited by this Agreement, and then only to
the extent so specifically and expressly abridged, modified or otherwise limited as mandatory
subjects of bargaining.

SECTION 2.2 The rights which are vested exclusively in the Employer, except as abridged by
a specific provision of this Agreement, include, but are not limited to, the right: to determine the
organization and operations of the City of Rochelle Police Department; to determine and change
the purpose, composition, and function of each of its constituent departments and subdivisions:
to set standards for the services to be offered to the public; to direct the employees of the
Department, including the right to assign work and overtime: to determine the overall budget; to
hire, examine, classify, select, promote, train, transfer, assign, and schedule employees: to
increase, reduce or change the composition and size of the work force, including the right to lay
off employees due to lack of work or funds or other reasons; to subcontract work when necessary
or proper so long as it does not cause erosion to the bargaining unit; to establish or modify work
schedule, and to determine the number of and specific hours worked, unless such schedule and/or
hour worked are provided for in this agreement,: to establish, modify, combine or eliminate job
positions and classifications; to suspend, demote, di scharge or otherwise discipline for just cause
and. in connection therewith, to add, delete or alter policies, procedures, rules and regulations; to
establish, implement and maintain an effective internal control program; to determine and
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manage all matters which are not subject to interest arbitration pursuant to Section 14(i) or about
which the Employer is not required to bargain in accord with Section 4 of the Act.

SECTION 2.3 Consistent herewith, nothing herein shall usurp or infringe upon the rights ofthe
City of Rochelle Board of Fire and Police Commission as how or hereafter provided by law
except as such may legally and properly be modified or limited by the terms hereof.

SECTION 2.4  Residency Requirements

(A) There shall be no residency requirement. In accordance with the Illinois Labor
Relations Act, residency outside of the State of Illinois shall not be permitted.

(B)  Detectives shall be provided with a take-home vehicle, so long as he lives within
a twenty-five (25) mile radius of the Rochelle outermost City limits.

ARTICLE III - COUNCIL SECURITY

DUES DEDUCTION

SECTION 3.1  Upon receipt of a written and si gned authorization form from an employee
(attached as Appendix B), the Employer shall deduct the amount of the Council dues and the
initiation fee, if any, set forth in such form and any authorized increase therein, from the wages
of the employee and shall remit such deductions monthly to the Illinois Council of Police at the
address designated by the Council in accordance with the laws of the State of Illinois, within
thirty (30) days after the deductions have been made. The Council shall advise the Employer of
any increase in dues, in writing, at least fifteen (15) days prior to its effective date.

SECTION 3.2

While this Agreement is in effect, the Employer will deduct from each Employee’s paycheck
once each pay period the uniform, regular bi-weekl y union dues for each Employee in the
bargaining unit who has filed with the Employer a lawful, voluntary, effective check-off
authorization form, a copy of which is attached hereto as Appendix A. The Employer will honor
all executed check- off authorization forms received not later than ten (10) working days prior to
the next deduction date and such authorization forms shall remain in effect until revoked or

replaced in accordance with the language contained on the Union Dues Deduction and
Authorization Form.

SECTION 3.3
Total deductions collected for each calendar month shall be remitted by the Employer to an
address provided by the Union not later than the fifteenth (15th) day of the following month. The

Union agrees to refund to the Employee(s) any amounts paid to the Union in error on account of
this dues deduction provision.

A Union Member desiring to revoke the dues check-off may do so pursuant to the language on
an executed Union Dues Deduction and Authorization Card and upon written notice to the
Employer and the Union. Dues shall be withheld and remitted to the Union unless or until such
time as the Employer receives a notice of revocation of dues check-off from an Employee and
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the Union, or notice of an Employee’s death, transfer from covered employment, termination of
covered employment, or when there are insufficient funds available in the Employee’s earnings
after withholding all other legal and required deductions. Information concerning dues not
deducted under this Article shall be forwarded to the Union, and this action shall discharge the
Employer’s only responsibility with regard to such cases. Deductions shall cease at such time as
a strike or work stoppage occurs in violation of Article IV of this Agreement (No Strike-No
Lockout).

SECTION 3.4  The Council shall indemnify and save the Employer harmless against any and
all claims, demands, suits, or other forms of liability, including the timely and complete payment
of all legal costs and attorney’s fees incurred by the Employer, that shall arise out of or by reason
of action taken by the Employer pursuant to this Article.

ARTICLE IV - NON-DISCRIMINATION

SECTION 4.1  The parties agree that in their respective practices and policies, and with regard
to the application of any provisions of this Agreement, they shall comply with, and to the extent
of. applicable and valid state and federal laws regarding nondiscrimination and equal
employment opportunity including the ADA which may require the Employer to implement a
reasonable accommodation otherwise inconsistent herewith. Alleged violations of this provision
shall not be subject to remedy through the grievance procedure in this Agreement, but only in the
appropriate state or federal forum.

SECTION 4.2  Neither the Council nor the Employer shall discriminate against any employee
as a result of an employee's choice to be involved with Council activities, or to refrain from
being involved in Council activities, or to engage in other protected concerted activities.

SECTION 4.3 Use of either male or female gender in this Agreement shall be construed to
also refer to the other. Use of singular form or plural form in this Agreement shall be construed
to also refer to the other.

SECTION 44  Nepotism: No employee shall hold a position where the employee supervises,
checks, of audits the work of another employee within the employee’s immediate family, nor

shall an employee hold a position where the employee’s work is supervised, checked or audited
by a member of the employee’s immediate fami ly.

ARTICLE V - COUNCIL REPRESENTATION ACTIVITIES

SECTION 5.1  All representation activities by or on behalf of the Council, or employees
regarding the Council, shall occur consistent with and to the extent of the specific and express
provisions of this Agreement. Except as herein specifically provided, no representation activities
will occur during working time or be paid for by the Employer, unless the employee designated
by the Council as Steward first requests and receives permission from the Chief of Police or his
designee. Such representation activities shall not interfere with the performance of duty where
there is a need or emergency. Permission shall not be unreasonably denied.
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SECTION 5.2 The Employer shall not unreasonably interfere with legitimate representation
activity. by the Council’s designated Steward, essential to the administration of this Agreement.

SECTION 5.3  The Council shall notify the Employer regarding the names of up to two (2)
employee "Labor Contacts™ and the parameters and protocols of their respective authority to
engage in contract administration matters with the Employer. An appointed Labor Contact shall
be granted release time to meet with the Chief of Police when such is necessary to contract
administration matters.

SECTION 5.4  The Employer shall release from duty, without loss of pay, not more than three
employees who are members of the Council negotiating team who are scheduled to work during
the time in which negotiations will occur to permit attendance negotiating sessions provided such
release shall not interfere with performance of duty where there is need or emergency as
determined by the Employer.

SECTION 5.5  Representatives of the Council shall be permitted to visit the Employer during
normal working hours to talk with employees of the Employer and/or representatives of the
Employer in the course of contract administration. The Chief of Police shall be notified of such
visits prior to or at the time of such visits. Such visits shall not interfere with the employees’
proper performance of duty.

SECTION 5.6  One (1) employee representative, and one (1) alternate desi gnated in writing,
and/or any authorized (per Section 5.5) state Council representative shall have the right to
examine time sheets and other records pertaining to the computation of compensation of any
employee whose pay is the subject of a specific grievance at reasonable times.

SECTION 5.7 A Grievant [one (1)] and a designated Labor Contact shall be granted paid
release time to attend the Step 2 meeting provided in Section 8.4 or the Hearing provided in
Section 8.5 of the Grievance Procedure in Article VIII provided the meeting or the Hearing is
scheduled during the Grievant’ s normal scheduled working time.
SECTION 5.8  The Employer shall provide designated space on available bulletin boards or
suitable bulletin boards for use by the Council. Such bulletin boards shall be used exclusively for
posting the following type notices:

(A) Notices of Council recreational and social affairs.

(B) Notices of Council meetings, appointments, and elections.

(C) Reports of Council committees or other normal and proper business.

Notices and announcements shall not contain any outside advertisements, anything political or
anything reflecting upon the Employer or any of its employees. There will be no distribution or

posting of notices or any kind of literature upon the Employer's property by employees or by the
Council except herein provided.
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ARTICLE VI - NO STRIKE

SECTION 6.1  Neither the Council nor any employee will call, cause, initiate, authorize,
participate in, sanction, encourage, or ratify any strike, work stoppage, slowdown, or the
concerted interference with the full, faithful and proper performance of the duties of employment
with the Employer, in any manner whatsoever, whether in protest of matters or actions covered
by this Agreement, of matters or actions not referable hereunder and not within the normal
bargaining relationship between the parties, and whether or not based upon alleged violations of
state or federal law nor in sympathy or honor of any other picket line while this Agreement is in
effect. The parties specifically agree that neither the Council nor any employee covered by this
Agreement shall refuse to cross any picket line by whoever established. The Council specifically
acknowledges that each employee who holds a position of officer or representative of the
Council occupies a position of special trust and responsibility in maintaining and bringing about
compliance with the provisions of this Article.

SECTION 6.2  In the event an employee or employees engage in any action prohibited by
Section 6.1 above, the Council shall immediately disavow such action, in writing and/or in all
other forms reasonably required by the Employer, and shall further advise the employees of their
obligation under this Agreement and under the Act and shall direct the employees to return to
work and shall further use its best efforts to achieve a prompt resumption of normal operations.
Upon timely complying with the requirements of this Section, the Council, including its officials
and agents, shall not be liable for damages for violations of Section 6.1 unless the Council, by its
officials or agents, has acted in violation of Section 6.1.

SECTION 6.3  Any employee who violates the provisions of Section 6.1 of this Article shall
be subject to discipline up to and including discharge. Any action taken by the Employer against
any employee who participates in action prohibited by Section 6.1 shall not be considered a
violation of this Agreement and further, to the extent the Grievance Procedure in Article VIII is

otherwise applicable, only the issue of participation or non-participation will be subject to that
Grievance Procedure.

SECTION 6.4  In the event of a violation by an employee or by the Council hereunder, the
Employer shall have the right to enforce any and all legal or equitable ri ghts or remedies.

SECTION 6.5  If in any case of a dispute between the Employer and the Council, the
collective bargaining process reaches an impasse with the result that said Employer and the
Council are unable to effect a settlement, then the dispute or impasse shall be resolved according

to the provisions of Section 14 of the Illinois Public Labor Relations Act of 1986 or as may be
revised from time to time.

SECTION 6.6  The City agrees that it will not lock out any employees covered by this
agreement and during the term of this agreement for any reason.
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ARTICLE VII - RULES, DISCIPLINE. AND THE BILL OF RIGHTS

SECTION 7.1 Maintenance of discipline and appropriate conduct is the duty of each
employee. No employee covered by this Agreement shall be disciplined without just cause.

SECTION 7.2 The primary purpose of discipline is remedial. Therefore, in appropriate
situations, the Employer recognizes and agrees to utilize the principle of corrective and
progressive discipline as follows:

Oral warning
Written reprimand

Suspension without pay and non-accumulation of seniority
Discharge

a0 om

The Employer's agreement to utilize progressive discipline does not prohibit the Employer from
imposing more severe discipline which is commensurate with the severity of the offense, up to
and including discharge. Such decision to impose or recommend more severe discipline lies
solely with the Chief of Police with the concurrence of the City Manager.

Once the measure of discipline is imposed, the Employer shall not increase it.

EXCEPTION: The level or severity of the measure of discipline may be increased if additional
information becomes known that was not known at the time the disc ipline was issued, and
reasonably could not have been known by the Employer before issuance. However, the
Employer agrees that any additional information that would warrant an increase in discipline
must be discovered no later than ninety (90) days after the issuance of the initial discipline.

[f an allegation is made against an employee that is particularly egregious as determined by the
Chief of Police, the employee may be placed on administrative leave with pay, pending
investigation of the claim and a final disciplinary decision is rendered. For those employees who
are under the jurisdiction of the Fire and Police Commission, the ultimate authority rest with this
governing body when and where appropriate.

The Employer shall notify both the employee involved and the Council's designated Steward of
all disciplinary action less severe than a suspension and shall notify the Council of any discipline
more severe than a written warning. Such notification shall be in writing and shall reflect the
specific nature of the offense giving rise to such discipline, the discipline assessed, and the
direction to the employee for future behavior.

SECTION 7.3 Discipline shall be assessed as soon as practical after the Employer learns of the

occurrence giving rise to the need for disciplinary action and after the Employer has a reasonable
opportunity to investigate the facts.

Verbal and written reprimands shall remain in the sequence of progressive discipline for a twelve
(12) month period from the date of such reprimand. A suspension shall remain in such sequence
for a twelve (12) month period from the beginning of the suspension. In any case, any assessed
discipline shall, after twelve (12) months, be placed in a file that can only be reviewed by the
City Manager, Chief of Police, the Deputy Chief, the Human Resources Director and the Officer.
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When requested, this file shall be made available to The Board of Fire and Police Commissioners
and any entity requesting information as required under law.

SECTION 7.4  The Employer specifically confirms its commitment to compliance with the
procedures and substance set forth in 50 ILCS 725/1 through 725/7, more commonly known as
the "Peace Officers Bill of Rights."

Furthermore, and otherwise consistent therewith, when the Employer intends to conduct an
investigatory interview of an employee where the results of the interview could result in
disciplinary action, the employee has the right to request representation at such interview from a
Union Representative, Union Attorney or his designee. If the employee requests such
representation, the interview shall not take place without the presence of that representative,
provided such representative shall be available within three (3) days of the date when the
Employer notifies the employee of its intent to conduct said interview. In the event the
designated representative is another employee and the Employer elects to conduct such interview
at a time that such designated representative is on duty, the representative will be excused from
his or her regular duties without loss of pay to attend such interview.

SECTION 7.5  With regard to disciplinary matters imposed by the Chief of Police with the
concurrence of the City Manager (reprimands and up to five (5) days suspension), and with
respect to termination, the employee may elect to seek review or appeal either through the
Grievance Procedure under this Agreement or through the procedures of the Fire and Police
Commission. Such election must be made within five (5) business days (Monday through Friday,
excluding holidays) from the date the employee is notified of the discipline. Disciplinary matters
subject to the jurisdiction of, and requiring action by, the Rochelle Fire and Police Commission
shall be limited to the procedures of said Commission. Review and appeal of disciplinary matters
for those employees not subject to the jurisdiction of the Rochelle Fire and Police Commission
shall be exclusively through the Grievance Procedure under this Agreement.

SECTION 7.6  The Employer shall maintain a personnel file for each bargaining unit
employee. Material not maintained in an employee's personnel file shall not be used as a basis
for disciplinary or other action against the employee. The Employer may keep a temporary
working file for the purposes of completing an annual evaluation or the investigation of an
employee of which the final document may be placed in the employee’s personnel file. The

materials contained in such temporary files shall be kept separate from the employee’s personnel
file.

An employee shall be permitted to inspect said employee's personnel file subject to the
following:

a. such inspection shall occur during current City Hall hours Mondaythrough
Friday; and,
b. such inspection shall occur as soon as reasonably possible subsequent to the

employee's written request; and,

1 such inspection shall be in the presence of a representative of the Employer; and,
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d. the employee shail not be permitted to remove any material from the personnel
file, but may obtain copies of any information contained therein upon payment for
the cost of copying; and,

& upon request, the employee may have a representative of the Council present
during such inspection and/or may provide a written authorization, presented to
the Employer at the time of the request for inspection, for such representative to
inspect said employee's file otherwise consistent herewith.

Within fourteen (14) calendar days of the employee's receipt of a written warning or other
disciplinary documentation, and separate from the employee's rights under the Grievance
Procedure in Article VIII, the employee may prepare a written reply which shall then be attached
to the written warning or other disciplinary documentation and maintained in the personnel file.
Further, an employee shall have the right to submit, without additional supervisory approval,
documents to become a permanent part of said employee's personnel file including, but not
limited to, certificates of special training, letters of commendation, documentation of
accomplishment, or other material that would be favorable to the employee's interests.

ARTICLE VIII - CONTRACT GRIEVANCE PROCEDURE

SECTION 8.1 A "Grievance" is defined as a dispute, arising between an employee and the
Employer, concerning the interpretation or application of a specific provision of this Agreement,
which dispute does not concern a matter or issue subject to the jurisdiction of the City of
Rochelle Fire and Police Commission or otherwise conflict with the Illinois Public Labor

Relations Act. The original Grievance shall at no step of the Grievance Procedure be expanded
or enlarged.

SECTION 8.2  Except as provided in Section 7.5 of Article VII, the Grievance Procedure
provided herein shall be the exclusive means of resolving Grievances arising under the terms of
this Agreement. Provided, however, any individual employee or group of employees shall have
the right, provisions of this Article notwithstanding, at any time to present a Grievance to the
Employer, to have such Grievance fully adjusted, without the intervention of the C ouncil or its
representatives, so long as the adjustment is not inconsistent with the terms of this Agreement;
but provided further, that the Employer will, by notice to a Council representative, give the
Council an opportunity to have a representative present at the final adjustment.

SECTION 8.3 It is the intention of the parties hereto to conduct their affairs in such manner
that Grievances will not arise and that Grievance claims will be minimized.

SECTION 8.4 All Grievances, as above defined, shall be presented and processed at the

various steps and within the time limits hereinafter set forth in an earnest effort to settle such
Grievance at the earliest possible time:

Step 1 A Grievance shall be presented in writing, and signed by the aggrieved
employee(s) to the Chief of Police or his designee within ten (10) calendar days of when
the employee knew or should have known of the event first giving rise to the Grievance.
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The written Grievance must clearly identify all the facts giving rise to the Grievance,
clearly and precisely identify all specific contract provisions which it is claimed were
violated, and clearly identify the relief requested. The Chief of Police shall give his
answer, in writing (with a copy to the Council), to the employee within seven (7)
calendar days after the date on which the Grievance was first presented to him. The
solution offered by the Chief of Police, if accepted, shall settle the Grievance. Settlements
or withdrawals at this Step 1 shall not constitute a precedent in the handling of other
Girievances. In the event of a situation giving rise to a Grievance, the employee shall first
complete the assigned work task, and grieve later, unless the employee reasonably
believes that the assignment causes an unreasonable and imminent threat to the
employee’s immediate safety.

Step 2 If the Chief’s answer to Step 1 is considered not satisfactory, the Grievance may,
within five (5) calendar days after the day on which the Chief’s written answer is given,
be appealed by the Council to the City Manager or its designated representative. Within
ten (10) calendar days of such appeal, the Employer and the Council shall schedule a
meeting at a mutually agreeable time and place. If the parties cannot resolve the matter at
said meeting, the Council, within fifteen (15) calendar days of final adjournment of said
meeting, may proceed to arbitration in accord with Section 8.5 of this Article.

The Grievant and the Council shall be bound by the specific facts, contractual provisions, and
relief requested, in writing, at Step 1. An extension of time for the filing of a Grievance,
answering of a Grievance, or any Grievance meetings may occur by prior mutual written
agreement of the parties.

SECTION 8.5  In the event a Grievance is not resolved at Step 2 of Section 8.4 of this Article
and the Council timely requests it proceed to Arbitration, such shall occur in accord with the
following:

(A) Within ten (10) calendar days after the Council’s request to submit the matter to
Arbitration, the Council and the Employer shall attempt to select, by mutual agreement, an
impartial Arbitrator. If the parties cannot agree upon an impartial Arbitrator, the parties shall
jointly request the Federal Mediation and Conciliation Service to furnish the parties with a panel
of seven (7) regular, neutral Arbitrators. Upon receipt of such list, each party shall strike a name
from the list, with the first strike determined by the flip of a coin, until only one (1) name
remains who shall be the Arbitrator.

(B) The expenses of the Arbitrator, including a transcript and the cost of the Hearing Room,
shall be borne equally by the parties. However, each party shall bear its own costs including
those for preparation, witnesses, counsel, and transcript.

(C) Arbitration procedure shall be in accord with the provisions of the Illinois "Uniform
Arbitration Act," 710 ILCS 5/1-5/23.

(D) The Arbitrator's decision shall be consistent with the Agreement, shall cover only the
specific issue in dispute without recommendation on other matters, shall be in writing, shall state
the Arbitrator's reasons for his decision and shall be served upon all parties to the proceeding or
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their counsel by certified mail within forty-five (45) days of the close of the Hearing. The
Arbitrator shall consider and decide only the question of fact as to whether there has been a
violation of a specific provision of this Agreement by the Employer. The Arbitrator shall have no
power to make a decision contrary to or inconsistent with statutes, final court decisions or
administrative rules and regulations which have the force of law, or with this agreement.

(E) The parties shall make a good faith attempt to arrive at a joint statement of facts and issues to
be submitted to the Arbitrator. Both the Employer and Council shall have the right to properly
request the Arbitrator to require the presence of witnesses and/or documents. Each party shall
bear the expenses of its witnesses. Once a determination is made that the matter is arbitrable or if
such preliminary determination cannot be reasonably made, the Arbitrator shall then proceed to
determine the merits of the dispute.

SECTION 8.6  All Grievances must be presented in compliance with the procedures outlined
above. No Grievance will be processed unless the specific provisions and time limits are
precisely followed. Time limits provided for in the steps of the Grievance Procedure may be
extended by prior written mutual agreement. Unless time limits are waived by prior written
mutual agreement, Grievances must be appealed within the time limits established in each step of
the above procedure or they shall be considered settled on the basis of the last answer.

SECTION 8.7 A written settlement reached at any step of the Grievance Procedure shall be
final and binding upon the Employer, the Council, and the employee(s).

SECTION 8.8 Only one subject matter shall be covered in any one grievance. A Grievance
may be filed on behalf of two or more employees only if the same facts, issues, and requested
remedy apply to all such employees. The Grievant [or any one (1)] Grievant in the event of a
group Grievance) shall be entitled to attend the Step 2 Grievance meeting and if on duty at that
time, shall be excused from his or her regular duties without loss of pay to attend such Grievance
meeting.

SECTION 8.9  The investigation, filing, or processing of a Grievance by an employee or
Council representative shall occur during non-working time, unless such activity during working
time is approved by the Chief of Police. No more than one (1) employee-Council representative
shall be excused from duty to attend the Step 2 Grievance meeting. Such attendance shall not

interfere with unusual or emergency need and shall be without loss of pay for the duration of the
Grievance meeting.

ARTICLE IX - LABOR-MANAGEMENT COMMUNICATION CONFERENCE

SECTION 9.1  In the interest of efficient management and harmonious employee relations, it
may be desirable that meetings be held between Council representatives and administrative
representatives of the Employer if requested by either party. Such shall be requested at least
seven (7) days in advance by either party by providing a written request to the other, and

expressly providing a proposed agenda for such meeting. Such meetings, at mutually agreed
times and locations, shall be limited to:
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(A) discussions concerning the implementation and general administration of this
Agreement, including mutual cooperation and understanding of problems or questions;
or,

(B) sharing of general information of interest to the parties; or,

(C) notice to the Council from the Employer of non-bargaining conditions of
employment; or,

(D) safety procedures or issues.

The Employer and the Council shall cooperate with each other in matters of the administration of
this Agreement, and to the degree that standards of law enforcement can be effectuated for the
maximum protection of the citizens of the State of Illinois. To effectuate the purposes and intent
of the parties, both parties shall meet as necessary and/or appropriate.

SECTION 9.2  The parties expressly acknowledge that such conferences are neither collective
bargaining nor for the purpose of formally or in any binding manner considering any matter
being processed as a Grievance. The conference is solely for the exchange of information and
opinion designed to enhance communication in the interest of optimal police service to the
residents and visitors of the City of Rochelle.

SECTION 9.3  Attendance at such conferences by employees is strictly voluntary and, except
as hereafter provided, shall not be counted as compensable time nor shall such interfere with
duty time. The foregoing notwithstanding, on-duty attendance by an employee may be granted
by the Chief of Police, in his sole discretion.

SECTION 9.4  Any report or recommendation which may be prepared by the Council or the
Employer as a direct result of a labor-management conference discussion will be in writing and
copies shall be submitted to the Employer and the Council.

ARTICLE X - SENIORITY

SECTION 10.1 “Classification Seniority™ shall be defined as the length of time from the
employee's last date of hire into the classifications covered by the terms of this Agreement
excluding vacation selection. Those classifications are Sergeants, Patrolman, Detectives, and
Dispatcher. For purposes of wages and, shift bidding the time in classification shall determine
an employee's appropriate wage, and shift bidding rights. For purposes of vacation awards and
other benefits, and lay-off, the employee's original date of hire by the City of Rochelle Police
Department shall apply. The relative seniority of employees with the same seniority date shall
be determined by relative order of said employees’ eligibility hiring list. In the event a Sergeant

or Detective returns to the rank of Patrolman. seniority shall include the length of time in all
three classifications.

Unless otherwise expressly provided, seniority shall accumulate unless broken as provided in
Section 10.5 of this Agreement. A former employee shall be considered as a new applicant and
shall receive no credit for former classification or City seniority which was forfeited by
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termination of former employment.

SECTION 10.2 Seniority, and any rights accruing therefrom, shall be applicable only where
expressly provided with regard to a benefit or working condition.

SECTION 10.3 The probationary period for the classification of Dispatcher and Patrolmen
shall be one year even where the employee has been employed in either position, or a different
City position prior to such an appointment. Such Probationary period may be extended for a six
month period by the Board of Fire and Police Commission at the request and recommendation of
the Chief of Police with the concurrence of the City Manager. Such new employee can be laid
off or discharged at any time during this probationary period without recourse under this
Agreement. A probationary employee shall be eligible for insurance coverage after thirty (30)
calendar days of employment. After completion of the probationary period, an employee shall be
considered a regular employee entitled to all of the benefits provided in this Agreement and
seniority credit shall be given retroactive to the date of hire.

SECTION 104 An up-to-date seniority list, setting forth the current seniority and promotion
dates for all employees in the bargaining unit, shall be maintained in the office of the Chief of
Police. The Chief shall post on the bulletin board copies of the up-to-date seniority list within
fifteen (15) calendar days after execution of this Agreement and thereafter shall compile and post

an accurate seniority list annually and provide a copy to the Council. Any dispute concerning the
seniority list shall be subject to the Contract Grievance Procedure.

SECTION 10.5 An employee's continuous service shall be broken, and his seniority shall
cease, and his employment may be terminated upon:

(A)  Quitting.
(B)  Discharge for just cause.

(C)  Failure to report to work at the end of a vacation or authorized leave of absence.

However, the employee shall be allowed to present mitigating circumstance that may be
considered by the chief of police.

(D) Being laid off or otherwise absent from work for any other reason for a length of

time longer than the lesser of his total seniority at the beginning of layoff or twenty-four
(24) months.

(E) Seeking or engaging in gainful employment during a leave of absence unless such

is specifically granted during that leave, or the collection of unemployment compensation
during a leave of absence.

(F)  Absence for three (3) consecutive scheduled work days without proper
notification, justification therefore, or authorization. However, the employee shall be
allowed to present mitigating circumstance that may be considered by the chief of police.

%
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(G)  Retirement.

(H)  Proven medical inability to perform essential functions of the job, even with
requested accommodation.

ARTICLE XI - LAYOFF AND RECALL

SECTION 11.1  The Employer and the Council recognize that the work of law enforcement is
vital to the keeping of the peace and orderly enforcement of laws for all of the citizens within the
City of Rochelle. Consistent therewith, when, in the Employer's discretion, it becomes necessary
to reduce the work force, employees shall be laid off within a job classification (and for the
purpose and application of this Article, there shall be two (2) job classifications: (i) sworn police
officers: and, (ii) certified dispatchers), as follows:

(A) Probationary employees, temporary and part-time employees in the affected
classification shall be laid off first, in that order.

(B) Full-time employees in the affected classification shall then be laid off in inverse
order of seniority (least senior first), provided the remaining employees have the current
capability to perform the work.

Individual employees shall receive notice in writing of the layoff not less than fourteen calendar
(14) days prior to the effective date of such layoff, with copies thereof sent to the Council.

SECTION 11.2 When there is an increase in the work force and there are currently capable
employees on layoff who are still retained on the seniority list, recall within each classification
shall be in reverse order of layoff. No new employee shall be hired into a classification while
there is a qualified employee on layoff who is still retained on the seniority list.

In the event of recall, an eligible employee shall receive notice of recall by certified mail, return
receipt requested. It is the responsibility of all employees eligible for recall to notify the City
Clerk of their current address. Upon issuance of such notice of recall, an employee shall have
seven (7) calendar days to notify the City Clerk of acceptance of the recall. The employee shall
have seven (7) calendar days thereafter to report to duty.

SECTION 11.3  The Employer may require an employee recalled from layoff to pass a physical
examination conducted at the Employer's expense by an Employer-designated physician, as a
prerequisite to returning to work.

ARTICLE XII - HOURS OF WORK AND OVERTIME

SECTION 12.1 This Article defines the basic hours of work and shall not be construed as a
guarantee of work per day or per week, or of days of work per week.

SECTION 12.2  The basic payroll period shall begin at the time the first employee begins to

work that payroll week and shall end the second following Sunday at midnight, thus consi sting
of fourteen (14) consecutive calendar days.
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SECTION 12.3  The Employer may fix and/or change the schedule of hours. The normal
schedule shall be either five (5) shifts of eight (8) consecutive hours followed by two (2)
consecutive days off, or four (4) shifts of ten (10) consecutive hours followed by three (3)
consecutive days off, or a twelve (12) hour shift, consisting of two (2) shifts of twelve (12)
consecutive hours followed by two (2) consecutive days off, followed by three (3) shifts of
twelve (12) hours, followed by two (2) consecutive days off, followed by two (2) shifts of twelve
(12) consecutive hours followed by three (3) consecutive days off. All shifts include a thirty (30)
minute paid lunch and 2 paid fifteen (15) minute breaks. When the twelve (12) hour schedule is
in effect officers, sergeants, and dispatchers may choose either the 6AM to 6PM shift, or the
6PM to 6AM shift. Officers may select the 3PM/3AM shift, however staffing of the shifts
remains the prerogative of the chief of police. Regardless of which shift the employee is assigned
to work. the employee may voluntarily agree to take non-consecutive days off. The City will first
seek volunteers to cover any shortage before moving any bargaining unit members assi gned to
cover shift.

SECTION 12.4  Shift Assignments. Prior to Oct 15, the Chief of Police shall make shift
assignments for the following calendar year. Shift assignments shall be on a quarterly basis. Shift
assignments may be temporarily changed by the Chief of Police in an emergency or to
accommodate an articulated and demonstrated need for special assignments outside of the
normal assignments listed below (i.e. task force, stakeouts, and long term special assignments).
Such assignments shall not be made solely for the purpose of avoiding the payment of overtime.

(A) Bidding Process for Patrol Division. Bidding for shift assignments shall be done in
order of classification seniority. The senior employee begins the process by selecting a shift
assignment from any one of the quarterly schedules. The next senior employee follows in the
same manner until each employee has selected one shift assignment. The process is then repeated

three more times until each employee has selected four quarterly shift assignments in order of
seniority.

(B) Bidding Process for Dispatchers.  Bidding for shift assignments shall be done in order
of classification seniority. The senior dispatcher begins the process by selecting a shift
assignment from any one of the quarterly schedules. The next senior dispatcher follows in the
same manner until each dispatcher has selected one shift assignment. The process is then
repeated three more times until each dispatcher has selected four quarterly shift assignments in
order of seniority.

(C) Bidding Process of Investigative Division.  Shift assignments for investigators shall be
mutually agreed upon by the officers assigned to the investigative division as approved by their

supervisor. Any impasse shall be determined by the Supervisor based on the nature of their
assignment.

(D) Canine Officer Vacancy. If the Canine Officer position exists and there is a vacancy in
said position, the City shall post a notice of vacancy in the position of canine officer whenever
one shall exist. Such notice shall remain posted for a period of at least fourteen (14) calendar
days so as to afford officers the right to apply for the position. The City shall have the discretion
to select the canine officer from among those officers who have indicated an interest in the
assignment. In light of the understandings expressed herein below regarding overtime
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compensation at the straight time hourly rate of pay, the parties agree that any officer's
acceptance of an assignment as a canine officer shall be strictly voluntary on the part of the
officer.

(E) Officers and dispatchers (excluding detectives) assigned to work the swing shift (3p-3a) or
the evening shift (6p-6a), whether by direction of the Department or by virtue of their shift
selection, shall be entitled to a shift differential of $1.00 per hour for each of those hours worked
between 6P-6A. For example, an employee assigned to work from 9P- 9A would be entitled to
an extra $1.00 per hour from 9P-6A, or differential payment for 9 hours.

Officers and dispatchers assigned to work any hours between 3P-6P, whether by direction of the
Department or by virtue of their shift selection, shall be entitled to a shift differential of .50 per
hour when they work the evening shift.

SECTION 12.5 An employee required to appear in court during other than said employee's
scheduled work time shall be compensated the greater of actual time required or two (2) hours. If
a court appearance is cancelled within two (2) hours of appearance time, the employee will
receive standby compensation equivalent to two (2) hours pay at his or her regular, straight-time
rate. An employee must be off duty to be eligible for court standby compensation.

SECTION 12.6  An employee who has completed his work for the day and who has left the
Employer's premises, who is called back for unscheduled duty, shall be paid for a minimum of
two (2) hours work or the actual time worked, whichever is greater.

SECTION 12.7 The Employer shall have the right to require an employee to work overtime;
provided. however, no employee shall work overtime without prior approval of a supervisor.

SECTION 12.8 Bargaining unit members shall be paid one and one-half (1-1/2) times the
regular rate of pay for all work performed in excess of eighty (80) hours in a fourteen (14)
consecutive calendar day payroll period.

Employees shall be permitted to trade shifts on a temporary basis, upon supervisor’s approval,
but such trades shall not cause overtime to be paid.

SECTION 12.9 The Employer shall make suitable provisions for the recording of hours
worked by each employee.

SECTION 12.10 There shall be no pyramiding of overtime for any purpose.

Section 12.11 A dispatcher may request up to a thirty (30) minute paid lunch period during their
shift. The Chief of Police or his designee shall approve the request subject to the staffing
available and the needs of the Department at that time. Because of the emergency nature of the
work involved the dispatcher shall not leave the building during the lunch break period without
the permission of the Chief of Police or his designee.

Lunch break period assignments for employees classified as sworn police officers shall continue
according to the current practice.
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ARTICLE XIII - WAGES

SECTION 13.1 Hourly rates of pay for all employees are set forth in Appendix A, attached
hereto and incorporated herein.

SECTION 13.2  Payday shall be on every other Friday for the payroll period ending at midnight
the prior Sunday. Paychecks shall be disbursed no later than 12:01 p-m. on that Friday payday.

SECTION 13.3 Officers assigned to the Investigative Division shall receive one (1) hour/day
Monday-Friday, and one and one-half (1.5) hours for weekends and holidays for each day they
are on-call for the Rochelle Police Department.

SECTION 13.4 Compensatory time may be paid in lieu of overtime payment if the employee so
elects. Compensatory time will be calculated and accumulated at the same rate as overtime pay.
Compensatory time may be accumulated and banked up to a maximum of seventy (70) hours.
Overtime worked when the maximum amount of compensatory time has been accumulated and
banked must be paid as overtime pay. Accumulated and banked time shall be paid to the
employee in lieu of overtime payment, at any time upon reasonable advance direction of the
emplovee.

SECTION 13.5 PTI-Certified/Experienced Officers or Dispatch Employees: The Chief of
Police shall have the discretion to place new officers who have a combination of PTI
certification and experience at a minimum of the 1-year step level but not to exceed the 3-year
rate. Officers hired with at least five (5) years of experience may be placed at the 5-year wage
rate matrix at the Chief’s discretion and may be given seniority credit to be placed at the five (5)
year step for vacation purposes only. The Chief of Police shall have the discretion, with the
recommendation of the Communications Supervisor, to place new dispatchers with experience at
a wage level above entry level but not to exceed the 3-year rate. If an employee starts at any rate
above entry level, he shall advance to the next step in the wage matrix at his or her anniversary
date and upon reaching eligibility based on time between each step.

SECTION 13.6 Employees assigned as Officer in Charge (OIC) shall receive two hours of pay
for each shift in which they serve as the OIC provided that the officer serves as the OIC for a

minimum of 4 hours in one shift for this section to apply. Probationaryofficers shall not be
assigned as OIC.

SECTION 13.7 Certified employees assigned as Field Training Officers or Communications
Training Officers (those that complete the Daily Observation Report) shall receive one hour of

additional pay at their regular rate of pay for each day the bargaining unit member is actually
training a new employee.

Employees assigned by the department as trainers for firearms, Taser, OC spray, or any other
training assignment which requires the employee to become certified as a trainer will receive one

hour of additional pay at their regular rate of pay for each day the bargaining unit member is
actually training employees.
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SECTION 13.8 Canine Officer Pay: Effective May 1, 2011, Officers assigned to the position of
Canine Officer, while so assigned, shall receive (in addition to his regular pay for the
corresponding contract year) additional compensation based on a reasonable estimate by the
parties of the off-duty time required for the canine officer to care for and transport the dog, based
on an annual amount (listed below) that will be paid on a quarterly basis, and paid as an
“adjustment to gross pay” as follows:

2022-2025 $6000.00

Canine Officer(s) shall not be responsible for out-of-pocket costs affiliated with care, equipment
and feeding of the dog. The Canine Officer shall also not be responsible for the cost of
kenneling the dog when the Officer is out of town utilizing paid time off, or unable to care for
the dog. The City will not continue to pay for vet bills, dog food, or any other expense after the
dog has retired or has separated from regular work duties for the City of Rochelle

SECTION 13.9 If an employee serves in more than one of the above capacities (except on-
call pay for detectives, which shall be paid independent of other specialties), he shall be
compensated only for the specialty paying the highest amount. Bargaining Unit Members shall
not pyramid specialty pay. For example. an officer who conducts FTO duties and acts as an OIC
in the same shift shall not receive pay under both categories.

ARTICLE XIV — HOLIDAYS AND HOLIDAY PAY

SECTION 14.1 An employee shall receive Holiday Pay, computed at the employee's regularly
scheduled daily straight-time hours (eight (8), ten (10), or twelve (12)) times the employee's
regular straight-time hourly rate of pay, for the following thirteen (13) paid Holidays:

L. New Year's Day

2 MLK Day 8. Veteran's Day

3. Good Friday 9. Thanksgiving Day

4, Memorial Day 10.  Day after Thanksgiving
5. Independence Day 11.  Christmas Eve Day

6. Labor Day 12. Christmas Day

Z. Columbus Day 13. New Year's Eve Day

For employees whose scheduled daily straight-time hours vary, the number of hours used to
calculate Holiday Pay shall be the number of daily straight-time hours regularly scheduled for
that employee for the day on which the holiday falls. Where an employee is assigned to twelve
(12) hour shifts, and the employee’s “short day™ falls on a holiday, the employee will receive
twelve (12) hours of holiday pay. This only applies where twelve (12) hour shifts are in effect.
Where a shift overlaps a designated holiday day and a non-holiday day, the shift which begins on the
holiday day will be deemed the shift for which the above holiday pay is applicable. Holidays shall

be observed on the days shown on Appendix C. (status quo on language that what you are
scheduled for is what you get paid for)
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SECTION 14.2 An employee shall be eligible for holiday pay as follows:

(A)  The employee has been in continuous employment with the City for thirty (30)
calendar days prior to the date of observance of such holiday.

(B)  The employee must have worked the last scheduled work day prior to, or the next
scheduled work day after, and the holiday itself if so scheduled unless:

1. The employee is excused from such scheduled work by the Chief of Police
(other than when the employee takes sick leave); or,

3 If the holiday falls at the same time as the employee's approved vacation,
the employee shall be required to take the holiday and not vacation for that
day.

SECTION 14.3 An employee who works on an observed holiday shall do so only as a result of
the current scheduling method. An employee who is scheduled to work and who works on a paid
holiday shall receive one and one-half (1 1/2) times the employee's regular rate of pay for all
hours worked on that holiday plus holiday pay.

For the purpose of this Article, the holiday shall be for the shift beginning during the twenty four
(24) hour period of the observed holiday. An employee working under Section 12.6 (Call Back)
on a holiday shall be paid at one and one-half (1 1/2) times the employee's regular rate of pay for
all hours worked during the twenty four (24) hour period of the employee's observed holiday.

SECTION 14.4 Holidays shall be observed on the date the Federal Government designates,
except as provided in Appendix C.

SECTION 14.5 Holiday pay shall be paid on the payday following the end of the payroll
period in which the holiday is observed.

SECTION 14.6 Holidays shall be considered time worked for purposes of overtime
computation.

ARTICLE XV - VACATION AND VACATION PAY

SECTION 15.1 Annual Vacation and Vacation Pay. An employee shall receive time off with
pay annually as vacation and vacation pay in accord with the following schedule:

Years of Continuous Service Vacation and Vacation Pay
After 1 year 48 hours
After 3 years 96 hours
After 5 years 132 hours
After 7 years 144 hours
After 9 years 168 hours
After 12 years 192 hours
After 15 years 216 hours
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